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SUMMARY of CHANGE

DAPAM611-21
Military Occupational Classification and Structure

This new Department of the Army pamphlet--
o Consolidates AR 611-101, AR 611-112, and AR 611-201.

o Changes proponentagency references from the Deputy Chief of Staff for Plans
(DCSPLANS) to the Deputy Chief of Staff for Operations (DCSOPS).

o Incorporates changes announced by Notification of Future Change (NOFC)
Memorandum O-9504-1 through O-9504-8; W-9504-1 through W-9504-3; E-9504-1
through E-9504-23; 0-9510-1 through O-9510-5; W-9510-1 through W-9510-3; E-
9510-1 through E-9510-13; 0-9604-1 through O-9604-8; W-9604-1 through W-
9604-4; E-9604-1 through E-9604-19; 0-9610-1 through O-9610-6; W-9610-1
through W-9610-5; E-9610-1 through E-9610-21; O-9704-1 through O-9704-5; W-
9704-1throughW-9704-2; E-9704-1through E-9704-10;and E-9710-1through E-
9710-32.

o Makesadditions,revision,anddeletionsthroughoutthe pamphletformilitary
occupational identifiers to include information from DA Circulars 611-95-1,
611-95-2,611-96-1,611-96-2,611-97-1, and 611-23 (CINCOS).

o Tables5-6through5-9havebeenrenumbered. Thenewtables(MTOE/TOEandTDA)
will appear as tables 5-65A-1, 5-65A-2, 5-65B-1, 5-65B-2, 5-65C-1, 5-65D-1,
and 5-65D-2. There will be no tables 5-6 through 5-9 in this regulation.

0 Addsthe following areas:

--Officer

- Branch/FA:
- MFA:

- IC: 05A.

-- AOC:47C,47D,47F,47G,47H,473,47K,47L,47M,47N,47P,47Q,47R,47S,
-- SI:3R,6D,6E,6F,6G,6H,6M,6R,8F,8G,8L,D7,E3,E6,E7,E8,F5,M4,

--Warrant officer
-- Branch:
-- AQOC:

-- MOS: 250N.
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-- ASI: 6M, E3, E6, E7, ES, F5.
--Enlisted
-- CMF:

-- MOS: 13D, 14E,14L,14M,14T,14Z,33W, 35D, 35L,35Q,35R, 75H, 79R, 79S,
79T, 81L, 81T, 91X, 92G, 92M, 92R.

- SQI: 6.
- ASI: 1F, 1G, 2C, 2G, 4T,L1,E3,F4,F9,G1, G2, L4, L5, T1.

0 Revisesthe following areas:
--Officer
- Branch/FA: 54.
-- IC:
- MFA:
- AOC:02A,11A,12A,12B,12C,13A,14A,15A,15B,15C, 15D, 18A,21B,25C,
25D,35D,38A,39A,39C,41A,45A,47A,47B,49A,51A,53B,54A,56A,56D,60A,
60B,60C,60D,60F,60G,60H,60J,60K,60L,60M,60N,60P,60Q,60R,60S,60T,
60U,60V,60W,61A,61B,61C,61D,61E,61F,61G,61H,61J,61K,61L,61M,61N,
61P,61Q,61R,61U,61W,61Z,62A,62B,63A,63B,63D,63E,63F,63H,63K,63M,
63N,63P,63R,64A,65A,65B,65C,65D,66A,66B,66C,66D,66E,66F,66G,66H,
66J,66N,67A,67B,67C,67D,67E,67F,67G,67J,70A67,70B67,70C67,70D67,
70E67, 70F67, 70H67, 70K67, 71A, 71A67, 71B67, 71C67, 71D67, 71E67, 71F67,
72A67,72B67,72C67,72D67,72E67,73A67,73B67,74A,74B,75A64,75B, 75B64,
75C, 75C64, 75D64, 75E, 75E64, 75F, 75F64, 92A, 92D, 92G.

-- SI:4M,5Y,6C,6U,6V,6W,6Y,7E,7R,7T,8A,8D,8E,8J,9B,9C,9D,9U,
B1, B2, K4.

--Warrant officer--

-- Branch:

-- AQOC:

-- MOS: 011A, 131A, 140A, 1408, 140D, 140E, 150A, 151A, 152B, 152C, 152D,
152F, 152G, 153A,153B,153D, 154C, 155A, 155D, 155E, 156A, 180A, 210A, 215D,
250A,250B, 251A,311A,350B, 350D, 350L,351B,351C,351E,352C, 352D, 352G,
352H,352J,352K, 353A,420A,420C,550A, 640A,670A,880A,881A,910A,912A,
913A,914A,915A,915D,915E,916A,917A,918A,918B,919A,920A,920B,921A,
922A.

-- SQI:H, I, K,L.

-- ASI:2T,3E,6B,9C,9N,A3,A4,B2,B5,C2,D2,D5,E4,E5,F2,G7,H2,H3.

--Enlisted--



- CMF:35,51,67,92,93,97.

- MOS:00B,00Z,02B,02C,02D,02E,02F,02G,02H,02J,02K,02L,02M, 02N,
02S,02T,02U,02Z,02S,11B,11C,11M,11Z,12B,12C,12Z,13B,13C, 13E, 13F,
13M,13P,13Z,14D, 14E,14J,14R, 14S,14T,14Z,18B,18C, 18D, 18E, 18F, 18Z,
19D,19E,19K,19Z,23R, 25M, 25R, 25V, 257, 27E, 27H,27K, 27M,27T,27X,27Z,
31C,31F,31L,31P,31R,31S,31T,31U,31W,31Z,35B, 35C, 35D, 35E, 35F, 35H,
35J,35L,35M,35N,35Q,35R, 35W, 35Y,35Z, 37F, 39B,42E, 43M,44E, 45E, 45G,
45K,45N,46Q,46R,46Z,51H,51K,51M,51T,51Z,52D,52F,54B,55B, 55D, 57E,
62B,62N,63B,63D,63E,63H,63N,63S,63T,63W,63Z,67N,67R,67S,67T,67U,
67V,67Y,67Z,68B,68D,68F,68G,68H,68J,68K,68N,68P,68X,71D,71G, 71L,
71M,73C,73D,73Z,74B,74C,74G,74Z,75B, 75F, 75H,752,76J,77F, 77L, 77TW,
79R,79S,81L,81T,82C,82D,88H,88K,88L,88M,88N,88Z,91A,91B,91C,91D,
91E,91K,91M,91P,91Q,91R,91S,91T,91V,91X,92A,92G,92M,92R, 92Y,92Z,
93C,93P,95B,95C, 95D, 96B,96D,96H,96R,96U,96Z,97B,97E,97L,97Z,98C,
98G, 98H, 98J, 98K, 987, 98C, tables 11-1, 11-6, 11-8, 11-11.

—-  sQIS.

-- ASI:A2,A3,B5,C7,C9,F1,F3,G3,H3,J1,J6,K2,K4,M7,M8,N2,0Q2,Q8,
T8,U2,V7,W7,W5,W8,W9,X1,Y1,Y2,75,76,1F,1G, 1T, 2G, 2S,2T,4R,4T.

o Deletesthe following areas:

--Officer--

- Branch/FA: 50.

-- MFA:

-- AOC:13B,13D,13E,21C,47B,50A,66A,66B,66D,66G,66J,71C,71D,92G.
SI:3B,3C,4D,4F,4U,4Y,5F,5M,6B,6J,6K,6S,7A,7B,7C,7J3,7N, 7U,

7V,7W,7Y,8B,8C,8H,8K,8M,8N,8P,80Q,8R,8S,8U,8V,8W, 8X,8Y,9J,9K,

9L, 9M, 9N, 9P, 9Q, 9R, 95,9V, 9W, Al1,C1,C4,D1,EIl, E2,E9, F1,G2,G9

--Warrant officer--

- Branch:

-- AOC: 156.

-- MOS: 156A, 250A, 250B.

-- SQI:9,M,N,P,R, S, V.

-- ASI: 3A, 3U,4Y,9B,9D, 9M, A5,B1, E9, F1, G1, G8.

--Enlisted--

-- CMF: 94.

-- MOS:00E,00R,12F,16R,16S,16T,16Z,24M,24T,25L,27F,33R, 33T, 33Y,

33Z,43E,55Z,57F,67H,68L,68P,68Q,68R,71C,75C, 75D, 75E,75Z,79D,81C,
81Q, 83E, 83F, 88Y, 91F, 91G, 93B, 93D, 94B, 97G, 98D.



-  SQLA,Z

-- ASI:A9,B6,B7,B8,C4,D1,E6,G5,H2,H6,M9,P4,0Q6,Q7,R5,R8,U1,U5,
W6, X3, 1B, 1E, 2L, 3T, 6N, 7C.
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Area of Concentration 913—Armament Repair « 8—f8ge 120

Military Occupational Specialty 913A—Armament Repair
Technician « 8-90page 120

Area of Concentration 914—Allied Trades « 8-3fage 120

Military Occupational Specialty 914A—Allied Trades Technician
* 8-92, page 120

Area of Concentration 915—Automotive Maintenance « 8-93,
page 121

Military Occupational Specialty 915A—Unit Maintenance
Technician (Light) « 8-94page 121

Military Occupational Specialty 915D—Unit Maintenance
Technician (Heavy) « 8-95jage 121

Military Occupational Specialty 915E—Support Maintenance
Technician « 8-96page 122

Area of Concentration 916—High-to-Medium Altitude Air Defense
(HIMAD) Systems ¢ 8-97page 122

Military Occupational Specialty 916A—High-to-Medium Air
Defense (HIMAD) Direct Support/General Support Maintenance
Technician « 8-98page 122

Area of Concentration 917—Maneuver Forces Air Defense
Systems (MFADS) « 8-99page 123

Military Occupational Specialty 917A—Maneuver Forces Air
Defense Systems (MFADS) Technician ¢ 8-1page 123

Area of Concentration 918—TMDE Maintenance Support « 8-101,
page 124

Military Occupational Specialty 918A-TMDE Maintenance Support
Technician « 8-102page 124

Military Occupational Specialty 918B—Electronic Systems
Maintenance Technician « 8-10Bage 125

Area of Concentration 919— Engineer Equipment Repair « 8-104,
page 126

Military Occupational Specialty 919A—Engineer Equipment Repair
Technician « 8-105page 126

Branch 92—Quartermaster « 8-106age 127

Area of Concentration 920—Supply ¢ 8-1QYage 127

Military Occupational Specialty 920A—Property Accounting
Technician « 8-108page 127

Military Occupational Specialty 920B—Supply Systems Technician
* 8-109, page 127

Area of Concentration 921—Airdrop Operations « 8-110,
page 128

Military Occupational Specialty 921A—Airdrop Systems
Technician « 8-111page 129

Area of Concentration 922—Food Service Operation ¢ 8-112,
page 129

Military Occupational Specialty 922A—Food Service Technician
¢ 8-113, page 130

Chapter 9

Enlisted Classification System,

General « 9-1page 202

Changes to the enlisted personnel classification system e« 9-2,
page 202

Grading positions in authorization documents ¢ 9p8ge 202

Military occupational specialty « 9-4age 203

MOS specifications « 9-5page 203

page 202

Chapter 10
Qualifications for and duties of specific military
occupations, page 204

00B—Diver, CMF 51 « 10-34page 204

OOE—Recruiter (Army National Guard) and Recruiter (U.S. Army
Reserves) (Rctr ARNG/USAR), CMF 79 « 10-3%ge 205

OOR—Recruiter and Retention NCO (Active Army) (Rctr/Retn
NCO), CMF 79 « 10-36page 205

00Z—Command Sergeant Major ¢ 10-3¥age 205

02—Band Member, CMF 97 « 10-3®age 205

02S—Special Band Member, CMF 97 « 10-3&ge 206

02Z—Bands Senior Sergeant, CMF 97 « 10-page 206

11B—Infantryman, CMF 11 (Closed to women - see chapter 13)
¢ 10-41, page 206

11C—Indirect Fire Infantryman (Indrct Fire Infmn), CMF 11
(Closed to women - see chapter 13) « 10-g&ge 207

11H—Heavy Anti—-armor Weapons Infantryman (Hv Anti-armor
Wpn Infmn), CMF 11 (Closed to women - see chapter 13)
¢ 10-43, page 207

11M—TFighting Vehicle Infantryman (FV Infantryman) CMF 11
(Closed to women - see chapter 13). « 10-@dge 208

11Z—Infantry Senior Sergeant (Inf Sr Sgt) CMF 11 (Closed to
women - see chapter 13) « 10-4ge 209

12B—Combat Engineer, CMF 12 (Closed to women - see chapter
13) « 10-46,page 209

12C—Bridge Crewmember, CMF 12 « 10-43age 210

12F—Engineer Tracked Vehicle Crewman (Engr TRVEH Crmn),
CMF 12 (Closed to women - see chapter 13) « 10p48e 210

12Zz—Combat Engineering Senior Sergeant (Combat Engr Sr Sgt),
CMF 12 « 10-49,page 210
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13B—Cannon Crewmember, CMF 13 (Closed to women - see 18Z—Special Forces Senior Sergeant, (SF Sr Sgt), CMF 18

chapter 13) « 10-50page 210 (Closed to women - see chapter 13) « 10{7&je 266
13C—Tactical Automated Fire Control Systems (TAFCS) 19D—Cavalry Scout, CMF 19 (Closed to women - see chapter 13)

Specialist, CMF 13 (Closed to women - see chapter 13) « 10-51, ¢ 10-73, page 266

page 211 19E-M48—M60 Armor Crewman (M48 M60 Arm Crmn) (Reserve

13D—Field Artillery Tactical Data Systems Specialist (FATDS Sp)  Components), CMF 19 (Closed to women - see chapter 13)

, CMF 13 (Closed to women - see chapter 13) « 10-51.1, * 10-74,page 267

page 211 19K—M1 Armor Crewman, CMF 19 (Closed to women - see
13E—Cannon Fire Direction Specialist (Cannon FD Sp), CMF 13 chapter 13) « 10-75page 267

(Closed to women - see chapter 4) « 10-page 212 19Z—Armor Senior Sergeant, CMF 19 (Closed to women - see
13F—Fire Support Specialist (Fire Support Sp), CMF 13 (Closed chapter 13) « 10-76page 268 _

to women - see chapter 13) « 10-Ffge 257 23R—HAWK Missile System Mechanic (HAWK Msl Sys Mech)
13M—Multiple Launch Rocket System (MLRS) Crewmember (Reserve Components), CMF 14 « 10-page 268

(MLRS Crmbr), CMF 13 (Closed to women - see chapter 13) 24H—HAWK Fire Control Repairer (HAWK Fire con Rep)

« 10-54, page 257 (Reserve Components), CMF 35 « 10-pége 269
13P—Multiple Launch Rocket System Operations/Fire Direction 24K—HAWK Continuous Wave Radar Repairer (HAWK CW Rdr

Specialist (MLRS Op/FD Sp) » 10-5Bage 258 Rep) (Reserve Components), CMF 35 « 10-{7age 269
13R—Field Artillery (FA) Firefinder Radar Operator (FA 242'\2_(2:/:3 Igce:c'? To S\/{:;[ﬁg] Me'scér;argﬁaé\t/;Lf?gN ?é?g&,\gzcg)%OCMF

Firefinder Rdr Opr), CMF 13 (Closed t - hapt - .

13) + 1056 ;r;aggr)z'ss (Closed to women - see chapter , |\ CHAPARRAL System Mechanic (CHAPARRAL Sys Mech)
13Z—Field Artillery Senior Sergeant (FA Sr Sgt), CMF 13 ‘paEZAch)“ (Closed to women - see chapter 13) - 10-81,

¢ 10-57, page 259 )
14D—HAWK Missile System Crewmember (HAWK Msl Sys 24;?%;'_‘;')02@@9;2@ 1%”_"855529273"9‘3“3”'0 (PATRIOT Op/
Crmbr) (Reserve Components), CMF 14 « 10-p8ge 259 y ! 9

. L 25L—AN/TSQ-73 Air Defense Artillery Command and Control
14E—PATRIOT Fire Control Enhanced Operator/Maintainer o :
(PATRIOT Fire Ctrl Enh Opr/Maint), CMF 14  10-58.1, System Operator/Maintainer (AN/TSQ-73 Op/Maint), CMF 23
page 259 ¢ 10-83, page 271

. L 25M—Multimedia lllustrator, CMF 25 « 10-84jage 271
14J—Air Defense Command, Control, Communications, Computers i . o Nt
and Intelligence Tactical Operations Center Enhanced Operator/25R Visual Information Equipment Operator-Maintainer (V!

L - Equip Op-Maint), CMF 25 « 10-85age 271
Maintainer (AD C4l TOC Enh Op/Maint), CMF 14 (Closed 10 55y__combat Documentation/Production Specialist (Cbt Doc/
women-see chapter 13) « 10-5%ge 260

Produc Sp), CMF 25 « 10-8fage 271

14L—AN/TSQ-73 Air Defense Artillery Command and Control  »57  \/isyal Information Operations Chief (VI Op Chief), CMF 25
System Operator/Maintainer (AN/TSQ-73 ADA CCS OP/Maint) . 10-87, page 272

(Reserve Components), CMF 14 « 10-59age 261 27E—Land Combat Electronic Missile System Repairer, CMF 35
14M—Man Portable Air Defense System Crewmember « 10-88, page 272

(MANPADS Crmbr) (Reserve Components), CMF 14 « 10-59.2, >7F_vULCAN Repairer, CMF 35 « 10-8%age 272

page 261 _ 27G—CHAPARRAL and REDEYE Repairer (CHAPARRAL/
14R—Bradley Linebacker Crewmember, CMF 14 (Closed to REDEYE Rep), CMF 35 « 10-9(yage 272

women - see chapter 13) « 10-Gfage 262 27H—HAWK Field Maintenance Equipment and Firing Repairer
14S—AVENGER Crewmember, CMF 14 (Closed to women - see (HAWK FME/FS Rep), CMF 35 « 10-9lpage 273

chapter 13) ¢ 10-61page 262 27K—HAWK Fire Control and Continuous Wave Radar Repairer

14T—PATRIOT Launching Station Enhanced Operator/Maintainer (HAWK FC/CW Rep), CMF 35 « 10-92page 273

(PATRIOT LS Enh Opr/Maint), CMF 14 « 10-61.page 263 27M—Multiple Launch Rocket System (MLRS) Repairer (MLRS
147Z—Air Defense Artillery Senior Sergeant (ADA Senior Sgt), Rep), CMF 35 « 10-93page 274

CMF 14 - 10-61.2page 263 27T—AVENGER System Repairer (AVENGER Sys Rep), CMF
16P—CHAPARRAL Crewmember (CHAPARRAL Crmbr), CMF 35 « 10-94,page 274
14 (Closed to women - see chapter 13)  106®je 263 27X—PATRIOT System Repairer (PATRIOT Sys Rep), CMF 35
16R—VULCAN Crewmember (VULCAN Crmbr), CMF 14 » 10-95, page 275
» 10-63, page 264 27Z—Missile Systems Maintenance Chief (Msl Sys Mnt Ch), CMF
16S—Man Portable Air Defense System Crewmember 35 « 10-96,page 275
(MANPADS(Crmbr)) (Reserve Components), CMF 14 (Closed 31C—Radio Operator - Maintainer (Rdo Opr-Mnt), CMF 31
to women - see chapter 13). « 10-rhge 264 » 1097, page 276
16T—PATRIOT Missile Crewmember (PATRIOT Msl Crmbr), 31F—Network Switching Systems Operator-Maintainer (Net Sw
CMF 14 « 10-65,page 264 Sys Opr-Mnt), CMF 31 « 10-98age 276
16Z—Air Defense Artillery (ADA) Senior Sergeant (ADA Senior 31L—Cable Systems Installer—Maintainer (Cable Sys Inst-Mnt),
Sgt) CMF 14 « 10-66page 264 CMF 31 « 10-99,page 277
18B—Special Forces Weapons Sergeant (SF Wpns Sgt), CMF 1831P—Microwave Systems Operator-Maintainer (MW Sys Opr-
(Closed to women - see chapter 13) « 10-pdge 264 Maint), CMF 31 « 10-100page 277
18C—Special Forces Engineer Sergeant (SF Engr Sgt), CMF 1831R—Multichannel Transmission Systems Operator-Maintainer
(Closed to women - see chapter 13) « 10-68ge 264 (Mchan Xmsn Sys Op-Mnt), CMF 31 « 10-10gage 278
18D—Special Forces Medical Sergeant, (SF Med Sgt), CMF 18 31S—Satellite Communication Systems Operator-Maintainer
(Closed to women - see chapter 13) « 10-468ge 265 (SATCOM Sys Op-Mnt), CMF 31 « 10-10Dage 278
18E—Special Forces Communications Sergeant (SF Comm Sgt)31T—Satellite/Microwave Systems Chief (SatMw Sys Ch), CMF
CMF 18 (Closed to women - see chapter 13) « 10p30e 265 31 + 10-103,page 279

18F—Special Forces Assistant Operations and Intelligence SergeanglU—Signal Support Systems Specialist (Sig Spt Sys Spc) CMF

(SF Asst Ops/intel Sgt), CMF 18 (Closed to women - see 31 * 10-104,page 279 , _
chapter 13) » 10-71page 266 31W—Telecommunications Operations Chief (Telecom Opns

Chief), CMF 31 « 10-105page 280
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31Z—Senior Signal Sergeant (Sr Sig Sgt), CMF 31 « 10-106,
page 280

33R—Electronic Warfare/Intercept Aviation Systems Repairer
(EW/l Avn Sys Rep), CMF 33 « 10-10page 281

33T—Electronic Warfare/Intercept Tactical Systems Repairer (EW/

| Tac Sys Rep), CMF 33 « 10-108age 281

33W—Electronic Warfare/Intercept (EW/I) Systems Repairer (EW/
| Sys Rpr), CMF 33 « 10-108.Jpage 281

33Y—Strategic Systems Repair (Strat Sys Rep), CMF 33
¢ 10-109, page 281

33Z—Electronic Warfare/Intercept Systems Maintenance
Supervisor (EW/I Sys Maint Supv), CMF 33 « 10-110,
page 281

45N—M60A1/A3 Tank Turret Mechanic (M60A1/A3 Turret Mech)
(Reserve Components), CMF 63 (Closed to women - see chapter
13) « 10-135,page 293

45T—DBradley Fighting Vehicle System Turret Mechanic (BFVS
Turret Mech), CMF 63 (Closed to women—see chapter 13)
¢ 10-136,page 293

46Q—Journalist, CMF 46 « 10-13page 294

46R—Broadcast Journalist, CMF 46 « 10-13@&ge 294

46Z—Public Affairs Chief, CMF 46 « 10-13%age 294

51B—Carpentry and Masonry Specialist (Carpentry & Masonry
Sp), CMF 51 « 10-140page 295

51H—Construction Engineering Supervisor (Const Engr Supv),
CMF 51 « 10-141,page 295

35B—Land Combat Support System (LCSS) Test Specialist (LCSS51K—Plumber, CMF 51 « 10-14Z%age 295

Test Spc), CMF 35 « 10-11hage 281

35C—Surveillance Radar Repairer (Surv Rdr Rep), CMF 35
* 10-112,page 282

35D—Air Traffic Control Equipment Repairer (ATC Equip Rep),
CMF 35 « 10-112.1page 282

35E—Radio and Communications Security (COMSEC) Repairer
(Radio/COMSEC Rep), CMF 35 « 10-11Bage 283

35F—Special Electronic Devices Repairer (Sp Elect Devices Rep),

CMF 35 « 10-114page 283

35H—Test, Measurement, and Diagnostic Equipment (TMDE)
Maintenance Support Specialist (TMDE Maint Spt Sp), CMF 35
¢ 10-115, page 284

35J—Telecommunication Terminal Device Repairer (Telecom Tml
Dvc Rep), CMF 35 « 10-116page 284

35L—Avionic Communications Equipment Repairer (Avionic
Comm Eq Rep), CMF 35 « 10-116.fhage 285

35M—Radar Repairer (Radar Rep), CMF 35 « 10-1dage 285

35N—Wire Systems Equipment Repairer (Wire Sys Equip Rep),
CMF 35 « 10-118ppage 286

35Q—Avionic Flight Systems Repairer (Avionic FIt Sys Rep),
CMF 35 « 10-118.1page 286

35R—Avionic Radar Repairer (Avionic Radar Rep), CMF 35
¢ 10-118.2,page 287

35W—Electronic Maintenance Chief (Elect Maint Chief), CMF 35
¢ 10-119,page 288

35Y—Integrated Family of Test Equipment (IFTE) Operator and
Maintainer (IFTE Opr/Maint), CMF 35 « 10-12@age 288

35Z—Senior Electronic Maintenance Chief (Sr Elect Maint Ch),
CMF 35 « 10-121page 289

37F—Psychological Operations Specialist, (PSYOP Specialist),
CMF 37 « 10-122page 289

38A—Civil Affairs Specialist (Reserve Components) (CA
Specialist), CMF 38 « 10-12%age 289

39B—Automatic Test Equipment Operator and Maintainer (ATE
Opr/Maint), CMF 35 « 10-124page 290

42E—Optical Laboratory Specialist (Optical Lab Sp), CMF 91
e 10-125,page 290

43E—Parachute Rigger, CMF 92 « 10-13f&ge 291

43M—Fabric Repair Specialist (Fabric Repair Sp), CMF 92
e 10-127,page 291

44B—Metal Worker, CMF 63 « 10-12&age 291

44E—Machinist, CMF 63 « 10-12%age 291

45B—Small Arms/Artillery Repairer (Small Arms/Arty Rep), CMF
63 « 10-130,page 292

45D—Self-propelled Field Artillery Turret Mechanic (SP FA
Turret Mech), CMF 63 (Closed to women - see chapter 13)
* 10-131, page 292

45E—M1 ABRAMS Tank Turret Mechanic (M1 Turret Mech),
CMF 63 (Closed to women - see chapter 13) < 10-132,
page 292

45G—Fire Control Repairer (FC Rep), CMF 63 e« 10-133,
page 292

45K—Armament Repairer (Armt Rep), CMF 63 « 10-134,
page 293

vi

51M—Firefighter, CMF 51 « 10-143page 295

51R—Interior Electrician, CMF 51 « 10-144age 296

51T—Technical Engineering Specialist (Tech Engring Sp), CMF
51 « 10-145,page 296

51Z—General Engineering Supervisor (Gen Engr Supv), CMF 51
* 10-146, page 296

52C—Utilities Equipment Repairer (Util Equip Rep), CMF 63
* 10-147,page 297

52D—Power-Generation Equipment Repairer (Pwr Gen Equip Rep)
, CMF 63 ¢ 10-148page 297

52E—Prime Power Production Specialist (Prime Power Pdn Sp),
CMF 51 « 10-149page 297

52F—Turbine Engine Driven Generator Repairer (TEDG Rep),
CMF 63 « 10-150,page 298

52G—Transmission and Distribution Specialist (Reserve
Components) (Trans and Dist Sp), CMF 51 « 10—X&lge 298

52X—Special Purpose Equipment Repairer (Sp Purpose Equip
Rep), CMF 63 « 10-152page 298

54B—Chemical Operations Specialist (Chem Ops Sp), CMF 54
* 10-153,page 298

55B—Ammunition Specialist (Ammo Sp), CMF 55 « 10-154,
page 299

55D—Explosive Ordnance Disposal (EOD) Specialist (EOD Sp),
CMF 55 « 10-155page 299

55Z—Ammunition Supervisor, CMF 55 « 10-15page 300

57E—Laundry and shower Specialist (Laundry and Shower Sp),
CMF 92 « 10-157,page 300

57F—Mortuary Affairs Specialist (Mortuary Affairs Sp), CMF 92
¢ 10-158, page 301

62B—Construction Equipment Repairer (Const Equip Rep), CMF
63 « 10-159,page 301

62E—Heavy Construction Equipment Operator (Hv Const Equip
Op), CMF 51 « 10-160page 301

62F—Crane Operator, CMF 51 « 10-16dage 301

62G—~Quarrying Specialist, CMF 51 « 10-162age 302

62H—Concrete and Asphalt Equipment Operator (Conc & Asphalt
Eq Op), CMF 51 « 10-163page 302

62J—General Construction Equuipment Operator (Gen Const Equip
Op), CMF 51 « 10-164page 302

62N—Construction Equipment Supervisor (Const Equip Supv),
CMF 51 « 10-165ppage 302

63B—Light-Wheel Vehicle Mechanic (Lt WVeh Mech), CMF 63
¢ 10-166, page 303

63D—Self-propelled Field Artillery System Mechanic (SP FA Sys
Mech), CMF 63 (Closed to women—see chap 13) ¢ 10-167,
page 303

63E—M1 ABRAMS Tank System Mechanic (M1 Tank Sys Mech)
, CMF 63 (Closed to women-see chap 13) ¢ 10-16®je 303

63G—Fuel and Electrical Systems Repairer (Fuel & Elec Sys Rep)
, CMF 63 + 10-169page 304

63H—Track Vehicle Repairer (Track Veh Rep), CMF 63
¢ 10-170, page 304

63J—Quartermaster and Chemical Equipment Repairer (QM &
Chem Equip Rep), CMF 63 « 10-17ftage 305
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63N—M60A1/A3 Tank System Mechanic (M60A1/A3 Tank Sys

73C—Finance Specialist, CMF 71 « 10-2(Qfge 324

Mech) (Reserve Components), CMF 63 (Closed to women - see73D—Accounting Specialist, CMF 71 « 10-20Fage 324

chap 13). « 10-172page 305

63S—Heavy-Wheel Vehicle Mechanic (Hvy WVeh Mech), CMF
63 ¢ 10-173,page 305

63T—Bradley Fighting Vehicle System Mechanic (BFVS Mech),
CMF 63 (Closed to women-see chap 13) * 10-IJ¥age 306

63W—Wheel Vehicle Repairer (Wh Veh Rep), CMF 63 « 10-175,
page 306

63Y—Track Vehicle Mechanic (Track Veh Mech), CMF 63
¢ 10-176, page 307

63Z—Mechanical Maintenance Supervisor (Mech Maint Supv),
CMF 63 « 10-177,page 307

67G—Utility Airplane Repairer (Util Airplane Rep) (Reserve
Components), CMF 67 « 10-178age 307

67H—Observation Airplane Repairer (Obsn Airplane Rep), CMF
67 « 10-179,page 308

67N—UH-1 Helicopter Repairer (UH-1 Hel Rep), CMF 67
¢ 10-180, page 308

67R—AH-64 Attack Helicopter Repairer (AH-64 Attack Hel Rep),
CMF 67 « 10-181page 309

67S—OH-58D Helicopter Repairer (OH-58D Helicopter Rep),
CMF 67 « 10-182ppage 310

67T—UH-60 Helicopter Repairer (UH-60 Hel Rep), CMF 67
¢ 10-183,page 311

67U—CH-47 Helicopter Repairer (CH-47 Hel Rep), CMF 67
* 10-184,page 311

73Z—Finance Senior Sergeant (Finance Sr Sgt), CMF 71
¢ 10-208, page 324

74B—Information Systems Operator-Analyst (Info Sys Opr-
Analyst), CMF 74 + 10-209page 325

74C—Telecommunications Operator-Maintainer (Telecom Opr-
Mnt), CMF 74 « 10-210page 325

74G—Telecommunications Computer Operator-Maintainer
(Telecom Cmpt Op-Mnt), CMF 74 « 10-21page 326

74Z—Information Systems Chief (Info Sys Ch), CMF 74
¢ 10-212,page 327

75B—Personnel Administration Specialist (Pers Admin Sp), CMF
71 « 10-213,page 327

75C—Personnel Management Specialist (Pers Mgt Sp), CMF 71
¢ 10-214,page 328

75D—Personnel Records Specialist (Pers Rcds Sp), CMF 71
¢ 10-215, page 328

75E—Personnel Actions Specialist (Pers Acts Sp), CMF 71
¢ 10-216, page 328

75F—Personnel Information System Management Specialist (Pers
Info Sys Mgt Sp), CMF 71 « 10-21page 328

75H—Personnel Services Specialist (Pers Svc Sp), CMF 71
¢ 10-217.1,page 328

75Z—Personnel Sergeant (Pers Sgt), CMF 71 « 10-248e 329

76J—Medical Supply Specialist (Medical Supply Sp), CMF 91
¢ 10-219,page 329

67V—Observation/Scout Helicopter Repairer (Obsn/Scout Hel Rep) 77F—Petroleum Supply Specialist (Petroleum Supply Sp), CMF 77

, CMF 67 + 10-185page 312

67Y-AH-1 Attack Helicopter Repairer (AH-1 Attack Hel Rep),
CMF 67 « 10-186,page 313

67Z—Aircraft Maintenance Senior Sergeant (Acft Maint Sr Sgt),
CMF 67 « 10-187page 314

68B—Aircraft Powerplant Repairer (Acft Powerplant Rep), CMF
67 « 10-188,page 314

68D—Aircraft Powertrain Repairer (Acft Powertrain Rep), CMF 67
¢ 10-189, page 315

68F—Aircraft Electrician (Acft Elec), CMF 67 < 10-190,
page 316

68G—Aircraft Structural Repairer (Acft Structural Rep), CMF 67
¢ 10-191, page 317

68H—Aircraft Pneudraulics Repairer (Acft Pneudraulics Rep),
CMF 67 « 10-192page 317

68J—Aircraft Armament/Missile Systems Repairer (Acft Armt/Msl|
Sys Rep), CMF 67 « 10-193age 318

68K—Aircraft Components Repair Supervisor (Acft Comp Repair
Supv), CMF 67 « 10-194page 319

68L—Avionic Communications Equipment Repairer (Avionic
Comm Eq Rep), CMF 67 « 10-19page 320

68N—Avionic Mechanic (Avionic Mech), CMF 67 < 10-196,
page 320

68P—Avionic Maintenance Supervisor (Avionic Maint Supv),
CMF 67 « 10-197page 320

68Q—Avionic Flight Systems Repairer (Avionic FIt Sys Rep),
CMF 67 « 10-198page 321

68R—Avionic Radar Repairer (Avionic Radar Rep), CMF 67
¢ 10-199, page 321

68X—AH-64 Armament/Electrical Systems Repairer (AH-64 Arm/
Elect Sys Rep), CMF 67 « 10-200age 321

71C—Executive Administrative Assistant (Exec Admin Asst),
CMF 71 « 10-201,page 322

71D—Legal Specialist, CMF 71 « 10-20gage 322

71G—Patient Administration Specialist (Patient Admin Sp), CMF
91 « 10-203,page 322

71L—Administrative Specialist (Admin Sp), CMF 71 « 10-204,
page 323

71M—Chaplain Assistant (Chap Asst), CMF 71 « 10-205,
page 323
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¢ 10-220, page 329

77L—Petroleum Laboratory Specialist (Petroleum Lab Sp), CMF
77 « 10-221,page 329

77TW—Water Treatment Specialist (Water Trmt Sp), CMF 77
¢ 10-222,page 330

79D—Retention NCO (Army National Guard (ARNG) and U.S.
Army Reserve (USAR) (Retn NCO ARNG/USAR), CMF 79
¢ 10-223,page 330

79R—Recruiter (Active Component and USAR), CMF 79
¢ 10-223.1,page 330

79S—Career Counselor (Active Component and USAR), CMF 79
¢ 10-223.2,page 331

79T—Recruiting and Retention NCO (Army National Guard of the
United States) (Rctr and Retn NCO), CMF 79 e« 10-223.3,
page 331

81C—Cartographer, CMF 81 « 10-22dage 331

81L—Lithographer, CMF 81 « 10-224.page 332

81Q—Terrain Analyst, CMF 81 « 10-22page 332

81T—Topographic Analyst, CMF 81 « 10-22page 332

81Z—Topographic Engineering Supervisor (Topo Engr Supv),
CMF 81 « 10-226,page 333

82C—Field Artillery Surveyor (FA Surveyor), CMF 13 « 10-227,
page 333

82D—Topographic Surveyor, CMF 81 « 10-238ge 333

83E—Photo and Layout Specialist (Photo and Layout SP), CMF
81 « 10-229,page 334

83F—Printing and Bindery Specialist (Print and Bind Sp), CMF 81
¢ 10-230, page 334

88H—Cargo Specialist, CMF 88 « 10-23dage 334

88K—Watercraft Operator, CMF 88 ¢ 10-23R2age 334

88L—Watercraft Engineer, CMF 88 « 10-233age 334

88M—Motor Transport Operator (Motor Transport Op), CMF 88
¢ 10-234,page 335

88N—Transportation Management Coordinator (Trans Mgt Coord),
CMF 88 « 10-235page 336

88P—Railway Equipment Repairer (Reserve Components), CMF
88 « 10-236,page 336

88T—Railway Section Repairer (Reserve Components), CMF 88
¢ 10-237,page 337

88U—Railway Operations Crewmember (Reserve Components),
CMF 88 « 10-238ppage 337
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88X—Railway Senior Sergeant (Railway Sr Sgt) (Reserve
Components), CMF 88 « 10-239page 337

88Y—Marine Senior Sergeant (Marine Senior Sgt), CMF 88
¢ 10-240, page 338

97B—Counterintelligence Agent (ClI Agent), CMF 96 « 10-275,
page 356

97E—Interrogator, CMF 96 « 10-27@age 357

97G—Multidiscipline Counterintelligence Operator/Analyst (MDCI

88Z—Transportation Senior Sergeant (Transportation Sr Sgt), CMF Analyst), CMF 96 « 10-277page 358

88 « 10-241,page 338
91A—Medical Equipment Repairer (Med Equip Rep), CMF 91
¢ 10-242,page 338
91B—Medical Specialist (Med Sp), CMF 91 « 10-24&ge 338
91C—Practical Nurse (Prac Nurse), CMF 91 - 10-2¢ge 339
91D—Operating Room Specialist, CMF 91 « 10-2#¢age 339
91E—Dental Specialist (Dental Spc) CMF 91 « 10-2dége 340
91F—Psychiatric Specialist (Psychiatric Sp), CMF 91 « 10-247,
page 340

97L—Translator/Interpreter (Reserve Components), CMF 96
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Chapter 1 female soldier assignment and utilization. A male only identifier

Introduction must be justified.
(5) A copy of the MNS.
Section | d. The OD code will expire when a final MOS action has been
Overview submitted and approved, or 24 months from the date established
unless an extension is requested by the personnel proponent.
1-1. Purpose e. On submission of the Basis of Issue Plan (BOIP) and QQPRI,
This publication provides— the personnel proponent will submit a request for establishment of a

a. Guidance to individuals, commanders, personnel managevk)S (AR 611-1) (to include a copy of the BOIP/QQPRI) to
proponents, and combat and material developers. Additionally it PERSCOM, ATTN: TAPC-PLC. The request for the OD code and
contains information on the classification of individuals by identifi- MOS will also accompany the BOIP/QQPRI through the appropriate
ers and classification of positions (duty position title, identifier(s) staffing procedures.
and grade in requirements and authorization documents). This publi- f. The MOS should be established as soon as possible but no later
cation implements the policy contained in AR 611-1. than 30 months prior to the first unit equipped date, to allow for

b. Authorized branches, functional areas (FA), area of concentra-proper documentation. Once approved, the process is completed and
tion (AOC), skill identifiers (SI) and guidance on the use of these the OD code will be converted to the approved MOS in the Person-
codes in the classification of officer positions and personnel. nel Occupational Specialty Code—edit (POSC-Edit) file and pub-

c. Authorized branches, AOC, military occupational specialties lished in Part Il of the document.

(MOSs), special qualification identifiers (SQIs), additional skill L . , .
identifiers (ASIs), and guidance on the use of these codes in thel—6- Establishing project development identifier (PDI) and
classification of warrant officer positions and personnel. identifying personnel

. Authoized career management fielcs (ChP), MOSs, SQis, %, FEJUESIG perons o sgenaene f e folowng persens,
ASIs and guidance on the use of these codes in the classification o 9 d : P

enlisted positions and personnel r agencies also normally request assignment of a PDI and Project
) Development skill identifier (PDSI) to to a soldier. Request for a
new PDI will be coordinated with other affected agencies before
dhey are submitted to PERSCOM.
(1) Project manager.
(2) U.S. Army Training and Doctrine Command (TRADOC) sys-

1-2. References
Required and related publications and prescribed and reference
forms are listed in appendix A.

1-3. Explanation of abbreviations and terms tem manager. _ o
Abbreviations and special terms used in this regulation are listed in (3) Commandant of the TRADOC school responsible for training
the g|ossary_ on a prOJeCt or System.- )
(4) U.S. Army Operational Test and Evaluation Command.
1-4. Statutory authority (5) U.S. Army Intelligence and Security Command.
Titles 10 (Armed Forces) and 32 (National Guard) of the United ~ (6) Commander of the organization or test director testing the
States Code are the statutory authority for this publication. item of equipment or system. This may be a unit of any major
command (MACOM).
Section I b. Restriction on identifiersThe following restrictions apply to
Proposals for Military Occupational Classification all PDI and PDSI: . . o
Structure (MOCS) (1) Identifiers will not be included in Tables of Organization and
Equipment (TOE) or The Army Authorization Documents System-
1-5. Establishment of organizational documentation (OD) Reldesign (TAADS-R). These codes are for personnel identification
codes only.

a. The purpose of the OD code is to support the acquisition of a (2) Identifiers will not be used in requisitioning, unless approve
non-developmental item (NDI) per AR 71-32. It is used to create by Cdr, PERSCOM, ATTN: TAPC- (OPMD/EPMD, as appropri-
documents, develop training tasks and strategy, determine the propete). If approved for requisitioning, PDI will be part of the special
grade structure and duty position titles, and identify the necessaryinstruction trailer card (SITC) of a requisition. Use of SITC is
bill payers. prescribed in AR 614-200, appendix C.

b. The need for a new identifier (OD code) is determined during (3) PDI and PDSI will not be reported through the Standard
development of the Mission Need Statement (MNS). The MNS is Installation/Division Personnel System (SIDPERS).
approved at milestone zero (MSO). Since the MSO occurs prior to  (4) PDI and PDSI will not be shown on the DA Form 2 (Person-
the initiation and development of the Basis of Issue Plan Feeder€l Qualification Record—Part I.) However, they will be entered in
Data (BOIPFD) and Qualitative and Quantitative Personnel Require-Pencil on Part I, DA Form 2-1. Additionally, DA Form 5178-R
ments Information (QQPRI), the required information for a MOCs (Project Development Identifier (PDI) and Project Development
proposal is not readily available. Skill Identifier (PDSI)) will be included in the enlisted field person-

c. On approval of the MNS, the personnel proponent will submit nel record. This ensures proper inprocessing of PDI-designated sol-

a request to Commander, U.S. Total Army Personnel Commanddi€rs: A copy of DA Form 5178-R is located at the back of this
(PERSCOM), ATTN: TApb_pLC to establish an OD code. The pamphlet for local reproduction. This form is also available in elec-
request will include— tronic media.

: - .. (5) PDI and PDSI will not be used to replace the Office of the
. (1) A.b”ef statement on the ba5|_s an(_j nature of the propos_al WlthDeputy Chief of Staff for Personnel (ODCSPER) specialty/MOS
justification for establishing a new identifier, and an explanation of

why an existing MOS cannot be used. decision process as part of the normal QQPRI program.

. c. Requesting a new PDI and PD®equest to establish a new
.(2). A double-spaced draft of the proposal and a 3 1/2. inch floppy PDI and/or PDSI will contain the information listed below. This
disk in one of the most commonly used word processing software

. . information will be prepared in the format shown in figure 1-1.
fcc:)lrlr)n?ts or American Standard Code Information Interchange (AS- (1) PDI and PDSIptitIF:esAn unclassified title must be given. If
ormat.

. . the official title is classified, give a short unclassified title. If an
_ (3) A statement that the new MOS will or will not be a space acronym is used for a project or system title, it must be defined.
imbalanced military occupational specialty (SIMOS) based on proj- (2) Estimated number of soldiers to be identified by the RBt.

ected fielding of equipment. . ) this information by the number of officers, warrant officers and
(4) A statement that the identifier will or will not be available for  enjisted personnel.
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(3) Required project development skill identifielsach PDSI became qualified for assignment of PDI and PDSI. PERSCOM wiill
must be clearly different from others. Include a short justification return rosters rejected by the master files if an error cannot be
for requesting each separate PDSI. A PDI must have at least ongorrected. On notification of the PDI in the master file, requesting
PDSI. agencies will complete DA Form 5178-R.

(4) Criteria. Criteria for assignment of the PDI and PDSI.

(5) Authorized activitiesList of activities authorized to request 1-8. PDSI construction

assignment of PDI and PDSI to soldiers. _ a. PDSI are formed by adding a letter at the end of a PDI. This
(6) Restrictions.Restrictions on assignment to soldiers, such as |gtter identifies the type of knowledge or skill a person had ac-

only selected MOS, ASIs or grade. : " )y . L
- . quired. Letters 'A’ through 'H’ have a uniform description and may
(7) Date. Estimated date when a PDI will no longer be needed. be used with any PDI. Letter 'J’" will be used if the description for

1-7. Processing requests for PDI/PDSI and assignment of A through H is not adequate. o

identifiers b. Uniform descriptions for ‘A’ through 'J" are described in table
a. The requesting agency will send the request for identifiers to 1-1. PDSI code | will not be utilized.

PERSCOM, ATTN: TAPC-PLC-C.

b. PERSCOM will review the request. 1-9. Termination and deletion of PDI and PDSI
(1) If the request is approved, a PDI and PDSI will be assigned a. When a PDI is no longer needed for identification of person-
and notification will be sent to the affected activities. nel, PERSCOM will delete the PDI from the personnel files.

(2) If the request is not approved, the request will be returned pPERSCOM will notify the field of such deletions.

giving the reason for disapproval. , . b. Responsible agencies will recommend termination of the PDI
c. On approval, authorized agencies will submit requests for as-,,4 pps| to Cdr. PERSCOM. ATTN: TAPC-PLC-C
signment of PDI to soldiers. Commanders of units or test directors c. When termin,ated a PDI ’and PbSI will be deléted from an

designated to test an item will identify soldiers involved in testing. . . )
The requesting agency may also include names of soldiers to béndlwduals records._ ) o )
assigned PDI and PDSI. d. Requests for withdrawal of a PDI identification will be sent to
d. Requests for assignment of PDI and PDSI to soldiers will be the proper career branch.
sent to PERSCOM, ATTN: TAPC- (OPMD/EPMD, as appropriate) €. Each PDI will be reviewed biennially by CG, PERSCOM,
(see figure 1-3). The PDI assignment date is when the soldiersATTN: TAPC-PLC-C, for compliance with the specific policies,
criteria and guidance used for establishing the identifier.

Table 1-1

PDSI Construction

Letter Title Uniform description

A Research & development Identifies soldiers involved in the initial research or design of the system, including con-

cept development, system design and development of a prototype.

B School trained on the system by TRADOC Identifies soldiers who have received formal instructions, normally by the TRADOC
service school or similar activity. school that has responsibility for training soldiers to the system.
a. When used with MOS or SSI that normally identifies soldiers trained in system opera-
tion.

b. When used with MOS or SSI that normally identifies a level of maintenance, this PDSI
identifies soldiers trained in an equivalent level of maintenance.

C Contractor trained Identifies soldiers who have received formal training from the civilian contracting agency
developing the system for the Army.
a. When used with MOS or SSI that normally identifies an operator, this PDSI identifies
soldiers trained in system operation.
b. When used with MOS or SSI that normally identifies a level of maintenance this PDSI
identifies soldiers trained.

D Unit test personnel Identifies personnel assigned to a unit (normally battalion level or lower) designated to
field test the system or item of equipment. Source of training does not matter.
a. When used with MOS or SSI that normally identifies an operator, this PDSI further
identifies personnel trained in the system.
b. When used with MOS or SSI that normally identifies a level of maintenance, this PDSI
identifies performance of that particular level of maintenance. This PDSI will only be as-
signed to personnel actually involved with the operation, maintenance or application of
the system (such as battalion tactical use in the field test). It will not be awarded to non-
essential personnel such as cooks or clerks.

E Staff planner Identifies personnel development of the doctrinal application of the system or project.

F Project Manager (PM)/TRADOC System Identifies personnel assigned to the immediate staff of the PM or TSM.
Manager (TSM) staff

G Test & evaluator staff Identifies personnel involved in the evaluation or testing of the system but not assigned
to the test unit.

H Development tester/Operational tester Identifies personnel who have a limited knowledge of the system and are needed to pro-
support staff vide support to the test unit, evaluator, or other individual or activity. These personnel
play a limited role in the system and are not necessarily fully qualified in system opera-

tion or maintenance.
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Table 1-1
PDSI Construction—Continued

Letter Title Uniform description

J Other Identifies personnel who are qualified on or have knowledge of a system through means
not covered by PDSI codes A through H above.

DEPARTMENT OF THE ARMY
U.S. ARMY AIR DEFENSE ARTILLERY SCHOOL
FORTBLISS, TX

ATSA-XXXX (Date)

MEMORANDUM FOR Commander, U.S. Total Army Personnel Command,
ATTN: TAPC-PLC-C, 200 Stovall Street,
Alexandria, VA 22332-0406

SUBJECT: Request for Establishment of Project Development Identifier

1. Request establishment of a PDI for the following system. Data is given as required under
provisions of DA Pam 611-XX.
a. Title: ROLAND Missile
b. Estimated number of personnel to be identified:
(1) Officer: 50
(2) Warrant officer: 20
(3) Enlisted personnel: 125
c. Project development skill identifier required:
(1) PDSI for personnel trained by USAADS in operation of the ROLAND Missile.
(2) PDsSI for personnel trained in maintenance of the XYZpower generator.  The contrac-
tor does not provide this training; itis provided by the ABC Generator Company.
d. Criteria for award of PDIl and PDSI: Completion of training as shown in c above.
e. Activities authorized to submit requests for award: USAADS only.
f. Restrictions to award: Only for enlisted personnel with an MOS in CMF 14.
g. Estimated termination date: March, 1999.

2.POCis (name of POC), DSN (phone number).
FOR THE COMMANDER:
JOHN JONES

COL,AD
ROLAND TSM

Figure 1-1. Format for requesting a new PDI
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ROSTER OF PERSONNEL

PDI: TITLE OF PDLI:

PDSI: TITLE OF PDSI:
SM-PAY SSI/IMOS-WO/

NAME-IND SSN GRADE PMOS-ENLD PDI-ASG-DATE

(This roster will be sent by transmittal letter to Commander, PERSCOM (TAPC-OPMD/EPMD,
as appropriate.)

Figure 1-2. Format for roster requesting assignment of a PDI and PDSI to individuals

Chapter 2 (c) See AR 570-1 for procedures to determine operational flying

Officer Classification System and nonoperational aviation position requirements.

Section | 2-3. Position classification guidance

Procedural guidance a. Use immaterial coding to the maximum extent possible when a
specific branch is not required.

2-1. Concept b. Use Branch coding whenever the expertise of a specific branch

The following chapters in this part provide the procedural guidanceis required.
for the classification of officer personnel and positions. This part ¢. Use FA coding when the expertise of the specific FA is
consists of a complete compilation of authorized classification iden- required.
tifiers for officer personnel and standards for grading officer posi- d. Dual coded positions (i.e., branch/FA or FA/branch) should be
tions in authorization documents. No other classifications will be kept to a minimum and used only when a position requires a combi-
used for officers in authorization documents or strength reporting nation of expertise.
requirements.
2-4. Composition and organization of branch, FA, and

2-2. Position classification structure AOC

a. Positions that are not related to a specific branch or FA but The specifications for branches and FAs are as follows:
require experience in combat arms, logistics or personnel will be a. Branch/FA code and titleA two-digit numerical designation

coded as foIIo_ws: _ _ ) - and descriptive title that identifies the branch/FA.
_ (1) Branch |m_mater|al (01A)Code used to identify positions b. Branch/FA proponenfThe designated proponent assigned pri-
filled by any officer. mary responsibility for establishing of qualification criteria and ca-

(2) Combat arms immaterial (02A)Jsed to identify positions  reer development patterns within their specific occupational career
where there is a requirement for an officer to have experience in ondield.
of the combat arms branches. ¢. Branch/FA descriptionA short paragraph that indicates briefly
(3) Personnel immaterial (04A)Jsed to identify positions where  the scope and distinguishing characteristics of the branch/FA.
there is a requirement for an officer to have experience in the d. Branch/FA qualificationDA Pam 600-3 lists qualifications for

personnel area but not necessarily an AG officer. entry and promotion in all branches and FA.
b. Positions requiring aviators as operational or nonoperational e. AOC code and titleA three-character alpha numeric code
flying positions will be documented as follows: identifies branch/FA and the associated areas of expertise followed
(1) Operational flying positionsOperational flying positions will by a descriptive title.

normally be identified in the primary position of the position code; f. AOC description of dutie®\ general statement explaining the
(Branch 15 or AOC 67J) plus the appropriate aircraft skill in the duties of the positions within this AOC. This statement describes
skill column. In conformance with Material Acquisition Manage- some representative tasks. This statement also includes an indication
ment (MAM) (4Z) Program, coding requirements for operational of skills, knowledge required, equipment used, and other pertinent
flying positions, the Aviation AOC will be placed in the secondary occupational information.
position requirement. If there is more than one aircraft skill, this g. Special qualificationsA statement of skills, knowledge, edu-
will be indicated by a trailer card to accompany requisitions for cation, training, experience and security requirements not explicitly
personnel fill. defined in detail by the description of duties. DA Pam 600-3 con-
(2) Nonoperational aviation positions. tains detailed description of officer career progression training, edu-
(a) Identifies aviation positions requiring aviation expertise, but cation options and requirements. Security investigation or clearance
no flying, with the appropriate Branch 15 AOCs and AOC 67J. Skill requirements that apply only to designated activities or duty posi-
identifier G7 follows the position requirement. tions are not included. These requirements are outlined in AR 380-
(b) Nonoperational aviation positions coded S| G7, which require 67 and other regulations governing assignment to special activities
qualifications in a specific aircraft, will have the appropriate aircraft and programs.
skill indicated. Except MAM Program positions, the Sl 4Z must be  h. Special grading of position®esignate those positions within
shown. Additional skills will be included in a trailer card to accom- the AOC that require special grading exception and cannot be
pany requisitions for personnel fill. graded under the standards in chapter 5.
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i. Unique duty positionsExamples of duty positions appropriate c. Chapter 4 describes skills that may be used to identify addi-
and unique for the AOC. These positions are intended only as ational qualifications of AMEDD officers. The proficiency designator
guide in selecting descriptive titles. Also included are authorization in table proficiency designator in table 4-2, will be used to designate
documents and cover only the more generally used duty positiondegree of proficiency in a particular AOC.
titles. They should not be considered complete or applicable to all d. AOCs will normally be designated for an individual AMEDD
authorization documents. However, follow the duty positions titles officer in the form of a 3-position code. However, the proficiency
to the maximum extent possible when documenting positi@esignator in table 4-2 may be designated in conjunction with the
requirements. AOC to form a 5-position code. This designator indicates the offi-

. L . . cer's degree of proficiency in that particular AOC.
2-5. Composition and organization of skill specifications

The specifications for skills are as follows: 2-11. Procedures for classification
a. Sl and title.A two-character numeric/alpha code description 5 |njtial classification. The Surgeon General will accomplish
and descriptive title that identifies the skill. initial classification of all AMEDD officers. The AOC for officers

“b. Skill description.A descriptive summary of the scope and \yhose first active duty assignment is preceded by attendance at the
distinguishing characteristic of the skill, made up of the following AMEDD Officer Basic Course (OBC) at the Army Medical Depart-

subparagraphs: N o ment Center and School (AMEDDCS) will be furnished to the
(1) Description of positionsA short paragraph that identifies the  commandant, AMEDDCS. AMEDDCS Commandant will direct
scope and specific duties of the skill. that the AOC classification be submitted as a SIDPERS transaction,

(2) Qualification for award.A description of required education, ynder AR 600-8-104 before the officer's departure from school.
training or other special qualifications an officer must meet for the | Change in classificatiorChanges subsequent to initial classifi-
skill. o . » cation will be accomplished based on a continuing evaluation of

(3) RestrictionsA listing of any specific branch/FA and/or AOC  gemonstrated professional competence. Specific reference is made
or other appllcab_le_restrlctlons with which the s_,klll may or may not {5 yalidation of current state license to practice nursing.
be used. If restrictions are not shown, the skill may be used with 1y \when an officer is considered qualified for classification with
any AOC. . . . a secondary or additional AOC or skill, or when a change in pri-

c. Skill proponentThe designated proponent assigned primary mar AOC is considered appropriate, commanders will submit rec-
responsibility for establishing of qualifications criteria. ommendations for changes in classification to Commander,
PERSCOM, ATTN: TAPC-OPH (appropriate career branch) for ac-
tive army officers, or Commander, ARPERCOM, ATTN: DARP-
OP-O (AMEDD), 9700 Page Avenue, St. Louis, MO 63132-5260,
for USAR officers. The criteria contained in table 4-2 and in the
AOC specifications will serve as a guide for submission of recom-
mendations for AOC changes. A duty position occupied does not in
itself require or justify a change in (P), (S), or (T) AOC
2-7. General classification.

This section provides the classification of officers on active duty or  (2) An annual review and evaluation of the classification of each
active duty for training (ADT) for more than 90 days. Army Medi- Army Nurse Corps (ANC) officer will be made by the appropriate
cal Department (AMEDD) officers, chaplains, and Judge Advocate commander per the schedule shown in table 2-1. Recommendations

2-6. Changes to the officer classification system
Recommendations to the officer classification system for additions,
revisions or deletions should be submitted as provided in AR 611-1.

Section |l
Classification of Active Duty Officers

General Corps (JAGC) officers are an exception. resulting from this review will be forwarded to Commander,
PERSCOM, ATTN: TAPC-OPH-AN, no later than the 15th day of

2-8. Designation of branches, FA, AOC, skills and the month following the review quarter.

language identifiers (3) On receipt of notification of specialty board certification of a

The Director of Officer Personnel Management (OPMD)medical Corps (MC), Dental Corps (DC), or Veterinary Corps (VC)
PERSCOM, will designate branches, FA, AOC, skills (PERSCOM officer by an American Specialty Board or by the Federal Services
controlled skills) and language identifiers. This is based on the Board of General Dentistry, a request for classification with a “9B”
Army’s needs and each officer’s qualifications and desires. DA Pamproficiency designator must be sent through command channels.
600-3 lists branch/FA qualification criteria. All officers will be com-  Egqrward request to Commander, PERSCOM, ATTN: TAPC-OPH
mis_sioned in one of the basic branches of the Army (AR 600-_3). (appropriate career branch), or to Commander, ARPERCOM,
Officers may be branch transferred to meet changing Army require-ATTN: DARP-OP-O (AMEDD), as appropriate. The classification
ments at higher grade levels. request must include appropriate documentation of the board
certification.

(&) On receipt of notification of certification of a MC, DC, and
VC officer by their respective national organization specialty
boards, AMEDD commanders are authorized to classify their as-
signed officers with the “9B” proficiency designator. Natification of
classification with a copy of the certification will be sent to Com-
mander, PERSCOM, ATTN: TAPC-OPH (appropriate career

a. AMEDD officers will be classified with no more than three (AMEDD), as appropriate.
AOCs. The designation (P) for primary, (S) for secondary, and (T) (b) Commanders of AMEDD facilities approved to conduct med-
for tertiary will be used to indicate relative priority of the AOC ical residency and/or dental residency and fellowship training are
classification. AMEDD officers may be classified with only those authorized to classify with the “9C” proficiency designator. The
AMEDD AOC contained in chapter 3; however, they may serve in proficiency designator for medical and dental officers is awarded on
duty AOC as prescribed by The Surgeon General (TSG). completion of formal training meeting the American Specialty

b. Chapter 3 defines the basic criteria for award of AMEDD Board or the Federal Services Board of General Dentistry require-
AOC. Because of the need to evaluate professional qualificationsments in a specialty field.
and experience, only the classification authorities defined in AR (c) Commanders of AMEDD facilities approved to conduct medi-
611-1 may award an AMEDD AOC. This authority also redesig- cal and/or dental residency (to include Advanced Education in Gen-
nates an AMEDD AOC as (P), (S), or (T). eral Dentistry (AEGD), 1 year) and fellowship training are

Section Il
Classification of AMEDD Officers

2-9. General

This section provides for the classification of AMEDD officers on
active Army or those serving in the Army Reserve.
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authorized to classify with the “9D” proficiency designator to medi- AOC classification but do not meet the criteria for classification in
cal and dental officers who complete 1 year of formal training in a another ANC AOC described in this publication will be classified as
professional field. Clinical Nurse.

(d) Commander of AMEDD facilities approved to conduct gradu-  (3) Instructors. Skill identifier 5K used in conjunction with a
ate medical/dental education programs including fellowship training clinical nurse AOC will indicate a minimum of 1 year in military
are authorized to award proficiency designator “O9E” to an officer in nursing practice, a minimum of a baccalaureate degree in nursing
a medical/dental intern or a dental resident education program. Theand qualification for assignment as a full-time instructor in nursing
officer will be awarded the AOC specialty in which he is training to at an Army service school or other organized training facility.
include proficiency designator “9E” . (4) Medical Research, Development, Test, and Evaluation

(e) Recommendations for change in AOC/skill classification will (RDT&E). Skill identifier 8Z used in conjunction with the clinical
be forwarded by letter to Commander, PERSCOM, ATTN: TAPC- nurse AOCs will indicate a minimum of 1 year in military nursing
OPH- (appropriate career branch), or Commander, ARPERCOM, practice, a doctoral degree, and qualifications for assignment as full-
ATTN: DARP-OP-O (AMEDD), as appropriate. Each recommenda- time principal investigator at an Army research unit. In certain
tion will cite specific reasons for the change to include an appraisalinstances, the doctoral degree can be waived when the officer has
of the officer's qualifications in relation to the applicable portion of completed a creditable research project and holds a minimum of a
table 4-2 and/or chapter 3. Direct correspondence is authorized bemaster's degree in nursing. Officers who now possess Sl 8Z as a
tween AMEDD commanders and the Commander, PERSCOM, orresult of having completed the 10 month course in Military Nursing
between AMEDD commanders and the AMEDD Personnel Man- Practice and Research are authorized to retain this skill.

agement Office at ARPERCOM. (5) Skill. The skill designator provides a means whereby officers
who have had education and experience in certain subspecialties and
2-12. Criteria for classification of certain AMEDD officers extended roles of nursing can be identified at headquarters level, as

a. Medical Corps.Operational Medicine is coded in AOC 60A well as providing utilization guidance to local commanders. The
and is only used as a duty AOC to identify positions of operational skill is not intended to limit utilization of an officer to a sub-
medicine. It is used to designate certain positions at command andpecialty within an AOC. An ANC officer must be as broadly
staff level in which medical officers may perform a variety of trained and as widely qualified as possible in order to ensure maxi-
planning and supervisory functions pertaining to the delivery of mum flexibility in assignment and utilization. The skill should assist
health services, in addition to duties in their primary clinical AOC. supervisors in planning work experiences that provide for growth

b. Dental Corps. and development of the nurse officers. These work experiences

(1) General Dentist. AOC 63A indicates that an officer must should broaden, rather than restrict, future utilization of the ANC
perform the duties a general practitioner of dentistry performs. How- officer. When a skill is applicable to more than one AOC, the
ever, the officer has not received specialty training in one of the qualifying experience must be appropriate to the basic AOC in order
fields recognized as a primary AOC. Dental officers holding AOC to describe that AOC.
63A are authorized award of S| 9D per table 4-2 only when they €. Medical Service Corps (MSC).
have completed the program of Advanced Education in General (1) Health Services AdministratioThis is the entry level MFA
Dentistry. for association with AOC 67A. It identifies officers who do not

(2) Executive DentisDfficers with primary classification in possess specific qualifications per table 3-1.

Branch 63 will retain that classification when assigned to duty in (2) Aeromedical Evacuation OfficeMSC officers who are on
AOC 63R on satisfactory completion of such duty, as determined byflight status and receiving flight pay per the Aviation Career Incen-

the Chief, Army Dental Corps. AOC 63R may be awarded as ative Pay (ACIP) Act of 1974 will be classified with primary AOC
secondary AOC. 67J. When entitiement to ACIP ceases upon completion of 25 years

c. Veterinary Corps. Active_FederaI Com_missioned_ Serv_ice or on volunta_ry withdrawal
(1) Field Veterinary ServicesThis is the entry level medical ~ from flight status officers holding primary AOC 67J will be reclas-
functional area (MFA). It identifies officers who do not have spe- Sified consistent with their background and experience. In these

cific qualifications per table 3-1. It shows the officer is qualified to cases, AOC 67J will be retained as a secondary AOC.

perform a variety of veterinary general duties. This MFA identifies f- Army Medical Specialist Corps (AMS31).8Z may be

the general veterinary officer who directs, supervises, coordinates@warded to AMSC officers provided they have actively participated

and/or performs the inspection of subsistence. Additionally, the vet-in at least three research or clinical investigation studies and have

erinary officer examines, diagnoses, treats, or prescribes courses diublished at least three research papers in professional journals.

treatment for sick or wounded animals. Veterinarians with this MFA They must also possess a graduate degree in a relevant research

may also participate as research and development investigators. discipline (masters degree with thesis, Master of Physical Therapy
(2) Veterinary CorpsThese professional specialty MFAs identify oM the U.S. Army Baylor Program or a doctoral degree). In

officers who satisfactorily completed their approved graduate train- Certain instances, the degree requirement may be waived when an

ing or have experience in a field directly related to the MFA. These |ndiv[dua[ has demonstrated outstanding research and/or clinical in-
MFAs also identify officers who completed a veterinary preceptor- V€Stigation competence by significantly exceeding all other
ship program approved by TSG. requwelrlnents. c i b ded

(3) Skill. The SIs are awarded for VC officers who have had . 9- A A'.\f.EDD ; orps.AMElDD ol.fllcers., may de a’:\war ed S gz .
further education, training, and/or experience in certain disciplinesIn recognition of personal qualification an emonstrated profi-

of subspecialties. The skills are restricted to certain MFAS/AOCs. A cifi_ncy in an RDT?EdanV“y' (c::ri_tteri_a ffor 'AA’\II\ACSOCﬁin?.rS and AMSC
skill designation is not intended to classify an officer for utilization O''CErS aré speciliec above. Lriteria for AVMSL Oflcers are Speci-
limited to the skill. fied in “Army Medical Specialist Corps” section of Skill Criteria for

d. Army Nurse Corps AMSC Proficiency Designation in Research and Clinical Investiga-
(1) Nurse AdministratorOfficers with a primary classification in tion. Other AMEDD officers may be awarded Sl 82 provided that
a clinical AOC may have the primary AOC changed to Nurse they have a graduate degree in a relevant research discipline, and
Administrator on assignment to such duty. The officer must be have satisfactorily performed duty as a principal investigator or field

determined to be qualified and that the future career of the Oﬁicerresearcher for at least 3 years in a RDT&E activity.
will continue along such duties. The officer must request the AOC
change. In such cases, the former clinical AOC will be designated
as a (S) or (T) AOC.

(2) Clinical Nurse.Officers who have limited or no prior profes- 2_13. General
sional nursing experience and/or who are changing their currentThis section provides for the classification of chaplains in the active

Section IV
Classification of Chaplains
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army or in a Reserve Component (RC). All chaplain AOC codes d. An officer transferred to the Ready Reserve from the Retired
have “56” as the first two digits of the three-character AOC code. Reserve or from an inactive status list to an active status will be
These AOC designations are unique to chaplains and can only belesignated a branch and AOC descriptive of the individual's most

designated or withdrawn by the Chief of Chaplains. significant and most recent military/civilian training and experience.
2-14. Procedures for classification 2-18. Determination of AOC or Sl

a. Initial classification.The Chief of Chaplains will accomplish a. An AOC or SI may be changed under the following
initial classifications of chaplains. conditions:

b. Change in classificatiorChanges in the AOC designation of a (1) The member’s qualifications have significantly increased,
chaplain or the classification with additional AOC in the “56” series qualifying the officer for an AOC of greater value to the Army or
will be based on a continuing evaluation of demonstrated profes-reflecting increased technical knowledge or skill.

sional competence. (2) The officer's proficiency in the AOC or skill has not been
(1) When a chaplain is considered qualified for classification maintained.
with an additional AOC in the “56” series or an additional skill b. If the improvement referred to in a(l) above is based chiefly

description and code, commanders will submit recommendations foron civilian education or occupations (see AR 611-1). If the improve-
changes in AOC or Sl classification to HQDA (DACH-PER)ment is based chiefly on reserve duty training, or military schooling,
WASH DC 20310-2700. The criteria contained in the AOC and Sl the change in the AOC/skill will be requested by the unit com-
specifications will serve as a guide for the submission of recommen-mander or designated representative will make this request.
dations. Recommendations will include comments and recommenda-
tion for approval or disapproval from the command staff chaplain. 2-19. Redesignation of branch/FA or skill _ _

(2) Chaplains may be classified with additional AOC in other & Branches and FAs will be redesignated and skills withdrawn

than the “56” series. for any of the following reasons:
(1) When the individual requests branch transfer and has the
Section V qualifications for such action.
Classification of Judge Advocate General's Corps Officers (2) When the branch or FA is deleted.
(3) When directed by HQDA.
2-15. General (4) When a pilot is indefinitely suspended from flying status, any

This section provides for the classification of Judge Advocate Gen-skill denoting pilot qualifications will be withdrawn immediately. If

eral Corps (JAGC) officers on active duty or in the RC. All JAGC the restriction is subsequently lifted, the withdrawn skill will be

AOC codes have “55” as the first two digits of the three-character reinstated, provided the officer is otherwise qualified.

AOC code. AOC 55 codes are unique to the JAGC and can only be (5) When, as documented in an officer's evaluation report, the

designated or withdrawn by The Judge Advocate General (TJAG).officer is determined to be no longer qualified by the rating officer
in the AOC or SI involved.

2-16. Procedures for classification _ b. An officer who did not qualify in a branch or FA after 3 years
a. Initial classification. The Judge Advocate General will accom- o two annual training (AT) periods (whichever is longer) will be—
plish initial classification of JAGC officers. (1) Reassigned locally to another position within his/her desig-

b. Change in classification. Changes in the AOC code of a JAGC nated branch/FA or to a related branch/FA most suitable to the
officer or the designation of SI will be based on a continuing officer’s training and skills.

evaluation of demonstrated professional competence. Commanders (2) Retained in his/her present assignment when a longer period
WI|! submit recommendations for changes in classification of _JA_GC of training is justified by the technical nature of the assignment or
officers to HQDA (DAJA-PT), WASH DC 20310-2206. The criteria  gtherwise justified by extenuating circumstances.

contained in the AOC and SI specifications will serve as a guide for (3) considered for reassignment within the Command or Army

the submission of recommendations. area or, if no suitable positions are available, to the appropriate
. USAR Control Group per AR 140-10. Final action on non-obligated
Section VI ] officers will be taken at the USAR Command level. Final action on
Classification of Officers of the U.S. Army Reserve not on obligated officers will be taken by the area commander. For Individ-
Active Duty ual Ready Reserve (IRR) officers, appropriate action will be taken

by CG, ARPERCOM.

c. The redesignation of branches and FA will not be published in
written orders; however, the immediate commander will provide
written notification to the officer concerned.

2-16. General
This section provides for the classification of officers of the U.S.
Army Reserve (USAR) not on active duty.

2-17. Procedures for classification .

a. This paragraph describes the procedures for identifying offi- S€ction VIl _— i ,
cers’ qualifications and indicates the appropriate classification au- SPecialty Designation and Classification of Officers in the
thorities. When designating branch, FA, AOC, and skill, trd'my National Guard
qualification requirements prescribed in this section will apply. 220 General

b. Classification upon transfer to USAR .afte’r relgase from active This section provides for the classification of soldiers in the Army
Army or transfer from another RC. The officer’s active army or RC :

c . . National Guard (ARNG).

records will be reviewed to ensure that appropriate branch, FA,
AOC and skills are recorded. Records under review should containy_1 ~ State Adjutant Responsibility

data on the member's occupational and military skills, education, The State Adjutant General of each state and territory is responsible
quality of active duty service, or physical condition. for the overall direction and effectiveness of—

¢. Individuals receiving appointments/commissions under provi- 5. Branch, FA designation, classification, and personnel
sion of AR 135-100 and AR 140-50 for assignment to troop pro- gdministration.
gram unit (TPU) or Individual Mobilization Augmentation (IMA) b. Management, preparation, maintenance, and disposition of the
positions are to be designated a branch, AOC and skill based on thggjification records of assigned officers.
requirements of the position being filled and a review of the offi-
cers’ military/civilian training and experience. These officers will be 2—22. Procedures for classification
reported as “00D” in personnel reporting documents until they satis- a. This paragraph establishes the procedures for identifying an
factorily complete a basic branch officer basic course. officer’'s branch, FA and skill qualification. When awarded for
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ARNG officers, the qualification requirements prescribed in this
pamphlet will apply.

b. Branches, FA and skills when initially designated and awarded
will be entered on officer qualification records and the automated
personnel data systems.

2-25. Reporting codes
The following reporting codes will be used in personnel reporting
documents to reflect the officer's reporting classification.

a. Duties unassigned (00AJhis reporting classification is to be
used for personnel reporting purposes only. It is used to report

c. Branches, FA and skill qualification designator may babsence from present duty assignment of an officer who has not

awarded by the State Adjutant General as follows:
(1) Upon completion of an Army service school, USAR school,

or extension courses that are skill producing as attested by certifi-

cates provided by the appropriate school commandant.

(2) Upon completion of civilian education (see AR 611-1).

(3) When civilian occupation and training warrant such an award
(see AR 611-1).

(4) As a result of the unit commander's recommendation and
evaluation of the officer’s performance of duties, including comple-
tion of annual training (AT), active duty training (ADT), or full-time
training duty. Such evaluation and recommendation will be for-
warded through channels to the State Adjutant General.

(5) When restriction is lifted for a pilot previously suspended for
an indefinite period.

(6) When proficiency has been regained in previously withdrawn

been given a specific principal duty, whether assigned or attached to
unit, or enroute to join a unit.

b. General officer (00B)This reporting classification is to be
used for general officers. It will be used to designate and classify
manning table requirements for all officers in grade of brigadier
general or higher. It will be used in place of the AOC for all general
officers. General officers may have other skills as designated in this
publication for which they are qualified. This classification may be
used to identify officers who have served as general officer and are
now serving in a grade below that of brigadier general.

c. Relieved from duty sick in hospital or quarters (00Q)is
reporting classification is to be used for personnel reporting pur-
poses only. It is used to report nonduty status of an officer, assigned
or attached unassigned to a unit, who has been relieved of duty
while sick in hospitalized or nonhospitalized status, either on or off

branches, FA and skills as attested to by rating chain officers on thePOSt.

evaluation report.
(7) Reclassification of AMEDD officers will be accomplished at

the state level using the professional criteria contained within sec-

tion lll. Reclassification boards will consist of appropriate ARNG
AMEDD representation.

d. Branches, FA and skills may be withdrawn by the State Adju-
tant General when:

(1) The rating chain shows the individual is determined to be no
longer qualified in the branch, FA or skill involved, as documented
in an officer evaluation report.

(2) Directed by Army regulations.

(3) A pilot is indefinitely suspended from flying status. Any skill
denoting pilot qualifications will be withdrawn immediately.

2-23. Failure to qualify for award of AOC or skill
qualification in duty position
When an officer fails to qualify for award of an AOC or skill
qualification upon completion of two AT periods, he will be evalu-
ated for:

a. Reassignment to position for which qualified.

d. Newly commissioned officers awaiting entry on active duty for
OBC attendance (00D)This reporting classification is to be used
for personnel reporting purposes only. It is used for reporting all
newly appointed lieutenants, regardless to source of commission,
who are awaiting entry on active duty to attend a basic branch OBC.

e. Student officer (00E)This classification is to be used for
personnel reporting-purposes only. It is used to report duty status of
an officer who is presently pursuing a course of instruction at a
general or special service school on full time basis.

2-26. Branch Immaterial (01A) (Proponent: CG,
PERSCOM)

a. Description of dutie€ommands or performs staff duties
where no unique education, training or experience through any spe-
cific branch or FA affiliation is required as a prerequisite for suc-
cessful performance at the required grade.

b. Position title examplesSee table 2-2. (Examples shown are
not to be used to restrict assignment of women.)

2-27. Combat Arms Immaterial (02A) (Proponent: CG,
PERSCOM)

b. Retention in the present assignment when a longer period of a. Description of dutiesCommands or performs staff duties that

training is justified by the nature of that assignment.
c. Redesignation of branch or FA if determined that officer can-
not satisfy qualification requirements.

Section VIl
Reporting Classification/Immaterial Codes

2-24. General

require education, training or experience associated with combat
arms (AR 611-1) officers as a group. Successful performance at the
required grade in these positions does not require unique education,
training or experience associated with a specific branch or FA.

b. Position title examplesSee table 2-2. (Examples shown are
not to be used to restrict assignment of women.)

2-28. Personnel Immaterial (04A) (Proponent: CG,

a. These reporting classifications are to be used for personnelPERSCOM)

and/or position reporting purposes only and not for personnel ac-

a. Description of dutiedntegrates at division, community/instal-

counting. The first two digits of the reporting classification (00) is lation and above, the personnel service support functions performed
the control code used to account for those student officers in a nonpy the respective special staff officers and other staff officer. These

operating status. The reporting classifications are also used to furfunctions are personnel system, personnel programs management,
ther define the actual status of an officer and may be used asdministrative systems, morale support and community activities

position codes for general officer documentation purposes rianagement, postal operations, Army bands, public affairs, chap-
TAADS-R. Except general officers, all officers with a reporting lain, legal, health, and finance services, civilian personnel manage-
classification will be further identified by the control codenent, discipline, law and order, and other personnel functions and

(CTCODE) they carried at the time they went into a non-duty status. services.

For example, a student officer (reporting classification 00E) who
possessed CTCODE 31 (Military Police) prior to entering the stu-
dent account would be reported as O0E31.

b. Immaterial codes have been established to identify officer po-
sitions where the job description does not correlate directly with a

b. Special qualificationsMust be FA 41 or an AG officer.
c. Special grading of positionslone.
d. Position title examplesSee table 2-2.

2-29. AMEDD Immaterial (05A) (Proponent: Office of The

specific branch or FA area as described in this section. These codeSurgeon General)

permit more flexibility with force structure and inventory changes,
allowing more accurate coding to fulfill requirements.

a. Description of dutiesPerforms staff duties which requires
education, training or experience associated with AMEDD. Success-
ful performance at the required grade in these positions does not
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require unique education, training or experience with a specific b. Special grading of positiondmmaterial positions within the
AMEDD branch or AMEDD functional area affiliation. AMEDD will be restricted to LTC and COL.
c. Position title examplesSee table 2-2.

Table 2-1

Schedule for Reviewing ANC AOC/Skill

Commanders Will Review Assigned ANC Officers’ AOC/Skill Classification Annually During
USA Medical Command, Regions | and Il MEDDAC January-March

Dwight David Eisenhower Army Medical Center
Walter Reed Army Medical Center

USA Medical Command, Region Il and IV MEDDAC April-June
Brooke Army Medical Center
William Beaumont Army Medical Center

USA Medical Command, Regions V and VI MEDDAC July-September
Fitzsimmons Army Medical Center

Letterman Army Medical Center

Madigan Army Medical Center

HQDA October-December
MACOM other than MEDCOM
Tripler Army Medical Center

Table 2-2
Examples of Positions that should be coded Immaterial
Position (Not all-Inclusive) 01A Branch 02A Combat  04A Personnel 05A AMEDD

Immaterial Arms Immate- Immaterial Immateriall
rial

Deputy Post Commander
Community Commander

Deputy Community Commander
Sub-Community Commander
Installation Coordinator

Chief of Staff

Secretary of the General Staff
Asst Secretary to General Staff
Protocol Officer

Aide de Camp

Equal Opportunity Staff Officer
Alcohol and Drug Control Officer
Organizations Effectiveness Staff
Reenlistment Officer
Headquarters Commandant
Inspector General

Asst Inspector General

Professor of Military Science
Asst Professor of Military Science
ROTC Area Commander

ROTC Opns Officer/Area Rep
USAREC Co/Bn Commanders
USMA Instructors

USMA Tactical Officer/XO
USMA Asst Coaches

USMA Admission Officers

Basic Training Company Commanders
Basic Training Officer
Committee Chief

Readiness Coordinator

Senior Army Advisor

Readiness Group XO

Liaison Officer

Project Officer

Dept/Agency Executive Officer
Military Assistant

Congressional Liaison Officer
Division G1/AG X
Director of Personnel & Community Activities X
Executive Officer (OTSG)

Chief of Staff (CHPPM & AMEDDA&S)

Deputy Commander (CHPPM)

Chief, Clinical Investigation

Chief, Strategic Planning & Marketing

X XXX

XXXXXXXXXXX XXXXXXXXXXXXXXXXXXXXXXXXX
XXX XXX XXX

X X X X X
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Table 2-2
Examples of Positions that should be coded Immaterial—Continued

Position (Not all-Inclusive) 01A Branch 02A Combat  04A Personnel 05A AMEDD
Immaterial Arms Immate- Immaterial Immateriall
rial

Commandant/Dean (AMEDDC&S) X
Chief, Health Services Division (PERSCOM) X
Director, Health Services X
Division (Recruiting Cmd) X
Chief, Operations, Health Services Division X
Detachment Commander, AMEDD (USAREC) X
Chief Surgeon (ARNG Bureau) X
Notes:
1 AMEDD positions not listed may not be converted to IC 05A without prior written approval of the proponent Office of The Surgeon General (OTSG).
Chapter 3 b. Branch qualificationsDA Pam 600-3 lists qualifications for
Specifications for Branches/FA entry and professional development in this branch.
c. Armor, General (12A).
Section | (1) Description of dutiesPerforms in leadership or staff positions
Branches which require skills involving general armor field knowledge.
(2) Special qualificationsMust have appropriate training in both
3-1. Infantry (11) (Proponent: Infantry School) (Closed to tank and reconnaissance weapon systems (employed as combined
women—see AR 611-1, paragraph 4-7.) arms unit) at the Armor School, or equivalent training or experience.

a. Branch descriptionEncompasses positions concerned with the  (3) Special grading of positiond.he Recon Platoon Leader in a
training and tactical employment of Infantry units, Infantry soldiers, Ranger Regiment will be graded CPT.
and combined arms units. Evaluates intelligence, estimates situa- (4) Unique duty positionsNone.
tions, and formulates decisions. Coordinates employment of unit d. Armor (12B).
with other units. Commands attached elements. Directs communica- (1) Description of dutiesPerforms in leadership or staff positions
tions, location and construction of Infantry positions and ground of tank units or tank specific positions at higher headquarters.
obstacles, and camouflaging of positions and equipment. Directs (2) Special qualificationsRequires completion of the 12B (tank
operation and employment of Infantry weapons and equipment suchtactics) track of the Armor Officer Basic Course or equivalent train-
as rifles, machine guns, mortars, hand grenades, rocket launchersng or experience.
recoilless rifles, armored personnel carriers and Bradley Infantry (3) Special grading of positiondNone.
Fighting Vehicle. Directs training, administration, supply, mainte-  (4) Unique duty positionsNone.

nance, transportation and security activities of Infantry units. e. Cavalry (12C).
b. Branch qualificationsDA Pam 600-3 lists qualification crite- (1) Description of dutiesPerforms in leadership or staff positions

ria for entry and professional development in this branch. of Armor Reconnaissance units or cavalry specific positions at
c. Infantry (11A). higher headquarters.

(1) Description of dutiesCommands or assists the commander in _ (2) Special qualificationsRequires completion of Scout Leader
commanding an Infantry unit. Serves in positions requiring general Course, Calvary Leaders Course, or a minimum of 12 months actual
infantry experience. experience as a cavalry officer (AOC 12C).

(2) Special qualificationsMust have completed the Infantry Of- (3) Special grading of positionsDivisional Cavalry Squadron
ficer Basic Course and/or possess the basic knowledge necessary f6#HT Commander (MAJ).
successful operations in an infantry unit gained through additional (4) Unique duty positionsNone.

training or _EXperience. - 3-3. Field Artillery (13) (Proponent: Field Artillery School)
(3) Special grading of positions. ) i a. Branch descriptioEncompasses positions which provides
() The Recon Platoon Leader in a Ranger Regiment will be fire sypport to maneuver elements through the tactical and opera-
graded CPT. . o _ tional employment of field artillery systems. Commands, directs,
(b) The Chief, Leadership Training Program (LTP), at the Joint and controls field artillery units at all levels. Directs technical fire
Readiness Training Center (JRTC), Ft Polk, LA will be graded control and firing operations using both manual and computer tech-

LTC. niques. Coordinates the collective employment of joint and com-
(c) The company commander in the Alaskan National Guard bined fire support assets to include non-lethal systems in support of
Scout Battalion will be graded MAJ. the combined arms commander. Participates in the planning and
(4) Unique duty positionsNone. development of doctrine, organization, training, material, leadership,
and soldier initiatives to support the field artillery’s role in com-
3-2. Armor (12) (Proponent: Armor School) (Closed to bined arms operations.
women—see AR 611-1, paragraph 4-5.) b. Branch qualification.DA Pam 600-3 lists qualifications for

a. Branch descriptionEncompasses leadership and staff posi- entry and professional development in this branch.
tions concerned with the training and tactical employment of tank or ¢, Field Artillery, General (13A).

armored reconnaissance units. Evaluates intelligence, estimates situ- (1) Description of dutiesCommands or assists the commander of
ations, formulates courses of action and makes decisions, coordifield artillery units. Plan, coordinates, and directs field artillery ac-
nates employment of unit with other units (to include combabities within the command. Serves in positions requiring knowl-
aviation). Commands attached elements. Directs communicationsedge of field artillery systems, experience at various staff levels.
location and construction of positions, and camouflaging of posi- (2) Special qualificationsMust have completed the Field Artil-
tions and equipment. Directs operations and employment of tanks/ery Officer Basic Course. Must use the basic knowledge gained in
armored vehicles, support infantry, and related equipment. Directsthat course to conduct successful field artillery operations and as a
training, administration, supply maintenance, transportation, and se-building block for future training and experience.

curity activities of the unit. (3) Special grading of positiondNone.
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(4) Unique duty position&ire Direction Officer/Counterfire (2) Special qualificationsRequires completion of resident train-

Officer. ing at the U.S. Army Air Defense Atrtillery School (USAADASCH).
) ) ) (3) Special grading of positiondNone.
3-4. Air Defense Artillery (14) (Proponent: Air Defense (4) Unique duty positionsNone.

Artillery School)

a. Branch descriptionResponsible for the tactical employment, 3-5. Aviation Branch (15) (Proponent: Aviation Center)
command and control, and the airspace management of both gun a. Branch descriptionEncompasses operational flying and non-
and missile units of Air Defense Artillery. Directs the technical and operational aviation positions (less those identified with AMEDD
tactical operations, as well as the engagement techniques used bOC 67J) concerned with the employment and support of Army
the various systems. Coordinates and provides the expertise at afwiation units and elements. Directs and coordinates the employment
levels of command and develops the doctrine and plans essential tof Army aviation units in support of land combat operations.
the successful use of Air Defense Artillery weapons in support of Provides the Army expertise at all levels of command to develop
airland combat operations and defense against enemy aircraft andoctrine and plans essential to the successful employment of Army
missile attacks. Develops organizational and operational conceptsviation systems. Directs training, safety, administration, communi-
for future Air Defense systems. Directs training, administration, cations, supply maintenance, transportation, and security activities
communications, supply, maintenance, transportation and securityof aviation units.

activities of ADA units. b. Branch qualificationsDA Pam 600-3 lists qualifications for
b. Branch qualificationsDA Pam 600-3 lists qualifications for ~ entry and professional development in this branch.

entry and professional development in this branch. c. Aviation, General (15A).
c. Air Defense Artillery, General (14A). (1) Description of dutiesldentifies positions requiring general
(1) Description of dutiesSenior ADA Commander, liaison offi-  aviation knowledge and experience but not related to a specific

cer or staff officer in positions which require general Air Defense aviaton AOC. . .
knowledge/experience, but are not related to a specific Air Defense (2) Special qualificationsMust have completed an officer basic

weapons system. course and i_nitial entry rotary Wing_training. Appropriate aviation
(2) Special qualificationsQualified in one or more of the other training requirements will be identified by a SlI.
areas of concentration within Air Defense. (3) Special grading of position©nly aviation LT positions will
(3) Special grading of positions. be coded 15A. N
(a) AD Coordination/Management Officer graded MAJ in com-  (4) Unique duty positionsNone.
mand section of Aviation Brigade, Group and Regiment. d. Aviation Combined Arms Operations (15B). _ _
(b) Asst ADA/Airspace Officer graded CPT in ADA Element of (1) Description of dutiesCommands or serves in leadership posi-
Aviation Brigade, Group and Regiment. tions in aviation units. Plans, coordinates, and directs employment
(4) Unique duty positionsNone. of aviation assets as an integral member of the combined arms team.
d. Short-Range Air Defense Artillery (SHORAD) (14B). (closed S€rves in staff positions, at various levels, which require knowledge
to women—see AR 611-1, paragraph 4-7) of, and training in, the doctrinal and organizational facets of aviation

(1) Description of dutiesCommands or assists the commander of and the ot_her com_bat_arms.
(2) Special qualificationsMust have completed a combat arms

short-range Air Defense Artillery units. Plans, coordinates and di- _} | - < .
rects employment of gun systems and/or surface to air missile sys-Of.f'Cer a.dvan.c.ed course. Appropriate aviation training requirements
\énll be identified by a Sl.

tems and their associated command and control system. System . . . .
include Duster ARNG, VULCAN, CHAPARRAL, ROLAND (3) Special grading of positiongzor positions graded CPT and
ARNG, REDEYE and STINGER, which are employed to protect above.c c g L dium heli

maneuver units and key installations from attack by low flying _ (&) Company Commander positions in medium helicopter compa-

hostile aircraft. Serves as the Air Defense Staff Officer at battalion, €S (CH-47) will be graded MAJ. L .
brigade, division and higher headquarters. (b) Company and Detachment Commander positions in Special

(2) Special qualification®equires completion of appropriate Operations Aviation (SOA) other than HHC will be graded MAJ.

; e ; ; (c) Platoon Leader positions in the SOA Assault Helicopter Bat-
Eszi?é;g‘gmg at the U.S. Army Air Defense Artillery School talion, Medium Helicopter Battalion, Aviation Battalion and Avia-

. : s tion Detachment, will be graded CPT.
gig Sﬁ?qclﬁl gﬂ?flggsﬁ{oﬁgﬁgr?g_wone' (d) Executive officer positions in the SOA regiment will be
e. HAWK Missile Air Defense Artillery (14D). gr?g)(a%xlt_ezgfive officer and S3 positions in the SOA assault heli-
(1) Description of dutiesCommands or assists the commander of copter battalion will be graded pLTC
a HAWK Air Defense Atrtillery missile unit. Plans, coordinates, and (4) Unique duty positionsNone '
directs employment of HAWK units and their associated command e. Aviation All-Source Intelligehce (15C)
and control system to counter the threat of high performance air- P - N . .

. o X - - (1) Description of dutiesCommands or serves in leadership posi-
g:rf\t/,egrglsSanAl\Siflllbesfeinsde gerlt'iﬁgf;ega?ft Ol(;fvi\é:(?rngt rgggggr:nﬂ“éucdhfftions jn special eleqtronic/tactical intelligence ayiation unitg. Plans,
lons Above Corps coordinates, and directs employment of special electronic/tactical

(2) Special quélificationsRequires completion of appropriate intelligence aviation assets. Serves in sta}ff positions, at various
resident training at the U.S. Army Air Defense Artillery School levels requiring special electronics/tactical intelligencenaviatio

. ) - . . knowledge and experience.
(USAADAS.C.H)..Certalln.adVIsory positions require appropriate lan- (2) Special qualificationsMust have completed the Military In-
guage qualification/training.

3) Special i f itiona\ telligence Officer Advanced Course with MI FA training in AOC
(3) Specia gra Ing or positionsNone. 35D (All Course Intelligence) or 35G (Signals Intelligence/Elec-
(4) Unique duty positionsNone. tronic Warfare). Appropriate aviation training requirements will be

f. PATRIOT Missile Air Defense Artillery (14E). identified by a SI. Individual must obtain a TOP SECRET clearance
(1) Description of dutiesCommands or assists the commander of it Special Intelligence access.

a PATRIOT Air Defense Artillery missile unit. Plans, coordinates 3y gpecial grading of positionssor positions graded CPT and

and directs employment of PATRIOT units and their associated gpqve. Company Commander positions in aviation companies (EW)

command and control system to counter the threat of all altitudecg\w| AEB and aviation companies (AS) CEWI AEB will be
hostile high-performance all weather aircraft attempting penetration graged MAJ.

of the defended area. Serves as an Air Defense Artillery Staff™ (4) unique duty positions.
Officer at Echelons Above Corps (EAC). (@) S2 of Aviation Battalion/Brigade.
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(b) Platoon leader/company commander MI Aerial Exploitation  (4) Position coding.None.
Battalion (AEB). (5) Unique duty positionsSpecial Forces instructor in all service
(c) Commander/staff of MI ground unit in FA 35. schools.
f. Aviation Logistics (15D). ) )
(1) Description of dutiesCommands or serves in leadership posi- 3—7- Corps of Engineers (21) (Proponent: Engineer
tions in aviation maintenance/logistics units. Plans, coordinates, andS¢hool) L . .
directs employment of aviation maintenance/logistics assets. Serves, a. Branch descriptioriThe Corps of Engineers is a Combat Arms
in staff positions, at various levels, requiring aviation maintenance/ Branch which also has combat support and combat service support
logistics knowledge and experience. roles. Missions encompass mlllta_try and cml_engmeermg and the
(2) Special qualificationsMust have completed the Aviation Of-  felated planning, organization, training, operation, and development.
ficer Advanced Course or the Combined Logistics Officers Ad- Engineer officers are responsible for training and leading troops in

vanced Course and the Maintenance Management/Maintenance Te&MPat. topographic, and construction engineering operations; facili-
Pilot Course. Officers who previously completed other advanced -¢S maintenance; civil works programs; and leading Engineer troops
courses and were awarded AOC 15D will remain qualified. Devia- in infantry combat operations. . —

tions and exceptions must be approved by the Assistant Comman- P- Branch qualificationsDA Pam 600-3 lists qualifications for
dant, U.S. Army Auviation Logistics School, Fort Eustis, Virginia. entry and professional development in this branch.

: : by . c. Engineer General (21A).
ab(é’eeSpeual grading of positiongzor positions graded CPT and (1) Description of dutiesProvides general engineer expertise to

(a) Company Commander positions in aviation intermedia%:)rgy ?g};}\:ltg&ﬁTﬁA{:ﬂgj&gtyo?fFﬁgledSeA([;')tﬁ/SigleOSnS will be at DA,

maintenance companies (AVIM) will be graded MA.J. (2) Special qualificationsEngineer officers are eligible for as-
nie(g)(gsrgI?Ae},r’j\)\//lcl\:ﬂgmvr/?l?nbdeerg?ggg:jonl\?ll-l\rj] SOA maintenance Compa'signment in a 21A position upon branch qualification, which
) requires:

e oo it (@ Exprience in an Engineer TOE uni.
(b) C-E Materiel Officer in MMC or support command. gc)) Slj)(r:?:g:st:‘ﬁ? c%rntpgny é/;l:]cr:ﬁandc?urse.

(3) Special grading of positiondNone.

(4) Unique duty positionsNone.

d. Combat Engineer (21B).

(1) Description of dutiesPlans, directs, and conducts engineer
support of combat and peacetime operations. Support includes en-
hancement of friendly mobility, impeding enemy mobility (counter-
mobility), providing survivability support, performing sustainment
gngineering missions (particularly construction), conducting

emplomen: of ighy speiaized Amy unis and clemens to 2o PASPIC SheOTS, wnd e cessan, TS kM.
cpmpllsh specmc missions throughogt the levels Qf warfare (Strate- onoaraphic %nits Thev direct planning and gim IenHentation of er;-
gic, Operational and Tactical). Special Forces units are designed td irpl)egrinp - oo rayhic ~ port atgall Ievelg o onerations
operate with Airland Battle in the Deep, Close, or Rear areas of the9 5 Sgecial q%e?lifi?:ations%%me field grade pgsitions S
battlefield to conduct unilateral operations or support the co . . - 3 . .
mander i 1 peraonal planing, Lovl of mployment for Spe. 52c1p1i sstnments may reaure i topograpnc, ovperence
cial Forces goes from Low to High Intensity conflict, focusing 3) Special di f . gsN 9 piine.
efforts to accomplish uniquely specific missions as the situation (4) Upgcla gra ing of positionsione.
dictates in both developed and underdeveloped theatres of operation. (4) Ur_lll_q_ue Duty p;]osmon% q
Special Forces units are comprised of highly trained volunteers, (E) Ptl |t|eg etac.mend .ocr:nman e:j.
each with extensive training in his specialty. Many Special Forces gc)) Dﬁ/ritng ODneStt;(J:ﬁtrlr(l)gnt gémn??n?ig? er.
missions are highly sensit Special Forces (18A). -, . ' . .

(1) Description of dutiesCommands or serves on the staff of (dé Umflsetdff aonf(:_ Special Command Mapping, Charting, and
Special Forces units. Serves in positions requiring general Speciap?g) esstéﬁ gfﬁce Ilgeerfénse Mapoing Adenc
Forces experience or training. Serves as a Commander, Staff Offi e Facilities/éontract Conpsarugctign l\/)lléna ement Engineer
cer, Advisor, Exchange Officer, Plans and Operations Officer, and (FCCME) (21D) 9 9
service school instructor in positions requiring Special Forces expe- (1) Descri tion of dutiesPlans and proarams construction and
rience or training. Conducts area studies of potential operational p prog

areas, acquiring detailed knowledge of their geography, economy maintenance of facilities for Army and Air Force installations world
political structure, armed forces, and history. Develops and main-Vide. Provides Facilities Engineering and Family Housing support

tains foreign language capability. Plans, controls and executes forfOr the Army in garrison and in the theater of operations. Supports

eign internal defense, strike operations, strategic reconnaissancd '€ Nation through execution of the Civil Works Program, military
unconventional warfare, and other related special operatioﬁg]snucnon' and nation building projects. Enhances national prepar-
Develops interpersonal and communicative skills to facilitate inter- retn(reiss plﬁgsinCogdiL;]ctsrr(fesr?atricrr]] ?ndr development at engineer labo-
action with foreign officers, soldiers, and civilians. atories an engineer functional areas. ,

(2) Special qualifications (2) Special qualificationsRequires completion of a bachelor’s or

(a) Be a CPT or LT prémotable who has completed an officer graduate-level degree in an engineering field, or engineering

. management.

basic and advance course. ; . - . . .

(b) Have a Defense language Aptitude Battery (DLAB) score of (3) Special grading of positionsDirector of Engineering and

" Housing (DEH) positions are graded based primarily on three fac-
85 or above or a demonstrated language proficiency of 1/1 or abovetors: total population served, total operating budget, and total con-

(c) Meet physical standards in AR 40-501. struction .
. planned. DEH may be in the grade of MAJ, LTC, or COL.
(d) Be eligible for TOP SECRET clearance under AR 380-67. pgitions over the grade of MAJ require concurrence from the

(e) Be airborne qualified. , Office of the Chief of Engineers, ATTN: DAEN-ZC.
() Have no record of punishment under Article 15, UCMJ. (4) Unique duty positions.

(3) Special grading of positiongzor positions coded CPT and (a) Director of Engineering and Housing (COL, LTC, MAJ).
above. (b) Engineer District Commander (COL, LTC).

3-6. Special Forces (18) (Proponent: JFK Special Warfare
Center and School) (Closed to women—see AR 611-1,
paragraph 4-7.)

a. Branch descriptionThe Special Forces Branch ensures com-
petent and confident leaders to exploit the Army’s Airland Battle
doctrine across the entire spectrum of conflict at all levels of war-
fare in joint and combined campaigns as part of the Army’s bal-
anced forces. Special Forces includes positions concerned with th
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(c) Commander, Dredge Team, Command, Control and Planninginstallation, operation and maintenance of automation and communi-

(MAJ). cations systems supporting tactical, theater, strategic and base opera-
tions. Plans, coordinates and supervises the training, administration,

3-8. Signal Corps (25) (Proponent: Signal Center and operation, supply, maintenance, transportation, security activities,

School) and allocation of resources of Signal units and facilities. Advises

a. Branch descriptionManages Department of the Army and commanders, staffs and other Command, Control and Communica-
designated Department of Defense Signal assets, which include altions (C3) users on the capabilities, limitations, and employment of
aspects of automation and communications-electronics related to thall tactical and non-tactical Signal assets available to the command.
planning, design, engineering, operations, logistical support an¢?) Special qualificationsCertain positions require Signal related
evaluation of systems and networks. Directs and manages the instakskills acquired through training or substitutable experience in Joint
lation, operation, networking and maintenance of signal equipment.Command, Control and Communications (S| 3K); Electronic War-
Advises commanders, directors, and staffs on command and controfare (S| 5M); or Battalion/Brigade Communications-Electronics
signal requirements, capabilities, and operations to include com-Staff Officer (SI 6B).
puters. Develops requirements for the design and implementation of (3) Special grading of positions.
data communications systems and networks. Establishes, prepares, (a) All Signal Corps LT positions.
coordinates and directs programs, projects and activities engaged in (b) Commanders of selected Echelons Above Corps (EAC) sepa-
unit level supply, maintenance, and life-cycle management of signalrate companies may be graded for MAJ based on written approval
materiel. Directs and controls units and activities involved with the from HQDA.
application of electrical, electronics, and systems engineering and (c) C-E officer in Special Operations Aviation (SOA) Assault
management principles, in the design, test acceptance, installationtielicopter Battalion graded MAJ.
operation, and maintenance of Signal systems, equipment, networks, (4) Unique duty positions.

and facilities. (&) Communications-Electronics Staff Officer (CESO) in non-
b. Branch qualification.DA Pam 600-3 lists qualifications for ~ Signal battalions and brigades or equivalent size units (S| 6B).
entry and professional development in this branch. (b) Radio Officer.
c. Signal, General (25A). (c) Wire Officer.

(1) Description of dutiesProvides general Signal Corps expertise  (d) Signal Plans Officer. _
to Army activities. Identifies positions only that require general  (€) C-E Staff Officer in Signal units, MACOM HQ, HQDA, and
experience and training not related to a specific Signal Area of DoD. o )
Concentration. (f) S4 in Signal Battalion.
(2) Special qualificationsNone. (9) Maintenance Ofﬁcer in Signal Battalion (will be graded 1LT).
(3) Special grading of positiondNone. (h) S4 in Signal Brigade. _
(4) Unique duty positionsNone. () Materiel manager in Corps C-E section.
d. Communications-Electronics (C-E) Automation (25B). (le '[:RA[t))OCdsystlem managgr.l | sianal logisti
(1) Description of dutiesManages or supervises a specific auto- (I) Pl\c/)ImP at evelg_pertln unit level Signal logistics.
mated system or node in a data or communications network support- () P dro?r&m irector.
ing tactical, theater, strategic or base operations. Provides detailed ]szz roguct tf’inagg. troni C-E) Enai . 25D
technical direction and advice to commanders, staffs and other Com- -, Communications-Electronics (C-E) Engineering (25D). =
mand, Control, and Communications (C3) users at all echelons on (1) Description of dutiesPlans, directs and supervises the design,

the installation, operation and maintenance of distributed operatingdeavt%?]pg;]%ng O'Sﬁﬁ:ﬁggﬂggﬁ'ﬁf@gﬁirést?tu?nf,eﬁc?ﬁ\t,iﬂ,cees?{12 ng:
and data base systems, teleprocessing systems, and data communigz:i{- quip X

. . . . gn and development of equipment performance standards, test and
tions supporting I_Battlefleld A“‘O.mated Systems (BAS.)' quuwes the evaluation of hardware and software for both developmental and
practical application of automation theory to the design, implemen-

tation and successful interoperation of hardware and software fornon-developmental items, and the installation and quality assurance

automated telecommunications and teleprocessing svstems of installed fixed station systems. Requires the direct application of
u unicat p Ing Sy : electrical, electronic and automation theory and principles to the

(2) Spgcial qua!ifications. . . design, test and acceptance and installation of hardware and soft-
(@) Officers assigned to these positions must possess skills noryare for Signal and Battlefield Automated Systems (BAS).
mally obtained in a Bachelor of Science degree program in com- 2) Special qualifications.
puter _science, computer engineering, engineering or a relate ) Officers assigned to these positions must possess skills nor-
discipline; must have 3 years experience in C-E operations; andmga|ly obtained in a Bachelor of Science Degree Program in electri-
must be a graduate of the Teleprocessing Operations Officer Course| or electronics engineering; must have 3 years experience in C-E
(b) Certain positions require Signal related skills acquiregherations; and must be a graduate of the C-E Engineering Officers
through training or substitutable experience in Joint Command, Con-cqourse.

trol and Communications (ASI 3K); and Electronic Warfare (SI () Certain positions require signal or research and development

5M). related skills acquired through training or substitutable experience in
b(3) Special grading of positionszor positions coded CPT and Space Activities (SI 3Y) or Materiel Acquisition Management (SI
above. 6T).
(4) Unique duty positions. (3) Special grading of positiongzor positions coded CPT and
(a) Teleprocessing Operations Staff Officer in Signal Unitabove.
MACOM HQ, HQDA, and DoD level. (4) Unique duty positions.
(b) Telephone Digital Communications Officer. (@) Communications-Electronics Engineer in research and devel-
(c) Division/Corps Automation Management Officer (TOE). opment activities, MACOM HQ, HQDA, and DoD level.
(d) Combat Developments Staff Officer for teleprocessing and  (b) Chief, Quality Assurance and Technical Evaluation Team.
data communications systems. (c) Test and Evaluation Officer.
(e) Telephone staff officer in Division C-E Shop or Operations &  (d) Signal Engineering Officer in TDA activity.
Intelligence Section. g. Information Systems and Networking (25E).
(f) C-E staff officer in ADA, DIVARTY, and CEWI units. _ (2) Descri_ption of_dutiesPIans and manages the integratio_n a_nd
(g) Signal Automation Officer in TDA activity. interconnecting of diverse types of automation and communications

systems into interoperable local area and long haul information
networks supporting tactical, theater, strategic and base operations.
Determines the overall network architecture to support battlefield

e. Communications-Electronics (C-E) Operations (25C).
(1) Description of dutiesCommands Signal units engaged in the
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user requirements, exercises network control, and conducts recurring (a) Have been previously accredited as a commissioned officer,
network analysis. Develops network performance standards and inwarrant officer, or noncommissioned officer Special Agent or Crim-
terconnectivity requirements for adjacent, higher and lower units, asinal Investigator.
well as for allied nations, other government agencies and commer- (b) Have satisfactorily performed in a USACIDC duty position
cial services interfacing. Requires the practical application of sys-for at least 15 months.
tems engineering principles to plan, design, and install tactical and (c) Have completed all training requirements as specified by the
non-tactical information networks using existing and future military Commander, USACIDC.
and commercial off-the-shelf automation and communications(3) Special grading of positiondNone.
systems. (4) Unique duty positions.
(2) Special qualifications. (a) Provost Marshal (CPT-COL) (Installation, Activity or Tacti-
(a) Officers assigned to these positions must have 3 years experical organization).
ence in C-E operations, and must be a graduate of the Telecommu- (b) Security Officer (CPT-COL) (Installation, Activity).
nications Systems Staff Officer Course or have obtained equivalent (c) Correctional Officer (CPT-MAJ) (Regional Correctional
skills through comparable training and experience. A Bachelor of Facility).
Science degree in math, physics, computer science, engineering or (d) Commandant, U.S. Disciplinary Barracks (COL).
related discipline is desirable but not requisite. (e) Director of Classification (LTC) (USDB).
(b) Certain positions require signal related skills obtained through  (f) Director of Custody (LTC) (USDB).
training or substitutable experience in Joint Command, Control, (g) Commander, CID District/ CSE/TSE (LTC).
Communications (S| 3K); Space Activities (SI 3Y); or Electronic  (h) CID Group Commander (COL).

Warfare (SI 5M). (i) CID staff Officer (CPT-COL) (CID District/CSE/TSE, Group
(3) Special grading of positiongzor positions coded CPT and or USACIDC Headquarters).
above.

3-10. Military Intelligence (35) (Proponent: Chief of
Military Intelligence)

a. Branch descriptionProvides the commander with all-source
intelligence assessments and estimates at the tactical, operational,
and strategic levels dealing with enemy capabilities, intentions, vul-
nerabilities, effects of terrain and weather on operations, and pre-
dicts enemy courses of action. Directs tasking of intelligence
collection assets; produces threat estimates to support doctrine,
training; and combat developments; ensures proper dissemination of
intelligence information and products; manages interrogation opera-
tions of enemy prisoners of war and line crossers; interprets imagery
from overhead and other systems; directs counterintelligence and
r%yerational security operations; performs clandestine human intelli-
ence operations and manages signals intelligence operations includ-
ing jamming and participating in performing deception operations.
Manages these tasks at all echelons.

b. Branch qualificationsA favorable special background investi-
gation (SBI) with eligibility for access to sensitive compartmented
information (SCI) is a requirement for commissioning in Ml
Branch. Additional branch appointment and assignment criteria are
outlined in AR 614-100. DA Pam 600-3 includes qualifications for
professional development in this branch. Must be a U.S. citizen.

c. Authorized exception&OC 35D and 35G are designated as a
Functional Area (FA) only for use with AOC 15C, Aviation Tactical
Intelligence.

(4) Unique duty positions.

(a) S-3/Operations Officer, Signal Battalion/Brigade.

(b) Assistant Division/Corps C-E Officer.

(c) C-E Systems Engineer/Officer.

(d) C-E Networking Officer.

(e) Director/Chief, C-E Systems Planning Activity at MACOM
HQ, HQDA, and DOD level.

(f) Signal Operations Officer in TDA activity.

3-9. Military Police (31) (Proponent: Military Police
School)

a. Branch descriptionCommands, directs, and controls military
police and criminal investigation units in both the tactical a
peacetime environment. Supports the tactical commander as th
primary combat force to detect level two threats in the conduct of
the rear battle. Provides battlefield nuclear weapon security, tactical
security, circulation control, and the detaining and or evacuation of
enemy prisoners of war and civilian internees. Supports the com-
mander in anti/countering terrorism; the enforcement of military
laws and regulations; keeping of order; prevention and investigation
of crime, apprehension and disposition of military offenders; traffic
and movement control; physical security of critical equipment, facil-
ities, lines of communication, and the safety of Government offi-
cials. Directs or supervises administration of custody, control, care
i B, s, oo reles o0& . Swateic Inelgence (50, | i
- ' A L ... (1) Description of dutiesCoordinates, supervises, and partici-
sions, polygraph support and criminal investigation activitie

g . L o Eates in all-source current intelligence indications and warnings,

tPr;?r?iiresopI:?z;’io?\csmcfns dagdugeg]uelﬁ?ogfs rﬁ’]ﬁirt?rm'ngolggeohgnﬁ?slzztr'%nthreat analysis, and general intelligence activities focusing on the

9, op * o quip y P i . intentions, geography, and military capabilities of foreign nations,
personnel for both tactical and law enforcement operations. Directs

training, administration, supply, maintenance, transportation, and se-With primary focus on the ground forces. Develops collection and
curity %Ctivities of a rﬁilitaesyp’)olice unit ’ P ’ production requirements, and the acquisition of information and

b. Branch qualification.DA Pam 600-3 lists qualifications for intelligence including targeting of strategic collection resources.

t d fessional devel tin this b h Evaluates, interprets, analyzes, and produces general intelligence
entry and professional development in this branch. products in support of Department of Defense requirements.
c. Military Police (31A).

L i . (2) Special qualificationsMust have completed the Military In-
(1) Description of dutiesCommands or assists commander of a tg|jigence Officer Advanced Course (MIOAC) at the U.S. Army
military police, physical security, correctional, or criminal investiga- |nefligence Center, Fort Huachuca, AZ and the Post Graduate Intel-

tion unit or activity. In command and staff role, plans, coordinates, ligence Program (PGIP) at the Defense Intelligence College.

and directs military police or physical security activities within @ =3y gpecial grading of positiongzor positions coded CPT and
command or activity; directs or supervises the administration and

operation of confinement and correctional facilities and hospital 4) Unique duty positions.

prisoner wards within a command; or supervises and administers the ¢ *jmagery Intelligence (IMINT) (35C).

development and operation of an ongoing criminal investigation (1) pescription of dutiesExploits and supervises the exploitation

program. o . ) . . of radar and optically recorded images. Plans and coordinates strate-
(2) Special qualificationsOfficers assigned to positions in the gic syryeillance and reconnaissance requirements; exploits IMINT

U.S. Army Criminal Investigation Command must be accepted by sensor data and prepares user intelligence reports. Assists with the

the Commander, USACIDC, per AR 195-3, and fulfill one of the counter-IMINT effort by advising the OPSEC element on the

following: friendly vulnerabilities to enemy IMINT collection assets.
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(2) Special qualificationsMust have completed the Military In-  intelligence threats to U.S. forces, installations and programs; iden-
telligence Officer Advanced Course at the U.S. Army Intelligence tifies friendly vulnerabilities to FIS activities; recommends appropri-
Center, Fort Huachuca, AZ and the Defense Sensor Interpretatiorate force protection countermeasures.
and Application Training Program (DSIARP) at Goodfellow AFB, (2) Special qualificationsMust have completed the Military In-
TX. Pass visual stereoscopic vision, and standard color-blind exami-telligence Officer Advanced Course and AOC 35E assignment spe-
nation prior to selection for training. Those officers who have AOC cific training at the U.S. Army Intelligence Center, Fort Huachuca,

35C will retain that AOC on their records.

(3) Special grading of positiongzor positions coded CPT and
above.

(4) Unique duty positionslmagery Analyst.

f. All Source Intelligence (35D).

(1) Description of dutiesDirects, supervises, and coordinates the
planning, collection, evaluation, fusion, analysis, production, and
dissemination of all-source intelligence and counter intelligence at
all echelons. Performs multidisciplined collection management and
coordination of surveillance activities, and advises on the use and

AZ. Must meet selection criteria.

(3) Special grading of positiondzor positions coded CPT and
above.

(4) Unique duty positions.

(@) Commander, Cl Detachment.

(b) Operations Officer, Cl Detachment.

(c) CI Officer, OPSEC Support Detachment.

(d) ClI Agent.

(e) ClI Support Officer.

(f) CI Liaison Officer.

employment of intelligence resources at all echelons. Supervises and h- Human Intelligence (HUMINT) (35F).

performs intelligence preparation of the battle field; employs auto-

(1) Description of dutiesDirects, coordinates, and participates in

mated intelligence data processing systems; develops and supervisé®llection operations to obtain Military Intelligence information in
intelligence training. Advises the commander and subordinate unitsSUpport of Army and DOD requirements. May perform designated
on enemy situations, capabilities, vulnerabilities, and weather andoffensive CI operations.

terrain. All lieutenant graduates of the Military Intelligence Officer
Basic Course (MIOBC) or the Military Intelligence Officer Transi-
tion Course (MIOTC) at the U.S. Army Intelligence Center, Fort
Huachuca, AZ are awarded AOC 35D.

(2) Special qualifications.

(&) A LT must successfully complete the MIOBC to be qualified
in AOC 35D.

(b) Detail officers must successfully complete the MIOTC to be
qualified in AOC 35D.

(c) A CPT must have successfully completed the MIOBC or
MIOTC and the MIOAC to be qualified in AOC 35D.

(3) Special grading of positions.

(a) All Military Intelligence LT positions are coded with AOC
35D.

(b) S2 of the Special Operations Aviation (SOA) Assault Heli-
copter Battalion will be graded MAJ.

(4) Unique duty positions.

(a) Chief, Collection Management and Dissemination (CM&D).

(b) EW/IEW Staff Officer, Division, Corps, Army and Joint Task
Force.

(c) Chief, All Source Production Section.

(d) Plans Officer, INSCOM.

(e) Section Chief, INSCOM.

(H Mission Management Officer, Strategic Ml Brigade.

(9) Intelligence Officer, Army Staff.

(h) Executive Assistant, Defense Intelligence Agency.

(i) Staff Analyst, Office of the Secretary of Defense.

() Special Planner, Office of the Joint Chief of Staff.

(k) Watch Officer, Joint Task Force.

() Country Analyst, Joint Command.

(m) Instructor, TRADOC.

(n) S2 in the SOA Regiment, Assault Helicopter Battalion, Me-
dium Helicopter Battalion and Aviation Battalion.

(5) Authorized exception®dOC 35D is available for designation

as a FA for use only with AOC 15C, Aviation All-Source

Intelligence.

g. Counter Intelligence (Cl) (35E).

(1) Description of dutiesManages, directs, coordinates, and par-
ticipates in Cl activities and investigations of individuals, groups,
and incidents to detect, identify and neutralize espionage, subver
sion, sabotage, treason, sedition, terrorism directed against the U.
Army, as well as determining suitability for access to classified
information. Manages integrated programs of security, counter-drug
and treaty support and technical Cl services for Army commands,
installations, units and activities. Determine foreign intelligen
services (FIS) collection capabilities, methods of operations, vul-
nerabilities, and missions. Based on FIS activities, develops multi-

(2) Special qualifications.Must have had 4 years of military
service prior to entering and completing the Defense Intelligence
Agency (DIA) Military Operations Training Course.

(3) Special grading of positiongzor positions coded CPT and
above.

(4) Unique duty positions.

(a) Area Intelligence Officer.

(b) Strategic Debriefer and Interrogator when Sl 3Q is coded.

i. Signals Intelligence/Electronic Warfare (SIGINT/EW) (35G).

(1) Description of dutiesPlans and supervises the collection,
production, and dissemination of tactical, operational and strategic
SIGINT and EW operations in support of the Army in the field.
Plans, directs, programs, supervises, and exercises technical supervi-
sion of tactical, operational and strategic SIGINT operations.

(2) Special qualificationsMust have completed the MIOAC and
AOC 35G assignment specific training at the U.S. Army Intelli-
gence Center, Fort Huachuca, AZ or CK 255 (Cryptalogic Skills for
Junior Officers) at the National Cryptalogic School, Fort Meade,
MD.

(3) Special grading of positiongzor positions coded CPT and
above.

(4) Unique duty positions.

(&) Commander and S3, U.S. Army Field Stations.

(b) Chief, TCAE at division and Corps.

(c) SIGINT/EW Officer at Corps TCAE.

(d) Operations Resource Management Authority (ORMA) Office,
U.S. Army Field Station.

(5) Authorized exception®dOC 35G is available for designation
as an FA for use only with AOC 15C, Aviation Tactical
Intelligence.

3-11. Civil Affairs (RC) (38) (Proponent: JFK Special
Warfare Center and School)

a. Branch descriptionEncompasses positions which require offi-
cers possessing specialized skills relating to the conduct and analy-
sis of civil affairs operations and critical skills associated with
politico-military awareness, and foreign language and cultural ex-
pertise which support national policies or implement national objec-
tives across the conflict spectrum. A Civil Affairs Officer develops,
plans, coordinates, commands, controls and evaluates strategic and
tactical civil affairs operations policies, doctrine and activities for

‘Army, Joint, and Combined civil affairs programs. Civil Affairs

fficers direct and participate in the conduct of civil affairs com-
mand support, foreign-internal defense, unconventional warfare,
civil administration, and numerous other missions, both overt and
covert, in peacetime or when activated for crisis or war.
C&. Qualification.DA Pam 600-3 lists qualifications for entry and
promotion in this branch.

c. Civil Affairs, General (38A).

disciplined CIl estimates which assist in combating foreign(l) Description of dutiesCommands or serves on the staff of
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USAR civil affairs units. Identifies positions requiring general civil (4) Unique duty positionsNone.
affairs experience. d. Personnel Systems Management (42B).

(2) Special qualificationsExpertise in at least one civil affairs (1) Description of dutiesPlans, develops, and directs personnel
functional specialty from specific education or experience is re- systems which support and implement programs concerning the per-
quired. Some positions require specific training in certain special sonnel life cycle. Included are strength accounting, maintenance of
operational techniques as additional tracks to the Civil Affairs Offi- personnel records, personnel requisitioning, reassignments, reenlist-
cers Course or the Civil Affairs Officers Advanced Course. ments, promotions, casualty reporting, eliminations, and awards and

(3) Special grading of positions. decorations. Manages the activities of personnel operational ele-

(a) Due to the amount of entry-level training and experience ments providing specific support to organizations, headquarters, and
required for this AOC many company/detachment level positions individuals. Operates personnel and administrative (P&A) sub-sys-
are graded for MAJ. tems which support personnel programs and activities. Commands

(b) Civil Affairs companies and detachments are commanded by or assists the commander in commanding P&A units. Integrates all
MAJs. This is necessitated due to the often sensitive nature of CAaspects of personnel systems within an organization or headquarters
missions. Civil Affairs company and detachment commanders actu-and controls the interaction of the various subparts of each.
ally direct CA missions when deployed. They interface directly with  (2) Special qualifications.Headquarters, Personnel Service Bn
high ranking U.S. and foreign nationals and are required to actwill be graded as follows:

independently without immediate supervision. (a) Assigned three or more Personnel Detachments or Division
(4) Unique duty positions. equivalent is graded LTC.
(a) Brigade/Regiment/Battalion S5. (b) Assigned two or fewer Personnel Detachments is graded
(b) Director of Civil-Military Operations. MAJ.
(c) Strategic Civil Affairs Specialist. (3) Special grading of positionddovements Branch, HHD, Repl
(d) Government Functions Officer. Bn (CONUS) will be graded CPT.
(e) Economic Functions Officer. (4) Unique duty positions.
(f) Public Facilities Officer. (a) Personnel and Administration Battalion Commander, Re-
(9) Special Civil Functions Officer. placement Battalion Commander and Reception Station

. Commander.
3-12. Adjutant General Corps (42) (Proponent: Adjutant (b) Deputy G1/AG.
General School) (c) Adjutant General or Deputy Adjutant General.

a. Branch descriptionPlans, develops and operates the Army’s
personnel, administrative, and community activities support systems
to build and sustain combat readiness. Commands personnel and
administrative units and serves as staff advisor in the design and
operation of P&A systems. Formulates doctrine and policy for and h P | M ¢ Offi
manages P&A systems for organizations and headquarters at all (.) ersonnel Managemen cer.
levels. Plans and develops refinements needed to assure that these(!) Chief, Transition Center. -
systems meet present and future Army requirements, during both € Army Bands (42C). (Proponent: Chief, Army Bands)
war and peace. Responsible for training programs in training cen- .(.1) Description of dutl.esPIan.s,.develops, and directs activities of
ters, schools, and units for these systems. mllltary bands and mqs_,lcal training of Army band members._Coo_r-

(1) Plans, develops, and directs personnel systems which suppor‘?'nat‘?‘s all band activities of th(_e command. Cond_ucts techn_l_cal in-
components of the personnel life cycle including strength and per_spe_ctl_ons and evaluates operational status, technical capability, and
sonnel accounting, replacement operations, casualty reportifgficiency of command bands. ,
awards, promotions and reductions, classifications and reclassifica- 2) Special qualificationsBaccalaureate or advanced degree in
tion, assignment, personnel evaluations, maintenance of personné?a”d music or in a music education field or equivalent training or

(d) Personnel Services Battalion Commander.

(e) Military Entrance Processing Station Commander.
() Chief, Personnel Service Center.

(g) Personnel Actions Officer.

records, reenlistment, eliminations and separations. experience. Must have thorough knowledge of organizations, mis-
(2) Develops doctrine, policy and procedures for the managementSions, functions, and operations of Army bands.
and employment of Army bands. (3) Special grading of positiondNone.

(3) Plans, develops, and implements procedures and systems to (4) Unique duty positions.
provide community support services to soldiers, family members (&) Band Commander. .
and civilian employees. Plans and directs community activities and (P) Commander, School of Music.
services to include youth activities programs, child development (c) Staff Band Officer.
services, arts and crafts, athletic and sports training, non-appropri- (d) Unit Band Officer.
ated funds, Army Emergency Relief and club management. (e) Instructor, School of Music.

(4) Plans, develops, and directs administrative management activ- f. Administrative System Management (42E).
ities and services, to include distributions, publications correspond- (1) Description of dutiesPlans, develops, and directs administra-
ence, document reproduction, classified document control, recordgive activities and services to include publication, document repro-
and files management, and application of sophisticated administra-duction, classified document control, courier services, records and
tive techniques such as word processing and micrographics. Traindiles administration, postal, and the employment of sophisticated
military and civilian personnel in administration and personnel serv- administration techniques such as word processing and
ices support and develops doctrine for these operations for field andnicrographics. Trains military and civilian personnel in organiza-
combat applications. Formulates policies for and directs the activi- tional administration and develops doctrine for these operations for

ties of units engaged in postal operations. field and combat use.

b. Branch qualificationsDA Pam 600-3 lists qualification for (2) Special qualificationsCourier positions in the AOC require
entry and professional development in the branch. TOP SECRET security clearance.

c. Adjutant General, General (42A). (3) Special grading of positiondNone.

(1) Description of dutiesThis is an entry AOC that will be (4) Unique duty positions.

awarded to officers upon completion of the Adjutant General Offi- (a) Postal Unit Commander (with skill 4J).
cer Basic Course (AGOBC). AOC 42A will not be used for coding  (b) Administrative Services Officer.
of positions. (c) Administrative Officer.

(2) Special qualificationsMust have completed AGOBC. (d) Postal Officer (with skill 4J).

(3) Special grading of positiondNone.
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3-13. Finance Corps (44) (Proponent: Finance School) legal practice, including the fields of Business, Property, Adminis-

a. Branch descriptionDevelops policies, coordinates, and per- tration, and Financial Operations under the jurisdiction of DA.
forms all Army Finance and Accounting functions for organizations Provides defense counsel services for Army personnel whenever
and headquarters at all levels. Examines, controls, and certifies mili-required by law or regulation and authorized by The Judge Advo-
tary and civilian payrolls, travel, commercial accounts, nonagate General (TJAG) or TJAG's designee. These services include
propriated fund, and other vouchers and claims. Directgpresentation at trials by courts-martial, administrative boards, and
disbursement, receipt, and deposit of public funds as an agent of thether criminal and adverse administrative actions. Performs other
U.S. Treasury Department. Prepares, consolidates, and analyzes fdefense-related duties as prescribed by Chief, U.S. Army Trial De-
nancial data and management information systems reports at alfense Service.
command levels in support of the Planning, Programing, Budgeting (2) Special qualificationsBe a member of The Judge Advocate
and Execution System (PPBES) process. Advises on non-appropriGeneral’s Corps. Must be a graduate of a law school acceptable to
ated fund matters. Provides administrative services in support ofthe Department of the Army and be a member of the bar of a
payment of legal obligations of the Army or collection of monies Federal court or of the highest court in any State.
due the United States. Interprets financial laws and Comptroller (3) Special grading of positions.

General decisions. Plans, develops, and implements changes to fi- (2) Judge Advocate positions that provide advice to General
nance and accounting systems which support the overall Army mis-C_ourt-MartiaI Convening Authorities will be in the grade of LTC or
sion and takes advantage of advances in productivity and efficiency higher.

Trains military and civilian personnel in all areas of financial man-  (b) Judge Advocate positions that provide advice to Special
agement. Develops finance doctrine to support wartime missions.Court-Martial Convening Authorities will be in the grade of MAJ or

Commands various sized finance units. higher. 3 _ _
b. Branch qualificationsDA Pam 600-3 lists qualifications for (c) The positions for Senior Regional Defense Counsel-Europe
entry and professional development in this branch. and Regional Defense Counsel will be in the grade of LTC or
c. Finance, General (44A). higher.

(d) Judge Advocate position in PSYOP EPW/CI Bn, will be in
We grade of CPT.
(4) Unique duty positions.
(a) Staff Judge Advocate
) Command Judge Advocate
(% Legal advisor.
(d) Claims Judge Advocate
(e) Trial Counsel
(f) Labor Counsel
(g) Legal Assistance Officer
(h) Chief, Criminal Law; Claims; Legal Assistance; Administra-
e/Contract Law; International/Operations Law; Operations, Plans,
and Training.
(i) Defense Counsel
(j) Senior Defense Counsel
(k) Regional Defense Counsel

(1) Description of dutiesDirects and coordinates finance and
accounting functions and serves as the advisor to the Commander o
all financial matters and matters pertaining to Finance Corps person-
nel and units. Establishes, controls, and audits all finance and ac-
counting systems. Prepares and distributes reports and financi
statements to provide the commander and staff with adequate infor-
mation for management, status of funds, and budget purposes.

(2) Special qualifications.

(a) Must have completed the Finance Officer Basic Course for an
assignment as a Disbursing Officer.

(b) Must have completed the Military Accounting Course for an
assignment as an Accounting Officer.

(c) Must have completed the Finance Officer Advanced Course
for an assignment as a Finance and Accounting Officer or Com-
mander, Finance Support Unit.

(3) Special grading Qf positions.. () Chief Defense Counsel

.(a) Commander. position of a Finance Support Command as- (. Military Judge (55B).

signed three to six Finance Detachments is graded LTC. (1) Description of dutiesPresides as judge in trials of cases
(b) Commander position of a Finance Support Command as-before general and special court-martial and other military tribunals

signed two or less Finance Detachments is graded MAJ. or sits as an appellate judge of the U.S. Army Court of Military
(4) Unique duty positions. Review for the review of such cases, and is responsible for fair and
(a) Accounting Officer orderly conduct of the proceedings according to the law.
(b) Disbursing Officer (2) Special qualificationsBe a member of The Judge Advocate
(c) Finance and Accounting Officer (integrated office) General’'s Corps and have successfully completed the Military Judge
(d) Commander, Finance Support Unit, Finance Group, or Thea-Course at The Judge Advocate General’'s School or its equivalent;

ter Finance Command. have extensive experience in the trial of criminal cases and adminis-

tration of military justice.
3-14. Judge Advocate General's Corps (55) (Proponent: (3) Special grading of positions.
Judge Advocate General) (a) Positions requiring an appellate judge will be in the grade of

a. Branch descriptionManages delivery of total legal services to COL or higher.
the Department of the Army and its members. Responsible for (b) Positions requiring a general court-martial trial judge will be
managing and assigning branch officers. Supervise training of per-in the grade of LTC or higher.
sonnel in legal functions. Develop and execute plans and programs (c) Position requiring a special court-martial trial judge will be in
in the fields of: criminal law and related military justice; administra- the grade of MAJ or higher.
tive law; military personnel law; international, comparative and for-  (4) Unique duty positions.
eign law; claims; business, commercial and financial law; control, (&) Chief Military Judge.
tax and property law; contract appeals, Litigation; environmental (b) Chief Circuit Judge.
law; regulatory law; intellectual property law; intelligence activites  (c) Senior Military Judge.
law; legal relating to military installations; labor and civilian person-  (d) Military Judge.

nel law; law assistance and preventive law; legislative relief; profes- . . .
b g ProeS” 5 _15. Chaplain (56) (Proponent: Chief of Chaplains)

sional legal training; medical jurisprudence. ) X .
b. Branch qualification.DA Pam 600-3 lists qualifications for h"’." hBraIr_lc_h descripionActs as staff officer for all mattlers :_n_
entry and professional development in this branch which religion impacts on command programs, personnel, policies
c. Judge Advocate, General (55A) ) and procedures. Coordinates/directs a complete program of religious
(i) Degcri tion of dutiesFurnishes Ié al advice and services to ministries, incluing \{vc_Jr_kshops, p_astoral cou_nselmg,_ religious edu-
h : P dth 9 in civil and criminal cation, and other activities for active and retired military personnel
the Active Army and the U.S. Army Reserves in civil and criminal 54 their family members. Duties are those which normally pertain
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to the duties of a clergy person as they may be prescribed by lawrable 3-1
and modified by the organizational mission and environmemMedical Functional Areas/Area of Concentration—Continued

Provides leadership for moral, ethical and human self-developmentyegees for validation for award of this AOC. Officers with these degrees

programs.

b. Branch qualificationsDA Pam 600-3 lists qualifications for

entry and professional development in this branch.
c. Command and Unit Chaplain (56A).

may be required to complete selected courses to ensure a common
educational base in health care administration. Requests will be
forwarded to the Chief, MSC Branch, Health Services Division,
PERSCOM.

(1) Description of dutiesPerforms duties as outlined above as d. Restrictions: For use by AMEDD Officers in AOC 67A.

staff, deputy staff, or assistant chaplain at all levels of command.

Code: 70B

Provides religious coverage for parent organization, as well as othefiye. Health Services Administration
organizations and units. Supervises other chaplains and staff in Proproponent: OTSG

viding a broad religious program designed to meet the needs of thg, pescription of positions:

organization and military community.

(2) Special qualificationsMust have satisfactorily completed col-

lege and theological, or equivalent, graduate training.
(3) Special grading of positiondNone.
(4) Unique duty positions.
(a) Staff Chaplain.
(b) Confinement Facility Chaplain.
(c) Community Parish Pastor.
(d) Interreligious Relations Chaplain.
(e) Chaplain Resources Manager.
d. Clinical Pastoral Educator (56D).

Positions requiring this AOC include the
following: Commander, Medical/Dental Company/Detachment;
Executive Officer,Medical/Dental Company or Detachment; Hospital
Administrative Assistant; Medical Platoon Leader, Field Medical
Assistant; most company grade positions in AOC 67A.

b. Description of duties: At the operational level, this officer plans,
coordinates, monitors, evaluates, and advises unit commanders and
staff inboth medical and non-medical areas of patient evacuation and
treatment, organizational administration, supply, training, operations,
intelligence, transportation, and maintenance. Duties are performed in
MTOE/TDA organizations, both CONUS and OCONUS. This is an entry
level medical functional area for AOC 67A.

c. Qualifications: Must have successfully completed the AMEDD

(1) Description of dutiedDirects Clinical Pastoral Education Officer Basic Course.
(CPE) and other chaplain professional training programs. Screensi. Restrictions: For use by AMEDD Company Grade Officers within
students for selection. Develops curriculum, trains students, andAOC 67A.
consults with student's commanders and chaplain supervisors 0N de: 70C

plans for professional development. Conducts interdisciplinary train-
ing with other military and civilian agencies. Advises installation
chaplain and training steering committees on professional accredita:

Title: Health Sevices Comptroller
Proponent: OTSG

a. Description of positions:  Positions requiring this AOC include

tion requirements. Represents installation at regional and nationakhefollowing: Comptroller, Health Services Staff or Medical Treatment

professional training conferences.

(2) Special qualificationsMust have a minimum of 1 year of

Facility; Chief, Resource Management Division; Health Services
Program/Budget Officer; Health Services Management Analyst;

post graduate training in pastoral education, and be certified as a@ssistant Chief of Staff (ACS), Resource Management; Manpower
supervisor of Clinical Pastoral Education or a comparable profes-Control Officer; Personnel Survey Officer; and Health Services
sional organization. Application must be made through the supervi- Comptroller Operations Research Analyst.

sory chaplain.
(3) Special grading of positiondNone.
(4) Unique duty positions.
(a) Clinical Pastoral Educator.
(b) Professional Training Chaplain.
(c) Supervisor, Clinical Pastoral Education.

Table 3-1
Medical Functional Areas/Area of Concentration

Code: 70A

Title: Health Care Administration

Proponent: OTSG

a. Description of positions:  Positions requiring this AOC include the
following: Deputy Commander for Administration, MEDDAC/MEDCEN;
DENTAC Executive Officer; Chief, Clinical Support Division; Chief,
Admin Support Branch; Chief, Ambulatory Care Support Branch; Health
Care Admin Officer; Health Care Operations Research Analyst.

b. Description of duties:  Plans, directs, and coordinates administrative
activities in a variety of medical treatment settings. Reviews
organizationactivities and recommends changes in, or better utilization
of facilities, services, and staff. Advises the commander on matters
pertaining to health care delivery. Is the principal adviser to the
commander on matters pertaining to the standards prescribed by the
Joint Commission for Accreditation of Health Care Organizations. Duties
are performed in MTOE/TDA organizations, both CONUS and
OCONUS.

c. Qualifications: Must be a graduate of the AMEDD Officer Basic and
Advanced Course, CAS3, and have a minimum of three years
experience in a fixed military medical/dental facility or field medical
activity. Qualifying degrees include: Masters of Health Care
Administration or a Health Services Administration related master's/PhD
degree from a program approved by the Accrediting Commission on
Education for Health Service Administration (ACEHA). Officers who
possess other master's/PhD degrees in administration, that is, MA,
PMA, MS, or MBA, may request evaluation of their administrative
masters degrees for validation for award of this AOC. Officers with these

b. Description of duties: Directs and coordinates finance and
accounting functions and serves as the adviser to the commander on all
financial matters. Develops policies, coordinates, and performs all
finance and accounting functions for AMEDD organizations and
headquarters at all levels. Examines, manages, and certifies military and
civilian payrolls, travel, commercial accounts, and other vouchers and
claims. Directs disbursement and receipt of AMEDD funds. Prepares,
consolidates, and analyzes financial data and management information
systems reports at all command levels in support of the Planning,
Programming, Budgeting and Execution System (PPBES) process.
Provides administrative assistance in support of payment of legal
obligations of the Army or collection of monies due the United States.
Interprets financial laws and Comptroller General decisions. Plans,
develops and implements changes to finance and accounting systems
which support the overall Army mission and takes advantage of
advances in productivity and deficiency. Trains military and civilian
personnel in all areas of AMEDD financial management. Prepares and
distributes reports and financial statements to provide the commander
and staff with adequate information for management, status of funds,
and budget purposes. Implements plans and policies of the medical
commander or staff surgeon in matters concerning effective and
economical utilization of manpower resources. Duties are performed in
TOE/TDA organizations, both CONUS and OCONUS.

c. Qualifications: Must have successfully completed the AMEDD
Officer Basic and Advanced Course; CAS3; Planning, Programming,
Budgeting and Execution System (PPBES) course; and the Manpower
and Force Management Course. To hold positions in this AOC at the
LTC and COL levels, should possess a master's/PhD degree in
Business Administration or a related field, Health Services
Administration, Health Care Administration, or Public Administration
from an accredited program acceptable to The Surgeon General.
Officers who posses a master's/PhD degree in other administration
areas from an accredited program may request evaluation of their
degree. These officers may be required to complete selected courses to
ensure a common educational base for Health Care Comptrollership.
Requests will be forwarded to the Chief, MSC Branch, Health Services
Division, PERSCOM.
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Table 3-1
Medical Functional Areas/Area of Concentration—Continued

Table 3-1
Medical Functional Areas/Area of Concentration—Continued

d. Restrictions: For use by AMEDD Officers in AOC 67A.

Code: 70D

Title: Health Services Systems Management

Proponent: OTSG

a. Description of positions:  Positions requiring this AOC include the
following: Health Services Systems Management Officer, Health
Services Systems Analyst, Clinical Systems Management Officer,
Health Services Instrumentation Officer, and Health Services Systems
Operations Research Analyst.

b. Description of duties:  Advises and assists the medical commander
or staff surgeon in this area of health services systems data processing
operations research, and/or biomedical engineering. Formulates policies
andplans for the development, implementation, operation and evaluation
of clinically oriented/patient oriented data systems and medical
information support systems. Integrates telecommunications,
automated data acquisition devices, and automatic data processing
equipment in support of individual or multiple medical treatment facilities
and biomedical research laboratories. Provides technical guidance in
experimental design and mathematical modeling in pursuit of biomedical
investigations, including the collection, interpretation, and utilization of
medical or medically related data. Commands or serves as the
organizational head of a health services system management activity or
a medical information system processing activity. Duties are performed
in MTOE/TDA organizations, both CONUS and OCONUS

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21c(2), must have successfully completed the
DAAutomatic Data Processing Course, and possess a baccalaureate or
advanced degree in Bio-Engineering (including Human Factors
Engineering), Biomedical Engineering Computer Science, Computer
Systems (including Electrical Engineering), Computer Engineering,
Computer Technology, Atrtificial Intelligence, Programming Languages,
Software Engineering, Information Science, Information Management,
Information Resource Management, Operations Research, Systems
Design, Systems Engineering, or a directly relateddiscipline from an
accredited program acceptable to The Surgeon General. To hold
positions in this AOC at the LTC and COL level, should possess an
advanced degree in a directly related discipline acceptable to The
Surgeon General

d. Restrictions: For use by AMEDD Officers in AOC 67A.

Code: 70E

Title: Patient Administration

Proponent: OTSG

a. Description of positions:  Positions requiring this AOC include the
following: Chief, Patient Administration Division; and Patient
Administration Officer, MEDDAC/MEDCEN/Field Medical Units; Patient
Administration Operations Research Analyst.

b. Description of duties:  Advises commanders and staff in all aspects
of patient administration. Plans, organizes, directs, and controls
patientadministration in a variety of health care settings, including a
command headquarters, a health services facility, a clinical support
division, a department, service, or branch of a military medical/dental
facility. Collects and analyzes patient and institutional data. Assists
medical staff in evaluating quality of patient care and in developing
criteria and methods for such an evaluation. Advises the medical
commander on issues pertainingto patient administration and medical
regulating, and serves as an adviser on matters pertaining to health
services facility management, organization, operation, professional staff
functions, and the standards prescribed by the Joint Commission for
Accreditation of Health Care Organizations. Duties areperformed in
MTOE/TDA organizations, both CONUS and OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21c(2), must have successfully completed the
AMEDDPatient Administration Course. To hold positions in the AOC at
the LTC and COL level, should possess a master's/PhD degree in a
directly related discipline from an accredited program acceptable to The
Surgeon General.

d. Restrictions: For use by AMEDD Officers in AOC 67A.

Code: 70F

Title: Health Services Human Resources

Proponent: OTSG

a. Description of positions:  Positions requiring this AOC include the
following: ACS Personnel; S-1; Secretary General Staff, MACOM/

MEDCOM/MEDCEN; Director, Personnel and Community Activities;
Chief, Personnel Division; Health Services Personnel Staff Officer;
Adjutant; AMEDD Procurement Officer; Administrative Assistant;
Manpower Control Officer; Personnel Survey Officer; Human Resources
Operations Research Analyst.

b. Description of duties:  Advises commanders and staff in all aspects
of health services human resource management. This includes matters/
policypertaining to active duty AMEDD personnel, civilian staff, and
patients. Plans, develops, and directs administrative management
activities and services in medical organizations, to include: distribution,
publications, correspondence, document reproduction, records and files
management, and application of sophisticated administrative techniques
such as desk-toppublishing and micrographics. Plans, develops, and
directs personnel systems that support and implement programs
concerning the eight personnel management life cycle functions.
Included are strength accounting, maintenance of personnel records,
personnel requisitioning, reassignments, reenlistments, promotions,
casualty reporting, eliminations, and awards and decorations. Manages
the activities of personnel operational elementsproviding support to
organizations, headquarters, and individuals. Trains military and civilian
personnel in personnel services support, organizational administration
and develops policy/procedures for these operations for AMEDD field
and combat applications. Duties are performed in MTOE/TDA
organizations, both CONUS and OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21c¢(2) or 3-21j(2), must have successfully
completed the AMEDD Personnel Officers’ Course. To hold positions in
the AOC at the LTC and COL level, should possess a master’s degree in
a related discipline from an accredited program acceptable to The
Surgeon General.

d. Restrictions: For use by AMEDD Officers in AOC 67A.

Code: 70H

Title: Health Services Plans, Operations, Intelligence, Security, and
Training

Proponent: OTSG

a. Description of positions:  Positions requiring this AOC include
thefollowing: Medical Plans, Operations, Intelligence, Security, and
Training Officer; Plans, Intelligence and Operations; ACS Plans and
Training Officer; Intelligence Officer; Medical Training Officer and
Instructor; and ACS Plans, Intelligence and Operations, Medical
Command, Brigade and Hospital Center; Chief, Medical Operations
Center; Health Services Plans, Intelligence, Security and Training
Operations Research Analyst; Personnel Survey Officer, and Manpower
Control Officer.

b. Description of duties:  Serves as the principal adviser to
commanders at all levels in the areas of field medical operations and
evacuation. Directs and coordinates staff functions pertaining to health
services plans, organizations, operations, intelligence, security, and
training. Duties are performed in MTOE/TDA organizations, both
CONUS and OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21c(2) or 3-21j(2), must have successfully
completed the CAS3 to hold positions through the grade of MAJ. To hold
positions at the LTC and COL level, should be a U.S. CGSC Army
graduate and should possess a master’s degree from an accredited
program acceptable to The Surgeon General in a field related to the
management of health services.

d. Restrictions: For use by AMEDD Officers in AOC 67A.

Code: 70K

Title: Health Services Materiel

Proponent: OTSG

a. Description of positions:  Positions requiring this AOC include
thefollowing: Chief of Logistics; Health Services Materiel or Services
Management Officer; Medical Supply, Optical and Maintenance Officer;
Stock control Officer; Medical Logistics Staff Officer; ACS, Logistics; S-4;
Health Facilities Planner, Medical Design Engineer; and Health Services
Materiel Operations Research Analyst.

b. Description of duties: Plans, coordinates, controls, and manages
the functional areas pertaining to the highly specialized and technical
materiel and services utilized in support of the health care delivery
system. Commands or exercises staff responsibility for units engaged in
medical supply and service operations and other logistical support.
Plans and directs activities of personnel and units responsible for the
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receipt, storage, and issue of all class VIII medical supply. Responsible
for ensuring service support functions. Directs and supervises the
collection, evacuation, and accountability for all classes of supply
classified as salvage, surplus, abandoned, or uneconomically
repairable. As a health services logistics staff officer, advises the
commander of logistical matters and unit mission capabilities. Plans,
directs, and implements the multifunctional areas of materiel
management and their integration into the overall DOD logistics system
as well as the support interface between the Army in the field, wholesale
logistics, and industry. Directs and/or exercises staff supervision of units
engaged in the production, acquisition, receipt, storage and
preservation, issue, and distribution of medical equipment, medical
repair parts, and medical supplies. Commands, directs, plans and/or
exercises staff responsibility for units engaged in the collection,
reclamation and final disposition of salvage, surplus, abandoned
medical property, and unserviceable supplies and equipment. Serves as
the focal point for medical property management and accountability
procedures. As a staff officer, advises the commander on matters
regarding supply and services support and other medical logistical
functions. As a materiel manager, develops, coordinates, and
supervises the supply support portion of an integrated logistics support
plan. Duties are performed in MTOE/TDA organizations, both CONUS
and OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21c(2) or 3-21j(2), must be a graduate of the
Medical Logistics Management Course. To hold positions at the LTC and
COL level, should possess a master's/PhD degree in a discipline related
to business, logistics, or health care administration acceptable to The
Surgeon General.

d. Restrictions: For use by AMEDD Officers in AOC 67A.

Code: 71A

Title: Microbiology

Proponent: OTSG

a. Description of positions:  Positions include the following:
Microbiologist, Bacteriologist, Virologist, Parasitologist, and
Immunologist.

b. Description of duties: Conducts and directs the performance of
microbiology,parasitology, and immunology procedures. Investigates
the characteristics and life processes of microorganisms, their
interrelationships to other living forms, and their reactions to the
environment in which they are found.Duties are performed in TOE/TDA
organizations, both CONUS and OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in chapter 3, paragraph 3-21d(2) requires a master’s degree in
microbiology or immunology with specialization in medical microbiology,
or a PhD in parasitology or immunology from an accredited program
acceptable to The Surgeon General.

d. Restrictions: For use by AMEDD Officers in AOC 67B.

Code: 71B

Title: Biochemistry

Proponent: OTSG

a. Description of positions:  Positions include the following:
Biochemist, Toxicologist, and Physiologist.

b. Description of duties: Conducts and directs the performance of
biochemical analysis and investigates metabolic processes occurring in
organisms. Performs experiments and conducts research to determine
how a body reacts/adapts to a range of military environments. Duties are
performed in MTOE/TDA organizations, both CONUS and OCONUS.
c. Qualifications:  All officers must meet the military education level
specified in paragraph 3-21d(2). To function as a biochemist or
toxicologist requires a Master's Degree with specialization in
biochemistry, or another chemistry specialty. To function as a
physiologist requires a PhD in human physiology or in a biological
science specialty. Degrees must have been obtained from an accredited
program acceptable to The Surgeon General.

d. Restrictions: For use by AMEDD Officers in AOC 67B.

Code: 71E

Title: Clinical Laboratory

Proponent: OTSG

a. Description of positions:  Positions include the following: Clinical
Laboratory Officer and/or Laboratory Manager, and Blood Bank
Specialist.

b. Description of duties: Conducts and directs the performance of
laboratory procedures used in the detection, diagnosis, treatment, and
prevention of disease and/or conducts and directs blood bank programs
and procedures. Manages resources of the laboratory to assure quality
patient care support. Duties are performed in MTOE/TDA organizations,
both CONUS and OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21d(2), requires a bachelor's degree in
medicaltechnology or the biological sciences from an accredited
program acceptable to The Surgeon General and completion of an
accredited intern program of medical technology, certification by either
the American Society of Clinical Pathology (ASCP) Certification or the
National Certification Agency for Medical Laboratory Personnel
(NCAMLP), and one year experience in clinical laboratory sciences in a
civilian or DOD health care facility, university, medical school, research
agency, governmental health agency or medical diagnostic laboratory.
d. Restrictions: For use by AMEDD Officers in AOC 67B.

Code: 71F

Title: Research Psychology
Proponent: OTSG

a. Description of positions:
ClinicalResearch Psychologist.
b. Description of duties:  Performs experiments and conducts research
to determine effects of internal and external environmental factors on life
processes and functions of personnel for whom DOD is responsible.
Duties are performed in MTOE/TDA organizations, both CONUS and
OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21d(2), requires a PhD in psychology from an
accredited program acceptable to The Surgeon General.

d. Restrictions: For use by AMEDD Officers in AOC 67B.

Code: 72A

Title: Nuclear Medical Science

Proponent: OTSG

a. Description of positions:  Positions include the following:
NuclearMedical Science Officer, Radiation Protection Officer, Health
Physics, Radiological Hygiene Staff Officer, and Research Investigator.
b. Description of duties:  Plans, directs, and participates in activities
relating to health physics, laser or microwave physics, medical physics,
ionizing and nonionizing radiation biology research associated with
military operations. Functions in staff assignments and as instructor in
these and related fields affecting the health and environment of
personnel for which DA is responsible. Duties are performed in MTOE/
TDA organizations, both CONUS and OCONUS.

c. Qualifications: Requires a master's degree from an accredited
program acceptable to The Surgeon General in one of the following
academicdisciplines: radiobiology, radiochemistry, nuclear physics,
health physics, radiological physics, applied atomic physics, nuclear
engineering, laser or microwave physics. Must also meet military
education requirements specified for AOC 67C in paragraph 3-21e(2).
d. Restrictions: For use by AMEDD Officers in AOC 67C.

Code: 72B

Title: Entomology

Proponent: OTSG

a. Description of positions:  Positions include the following:
Entomologist and Medical Entomologist.

b. Description of duties:  Plans, directs, and participates in research,
operational and consultative medical entomology, and pest
management activities concerning the effective control of pests and
vectors of diseaseaffecting the health, morale, and environment of all
Army personnel. Duties are performed in MTOE/TDA organizations,
both CONUS and OCONUS.

c. Qualifications: Requires a master’'s degree from an accredited
program acceptable to The Surgeon General in entomology or biological
science with a major in entomology. Must also meet military education
requirements specified in paragraph 3-21e(2).

d. Restrictions: For use by AMEDD Officers in AOC 67C.

Code: 72C

Title: Audiology
Proponent: OTSG

a. Description of positions:
Audiologist.

Positions include the following:

Positions include the following:

20 DA PAM 611-21 « 31 March 1999



Table 3-1
Medical Functional Areas/Area of Concentration—Continued

Table 3-1
Medical Functional Areas/Area of Concentration—Continued

b. Description of duties: Conducts quantitative and qualitative
examinations of auditory pathway; prescribes and implements
nonmedical treatment to conserve or improve communication ability;
designs, develops, and maintains hearing conservation programs.
Duties are performed in MTOE/TDA organizations, both CONUS and
OCONUS.

c. Qualifications: Requires a master's degree from an accredited
program acceptable to The Surgeon General in audiology or
communication disoders with a major in audiology. Must also meet
military education requirements specified in paragraph 3-21e(2).

d. Restrictions: For use by AMEDD Officers in AOC 67C.

Code: 72D

Title: Environmental Science

Proponent: OTSG

a. Description of positions:  Positions include the
following:Environmental Science Staff Officer and Chief, Sanitation and
Hygiene Office.

b. Description of duties:  Advises on or performs professional and
scientific work in environmental health and industrial hygiene. Functions
include: identification, evaluation, and formulation of recommendations
for the control of potential health hazards; health hazard assessment of
weapons, equipment, clothing, training devices and materiel systems;
development of environmental health and industrial hygiene criteria and
standards; promotion of policies, programs, practices, and operations
directed toward the prevention of disease, illness, and injury. Duties are
performed in MTOE/TDA organizations, both CONUS and OCONUS.
c. Qualifications: Must have completed a bachelor's degree with a
minimum of 30 semester hours in the physical and/or biological
sciences, preferably in public health, environmental science, industrial
hygiene, biology, chemistry, toxicology or epidemiology and/or possess
a master’s degree in public health or related area of specialization such
as environmental health, environmental science, industrial hygiene, or
food technology from an accredited program acceptable to The Surgeon
General. To hold executive positions at the field grade level, must
possess a master's degree as stated above. Professional qualifications
for unrestricted practice must be met. Must also meet military education
requirements specified in paragraph 3-21e(2).

d. Restrictions: For use by AMEDD officers in AOC 67C.

Code: 72E

Title: Sanitary Engineer

Proponent: OTSG

a. Description of positions:  Positions include the following: Chief,
director, or commander of various TOE/TDA preventive medicine,
environmental health and quality, environmental compliance, industrial
hygiene or environmental engineering units, agencies, or activities;
consultant for sanitary engineering, environmental sciences, and health
hazard assessment; project officer; assistant professor of preventive
medicine; industrial hygiene officer; preventive medicine officer;
pollution abatement officer; environmental engineer; sanitary engineer.
b. Description of duties:  Advises on or performs professional and
scientific work utilizing industrial engineering principles and practices to
protect health and the environment. Duties include the assessment of
existing and proposed weapons, equipment, clothing, training devices
and materiel systems. Activities relate to the design and formulation of
recommendations to preserve and enhance health and environmental
conditions to include air, water, noise, liquid and solid waste disposal,
and institutional hygiene. Duties are performed in MTOE/TDA
organizations, both CONUS and OCONUS.

c. Qualifications: Must possess a bachelor's degree in engineering
from a school acceptable to The Surgeon General. The overall
curriculum in mathematics, basic science, engineering science, and
engineering design must provide an integrated education experience
directed toward the development of an ability to identify and solve
practical problems in the designated area of engineering specialization.
Professional qualifications for unrestricted practice in this medical
functional area must be met. Must also meet the military education
requirements specified in paragraph 3-21e(2).

d. Restrictions: For use by AMEDD officers in AOC 67C.

Code: 73A
Title: Social Work
Proponent: OTSG

a. Description of positions:  Positions include the following:

SocialWorker; Chief, Social Work Service; and Consultant, Social Work
Services.

b. Description of duties:  Performs social work functions which include:
provide critical event debriefings, psychological autopsies, suicide
prevention, clinical counseling, disaster relief, civil affairs, crisis
interventions, substance abuse interventions, teaching and training,
supervision, research, administration, consultation and policy
development in various military setting. These functions are provided to
enhance unit readiness and the emotional well being of service
members, their eligible family members, and DA civilians as appropriate.
Duties are performed in CONUS and OCONUS MTOE and TDA
organizations.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-20f, requires a master’s degree in social work
from a program accredited by the Council on Social Work Education and
acceptable to The Surgeon General. Professional qualifications for
unrestricted practice must be met.

d. Restrictions: For use by AMEDD officers in AOC 67D.

Code: 73B

Title: Clinical Psychology

Proponent: OTSG

a. Description of positions:  Positions include the
following:Psychologist, Counseling Psychologist, Psychology Service
Chief, Consulting Psychologist, and Behavioral Science Consultant.

b. Description of duties:  Applies psychological principles, theories,
methods, and techniques through direct patient services, consultation,
education, and research to problems of human effectiveness,
adjustment, and emotional disturbance in medical and other settings;
investigations, evaluations, and amelioration of mental and behavior
disorders; prevention of mental illness; and promotion of effective mental
health. Duties are performed in MTOE/TDA organizations, both CONUS
and OCONUS.

c. Qualifications: In addition to meeting the military education level
specified in paragraph 3-21f(2), must posses a PhD in clinical
psychology,counseling psychology, or other subspecialty of psychology
from an American Psychological Association (APA) accredited program
acceptable to The Surgeon General. Must have completed a 1 year APA
approved clinical psychology internship or its equivalent. Must have a
current license to practice psychology in the United States, U.S.
Territories, or the District of Columbia. Professional qualifications for
unrestricted practice must bemet. Graduates of the Clinical Psychology
Internship Program (CPIP) must complete all requirements for the PhD
and license within the period of their initial obligation. Health Professions
Scholarship Program (HPSP) officers who fail to complete the PhD
requirements and/or requirements for license will be reclassified into
another AOC in the Army structure based on Army needs.

d. Restrictions: For use by AMEDD officers in AOC 67D.

Code: 75A

Title: Field Veterinary Service

Proponent: OTSG

a. Description of positions:  Positions include the following:
VeterinaryService Officer, MEDDAC/MEDCEN and Med R&D
Command.

b. Description of duties:  Performs, supervises, directs or coordinates
inspection, to include examination and testing, of subsistence
forwholesomeness, nutritional quality, and conformance with other
Federal and military standards. Provides veterinary medical diagnostic
and treatment services and surgery for Government-owned animals and
other animals as authorized. Participates as research investigator in
biomedical research and research support. Instructs or trains officers
and enlisted specialists in any or all of these aspects of military
veterinary services. This is an initial/entry level skill for the AOC 64A.
c. Qualifications: Must have successfully completed the AMEDD
Officer Basic Course.

d. Restrictions: Only for use by AMEDD Company Grade Officer with
AOC 64A.

Code: 75B

Title: Veterinary Preventive Medicine

Proponent: OTSG

a. Description of positions:  Positions include the following:
DeputyCommander for Veterinary Services MEDDAC/MEDCEN;
Commander, Veterinary TOE Team; Chief, Food Inspection Division/
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Branch/Section; Chief, Regional Veterinary Laboratory; Veterinary Staff
Officer; Instructor Veterinary Services.

b. Description of duties:  Supervises and manages the veterinary
services at MEDCEN/MEDDAC. Serves as staff officer for veterinary
services at DoD level. Plans, coordinates, and directs veterinary
preventive medicine program to control animal and foodborne diseases
of public health interest. Coordinates and directs employment of
veterinary administrative procedures, and investigates conditions
affecting the health of the installation as directed. Effects liaison with
Federal, State, and local government agencies concerned with
veterinary matters. Provides consultation on matters of management
and epidemiologic significance of wildlife on military reservations.

c. Qualifications: The officer must have completed post doctoral
training either in food technology, veterinary laboratory services, public
health, or possess equivalent experience. Must be a graduate of the
AMEDD Officer Advanced Course. Must have successfully completed
U.S. Army CGSC, or possess board certification, or be board eligible to
hold positions at the Lieutenant Colonel level. Must have received board
certification and successfully completed CGSC to hold positions at the
COL level. For the RC, award of AOC 75B will occur at promotion to
MAJ. For the RC, requirement for Military Education will be per AR 35-
155. Board eligibility/certification requirements are waiverable for the
RC.

d. Restrictions: Only for use by AMEDD Field Grade Officer within AOC
64A. In exceptional cases the grade requirement may be waived for CPT
by The Surgeon General.

Code: 75C

Title: Veterinary Laboratory Animal Medicine

Proponent: OTSG

a. Description of positions:  Positions include the following: Director,
Laboratory Animal Medicine; Director, Research Program; Chief,
Research and Development Department/Division/Branch/Service.

b. Description of duties:  Plans, directs, and participates in the care,
treatment, and management of laboratory animals and other
government-owned animals. Duties include the design and operation of
Disease Prevention and Control Program, zoonosis control, design of
facilities and equipment, selection and utilization of animal models, and
the design and operation of research projects.

c. Qualifications: The officer must have completed post-doctoral
training applicable to laboratory animals and their utilization, or possess
equivalent experience. Must be a graduate of the AMEDD Officer
Advanced Course. Must have successfully completed U.S. Army CGSC,
or possess board certification, or be board eligible to hold positions at the
LTC level. Must have received board certification and successfully
completed CGSC to hold positions at the COL level.

d. Restrictions: For use by AMEDD Field Grade Officer within AOC
64A. In exceptional cases the grade requirement may be waived for CPT
by The SurgeonGeneral.

Code: 75D

Title: Veterinary Pathology

Proponent: OTSG

a. Description of positions:  Positions include the following: Chief,
Veterinary Clinical Investigation Service MEDCEN: Director, Research
Program; Chief, Research and Development Department/Division/
Branch/Service.

b. Description of duties:  Plans, supervises, and conducts various
diagnostic procedures and conducts research in the field of veterinary
and comparative pathology.

c. Qualifications: The officer must have completed post doctoral
training in veterinary pathology or possess equivalent experience. Must
be a graduate of the AMEDD Officer Advanced Course. Must have
successfully completed U.S. Army CGSC, or possess board certification,
or be board eligible to hold positions at the LTC level. Must have
received board certification and successfully completed CGSC to hold
positions at the COL level.

d. Restrictions: For use by AMEDD Field Grade Officer within AOC
64A. In exceptional cases this grade requirement may be waived for CPT
by The Surgeon General.

Code: 75E
Title: Veterinary Comparative Medicine
Proponent: OTSG

a. Description of positions:  Positions include the

following:Commander/Deputy Command, Medical Research,
Development and Acquisition (RDA) Laboratory/Activity; Director, RDA
Program(s); Chief, RDA Department/Division/Branch/Project/Service;
Principle Research Investigator.

b. Description of duties:  Plans, directs, executes, manages or
conducts research in various Research, Development and Acquisition
(RDA) programs addressing Joint Service and Army-specific
requirement for medical material and in support of Army Science and
Technology Objectives. Serves as Commander or Deputy Commander
of a medical RDA laboratory or activity responsible for the execution of
specific aspects of the Army RDA technology base research or
advanced development programs. Serves as Director of an RDA
program responsible for strategic planning programming, direction and
defense. Serves as a research manager responsible for management of
fiscal and human resources in the execution of research projects at an
RDA laboratory. Serves as a principle investigator responsible for the
conduct and reporting of individual specialty-related research efforts at
an RDA laboratory.

c. Qualifications: The officer must have completed post doctoral
training at the PhD level in Microbiology, Immunology, Physiology,
Pharmacology, Toxicology, Parasitology or a related subdiscipline. Must
be a graduate of the AMEDD Officer Advanced Course and must have
successfully completed CGSC (or possess board certification, or be
Board eligible) to hold positions at the LTC level. Must have successfully
completed CGSC, hold a PhD degree and be an accomplished scientist
to attain the grade of COL.

d. Restrictions: For use by AMEDD officers within Branch 64.

Code: 75F

Title: Veterinary Clinical Medicine

Proponent: OTSG

a. Description of positions:  Positions include the
following:Commander, Veterinary TOE Unit; Chief, Clinical Services
Department/Division/Branch; Instructor, Veterinary Services; Veterinary
Staff Officers.

b. Description of duties:  Provides medical and surgical care of
government-owned animals as well as privately-owned animals as
authorized. Makes clinical observations and diagnoses and serves as
clinical consultant in specialty area as required. Functions in a variety of
clinically oriented roles involving international studies, nation assistance/
civil affairs and/or Special Forces.

c. Qualifications: The officer must have completed an American Board
of Specialties of the AVMA approved post doctoral training program in a
clinical discipline such as internal medicine, veterinary surgery,
veterinary internal medicine, bovine medicine, etc., or be Board certified
in a clinical discipline recognized by the American Board of Specialties of
the AVMA. Must be a graduate of the AMEDD Officers Advanced
Course. Must have successfully completed CGSC, or possess board
certification and successfully completed CGSC to hold positions at the
COL level. For the Reserve Components (RC), requirements for military
education will be per AR 35-155. Board eligibility/certification
requirements are waiverable for the RC.

d. Restrictions: For use by AMEDD officers within Branch 64.

3-16. Medical Corps (60-62) (Proponent: Office of The
Surgeon General)

a. Branch descriptionThe Medical Corps is one of the six offi-
cer branches of the Army Medical Department (AMEDD) and is a
special branch of the Army. The Medical Corps is composed ex-
clusively of commissioned officers who have a degree of Doctor of
Medicine from medical school or Doctor of Osteopathy from os-
teopathic school acceptable to HQDA. The Medical Corps encom-
passes those specialties filled by officers who are responsible for the
professional care of the sick and injured. These physicians maintain
the health of the Army and conserve its fighting strength. Care is
provided for the sick and injured in peacetime while, at the same
time preparations are made for health support of the Army in time
of war.

b. Branch qualificationsAR 135-101 contains the details of eli-
gibility requirements for appointment into the Medical Corps.

c. Operational Medicine (60A).
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(1) Description of dutiesPlans, establishes, directs and super-  (2) Special qualificationsMust have specialty training in this
vises health delivery activities within military units authorized a field at a level that is recognized by the OTSG.
surgeon, or within research and development, test and evaluation (3) Special grading of positiondNone.
activities concerned with medical aspects of military operations. (4) Unique duty positionsNone.
Commands medical unit or installation engaged in furnishing medi- j. Obstetrician and Gynecologist (60J).
cal care to sick, injured, or wounded personnel. (1) Description of dutiesProvides medical care during pregnan-
(2) Special qualificationsMust be able to perform duties de- cy, performs obstetric deliveries, and examines, diagnoses and treats
scribed above and must have had postgraduate training or experier prescribes course of treatment for patients who have gynecologi-
ence in fields of public health, health care administration, personnelcal disease, injury or disorder.

administration, or in medical education administration. (2) Special qualificationsMust have specialty training in this
(3) Special grading of positiondNone. field at a level that is recognized by the OTSG.
(4) Unique duty positions. (3) Special grading of positiondNone.
(a) Brigade, Corps or Division Surgeon. (4) Unique duty positionsNone.
(b) Medical Unit or Hospital Commander. k. Urologist (60K).
(c) RDTE Medical Advisor/Research Director. (1) Description of dutiesExamines, diagnoses, and treats or pre-
(d) Director of Medical Activities. scribes course of treatment or surgery for patients having disease,
(e) Deputy Commander for Clinical Services. injury, or disorder of genito-urinary tract, and performs required
d. Nuclear Medicine Officer (60B). surgery.

(1) Description of dutiesPlans, conducts, interprets, and directs  (2) Special qualificationsMust have specialty training in this
nuclear medical examinations and therapy including systemic ad-field at a level that is recognized by the OTSG.
ministration of ionizing radiation, patient care, and activities con-  (3) Special grading of positiondNone.
cerned with the medical aspects of nuclear energy and(4) Unique duty positionsNone.

bionucleonics. |. Dermatologist (60L).

(2) Special gualificationsMust have specialty training in this (1) Description of dutiesExamines, diagnoses, and treats or pre-
field at a level that is recognized by the Office of The Surgeon scribes course of treatment for patients having diseases of the skin.
General (OTSG). (2) Special qualificationsMust have specialty training in this

(3) Special grading of positions. field at a level that is recognized by the OTSG.

(4) Unique duty positionsNone. (3) Special grading of positions.

e. Preventive Medicine Officer (60C). (4) Unique duty positionsNone.

(1) Description of dutiesDetermines status of, and conditons ~ m. Allergist, Clinical Immunologist (60M).
influencing health of military and appropriate civilian personnel; (1) Description of dutiesExamines, diagnoses, and treats or rec-

formulates and recommends measures for health improvements; an@mmends course of treatment for diseases with particular emphasis
plans, coordinates, and directs a program designed to maintain healPn conditions of allergic or immunologic origin.

th, improve physical fitness and prevent disease and injury. (2) Special qualificationsMust have specialty training in this
(2) Special qualificationsMust have Specialty training in this field at a level that is recognized by the OTSG.

field at a level that is recognized by the OTSG. (3) Special grading of positionsNone.
(3) Special grading of positions. (4) Unique duty positionsNone.
(a) Preventive Medicine Section of Hq & Co A of Medical Bat- n. Anesthesiologist (60N).

talion, Air Assault Division (MAJ). (1) Description of dutiesAdministers or supervises administra-
(b) Chief, Epidemiology Section in the Theater Army Medical tion of anesthetics to patients.

Laboratory (TAML)(MAJ). (2) Special qualificationsMust have specialty training in this
(4) Unique duty positionsNone. field at a level that is recognized by the OTSG.
f. Occupational Medicine Officer (60D). (3) Special grading of positions.

(1) Description of dutiesPlans, directs and supervises occupa-  (4) Unique duty positionsNone.
tional health programs for Department of Army civilian and military ~ 0. Pediatrician (60P).

personnel. (1) Description of dutiesExamines, diagnoses, and treats or rec-
(2) Special qualificationsMust have specialty training in this 0mmends course of management for childhood diseases.

field at a level that is recognized by the OTSG. (2) Special qualificationsMust have specialty training in this
(3) Special grading of positiondNone. field at a level that is recognized by the OTSG.
(4) Unique duty positionsNone. (3) Special grading of positiondNone.
g. Pulmonary Disease Officer (60F). (4) Unique duty positionsNone.

(1) Description of dutiesExamines, diagnoses, and treats or rec-  p. Pediatric Cardiologist (60Q).
ommends course of therapy for adult patients, with particular em- (1) Description of dutiesExamines, diagnoses, and treats or rec-
phasis on diseases of the respiratory system and tuberculosis. Ommends or prescribes course of therapy for children, with particu-
(2) Special qualificationsMust have specialty training in this lar emphasis on disorders of the cardiovascular system.

field at a level that is recognized by the OTSG. (2) Special qualificationsMust have specialty training in this
(3) Special grading of positiondNone. field at a level that is recognized by the OTSG.
(4) Unique duty positionsNone. 3) Special grading of positiondNone.
h. Gastroenterologist (60G). (4) Unique duty positionsNone.

(1) Description of dutiesExamines, diagnoses, and treats or rec- 4. Child Neurologist (60R). _
ommends course of treatment for patients, with particular emphasis (1) Description of dutiesExamines, diagnoses, and treats and

on disorders of the gastroenterological system. directs management of infants and children suffering from organic
(2) Special qualificationsMust have specialty training in this  disorders, injuries, and diseases of the central nervous system.
field at a level that is recognized by the OTSG. ~(2) Special qualificationsMust have specialty training in this
(3) Special grading of positiondNone. field at a I_evel tha_lt is recog_n_lzed by the OTSG.
(4) Unique duty positionsNone. (3) Special grading of positiondNone.
i. Cardiologist (60H). (4) Unique duty positionsNone.

(1) Description of dutiesExamines, diagnoses, and treats or rec- - Ophthalmologist (60S).

ommends, course of treatment or therapy for patients, with particu- (1) Description of dutiesExamines, diagnoses, and treats or pre-
lar emphasis on disorders of the cardiovascular system. scribes course of treatment for personnel suffering from diseases,

injuries, or disorders of eyes, and performs surgery when required.
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(2) Special qualificationsMust have specialty training in this y. Endocrinologist (61C).

field at a level that is recognized by the OTSG. (1) Description of dutiesExamines, diagnoses, and treats or rec-
(3) Special grading of positiondNone. ommends course of treatment for adult diseases, with particular
(4) Unique duty positionsNone. emphasis on disorders of the endocrine system and metabolism.
s. Otolaryngologist (60T). (2) Special qualificationsMust have specialty training in this

(1) Description of dutiesExamines, diagnoses, and treats or pre- field at a level that is recognized by the OTSG.
scribes course of treatment for personnel suffering from diseases, (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy
injuries, or disorders of ear, nose, and throat, performing surgeryDegree from a school acceptable to DA.

when required. (b) Have adequate training or professional experience in this spe-
(2) Special qualificationsMust have specialty training in this cialty in order to meet minimum requirements established by DA.
field at a level that is recognized by the OTSG. (3) Special grading of positiondNone.
(3) Special grading of positiondNone. (4) Unique duty positionsNone.
(4) Unique duty positionsNone. z. Rheumatologist (61D).
t. Child Psychiatrist (60U). (1) Description of dutiesExamines, diagnoses, and treats or rec-

(1) Description of dutiesProvides diagnostic and treatment serv- ommends course of treatment for adult diseases, with particular
ice to children and adolescents suffering from emotional or mentalemphasis on disorders of the connective tissue.
illness, mental retardation or situational maladjustment. Provides or (2) Special qualificationsMust have specialty training in this
supervises associated treatment or guidance to parents and familiefield at a level that is recognized by the OTSG.

(2) Special qualificationsMust have specialty training in this (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy
field at a level that is recognized by the OTSG. Degree from a school acceptable to DA.

(3) Special grading of positiondNone. (b) Have adequate training or professional experience in this spe-

(4) Unique duty positionsNone. cialty in order to meet minimum requirements established by DA.

u. Neurologist (60V). (3) Special grading of positiondNone.

(1) Description of dutiesExamines, diagnoses, and treats and (4) Unique duty positionsNone.

directs management of patients suffering from organic disorders, aa. Clinical Pharmacologist (61E).

injuries, and diseases of the central and peripheral nervous system. (1) Description of dutiesExamines, diagnoses, and treats or rec-
(2) Special qualificationsMust have specialty training in this ommends course of therapy for adults with particular emphasis on

field at a level that is recognized by the OTSG. management of drug therapy, drug interactions, and disorders
(3) Special grading of positiondNone. caused or complicated by adverse reactions to drugs.
(4) Unique duty positionsNone. (2) Special qualificationsMust have specialty training in this
v. Psychiatrist (60W). field at a level that is recognized by the OTSG.

(1) Description of dutiesExamines, diagnoses, and treats or pre- (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy
scribes course of treatment for personnel suffering from emotionalDegree from a school acceptable to DA.
or mental illness, mental retardation or situational maladjustment. (b) Have adequate training or professional experience in this spe-

(2) Special qualifications. cialty in order to meet minimum requirements established by DA.
(3) Special grading of positions. (3) Special grading of positiondNone.
(a) Company Commander position in Medical Company, Combat (4) Unique duty positionsNone.

Stress Control (LTC). ab. Internist (61F).

(b) Commander position of Medical Detachment, Combat Stress (1) Description of dutiesExamines, diagnoses, and treats or rec-
Control (MAJ). ommends course of management for adults with medical illnesses.
(c) Mental Health Section, Hg & Co A of Medical Battalion, Air (2) Special qualificationsMust have specialty training in this

Assault Division (MAJ). field at a level that is recognized by the OTSG.
(4) Unique duty positionsNone. (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy
w. Nephrologist (61A). Degree from a school acceptable to DA.

(1) Description of dutiesExamines, diagnoses, and treats or rec-  (b) Have adequate training or professional experience in this spe-
ommends course of therapy for adult diseases, with particular em-cialty in order to meet minimum requirements established by DA.

phasis on disorders of the kidney and excretory system. (3) Special grading of positiondNone.
(2) Special qualificationsMust have specialty training in this (4) Unique duty positionsNone.
field at a level that is recognized by the OTSG. ac. Infectious Disease Officer (61G).

(a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy (1) Description of dutiesls generally responsible for diagnosis,
Degree from a school acceptable to the Department of Army (DA). laboratory confirmation, treatment, control and/or description of nat-

(b) Have adequate training or professional experience in this spe-ural history and transmission kinetics of infectious diseases.
cialty in order to meet minimum requirements established by DA. (2) Special qualificationsMust have specialty training in this

(3) Special grading of positiondNone. field at a level that is recognized by the OTSG.

(4) Unigue duty positions. (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy
(a) Medical Oncologist. Degree from a school acceptable to DA.

(b) Hematologist. (b) Have adequate training or professional experience in this spe-
(c) Chief of Service. cialty in order to meet minimum requirements established by DA.
X. Medical Oncologist/Hematologist (61B). (3) Special grading of positionslhe Infectious Disease Officer

(1) Description of dutiesExamines, diagnoses, and treats or rec- position in the TAML will be graded MAJ.
ommends course of treatment for adult diseases, with particular (4) Unique duty positionsNone.

emphasis on neoplastic and malignant disorders. ad. Family Physician (61H).
(2) Special qualificationsMust have specialty training in this (1) Description of dutiesProvides comprehensive care to pa-
field at a level that is recognized by the OTSG. tients at each echelon of the health service support system: Cares for
(a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy 85 percent of patients with problems in areas such as general medi-
Degree from a school acceptable to DA. cine, gynecology, obstetrics, psychiatry, preventive medicine, pedi-

(b) Have adequate training or professional experience in this spe-atrics, and orthopedics in both in patient and out patient

cialty in order to meet minimum requirements established by DA. environments; can augment the capabilities of the surgical special-
(3) Special grading of positiondNone. ties through triage, stabilization, and surgical assistance, as well as
(4) Unique duty positionsNone. pre- and post-operative care.
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(2) Special qualificationsMust be able to perform duties de- ai. Flight Surgeon (61N).

scribed above and possess the following special qualifications: (1) Description of dutiesProvides aviation and general medical
(@) Must have a Doctor of Medicine Degree or a Doctor of services for Army aviation personnel.

Osteopathy Degree from a school acceptable to the Department of (2) Special qualifications.

the Army. (a) Must have specialty training in this field at a level that is
(b) Must have approved Family Practice residency training or recognized by the OTSG.

meet the eligibility of the American Board of Family Practice. (b) Be graduate of basic course in aviation medicine acceptable
(3) Special grading of positiondNone. to DA. Must have doctor of medicine degree or Doctor of Osteopa-
(4) Unique duty positionsNone. thy Degree from a school acceptable to DA.
ae. General Surgeon (61J). (3) Special grading of positions.

(1) Description of dutiesExamines, diagnoses, and treats or pre- (a) Treatment Squad, Hqg & Co A of Medical Battalion, Air
scribes course of treatment and surgery for patients having injuriesAssault Division and Med Co of a Forward Support Battalion (FSB)
or disorders with surgical conditions, and performs required surgery.(CPT).

(2) Special qualificationsMust have specialty training in this (b) Treatment Platoon, FSB (MAJ).
field at a level that is recognized by the OTSG. (4) Unique duty positionsNone.

(a) Have had adequate training or professional experience in this aj. Physiatrist (61P).
specialty in order to meet minimum requirements established by (1) Description of dutiesPlans, establishes, and directs physical

DA. medicine program at medical installation.
(b) Have Doctor of Medicine Degree or a Doctor of Osteopathy (2) Special qualificationsMust have specialty training in this
Degree from a school acceptable to DA. field at a level that is recognized by the OTSG.
(3) Special grading of positions. (a) Have knowledge of regenerative processes of body, and be
(@) In Treatment Platoon and Surgical Squad, Hgq & Co A of able to evaluate physical medicine techniques.
Medical Battalion, Air Assault Division (MAJ). (b) Have had appropriate training or professional practice in this

(b) In Forward Surgical Team, one position will be graded LTC. Sspecialty in accordance with minimum requirements established by
Other General Surgeon positions will be graded MAJ. DA.
(4) Unique duty positionsNone. (c) Have Doctor of Medicine Degree or Doctor of Osteopathy
af. Thoracic Surgeon (61K). Degree from a school acceptable to DA.
(1) Description of dutiesExamines, diagnoses and treats or pre-  (3) Special grading of positionsNone.
scribes course of treatment and surgery for patients having surgical (4) Unique duty positionsNone.
diseases or injuries of the thorax and vascular system and performs ak. Therapeutic Radiologist (61Q).

required surgery. (1) Description of dutiesConducts and supervises the use of
(2) Special qualificationsMust have specialty training in this  ionizing radiation in the treatment of patients with malignant disease
field at a level that is recognized by the OTSG. and in certain nonmalignant conditions amenable to such therapy.

(a) Have had adequate training or professional experience in this (2) Special qualificationsMust have specialty training in this
specialized field of surgery sufficient to meet minimum require- field at a level that is recognized by the OTSG.

ments established by DA. (a) Have had adequate training in therapeutic radiology in order
(b) Have a Doctor of Medicine Degree or a Doctor of Osteopathy to meet requirements established by DA.

Degree for a school acceptable to DA. (b) Have Doctor of Medicine Degree or Doctor of Osteopathy
(3) Special grading of positiondNone. Degree from a school acceptable to DA.
(4) Unique duty positionsNone. (3) Special grading of positiondNone.
ag. Plastic Surgeon (61L). (4) Unique duty positionsNone.

(1) Description of dutiesExamines, diagnoses, and treats or pre-  al. Diagnostic Radiologist (61R). . . .
scribes course of treatment and surgery for patients having condi- (1) Description of dutiesPerforms and interprets all diagnostic

tions requiring plastic surgery. radi(_)logical and_ fluoroscopic procedures, including special vascular
(2) Special qualificationsMust have specialty training in this ~ Studies, on patients referred by other physicians.
field at a level that is recognized by the OTSG. (2) Special qualificationsMust have specialty training in this

(a) Have had adequate training or professional experience in thisfield at a level that is recognized by the OTSG. S
specialized field of surgery sufficient to meet minimum require- (&) Have had training or professional practice in diagnostic radi-

ments established by DA. ology in order to meet requirements established by DA.

(b) Have a Doctor of Medicine Degree or a Doctor of Osteopathy  (b) Have Doctor of Medicine Degree or Doctor of Osteopathy
Degree from a school acceptable to DA. Degree from school acceptable to DA.

(3) Special grading of positiondNone. (3) Special grading of positiondNone.

(4) Unique duty positionsNone. (4) Unique duty positionsNone.

ah. Orthopedic Surgeon (61M). am. Pathologist (61U).

(1) Description of dutiesExamines, diagnoses and treats or pre- (1) Description of dutiesDirects and supervises medical labora-
scribes course of treatment and surgery for patients having disorfory and conducts clinical and anatomical pathological
ders, malformations, diseases, injuries, of the musculo-skel&gminations.

system, performing surgical operations as indicated. ~ (2) Special qualificationsMust have specialty training in this
(2) Special qualificationsMust have specialty training in this field at a level that is recognized by the OTSG. . .
field at a level that is recognized by the OTSG. (a) Have had appropriate training and professional experience in

(a) Have had adequate training or professional experience in thisthis specialty in accordance with minimum requirements established
specialized field of surgery sufficient to meet minimum require- by DA.

ments established by DA. (b) Have Doctor of Medicine Degree or Doctor of Osteopathy
(b) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from school acceptable to DA. .
Degree from a school acceptable to DA. (3) Special grading of positiond.aboratory Commander position
(3) Special grading of positions. in TAML will be graded COL. Other pathologist positions will be
() In Surgical Squad, Hgq & Co A of Medical Battalion, Air 9raded LTC. N
Assault Division (MAJ). (4) Unique duty positions.
(b) In Forward Surgical Team, positions will be graded MAJ. (a) Pathologist. _
(4) Unique duty positionsNone. (b) Clinical pathologist.

(c) Anatomical Pathologist.
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(d) Chief of Service. dental school accredited by the American Dental Association and
(e) Department Chief. acceptable to The Surgeon General. To practice dentistry, a dental
an. Peripheral Vascular Surgeon (61W). officer must possess a DDS or DMD degree and a valid, current
(1) Description of dutiesExamines, diagnoses, and treats or pre- license from one of the fifty United States, a U.S. Territory, or the
scribes course of treatment and surgery for patients having arterialPistrict of Columbia. The unrestricted practice of dentistry requires
venous and lymphatic circulatory diseases and injuries, exclusive ofindividual credentialing. The mission of the Dental Corps in peace
lesions intrinsic to the heart, thoracic aorta, and intra-cranial vesselsis to ensure that each soldier is in optimal oral health and prepared
(2) Special qualificationsMust have specialty training in this to deploy without becoming a non-combat dental casualty. A sec-
field at a level that is recognized by the OTSG. ondary mission is to provide dental health care to family members
(a) Understand military organization, mission, and environment. and other eligible beneficiaries of the military community per Public
(b) Have had appropriate training and professional experience inLaw. In war, the mission of the Dental Corps is to conserve the
this specialized field of surgery sufficient to meet minimum require- fighting strength of soldiers by the restoration and preservation of

ments established by DA. oral health and function, and assisting in the emergency medical
(c) Have Doctor of Medicine Degree or Doctor of Osteopathy Mmanagement of combat and noncombat casualties. In both peace and

Degree from a school acceptable to DA. war, the Dental Corps has the mission to support casualty identifica-
(d) Have completed an approved program in vascular surgery, adion t_hrough dental forens_i_c identific_ation opergt!ons. The principal

recognized by The Surgeon General. functions performed by military dentists are: clinical and laboratory
(3) Special grading of positionsNone. .dentllspry, command and staff, .teachlng, and_ rgsearch. Teachlng is
(4) Unique duty positionsNone. identified as a separate functlon although it is an_aII pervasive
ao. Neurosurgeon (61Z). element of the profession of dentistry and is implied in each of the

(1) Description of dutiesExamines, diagnoses, and performs sur- functional areas. _ e
gery as required in cases of patients suffering from disease, injury or b. Branch qualificationsAR 135-101 list qualifications for entry

disorder of nervous system. into this branch.
(2) Special qualificationsMust have specialty training in this c. General Dentist (63A). _ _
field at a level that is recognized by the OTSG. (1) Description of dutiesExamine, diagnose, and treat diseases,

(a) Have had adequate training and professional experience ininiuries and defects of teeth, jaws, oral cavity, and supporting

this specialty in order to meet minimum requirements established byStructures.
DA. P y a y> (2) Special qualificationsMust be able to perform the duties

(b) Have Doctor of Medicine Degree or Doctor of Osteopathy described above, and be a graduate of a dental school acceptable to
Degree from a school acceptable to DA. The Surgepn Gengral, Depa_rt_ment of the Army.

(3) Special grading of positiondNone. (3) Sp_eC|aI grading pf positionshlone.

(4) Unique duty positionsNone. (4) Unique duty positions.

ap. Emergency Physician (62A). (a) Ge_neral Dental Officer.

(1) Description of dutiesExamines, diagnoses, and treats or pre- (b) Unit Dental Surgeon.

- o - (c) Clinic Chief.
;Sn(i[:ﬁgz course of treatment for the initial phase of disease and d. Comprehensive Dentist (63B).

(2) Special qualificationsMust have specialty training in this 1) De_scription of dutie_s.Providgs comprehensive oral h_ealth
field at a level that is recognized by the OTSG. care to include the teaching of diagnostic/management skills, and

(a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy develops and executes treatment plans involving multiple dental
Degree from a school acceptable to DA. spe20|aét|es._ | lificati
(b) Have had adequate training and professional experience in (2) Special gualifications.

this specialty in order to meet minimum requirements established by_ (&) Completion of an Advanced Education in General Dentistry
DA. Program (Comprehensive Dentistry) of at least 2 consecutive years

duration which is accredited by the American Dental Association
and acceptable to The Surgeon General.
(b) Be able to perform duties of AOC 63A.

ag. Field Surgeon (62B). . : o .
(1) Description of dutiesExamines, diagnoses, and treats or pre- ab(s\zeSpeual grading of positiong-or positions coded MAJ and

scrib§§ course qf treatment.for. the initial phqse of battlefje]d disease (4) Unique duty positions.
and injury. Provides resuscitative and definitive care for injured and (a) Comprehensive Dental Officer
wounded soldiers within the capability of the unit’'s medical (b) Chief, General Dentistry Team.

element. ; .
. I . L . (c) Commander, Medical Detachment (Dental Service).
i I(g) ?pecllal ?ljtﬁllftlcatlonsMu_st gage tshpec(lje}ll_tgetralnlng in this (d) Program Director, Assistant Program Director, Training Offi-
Ie(a) aHaa\lleea\ll ?Doctir :)Sf I\r/leecé)i?:ir:wlzeDeg{ee gr a Docfor of Osteopathy cer, Advanced Education in General Dentistry.
Degree from a school acceptable o DA. (e) Instructor, Academy of Health Sciences.
(b) Have had adequate training and professional experience in gf)) (EJ?]rirtlpereehn(iglsnéirDeegélstry Consultant, OTSG.
this specialty in order to meet minimum requirements established by (ﬁ) Clinic_Chief geon.

DA'3 Special di f i e. Periodontist (63D).
(3) Special grading of positions. (1) Description of dutiesExamines, diagnoses, and treats or pre-

(a? Trﬁatm(ént Squad of Medical Treatment Detachment (Oggribes treatment for the supporting and surrounding tissues of the
MAt‘)]’ _lc_>t etrs ':2 d FSB (CPT teeth or their substitutes and performs implantation or transplanta-

(b) Treatment Squad, (CPT). tion of teeth or their replacement analogues.

(c) Treatment Platoon, FSB (MAJ). . (2) Special qualifications.

(4) Unique duty positionsBattalion Division and Brigade Sur- (a) Completion of an Advanced Specialty Education Program in
geon, Medical Platoon Leader. Periodontics which is accredited by the American Dental Associa-
tion and acceptable to The Surgeon General.

(b) Be able to perform duties of AOC 63A.

(3) Special grading of positiondzor positions coded MAJ and

bove.

(4) Unique duty positions.

(3) Special grading of positiondNone.
(4) Unique duty positionsNone.

3-17. Dental Corps (63) (Proponent: Office of The
Surgeon General)

a. Branch descriptionThe Dental Corps is a special branch of
the Army composed of commissioned officers who are graduates o
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(a) Periodontist. teeth and supporting structures for children from birth through ado-
(b) Program Director, Assistant Program Director, Senior Resi- lescence, and special patients of any age who demonstrate mental,
dent Training Officer, Junior Resident Training Officer; Advanced physical, and/or emotional handicaps.

Specialty Education Program in Periodontics. (2) Special qualifications.
(c) Periodontics Consultant, OTSG. (a) Completion of an Advanced Specialty Education Program in
(d) Clinic Chief. Pediatric Dentistry which is accredited by the American Dental
f. Endodontist (63E). Association and acceptable to The Surgeon General.

(1) Description of dutiesExamines, diagnoses, and treats or pre-  (b) Be able to perform duties of AOC 63A.
scribes treatment of diseases of the dental pulp, traumatic injuries to (3) Special grading of positiongzor positions coded MAJ and
the pulp and periradicular tissues, and the sequelae of these diseas@BOve. .
and injuries. (4) Unique duty positions.

(2) Special qualifications. (a) Pediatric Dentist. _ . . .

(a) Completion of an Advanced Specialty Education Program in (b) Program Director, Assistant Program Director, Senior Resi-
Endodontics which is accredited by the American Dental Associa- €Nt Training Officer, Junior Resident Training Officer; Advanced
tion and acceptable to The Surgeon General. Specialty .Ed.ucatlon Program in Pediatric Dentistry.

(b) Be able to perform duties of AOC 63A. (c) Pediatric Dental Consultant, OTSG.

. . o » (d) Clinic Chief.
ab(g\zeSpeual grading of positiondzor positions coded MAJ and j. Orthodontist (63M).

4) Uni dut i (1) Description of dutiesExamines, diagnoses, treats, or pre-
(4) En(quude uty positions. scribes treatment of the growing and mature dentofacial structures to
() Endodontist. include movement of teeth; treats malformations of the craniofacial

(b) Program Director, Assistant Program Director, Senior Resi- complex; and, in conjunction with oral and maxillofacial surgery,
dent Training Officer, Junior Resident Training Officer; Advanced iiains and maintains physiological health of the patient.

Specialty Education Program in Endodontics. (2) Special qualifications.
(c) Endodontics Consultant, OTSG. (a) Completion of an Advance Special Education Program in
(d) Clinic Chief. Orthodontics which is accredited by the American Dental Associa-
g. Prosthodontist (63F). tion and acceptable to The Surgeon General.

(1) Description of dutiesExamines, diagnoses, and treats or pre-  (b) Be able to perform duties of AOC 63A.
scribes treatment for personnel who require management of complex (3) Special grading of positiongzor positions coded MAJ and
occlusal problems or who require replacement of missing teeth andabove.
associated structures through the fabrication and placement of fixed, (4) Unique duty positions.
removable, or semi-fixed maxillofacial prostheses. (a) Orthodontist.
(2) Special qualifications. (b) Program Director, Assistant Program Director, Senior Resi-
(a) Completion of an Advanced Specialty Education Program in dent Training Officer, Junior Resident Training Officer; Advanced
Prosthodontics which is accredited by the American Dental Associa-Specialty Education Program in Orthodontics.

tion and acceptable to The Surgeon General. (c) Orthodontic Consultant, OTSG.
(b) Be able to perform duties of AOC 63A. (d) Clinic Chief.
(3) Special grading of positiong=or positions coded MAJ and k. Oral and Maxillofacial Surgeon (63N).

above. (1) Description of dutiesExamines, diagnoses, and treats or pre-
(4) Unique duty positions. scribes treatment for conditions involving diseases, defect, or injury
(a) Prosthodontist. to the oral and maxillofacial region including oral and maxillofacial
(b) Maxillofacial Prosthodontist. surgical procedures and adjunctive care.
(c) Program Director, Assistant Program Director, Training Offi-  (2) Special qualifications.

(a) Completion of an Advanced Specialty Education Program in
Oral and Maxillofacial Surgery which is accredited by the American
: Dental Association and acceptable to The Surgeon General. Must
Eg) ;)r;ztsr?hcgggn;?(()::ldce(r)rrl]ysucl)tfarl]-:eeg[_?szc|ences. possess a valid DDS, DMD, or a combination DDS/MD, DMD, MD
: ' : degree.
(9) Chief, Dental Laboratory Branch. (b) Be able to perform duties of AOC 63A.

(h) Clinic Chief. (3) Speci : "
. . pecial grading of positions.
h. Public Health Dentist (63H). (4) Unique duty positions.

(1) Description of dutiesConducts research, studies and analyses  (3) Oral and Maxillofacial Surgeon.

of epidemiologic and dental health services issues. Makes recom- (b) Program Director, Assistant Program Director, Training Offi-
mendations on policies and programs of the dental health deliverycer; Advanced Specialty Education Program in Oral and Maxillofa-
system. o cial Surgery.

(2) Special qualifications. (c) Chief, Surgery Branch, Dental Research Unit.

(a) Completion of an Advanced Specialty Education Program in  (d) Oral and Maxillofacial Surgery Consultant, OTSG.
Dental Public Health which is accredited by the American Dental () Chief, Department of Dentistry.

cer: Advanced Specialty Education Program in Prosthodontics.
(d) Commander, Area Dental Laboratories.

Association and acceptable to the Surgeon General. () Clinic Chief.

(b) Be able to perform duties of AOC 63A. I. Oral Pathologist (63P).

(3) Special grading of positiongzor positions coded MAJ and (1) Description of dutiesExamines, diagnoses, treats, and studies
above. diseases of dental and oral tissues. Provides forensic dental

(4) Unique duty positions. identification/support.

(a) Dental Public Health Staff Officer. (2) Special qualifications.

(b) Dental Public Health Research Officer. (&) Completion of an Advanced Specialty Education Program in

(c) Major Medical Command, Dental Public Health Officer. Oral Pathology which is accredited by the American Dental Associ-

(d) Dental Public Health Consultant, OTSG. ation and acceptable to The Surgeon General.

i. Pediatric Dentist (63K). (b) Be able to perform duties of AOC 63A.

(1) Description of dutiesExamines, diagnoses, and treats or pre-  (3) Special grading of positions.

scribes treatment for diseases, abnormalities, injuries, and defects of (4) Unique duty positions.
(a) Oral Pathologist.
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(b) Program Director, Assistant Program Director; Advance@GSC to hold positions at the COL level. Board eligibility/certifica-

Specialty Education Program in Oral Pathology.

(c) Chief, Pathology Branch, Dental Research Unit.

(d) Chairman, Department of Oral Pathology, AFIP.

(e) Oral Pathology Consultant, OTSG.

(f) Forensic Dentistry Consultant, OTSG.

m. Executive Dentist (63R).

(1) Description of dutiesThe AOC 63R is a duty position only
and is considered specialty immaterial. A dental officer assigned to
this duty AOC functions in a variety of command or staff positions

through the Army Dental Card System as stated in paragraph (4)

below.

(2) Special qualifications.

(@) Must have been awarded a primary AOC as described in
paragraph (c) through (m) above. Must maintain clinical proficiency
in their AOC.

(b) Should be a graduate of AMEDD Officer Advanced Course
and the Command and General Staff College.

(c) Demonstrated success in previous leadership positions of in-
creasing responsibility.

(3) Special grading of positiongExecutive Dentist positions are
coded LTC or COL.

(4) Unique duty positions.

(a) Dental Activity Commander/Director of Dental Services.

(b) Dental Unit Commander.

(c) Commander, Branch Chief, Dental Research Unit.

(d) Dental Staff Officer, DoD, OTSG, MACOM, Academy of
Health Sciences.

(e) Dental Surgeon, Army, Corps, MACOM, Joint Command,
STARC.

3-18. Veterinary Corps (64) (Proponent: Office of The
Surgeon General)

a. Branch descriptionThe Veterinary Corps (VC) consists ex-
clusively of commissioned officers who are qualified doctors of

veterinary medicine. The Veterinary Corps encompasses those posi

tions filled by officers in which the knowledge and skills required

and the services performed are associated with the health and wels

fare of animals, the prevention of human iliness from food or animal

tion requirements are waiverable for the RC.
(3) Special grading of positionszor positions graded MAJ and
above.
(4) Unique duty positions.
(a) Chief, Plans and Operation, OTSG.
(b) Chief, Animal Medicine Branch, OTSG.
(c) Chief, Veterinary Sciences Division.
(d) Chief, Veterinary Corps Branch.
(e) Veterinary Staff Officer, APPD.
() Veterinary Staff Officer, State Mobilization Site.
(9) Veterinary Staff Officer, Hg STARC, ARNG.
(h) Veterinary Staff Officer, Medical Bde.
(i) Veterinary Staff Officer, Medical Cmd.
(i) Veterinary Staff Officer, Hospital Center.
(k) Veterinary Staff Officer, HQ, Army.
() AF Team Commander.
(m) Deputy Commander, WRAIR.
(n) Commander, USAMRU.
(o) Senior Veterinarian.

3-19. Army Medical Specialist Corps (65) (Proponent:
Office of The Surgeon General)

a. Branch descriptionThe Army Medical Specialist Corps is a
special branch of the Army authorized by Section 3070 of Title 10
U.S. Code and is part of the Army Medical Department. The Corps
is organized in four distinct sections: Occupational Therapy, Physi-
cal Therapy, Dietetics, and Physician Assistant. It is composed ex-
clusively of certified occupational therapists, licensed physical
therapists, registered dietitians, and students in the U.S. Army-
Baylor University Physical Therapy Program, the Dietetic Internship
Program and the Occupational Therapy Internship Program. These
officers formulate policies and develop procedures for operation and
improvement of their respective activities within fixed and field
medical environments. They conduct and supervise the operation of
these occupational therapy, physical therapy and dietetic programs
and establish and execute quality assurance programs which ensure
optimal standards are maintained. All three specialties assist the
commander in implementing health promotion, wellness and readi-
ness programs within the military community; participate in readi-

sources, the wholesomeness and quality of subsistence and expefiess and mobilization exercises; initiate and conduct field and
mental and comparative biomedical research. The functional areagjinical research and scientific studies; plan, direct and supervise

of military medicine are: food, hygiene, safety and quality assur-
ance, animal medicine, (primarily of government-owned animals),
biomedical and subsistence research and development, preventio
and control of animal disease of community health significance,
preventive medicine, administration and teaching.

b. Branch qualification.Have a Doctor of Veterinary Medicine

educational and skill development programs for officers, enlisted
personnel, civilian students and perform as staff officers within
AMEDD and/or Army organizations.

b. Branch qualificationAR 135-101 lists qualifications for entry
and professional development in this branch.

c. Occupational Therapy (65A).

degree from a veterinary school in the United States or Canada (1) pescription of dutiesPlans, implements and supervises oc-

accredited by the Council on Education of the Veterinary Medical
Association. DA Pam 600-3 lists qualification for entry an
promotion.

c. Veterinarian (64A).

(1) Description of dutiesRecommends veterinary policies and

cupational therapy programs upon referral from medical officers and
fther health care personnel. These are programs of remediation,
health maintenance, prevention, vocational adjustments, consultation
in hospital/MTF and community settings to enhance task perform-
ance of mentally, emotionally and physically handicapped individu-

doctrine and formulates veterinary plans. Plans, organizes, executesls. Services may include but are not limited to the following:
research and development, test and evaluation activities at headquaEvaluation of competencies within life roles (for example, soldier,
ters levels. Plans, directs, supervises veterinary activities within a(MOS specific), occupational patterns, parent). Education and train-
command. Serves as senior veterinary staff officer at headquartering to enhance habits, self care, coping skills and activities of daily

level.

(2) Special qualificationsThe AOC 64A is used for accession of
Veterinary Corps Officers and identification of Veterinary specialty
immaterial positions graded MAJ and above. The specialty immate-
rial for field grade will be coded 64A00. The incumbent must: be a
field grade officer and must meet the qualifications from one of the
MFA (75B through 75F) reflected in table 3-1; have demonstrated

living (ADL). Identification and evaluation of mental and physical
stressors and teaching prevention and coping skills. Enhancement of
psychosocial skills. Design and development of splints, special
equipment and their application to disabilities. Use of physical
reconditioning techniques to maintain fitness, hasten recovery, im-
prove independence of self care and activities of daily living. The
primary wartime role is: Upper extremity neuromusculoskeletal

success in previous leadership positions of increasing responsibility;skills evaluation and treatment. Prevention and treatment of combat

be a graduate of the AMEDD Officer Advanced Course; have suc-
cessfully completed U.S. Army Command and General Staff Col-
lege, or possess board certification, or be board eligible to hold
positions at the LTC level; and have received board certification and
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stress, and battle fatigue. Reconditioning and treatment to increase
physical fitness, duty related skills and work performance to mini-
mize return to duty time.

(2) Special qualifications.
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(a) Possess baccalaureate or advanced degree awarded by an agaogram or master's degree in dietetics/nutrition from a college or
demic facility with an accredited curriculum in occupational therapy university acceptable to DA.
including field work experience (internship) acceptable to DA. Ex-  (d) Must be a Registered Dietitian.
ceptions may be granted for those individuals whose internship is (3) Special grading of positiondNone.

required for the awarding of the baccalaureate degree. (4) Unique duty positionsNone.
(b) Must be certified by the American Occupational Therapy f. Physician Assistant (65D).

Certification Board. (1) Description of DutiesPlans, organizes, performs, and super-
(3) Special grading of positiondNone. vises troop medical care at Levels | and Il. Directs services, teaches
(4) Unique duty positionsNone. and trains enlisted medics, and performs as medical platoon leader
d. Physical Therapy (65B). or officer in charge in designated units. Manages subordinate per-

(1) Description of dutiesPlans and supervises physical therapy sonnel, facilities, and equipment required to operate troop clinics or
programs upon referral from medical or dental officer, or other other medical activities and organizations. Functions as special staff
health care professional. Serves as an independent practitioner anafficer to the commander, advising on medically related matters
physician extender, evaluating, managing and providing treatment topertinent to unit readiness and unit mission. Participates in the
patients with neuromusculoskeletal conditions. Primarily evaluates delivery of health care to all categories of patients and to all eligible
and treats disorders of human motion through the use of physicalbeneficiaries. Prescribes courses of treatment and medication when
chemical therapeutic means, (such as, skills, heat, cold, electricityrequired, and consistent with his capabilities and credentials. Inter-
water, sound, light, gravity, as well as applied techniques of thera-prets information in health records for application to current condi-
peutic exercise, joint mobilization biomechanics, pressure and trac-tions and makes entries into the health record as a primary care
tion). These methods assist the promotion of function@rovider. Orders diagnostic X-ray and laboratory procedures and
independence, healing and prevent or minimize the disability causedtrites consultations to specialty clinics and for ancillary services as
by disease, surgery or trauma. Serves as consultant to commandegPpropriate. In the absence of a physician, the physician assistant
and the military community providing guidance within the areas of Will be the primary source of advice to determine the medical
physical fitness, physical training and injury prevention. Develops Necessity, priority, and requirements for patient evacuation, and ini-
and conducts training programs on injury prevention and physicaltial emergency care and stabilization. Supervises preparation of
rehabilitation for medical and non-medical personnel. The primary reports pertaining to medical activities. Functions as medical staff
wartime role is to provide burn and wound care, evaluation and officer at battalion, brigade, division, Corps, major command

treatment of patients with neuromusculoskeletal conditions to mini- (MACOM), and at DA level activities, advising the surgeon of the
mize return to duty time. respective command and the Commander on medical matters. Func-

(2) Special qualifications. tions as primary instructor and staff officer at the Academy of
(a) Must possess a baccalaureate or advanced degree from ah'ealth Sciences. After formal mllltary and/or civilian SChOOling
accredited institution which has included a physical therapy educa-Performs duties under the supervision of a physician in selected
tion acceptable to DA. Exceptions may be made when special need§Pecialties. Functions as the primary medical officer reviewing and
of the Army exist. If a graduate of the Army Physical Therapy SUpervising the medical examinations of individuals in the personnel

Program is awarded a certificate instead of a master's degree theyeliability program.
will not be extended beyond initial obligation unless they have = (2) Special qualificationsMust possess a baccalaureate degree

obtained a master's degree. from a college or university acceptable to the DA. A graduate of a
(b) Must possess a current state license for physical therapy. Physician assistant producing program acceptable to The Army Sur-
(3) Special grade of positiondNone. geon General and be certified by the National Commission on Certi-
(4) Unique duty positionsNone. fication of Physician Assistants.

e. Dietitian (65C). (3) Special grading of positionsNone.
(1) Description of dutiesDuring peacetime and mobilization or (4) Unique duty positionsNone.

wartime formulates policies, develops procedures and directs and, . . A
supervises the operation of nutrition care services and the provisio%rhio'sagn;)én'\llg:ﬁecrz‘;;ps (ANC) (66) (Proponent: Office of

of comprehensive nutrition care programs in fixed medical treatment ", Branch descriptionProvides the nursing care and services

faC|I|t|es.(MTF)d and field medical units. Manages medical food gggential to the mission of the Army Medical Department. Responsi-
preparation and service systems in MTF and field medical units. pje tor il facets of nursing relating to the planning, management,
Ensures modified diets and foods are available and prepared folyheration, control, coordination and evaluation of all nursing prac-

patients in MTF and field medical units. Coordinates and ensuresiices Responsible for the supervision, direction, education and train-
the procurement and receipt of safe, wholesome food |tems/rat|ons1ng evaluation and control of Army Nurse Corps officers, and

for patients and staff during wartime and peacetime. Provides nutri-cjyilian and enlisted personnel engaged in clinical nursing, nursing
tion health promotion programs for the military community and eqycation, research and development, and administration. Makes
develops and directs nutrition education or dietary intervention pro- recommendations concerning policies, programs and operations of
grams for the military and military beneficiaries. During peacetime pealth care activities.

and wartime assists the physician with nutritional assessment and p, Branch qualificationAR 135-100, AR 135-101, AR 601-100,
therapeutic dietary intervention of patients, and participates and conypg applicable ANC circulars in the DA Circular 601-FY-X series
ducts applied research. Serves as a consultant at all levels of nutrijst qualifications for entry in this branch.

tion related health and performance issues, and medical food service ¢ psychiatric/Mental Health Nurse (66C).

operation in MTF and field medical units. Develops, implements (1) pescription of dutiesProvides specialized nursing services
and directs nutrition and medical food service education programsfor emotionally distressed individuals and promotes mental health
for hospital food service specialists, dietetic interns and other medi-yjthin the medical treatment facility and the adjacent military com-
cal personnel during peacetime and wartime. Assists the Army Sur-mynity. Performs liaison and consultative functions to ensure conti-
geon General in executing his duties as the DOD Executive Agentnyity of patient care.

for nutrition. o (2) Special qualificationsMust be able to perform duties de-

(2) Special qualifications. scribed above and—

(a) Possess Baccalaureate degree with major in either foods and (a) Have completed an AOC qualifying course in psychiatric
nutrition/dietetics or institution management from college or univer- nursing or 1 year developmental experience in psychiatric nursing.
sity acceptable to DA. ) (b) Be a graduate of an accredited nursing program acceptable to

(b) Have completed dietetic internship acceptable to DA. DA and hold current state license to practice nursing.

(c) Possess baccalaureate degree in coordinated undergraduate (3) Special grading of positiondlwo Psychiatric/Mental Health
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Nurse (Clinical Nurse Specialist) positions in the Medical Company,
Combat Stress Control, and one position in the Medical Detach-
ment, Combat Stress Control, will be graded MAJ; other Psychiat-
ric/Mental Health Nurse positions in the Combat Stress Control
units will be graded CPT.

(4) Unique duty positions.

(a) Clinical Staff Nurse, Psychiatric/Mental Health.

(b) Clinical Nurse Specialist, Psychiatric/Mental Health.

(c) Clinical Head Nurse, Psychiatric/Mental Health.

(d) Chief, Psychiatric/Mental Health Nursing Section.

d. Operating Room Nurse (66E).

(1) Description of dutiesPerforms specialized professional nurs-
ing duties in any phase of the operative process for patients under
going all types of surgery and provides safe supplies and equipmen
for operative services.

(2) Special qualifications.

(&) Must have completed an AOC qualifying course in operating
room nursing or one year of supervised experience in operating
room nursing.

(b) Be a graduate of an accredited nursing program acceptable to

DA and hold current state license to practice nursing.

(3) Special grading of positionsn Forward Surgical Team, posi-
tions will be graded CPT.

(4) Unique duty positions.

(a) Clinical Nurse, Operating Room.

(b) Clinical Nurse Specialist, Operating Room.

(c) Clinical Head Nurse, Operating Room.

(d) Chief, Operating Room Nursing Section.

e. Nurse Anesthetist (66F).

(1) Description of dutiesPerforms professional nursing duties of

a specialized nature in the care of patients requiring general or
regional anesthesia, respiratory care, cardiopulmonary resuscitation,

and/or fluid therapy. General or regional anesthesia for surgical,

diagnostic or therapeutic procedures; respiratory care, cardiopulmo-

nary resuscitation, and/or fluid therapy.

(2) Special qualifications.

(a) Must have successfully completed an approved course in an
esthesiology for nurses accredited by the American Association o
Nurse Anesthetists (AANA) Council on Accreditation and be certi-
fied as a registered nurse anesthetist by the AANA Council on
Certification. Certification as related to clinical proficiency must be
continuous and authenticated every 2 years as specified by th
Council on Recertification.

(b) Be a graduate of an accredited nursing program acceptable t
DA and hold current state license to practice nursing.

(3) Special grading of positions.

(@) In Surgical Squad, Hq & Co A, Med Bn, Air Assault Div,
(CPT).

(b) In Forward Surgical Team, positions will be graded CPT.

(4) Unique duty positions.

(a) Clinical Staff Nurse, Anesthetist.

(b) Chief, Anesthesiology Nursing Section.

(c) Instructor, Anesthesiology Nursing.

f. Medical-Surgical Nurse (66H).

(1) Description of dutiesProvides professional nursing care and
health promotion in military health treatment organizations and in
the broader military community. Responsibilities may span ambula-
tory, medical-surgical, emergency, and critical care nursing.

(2) Special qualifications.

f

DA and hold a current state license to practice nursing.

(b) Be a graduate of an accredited nursing program acceptable t
DA and hold a current state license to practice nursing.

(3) Special grading of positions.

(a) Forward Surgical Team, positions associated with SI 8A will
be graded MAJ. Other Medical-Surgical Nurse positions will be
graded CPT.

(a) Clinical Staff Nurse, Medicine-Surgical Nursing.

(b) Clinical Nurse Specialist.

(c) Adult Ambulatory Care Nurse Practitioner.

(d) Family Nurse Practitioner.

(e) Clinical Head Nurse, Medical-Surgical Nursing.

(f) Chief, Medical-Surgical Nursing.

g. Generalist Nurse (66N).

(1) Description of dutiesThe AOC 66N is a duty position only
and is considered AN specialty immaterial. A Nurse Corps officer
assigned to this duty AOC functions in a variety of staff positions
through the Army Medical Department as stated in paragraph 4
below.

- (2) Special qualificationsMust have been awarded a primary
AOC (66C, 66E, 66F or 66H). Must maintain clinical proficiency in
their AOC.

(3) Special grading of positiondNone.

(4) Unique duty positions.

(@) USAREC/ROTC Counselors.

(b) PERSCOM ANC Staff.

(c) DEMIS.

(d) AMEDD Center & School, Teaching Positions.
(e) Ch, Nursing Education and Staff Development.
(f) Quality Assurance Officers.

(9) Nursing Research Officers.

(h) Ch, Clinical Nursing Service.

(i) OTSG Staff.

(i) MACOM/MEDCOM Headquarters Staff.

(k) DOD AN staff Officers.

() ARPERCOM sStaff Officers.

(m) Infection Control Officers.

(n) Special Projects Officers.

(0) Ch, Nurse Admin Evenings/Nights.

(p) Ch, Department of Nursing.

(q) Ch, Amb Nursing Service.

3-21. Medical Service Corps (67) (Proponent: Office of
The Surgeon General)

a. Branch descriptionProvides medical unique administrative,
field medical, technical, scientific, and clinical services to the Army
Medical Department and the Army. Assignments range from medi-
cal TDA and TOE units, to medical research, to serving as medical

étaff officers on major command staffs. The administrative duties of

a Medical Service Corps officer include tactical and TDA hospital

d’;\dministration, patient administration, medical resource manage-

ment, mental health, optometry and medical logistics. All Medical

Service officers will be awarded one of the twenty three Medical

Service Corps branch Area of Concentration (AOC), 67E, 67F, 67G,
67J, and/or Medical Funtional Areas (MFA) 70A, 70B, 70C, 70D,

70E, 70F, 70H, 70K, 71A, 71B, 71E, 71F, 72A, 72B, 72C, 72D,

72E, 73A, 73B and will be further identified with branch code 67

(e.g., 70A67). The first two characters (numeric), such as 70, 71, 72
and 73 identify the MFA and the third character (alpha) identifies

the specific specialty. For instance, 70C67 identifies a Medical
Service Corps officer (branch 67), in the Health Services MFA (70)
who is a Health Services Comptroller (70C). AOC 67E, 67F and
67G are stand alone AOCs and not associated with a MFA. AOC
67J is normally associated with a MFA 70, but these officers will

retain AOC 67J as their primary AOC unless it is withdrawn. AOC

67A is used to identify Health Services immaterial positions that
must be filled by officers holding MFA 70 AOC or AOC 67J.

Qikewise, AOC 67B (Laboratory Sciences), 67C (Preventive Medi-

cine) and 67D (Behavioral Sciences) identify immaterial positions

c}equiring officers holding an AOC in MFA 71, 72, and 73 respec-

tively. The field medical responsibilities include patient evacuation,
plans, operations and training, intelligence and serving as command-
ers and staff officers in various medical TOE units. The Medical
Service Corps provides technical and scientific medical support that
includes medical research, medical intelligence, pharmacological

(b) Medical Detachment, Minimal Care, Commander will b&eryices, sanitary engineering, environmental health, clinical and

graded MAJ.
(4) Unique duty positions.
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environmental laboratory services in fixed facilities and tactical
units. Further, Medical Service Corps officers provide clinical direct
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patient care services that include audiology, podiatry, mental health
and optometry.

b. Branch qualificationDA Pam 600-4 lists the qualifications or
entry and promotions in this branch.

c. Health Services (67A).

(1) Description of duties.Plans, directs, manages, administers
and participates in the functioning of health care facilities and or-

1

(al) Materiel of Services Management Officer, MEDCEN/MED-
DAC.

(am) Property Management Officer, MEDCEN/MEDDAC Unit
Commander.

(an) Medical Supply, Optical and Maintenance, Medical Supply,
Optical and Maintenance (MEDSOM) Unit Commander.

(ao) Stock Control Officer, MEDSOM.

ganizations; advises commanders at all levels on aspects of health (ap) Medical Logistics Staff Officer.
care delivery and the management of health care facilities. Partici- (aq) Health Facilities Planner.
pates at all levels of command in establishing and implementing (ar) Medical Design Engineer.
policies and procedures affecting the U.S. Army Health Care Deliv- (as) AMEDD Manpower Control Officer.
ery System. Duties are performed in MTOE/TDA organizations, (at) AMEDD Personnel Survey Officer.
both CONUS and OCONUS. (au) Operations Research Analyst.
(2) Special qualificationsMust meet the qualifications from one (av) Director, Regional Training Site-Medical.
of the AOC associated with MFA 70 as reflected in table 3-1 and be d. Laboratory Sciences (67B).
a graduate of the AMEDD Officer Basic Course. Must hold a (1) Description of duties.
baccalaureate degree from an accredited college/university in a dis- (2) Special qualificationsMust meet the qualifications from one
cipline acceptable to The Surgeon General. Must have successfullyf the AOCs associated with MFA 71 as reflected in table 3-1 and
completed the AMEDD Officer Advanced Course, CAS3, and the be a graduate of the AMEDD Officer Basic Course. Professional
U.S. Army CGSC to hold executive positions at the LTC and COL qualifications for unrestricted practice in the MFA must be met.
levels. Specific duties and restrictions are referenced in table 3-1Must have successfully completed the AMEDD Officer Advanced
(3) Special grading of positiondNone. Course and CAS3 to hold executive positions at the LTC level, and
(4) Unique duty positions. must have successfully completed the U.S. Army Command General
(a) Commander/Executive Officer, Brigade/Group/Battaliontaff College (CGSC) to hold executive positions at the COL level.
Company/Detachment. Specific duties and restrictions are referenced in table 3-1.
(b) Troop Commander, Medical Center (MEDCEN)/Medical De-  (3) Special grading of positionsNone.
partment Activity (MEDDAC). (4) Unique duty positions.
(c) Commander/Executive Officer, Field/Evacuation Hospital. (a) Microbiologist.
(d) Commander/Executive Officer, Combat Support Hospital. (b) Bacteriologist.
(e) Chief of Staff, Medical Command (MEDCOM). (c) Biochemist.
(f) Deputy Commander for Administration, MEDDAC/MED- (d) Toxicologist.
CEN. (e) Parasitologist.
(g) ACofS Plans, Intelligence and Operations, MEDCOM, Bri-  (f) Environmental Chemist.
gade and MEDCEN. (g) Serologist.
(h) ACofS Personnel, MEDCOM and Brigade. (h) Immunologist.
(i) ACofS Comptroller, MEDCOM. (i) Clinical Laboratory Officer.
(j) ACofS Personnel Administration, Hospital Center and (j) Laboratory Manager.
MEDCOM. (k) Physiologist.
(k) Chief of Logistics, MEDCEN/MEDDAC. () Research Psychologist.
() Chief, Personnel Division/Branch MEDCEN/MEDDAC. (m) Immunohematologist.
(m) Chief, Resource Management Division MEDCEN/MED- (n) Pharmacologist.
DAC. e. Preventive Medicine Sciences (67C).
(n) Chief, Clinical Support Division. (1) Description of dutiesPlans, directs, administers, and partici-
(o) Executive Officer, Dental Activity (DENTAC). pates in activities relating to various facets of nuclear medicine
(p) Chief, Health Services Admin Support Branch. science, entomology, sanitary engineering, and audiology. Clinical
() Chief, Ambulatory Care Support Branch. duties are job specific, but all include research, staff assignments,
() Executive Officer, Medical Company. instructor positions, and involve evaluation of hazards relating to the
(s) Director, Personnel and Community Activites, MEDCEN. health, morale and the environment of personnel for whom DA is
(t) Health Care Admin Officer. responsible, and/or any activity that will improve the health and
(u) Medical Platoon Leader. well-being of the soldier. Duties are performed in MTOE/TDA
(v) Health Services Admin Assistant. organizations, both CONUS and OCONUS.
(w) Comptroller, OTSG/MACOM/MEDCOM/Staff. (2) Special qualificationsMust meet the qualifications from one
(x) Health Services Program/Budget Officer. of the MFAs associated with this AOC as reflected in table 3-1 and
(y) Health Services Management Analyst. be a.\.gralduate of the AMEDD Offiper .Basic Course. Professional
(z) Biomedical Systems Analyst. qualifications for unrestricted practice in the MFA must be met.
(aa) Clinical Systems Management Analyst. Must hav_e_ successfull_y completed the Principles of Mil_itary Preven-
(ab) Health Services Systems Management Officer. tive Medicine course immediately or as soon as possible following
(ac) Health Services Operations Research Analyst. AMEDD Officer Advanced Course. This requirement is waived for
(ad) Patient Admin Staff Officer. U.S. Army Reserve Officers pending development of a correspond-
(ae) Health Services Human Resource Manager. ence course option. Must have successfully completed the AMEDD
(afy AMEDD Procurement Officer. Officer Advanced Course and CAS3 to hold executive positions at
(ag) Adjutant/Adjutant General, Health Services Organizations. the LTC level, and must have successfully completed the U.S. Army
(ah) Medical Plans, Operations, Intelligence, and Training Offi- CGSC to hold executive positions at the COL level. Specific duties
cer OTSG, HSG Army Hg, Unified and Joint Commands, MED- and restrictions are referenced in table 3-1.
COM, Brigade, Group, and Battalion. (3) Special grading of positionsNone.
(ai) Plans and Training Officer, MEDCOM, Brigade, MEDCEN ~ (4) Unique duty positions. _
and MED Facility. (a) Nuclear Medical Science Officer.
(aj) Intelligence Officer, MEDCOM and Brigade. (b) Radiation Protection Officer.

(ak) Medical Training Officer and Instructor, AHS/Service (C) Radiological Hygiene Staff Officer.
School. (d) Research Investigator.

(e) Entomologist.
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(f) Medical Entomologist.

(g) Environmental Science Staff Officer.
(h) Sanitary Engineer.

(i) Audiologist.

(j) Hearing Conservation Officer.

(k) Enviromental Health Officer.

() Environmental Engineer.

f. Behavioral Sciences (67D).

(3) Special grading of positiondNone.

(4) Unique duty positions.

(a) Assistant Chief, Medical Service Corps.

(b) Optometry Consultant.

(c) Cmdr/Dean USA Medical Equipment and Optical School.
(d) Chief, Optometry Service.

(e) Optometrist.

() Optical Laboratory Officer.

(1) Description of dutiesPlans, directs, and administers pro-
grams and services relating to clinical psychology and social work.

(g) Optometry Research and Developer.
(h) Occupational Vision Consultant.

These programs promote all aspects of mental health and the social (i) Instructor, Service School.

well-being of all personnel entitled to care. This officer educates,

i. Podiatry (67G).

consults, and develops policies on various subjects emotional and (1) Description of dutiesExamines, diagnoses, and treats or pre-
mental health in his/her AOC. Duties are performed in MTOE/TDA scribes courses of treatment for personnel suffering from diseases,
organizations, both CONUS and OCONUS. injuries, or disorders of the feet. Podiatric clinic professional care

(2) Special gqualificationsMust meet the qualifications from one includes inpatient and outpatient surgical and non-surgical treatment
of the AOCs associated with MFA 73 as reflected in table 3-1 andand consultative services. Supervises administrative requirements for
be a graduate of the AMEDD Officer Basic Course. Professional the podiatry clinic. Performs surgery under general supervision of
qualifications for unrestricted practice in the MFA must be met. an orthopedic or general surgeon in TDA settings.

Must have successfully completed the AMEDD Officer Advanced (2) Special qualificationsRequires a Doctor of Podiatric Medi-
Course and CAS3 to hold executive positions at the LTC level, andcine degree, a license to practice podiatry and a one year podiatric
must have successfully completed the U.S. Army CGSC to hold surgical residency accredited by the Residency Review Committee
executive positions at the COL level. Specific duties and restrictionsfor the American Podiatric Medical Association (APMA) and ac-
are referenced in table 3-1. ceptable to The Surgeon General. Professional qualifications for

(3) Special grading of position®®ne MFA 73B positions in the  unrestricted practice must be met. Must have graduated from the
Special Operations Aviation (SOA) Regiment Hg will be graded AMEDD Officer Basic Course and successfully completed the
MAJ. AMEDD Officer Basic Course and successfully completed the

(4) Unique duty positions. AMEDD Officer Advanced Course and CAS3 to hold executive

(a) Behavioral Sciences Consultant. positions at the LTC level, and must have successfully completed

(b) Social Work Officer. U.S. Army CGSC to hold executive positions at the COL level.

(c) Social Service Consultant. (3) Special grading of positiondNone.

(d) Social Work Service Chief. (4) Unique duty positions.

(e) Consulting Psychologist. (a) Podiatric Consultant, OTSG.

(f) Clinical Psychologist. (b) Chief, Podiatry Service.

(g) Counseling Psychologist. (c) Podiatrist.

g. Pharmacy (67E). j. Aeromedical Evacuation (67J).

(1) Description of dutiesPlans, implements, directs, executes, (1) Description of dutiesServes as a specially trained aeromedi-
and evaluates pharmaceutical care activities in MTOE/TDA organi- cal evacuation aviator in a variety of key positions. Pilots assigned
zations, both CONUS and OCONUS. Duties include clinical and aircraft on aeromedical evacuation missions which supervise in-
consultative pharmacy, and pharmacy management administrationflight treatment to sustain human life and relieve suffering. Pos-

(2) Special qualificationsMust be a graduate of an accredited Sesses full knowledge of AMEDD doctrine, organization, and equip-
school of pharmacy acceptable to The Surgeon General, possess ent. Tactically employs medical aircraft, personnel, and equipment
current license to practice pharmacy in the United States, U.S.In support of land combat operations in varying tactical, terrain, and
Territories or the District of Columbia, and be a graduate of the Climatic environments using a variety of flying techniques and
AMEDD Officer Basic Course. Must have successfully completed €quipment. Duties include staff positions at various levels, service
the AMEDD Officer Advanced Course and CAS3 to hold executive SChools and/or training centers instructor, aviation maintenance and
positions at the LTC level, and must have successfully completedSafety, research and development, advisory duty with Reserve Com-
U.S. Army CGSC to hold executive positions at the COL level. Ponent Aviation units, and other roles as required. Duties are per-

(3) Special grading of positiondNone.
h. Optometry (67F).
(1) Description of dutiesServes as a primary health care pro-

formed in a variety of MTOE/TDA organizations, both CONUS and
OCONUS.
(2) Special qualificationsMust hold a baccalaureate degree from

vider in various fixed and field medical organizations, independently @n accredited college/university in a discipline acceptable to The
conducts examinations to detect, prevent, diagnose, treat, and manpuUrgeon General, be a graduate of the AMEDD Officer Basic
age ocular related disorders; that is, injuries, diseases, and visuapOUrse and be selected for the Rotary Wing Aviator Course. Must

dysfunctions. Uses diagnostic and therapeutic pharmaceutical agentguccessfully complete the Essential Medical Training for AMEDD

(TPA) and medical/surgical instruments. Prescribes spectacle an

viators Course (2C-F7 Course) and maintain qualifications for

contact lenses, TPA, and other therapy. Duties include consultatiortN"estricted utilization as an Aeromedical Evacuation Officer.
in such areas as occupational vision. The wartime mission alsob€fore entering the MAJ promotion window, officers must have

includes the diagnosis and treatment of laser induced injuries on th
battlefield. Duties are performed in MTOE/TDA organizations, both
CONUS and OCONUS.

(2) Special qualificationsMust be a graduate of an accredited
school of optometry acceptable to The Surgeon General, possess
current license to practice optometry in the United States, U.S.
Territories or the District of Columbia, and be a graduate of the
AMEDD Officer Basic Course. Professional qualifications for un-

restricted practice must be met. Must have successfully completed

the AMEDD Officer Advanced Course and CAS3 to hold executive
positions at the LTC level, and must have successfully completed
U.S. Army CGSC to hold executive positions at the COL level.

32

Successfully completed the AMEDD Officer Advanced Course and

CAS3. To hold executive positions at the LTC and COL levels,
must have successfully completed the U.S. Army CGSC and should

possess masters degree from an accredited program acceptable to
he Surgeon General in a discipline related to one of the AOC in

the MFA 70. Specific duties and restrictions are referenced in table

3-1.

(3) Special grading of positiondNone.

(4) Unique duty positions.

(a) Aeromedical Evacuation Consultant.

(b) Commander, Air Ambulance Unit.

(c) Platoon/Section Leader, Air Ambulance Unit.

(d) Aeromedical Evacuation Staff Officer.
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(e) Aeromedical Operations Officer. and/or personnel to be transported; allocates resources; and deter-
() Medical Aviation Research and Development Staff Officer. mines mode(s) necessary for the optimum utilization of assets and
timely mission accomplishment. Works closely with members of the
3-22. Chemical (74) (Proponent: Chemical School) sister services, and host country personnel on all manner of trans-
a. Branch descriptionsAdvises commander and staff on chemi- portation plans and operations to include logistical support. Pos-
cal and nuclear employment, defensive actions involving chemical, sesses expert knowledge of commercial transportation industries and
biological and radiological warfare, and plans for use of and defensepractices in order to provide timely and adequate support for mili-
against smoke and flame employment. Plans and recommends NBGary/Government requirements. Plays a key role in the research,
training activities. Performs functions involving the life cycle man- development, procurement, and life cycle management of transporta-
agement of chemical munitions and materiel. Plans and directs theijon related equipment and systems. Acts as a transportation instruc-

activities of chemical units. tor advisor, staff/fexchange officer with U.S. Forces or allied nations.
b. Branch qualificationsDA Pam 600-3 lists qualifications for b. Branch qualificationsDA Pam 600-3 lists qualifications for
entry and professional development in this branch. entry into and professional development in this branch.
c. Chemical, General (74A). c. Transportation, General (88A).

(1) Description of dutie®esignates positions which require (1) Description of dutiesTransportation or logistical unit/activity
skills involving general knowledge of Chemical Corps functions, commander or staff officer responsible for the functional planning,
basic management skills and command of chemical battalions, com-coordination, procurement and control of the movement of materiel,

panies and platoons. personnel, or personal property on commercial and military trans-
(2) Special qualificationsNone. port; and the correlation of all facets of transportation pertaining to
(3) Special grading of positions. water, air, highway, rail and multi-modal transport systems includ-
(a) Company Commander graded MAJ in Biological Detection ing the assessment of transportation capabilities and the integration
Company (BIDS). of transport functions, facilities and plans. Experience in two or
(b) Platoon Leader graded CPT in Biological Detection Company more transportation modes (highway, rail, air, or water) is desirable.
(BIDS). (2) Special qualificationsNone.
(4) Unique duty positionsTechnical Escort. (3) Special grading of positiondNone. _ _
d. Chemical Operations and Training (74B). (4) Unique duty positionWatercraft or Vehicle Project/Product

(1) Description of dutiesDesignates positions which include re- Manager.
quirements to prepare plans, recommend chemical and biological d- Traffic Management (88B). o _
defensive and radiological training, and operational activities. Con- (1) Description of dutiesEncompasses positions involving the
ducts inspections of assigned or attached units to determine adePlanning, procurement, coordination and control of the movement of
quacy of training and condition of NBC equipment. Determines Personnel, personal property, and freight worldwide by military or
suitability and recommends employment of chemical and nuclearcommercial transport. Since United States and foreign commercial
weapons. Recommends plans for use of, and defense against entt@nsportation industries provide the bulk of the service and assets
ployment of incendiary materiel and smoke/obscurants. Preparedi€eded to meet DoD requirements, the Traffic Manager ensures that
plans for NBC training of individuals and units. Plans for and all assets and services are economically feasible and judiciously
supervises NBC decontamination operations. Advises commandeimployed. Special skills and knowledge required may include rate/
and staff on nuclear/chemical surety and NBC operations and train{ariff determination and knowledge of Federal/state or host country
ing. Prepares nuclear/chemical accident incident control plans. ReJégulations and customs laws pertaining to the movement of mate-
sponsible for the operations of the Nuclear Biological Chemical €l and personnel by commercial or military means. Multi-modal
Element (NBCE). transportation experience is required in selected positions.

(2) Special qualificationsNone. (2) Special qualificationsNone.

(3) Special grading of positions. (3) Special grading of positionsNone.

(a) Company Commander graded MAJ in Biological Detection ~ (4) Unique duty positions. .
Company (BIDS). (a) Installation Transportation Officer. _

(b) Platoon Leader graded CPT in Biological Detection Company ~(2) Movement Control Agency/Center Unit Commander.
(BIDS). (c) Passenger/Frelght/Pers_,ona_I _Property Movements Officer.

(4) Unique duty positionsTechnical Escort. (d) Director of Inland Traffic Military Traffic Management Com-

e. Chemical Munitions and Materiel Management (74C). mand (MTMC).

(1) Description of dutiesDesignates positions involved in the (e) Dlr?fptor Of. Personal Property (MTMC).
life cycle management of chemical munitions and/or materiel. In- () l\'l;lrallc En%m?er. inal O i 88C
volves development, design, acquisition, implementation, and opera- el' Danne_ ‘?n ;ar(rjnltr_la perations (88C).
tion of procurement programs. Initiates cost forecasting, contract (1) Sesc_rlpl) 1on I('Jf' ?IeS.N
formulation and price analysis. Determines storage and storag )Spec!al quadl_ Ica |(;ns (')tr']e'sN
monitoring requirements. Directs quality assurance and surveillance. 4) Upgua gr? ing F;. positionsNone.
Develops procedures for receipt, issue, and maintenance. Directs (4) Unique duty positions.

; . . : : (a) Watercraft Unit Commander/Officer.
g;%p?;ittli(r)\g of inspection reports, records, evaluation, production, (b) Terminal Service/Transfer Unit Commander/Officer.

4 I (c) Director International Traffic (MTMC).
gg gg:g:g: g?:élif:\(;at:)?‘nps)(])\ls?t?gﬁ None (d) Terminal Operations/Documentation Officer.
; o y . (e) Terminal or Port Commander.
(4) Unique duty positionsTechnical Escort. (f) Marine Maintenance Officer.
f. Motor/Rail Transportation (88D).
(1) Description of dutiesCommander of or staff officer in a unit

a. Branch descriptionManages all facets of transportation re- ©f activity involved in truck (motor) or rail transport planning,
lated to the planning, operation, coordination and evaluation of all ©P€rations and mlagagem_ent. Plans forfand dlrdects the ut|||z?)t|on_ of
methods of transportation including multi-modal systems. Coﬁgwpment to include maintenance, safety, and routing, embracing

mands all types of transportation, movement control and logistical e coordination with and utilization of host nation assets and road
organizations tasked with controlling and carrying out personnel, or rail networks. Plans for and accomplishes the expeditious move-

cargo-movements, or logistics requirements within a geograp gnt of both personnel and cargo by motor or rail world-wide. May

area(s). Recommends priorities; coordinates tasks; documents cargpe' V€ @S @ liaison officer with or contract administrator for both
oD, commercial or host country motor/rail assets, service, and

3-23. Transportation Corps (88) (Proponent: Office Chief
of Transportation)
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movement requirements. Knowledge of U.S. reserve forces rail op-waiver from the Commandant, U.S. Army Ordnance Center and

erations, procedures, and capabilities desired. School.
(2) Special qualificationsNone. (3) Special grading of position€ompany Commander positions
(3) Special grading of positiondNone. in Special Weapons Ordnance Missile Materiel Company, DS/GS
(4) Unigque duty positions. will be graded MAJ.
(a) Rail Transport Plans Officer. (4) Unique duty positions.
(b) Rail Transport Staff Officer. (a) Platoon Leader.
(c) Rail Equipment Maintenance Officer. (b) Maintenance Officer. _
(d) Motor Transport Plans Officer. (c) Materiel Management Officer.
(e) Motor Transport Staff Officer. (d) Maintenance Management Officer.
(e) Materiel Officer.
3-24. Ordnance (91) (Proponent: Chief of Ordnance) (f) Operations Officer.
a. Branch descriptionPlans and directs the activities of Army @ lee_C_IOf of Malntenance.
units and organizations engaged in one or more of the following €. Munitions Materiel Management (91D). _
activities: (1) Description of dutiesCommands or serves as a staff officer

(1) Materiel management and maintenance of armament, tankof units or activities engaged in direct and general support mainte-
and ground mobility equipment, wheeled and general purpose vehi-nance of. light air defense mlssnelweapon systems and supporting
cles, ground support materiel, and other mechanical equipment andadars; air defense and land combat missile systems, and associated
associated nonmechanical equipment except for medical, aerial deguidance launch handling, and test equipment; electronic command
livery, and cryptographic materiel. and control systems, directed energy systems; and logistics space

(2) Materiel management and maintenance of missile/electronicSYStems. Serves in command and staff positions involving logistical
systems materiel including missile rounds and associated guidamc@s‘pectS of missile/electronics systems materiel. o
launching, handling and test equipment; command and control sys-. (2) Special qualificationMust have completed the Missile Mate-
tems; directed energy systems; and logistics space systems: and ted§! Officer Basic Course, Advanced Course with Missile Track or
measurement, and diagnostic equipment (TMDE). technical qualification course or h_avg a waiver fro_rr_] the Comman-

(3) Materiel management and maintenance of conventional anddam’ U.S. Army Ordnance, Missile and Munitions Center and

nuclear munitions and warheads, and associated maintenance, te§tCh°0|’ Re_dstone_ArsenaI, AL .
and handling equipment. (3) Special grading of position€ompany Commander positions

(4) Detection, identification, rendering safe, recovery, or destruc- grgr?aer?éael \évc?r?]%c;r:]s %r%ﬁgﬁﬁioiorgpggyé A\\an]lm gg'téorgaeDdS /ﬁijand
tion of hazardous U.S. and foreign munitions. Advises the com- Y, ' ’

mander on logistical matters and the unit capability to perform its gg I\U/I?slghjs gﬂgp(?r(t)sggr%sﬁany/Detachment Commander

mission. Performs in a variety of positions related to materiel man- (b) Missile Maintenance Officer )

agement involving activities such as organizational, direct, and gen- ¢) Electronic Maintenance Offiéer

eral support mai_ntenance, produgtion control, calibration,'repaif Explosive Ordnance Disposal (élE)

parts supply, quality assurance/quality control, (QA/QC), technical (i) Description of dutiesCommands or 'serves as a staff officer
units or activities responsible for explosive ordnance disposal

assistance, coordination, training and research and development. R%-f
(EOD) operations or control. EOD functions include the locating,

sponsible for logistical training in coordination with the S3 or G3.
rendering safe, removing and subsequent disposing and salvaging of

Maintains necessary liaison concerning logistical activities.
b. Branch qualificationsDA Pam 600-3 lists qualifications for  nexnioded conventional and special explosive ordnance (nuclear,
biological and chemical munitions).

entry and professional development in this branch.

¢. Ordnance, General (91A). N _ (2) Special qualificationsMust have completed Ammunition Of-

(1) Description of dutiesThis is a position code only. An officer  ficer Basic, Advanced with Munitions Track, and/or technical quali-
who fills this position will serve as a commander or staff officer of fication course or have a waiver from the Commandant,
an organization with responsibility for two or more ordnance-related ySAOMMCS, Redstone Arsenal, AL. Must have completed all
functions. Duties and responsibilities deal with general ordnance-three phases of EOD training (Phase | at USAOMMCS and Phases
related activities rather than more specific functions which pertain to || and 11l at the U.S. Naval Explosive Ordnance Disposal School).

only one Ordnance Area of Concentration. (3) Special grading of positiondNone.
(2) Special qualificationsNone. (4) Unique duty position.
(3) Special grading of positiongzor positions coded MAJ and (a) EOD Control Center Commander.
above. (b) Technical Escort.
(4) Unique duty positions.
(a) Assistant Chief of Staff, Maintenance. 3-25. Quartermaster Corps (92) (Proponent: Office of the
(b) Commander, Multifunctional Support Unit. Quartermaster General)

a. Branch descriptionPlans and directs the activities of Army
units and organizations engaged in the acquisition, receipt, storage,
preservation, and issue of equipment, repair parts, fortification/con-
struction materiel, subsistence, petroleum products, water, and other
general supplies (excluding ammunition, medical, and cryptographic
materiel). Responsible for storage, maintenance, distribution, and
disposal of air items, parachute packing, and preparation of cargo
for aerial delivery. Coordinates and directs the collection of salvage,
h . X > Sand/or abandoned property, unserviceable supplies and equipment
of t_he command_. Se_rves in multlfl_Jnctl_onal positions at all levels of and the disposition of such items through proper channels. Com-
maintenance primarily engaged in direct support/general SUPPOrtands or directs units responsible for providing service support in

maintenance of tanks, TMDE, electronic equipment, vehicles, air e areas of laundry and shower, mortuary affairs, aerial delivery,

defense artillery weapons systems, land combat support systems angny Exchange operations, and the renovation of clothing and tex-

associated equipment. tiles. Manages subsistence, to include procurement, storage, issue,
(2) Special qualificationsMust have completed the Ordnance ggles; accountability, preparation of subsistence supplies, and opera-

Maintenance Management Officer Basic Course, Advanced Cours&ion of commissary sales stores. Responsible for petroleum opera-
with Automotive Track, or technical qualification course or have tjgns and management, to include procurement of petroleum

(c) Corps Support Command Materiel Management Officer.

(d) Ordnance Staff Officer, Logistics Center.

d. Maintenance Management (91B).

(1) Description of dutiesCommands or serves as a staff officer
or manager in a unit, activity, or organization which provides main-
tenance or logistical support for all types of Army materiel. As a
staff officer, formulates policy, and directs and coordinates staff
functions related to maintenance and logistics-associated activitie
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products, determination of bulk and package petroleum require- (3) Special grading of positiondNone.

ments, storage, distribution and quality assurance. Makes recom- (4) Unique duty positions.

mendations on matters pertaining to supply and service support and (a) Supply Management Officer, MMC, Depot.

other logistical matters. Establishes and maintains necessary supply (b) Commander, MMC.

discipline procedures to ensure the maximum utilization of available (c) Materiel Control Officer.

assets. Responsible for logistical training in coordination with the (d) Storage Officer, Depot.

G3/S3. Primary planner for logistical support (supply and services) (e) Clothing and Textile Materiel Management Officer.

within the command. (H) Chief, Inventory Management Branch.

b. Branch qualification.DA Pam 600-3 lists qualifications for (g) Regional Commander, Exchange System.
entry and professional development in this branch. (h) Area Exchange Officer.

c. Quartermaster, General (92A). (i) Brigade/Group S4.

(1) Description of dutiesCommands or exercises staff responsi- e. Aerial Delivery and Materiel (92D).

bility for units engaged in supply and service and other logistical (1) Description of dutiesDetermines requirements for and plans
support. Plans and directs activities of personnel and units responsithe employment of aerial delivery systems in support of tactical and
ble for the receipt, storage, and issue of all commodities of supplyspecial operations. Commands, directs, supervises, and trains per-
(excluding ammunition, medical and cryptographic materiel). Re- sonnel engaged in the storage, packing, and preparation of materiel
sponsible for ensuring service support functions including, but notto be delivered by air; supply of aerial delivery equipment; and
limited to, mortuary affairs, clothing and textile renovation, laundry delivery of materiel by air. Plans and supervises the inspection,
and shower, subsistence and aerial delivery. Directs and supervisegepair, testing, packing, rigging, and storage of parachutes, allied
the collection, evacuation, and accountability for all classes of sup-assemblies, aerial delivery containers, airdrop kits, cargo parachutes,
ply classified as salvage, surplus, abandoned, or uneconomicallyand other airdrop retardation devices. Advises and assists in the
repairable. As a logistics staff officer, advises the commander oncoordination of transportation requirements to include recovery of
logistical matters and unit mission capabilities. Also identifies posi- airdrop equipment.

tions requiring general quartermaster experience or training. (2) Special qualificationsMust be a qualified parachutist and a
(2) Special qualificationsNone. graduate of the Aerial Delivery and Materiel Officer Course con-
(3) Special grading of positions. ducted by the U.S. Army Quartermaster School.

(a) Commander, Quartermaster Force Provider Company will be (3) Special grading of positionsPositions as Aerial Delivery
graded MAJ. Officer in the Special Operations Aviation (SOA) Assault Helicop-
(b) S4 of the Special Operations Aviation (SOA) Assault Heli- ter Battalion and Aviation Battalion will be graded CPT.

copter Battalion will be graded MAJ. (4) Unique duty positions.

(4) Unique duty positions. (a) Air Equipment Repair and Supply or Airdrop Unit
(a) Supply and Service Staff Officer. Commander.

(b) Logistics Operations/Plans Officer. (b) Airdrop Research and Development/Test and Evaluation Proj-
(c) Brigade S4. ect Officer.

(d) Assistant S4 of the SOA Regiment. (c) Aerial Delivery Staff Officer.

(e) S4 of the SOA Assault Helicopter Battalion, Medium Heli-  (d) Parachute Officer.

copter Battalion and Aviation Battalion. f. Petroleum and Water (92F).

(f) Mortuary Affairs Officer. (1) Description of dutiesCommands or exercises staff responsi-
(9) Subsistence Officer. bility for units engaged in petroleum and/or water operations. Di-
d. Supply and Materiel Management (92B). rects acquisition, storage, inspection, testing, issue and distribution

(1) Description of dutiesDirects, plans and implements the mul- Of petroleum products and water. Serves in staff positions requiring
tifunctional areas of materiel management and their integration intoPetroleum and water experience. Determines bulk and packaged
the overall DoD logistics system as well as the support interfacePetroleum products and water requirements, storage space require-
between the Army in the field, wholesale logistics, and industry. ments, distribution system requirements, and quality surveillance
Plans and directs the activities of units engaged in the supply of’équirements. Recommends location of petroleum and water pipe-
more than two commodities (excluding medical, ammunition and line and hoseline routes, terminals, supply points, and depots; ad-
cryptographic materiel). Commands, directs, and/or exercises staffises on water and bulk petroleum distribution system design.
supervision of units engaged in the production, acquisition, receipt, Directs preparation of reports and maintenance of records pertaining
storage and preservation, issue, and distribution of equipment, repaif® Petroleum accounting and distribution operations. Directs the
parts, fortification/construction materiel, subsistance and gen@Rfrations and user maintenance of water and petroleum pipelines,
supplies. Commands, directs, plans and/or exercises staff responsfloselines, terminal, and dispensing systems. Plans, coordinates, and
bility for units engaged in the collection, reclamation and final SUPervises loading and discharge of ocean-going tankers and other
disposition of salvage, surplus, abandoned property, and unservicePetroleum vessels. Performs and directs quality surveillance at point
able supplies and equipment. Serves as the focal point for propery?! Procurement and throughout the petroleum distribution system.
management and accountability procedures. As a staff officer, ag-Directs operation of bas_e or mobile laboratories in testing o_f petro-
vises the commander on matters regarding supply and services sug€Um products. Supervises performance of standard physical and
port and other logistical functions. As a materiel manager, developschemical tests, evaluates test results to insure products meet Federal
coordinates, and supervises the supply support portion of integratedd military specifications, and recommends disposition of off-spec-
logistics support plans. Develops and executes materiel managemerﬁ'cat'on or captured petroleum products. Determines water require-

programs, to include inventory control and distribution throughout MeNts; establishes and directs operation of water purification,
the logistics system. Determines and plans for storage requirement torage, distribution and issue systems in support of field operations.

for field and permanent depot activities to include location, site D€VeIOPS, directs and coordinates water conservation programs

selection, site preparation, organization of the physical plant, em-When appropriate. Develops, directs, and coordinates unit proce-
ployment of Materiel Handling Equipment (MHE), utilization of dures and programs on the environmentally sound handling of petro-

soldiers, packing and crating, physical security, humidity and vectorga.um' wlaste wgter, a]}nd watter tregtmegtbchemtlcali. :\/lomtorsdwastte
control. As an Army Exchange Officer, develops plans and pro- ISposal procedures for waste proguced by unit peroleum and water

grams for current and future operations of installation exchangesOperaﬂons' Reports unit petroleum, waste water, and water treatment

and other sales outlets. Directs or commands operations in oversea%imdiil :B:::Sc%irt:ilﬁﬂgﬁtm:nlaé?’;ér:eggIaot;c?er}:\ltigﬂg policies. Moni-

|nsit2a)llaétloencsi,alas ue;“iiiggtlic:)r:]e;INI(E)ﬁcehange Officer. (2) Special qualificationsMust be a graduate of the Petroleum
P q ' Officers Course (POC), or have equivalent training and practical
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experience, or possess a degree in petroleum engineering or man- (2) Special qualificationsForeign language, cultural/regional ex-

agement, or training with industry. pertise, and graduate level education is appropriate for most PSYOP
(3) Special grading of positiondNone. assignments.
(4) Unique duty positions. (3) Special grading of position®ue to the requirement for ex-
(a) Commander, Defense Fuel Region. tensive civilian education, language and functional military training
(b) Water Production and Distribution Officer. and sensitive nature of PSYOP missions, requiring direct interface
with U.S. and foreign national dignitaries without immediate super-
Section Il \I\//ilﬂf]m or guidance, the following PSYOP positions will be graded
Functional Areas (&) Commander, PSYOP Regional Support Company.
3-26. Military Intelligence (35) (Proponent: Office Chief of (b) Commander, PSYOP Tactical Support Company.
Military Intelligence) (c) PSYOP Officer, Product Development Center (PDC) Head-

Selected AOC within MI Branch are designated as Functional Areaduarters (Ha), PSYOP Regional Support Company.
(FA) for use with AOC 15C, Aviation All-Source Intelligence. The Ps(g()OIF;S\T(OI:' Olfflé:er, D';"gon PSYOP Support Element (DPSE),
specific Ml AOC available for use with AOC 15C are 35D (All actical support L.ompany.

. : . . (e) Commander, PSYOP Strategic Dissemination Company.
Source Intelligence) and 35G (Signals Intelligence Electronlc(f) Commander, PSYOP Enemy Prisoner of War (EPW) Compa-

Warfare). ny, Enemy Prisoner of War Battalion.

3-27. Psychological Operations (PSYOP) and Civil Affairs (%) PPS;( \(()g POffécfefr_, EPWE%wp CTeIallm :ﬂeadq'l:Jartt_elr_st. T
(CA) FA 39 (Proponent: JFK Special Warfare Center and (h) lcer, oliection Faciiity, 1eam
School) Headquarters.

(4) Position coding.Most PSYOP positions require AERB vali-
dation. The coding of manpower documents to indicate this require-
ment is the responsibility of the command where such positions

a. Functional area descriptiorEncompasses positions which re-
quire officers possessing special skills relating to the conduct of
PSYOP or CA. Additionally, these highly educated officers must reside
have critical skills associated with a specific region of the world, ) Unique duty positionNone
foreign language expertise, political-military awareness, and cross- e. Civil Affairs (39C) ’
cultural communications. PSYOP and CA officers perform critical ) )

roles across the spectrum of conflict at all levels of command. In units. Serves in positions requiring general CA experience and ex-
addition, both PSYOP and CA have companies, battalions, and ongengjye training, ?n S5/G5 atqsepe%a%e brigade, divFi)sion, corps, and
PSYOP group level command, which perform significant missions eater army and higher levels. Prepares economic, cultural, govern-
in support of Conventional and Special Operations, theater, andmenta| and special functional studies, assessments, and estimates.
national objectives. PSYOP and CA officers play critical roles in coordinates with, enhances, develops, establishes, or controls civil
foreign internal defense and unconventional warfare as well as othefnfra-structures in operational areas to support friendly operations.
missions directed by the national command authority, in peace andprgyides CA advice and assistance to Division, Corps, and Army
war. Commanders, civil para-military, and military leaders, commanders
b. Functional area qualificationsDA Pam 600-3 lists qualifica-  and agencies. Directs and participates in the conduct of CA conven-
tions for entry and professional development in this functional area.tional, foreign internal defense, unconventional warfare, civil admin-

(1) Description of dutiesCommands or serves on the staff of CA

c. PSYOP or CA, General (39A). istration and other operations. Develops cross-cultural

(1) Description of dutiesldentifies those few positions in which ~ communicative and linguistic skills that facilitate inter-personal rela-
either a CA or PSYOP officer may serve. tionships in a host country environment.

(2) Special qualifications for both Psychological Operations and ~ (2) Special qualificationsForeign language and cultural/regional
Civil Affairs Officers. expertise, and graduate level education is appropriate for most Civil

(@) Be fully qualified as a CPT in primary branch. Affairs assignments.

(b) Have a Defense Language Aptitude Battery (DLAB) score of _ (3) Special grading of positions<CA company and detachment
85 or above, or, possess a measurable ability in a foreign languag&sommander positions will be graded MAJ. These commanders,

' " When deployed, direct CA missions independently without immedi-
me(i)t I\éﬁl:ct%rrafteemale managed by the Officer Personnel Manage ate supervision and interface directly with high ranking U.S. and

L . foreign nationals.
prc()(\j/%si?)?\selcl)?ﬁl?? fgéoT_&P SECRET security clearance under the (4) Position codingMost CA positions require AERB validation.

. - ) . . This coding of manpower documents to indicate this requirement is
(e) Be airborne qualified or volunteer for airborne training (if the responsibility of the command where such positions reside.
required). _ _ ~ (5) Unique duty positionsNone.
(f) Possess a baccalaureate degree, preferably in social/political f "psychological Operations and Civil Affairs, Designated (39X).
science or related disciplines, from an accredited college bC 39X is used for personnel classification only to identify un-

university. trained officers accessed into FA 39 to indicate the officer does not
(3) Special grading of positiondzor positions graded CPT and meet the functional area qualification(s) outlined in DA Pam 600-3,

above. paragraph 39-5. Upon completion of formal training or education
(4) Unique duty positionsNone. the officer will be awarded the appropriate FA 39 AOC. AOC 39X
d. Psychological Operations (39B). will not be used to code positions on authorization documents.

(1) Description of dutiesCommands or serves on the staff of .
PSYOP units. Serves as PSYOP staff officer in S3/G3 at separat%a.zi' F;eésonnell F;’rok?ra?ws Management (41) (Proponent:
brigade, division, Corps, Theater Army and higher level. Serves in éu ?:nunct?gr?;? arceaood)escriptidnlentifies those positions in-
positions requiring general PSYOP experience and extensive t.rain'volv.ed with, and those officers qualified in, the planning, directing
ing. Advises U.S. m||_|tary and/or C'V'“"?m agencies on use, planning, and integrating of military and civilian personnel management, hu-
conduct and evaluation of psychological operations throughout the

ti flict ¢ dvi d instructs forei tman resource development and military community enhancement
entire_conflict spectrum, advises and Instructs loreign governmen Sprograms in support of organizational and installation missions. Ad-
and militaries on psychological operations. Most positions require

. : ) - yises commanders on all matters pertaining to management, distri-
regional and language expertise appropriate for specifigion, utilization, development and support of military and civilian
assignments. personnel and their family members. Supervises managers of Equal
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Opportunity and other human resource development programs. Su- (4) Unique duty positions.

pervises managers of drug and alcohol abuse programs. (&) Comptroller.

b. Functional area qualificationDA Pam 600-3 lists qualifica- (b) Deputy (or Assistant) Chief of Staff, Resource Management
tions for entry and professional development in the functional area.Officer.

c. Personnel Programs Management Staff (41A). (c) Resource Management Officer.

(1) Description of dutiesldentifies personnel generalist positions (d) Budget Analyst/Officer.
in TOE and TDA units at Brigade level and above (Battalion Level (e) Management Analyst/Officer.
in Special Operations Aviation) concerned with formulation of per-  (f) Program Analyst/Officer.
sonnel plans, policies and procedures and integration of the person- (g) Auditor.
nel services support systems human resource development, religious ) . i . )
activities management, maintenance of discipline, law and order,3—30. Public Affairs (46) (Proponent: Office Chief of Public
provisions for health services and headquarters management. At théffairs) ) o )
DA and MACOM level, assess the need for, and the formulation of & Functional area descriptiorServes as personal staff advisor

plans and policies to provide community support services to sol-t0 the commander on all command (internal) information, public
diers, family members and civilian employees. information—to include media relations—and community relations

(2) Special qualificationsNone. matters. Participates in development of plar_ls anc_i policies. Monito_rs

(3) Special grading of positions. operations of the command to assure consideration of public affairs

(a) For positions coded CPT and above. !mpll_catlons. Assesses community attitudes toward the commanq to

(b) S1 of the SOA Assault Helicopter Battalion will be graded identify command actions which have real or potential community
MAJ. interest. Initiates programs to gain understanding of_ and appreciation
for command actions. Advises on accuracy, propriety, timing, and
relative importance of information for release to the command and
the public. Recommends methods of communicating information.
Prepares or supervises preparation of information for release on
Army matters through news releases, articles, photographs, radio
and television programs. Supervises public affairs activities and
personnel. Supervises or provides guidance on operations of radio,
MACOM or DA Iev_el. ! television, and closed circuit facilities used for command informa-

(f) Selective Service Officer. , , _ tion purposes. Serves as communicative arts instructor in military

(9) S1 of the SOA Assault Helicopter Battalion, Medium Heli- gchools, Manages marketing and advertising accounts. Promotes and
copter Battalion and Aviation Battalion. maintains mutually beneficial interaction between the command and
representatives of government, the community, the media, and the
public.

b. Functional area qualification DA Pam 600-3 lists qualifica-
tions for entry and professional development in this functional area.
c. Public Affairs, General (46A).

(1) Description of dutiesCommands or advises the commander
on all public affairs matters, including command information, public
formation—to include media relations—and community relations.
evelops, coordinates, and supervises these activities within the
command.

(4) Unique duty positions.

(a) Brigade S1.

(b) Assistant Chief of Staff, G1 (Corps).

(c) Assistant Chief of Staff, Personnel (ADCSPER).

(d) Deputy Chief of Staff, Personnel (DCSPER).

(e) Personnel Staff at Community/Installation, Division, Corps,

3-29. Comptroller (45) (Proponent: Assistant Secretary of
the Army (FM))

a. Functional area descriptionProvides advice and guidance
concerning resources to commanders and activity chiefs. Issues in
structions for and develops and prepares the program and budget.
Monitors execution of the program/budget at all echelons of re-
source management. Develops performance factors, analyzes cap
bilities based on resources available, and recommends appropriat
funding to implement approved programs. Exercises staff supervi-

sion and control of accounting and financial services except when . T . . .
those functions are assigned to a TOE finance unit. Performs cost. (_2) Special quallflcatlo_nsMust safisfy one of th_e foIIO\_Nlng Crite-
ria: Successful completion of the Public Affairs Officer Course

analysis. Evaluates organizational structure and functional responsi; .
bilities, conducts work analyses and studies of organizational prob-taught by the Defense Information School (DINFOS). ARNG and

S . USAR officers who are branch qualified and are unable to attend
lems for the purpose of recommending improvements. Coordlnatesthe PAOC may be AOC 46 quacllified be successful completion of
review and analysis presentations in order to objectively measuren - <o | traininh (46A Correspondence Course) and the Phase Il (2

output against planned accomplishments and makes appropriate re veek resident training at DINFOS). Request for waiver of qualifica-

ommendations. Administers internal controls. Comptrollers ( ®h must be made to Chief. Public Affairs for U.S. Army. Chief
source Managers) must exhibit the highest standards of discretionNationaI Guard Bureau (ARNG) or Chief fo'r .Arm y’Reserve
judgment, conduct, and professional ethics per applicable statute:iOCAR) y

and regulations. 3) Special grading of positioridobile Public Affairs and
. b. Functional area quall_flcatlonDA Pam 600-3 _I|sts qu_al|f|ca- Brf)a)dce[t)st Publ?c Affa?rs Deptachment Commander will be graded
tions for entry and professional development in this functional area., y
¢. Comptroller (45A). . i (4) Unique duty positions.
(1) Description of dutiesServes as primary staff officer for re- (a) Command information officer.
source management (such as, funds, manpower, and so forth). Plans, (b) Media Relations Officer
develops, justifies, analyzes and executes programs/budgets. Advises
on matters pertaining to programing/budgeting, finance and account-
ing, cost analysis, management practices, and review and analysis.
(2) Special qualificationsMust have had sufficient college level
training or equivalent experience in budgeting, comptrollership
business/public administration, managerial/cost accounting, econom

(c) Editor, magazine or newspaper.

(d) Marketing/advertising officer.

(e) Speechwriter.

d. Broadcast (46B).

(1) Description of dutiesAdvises the commander and public

‘affairs officer on all matters pertaining to use of electronic medica
% public affairs asset. Plans, schedules, and supervises program-

&ning for radio and television broadcast Commands Armed Forces

ment as determined by Officer Professional Developmeniyqio and Television Service Network or Broadcast Public Affairs

PERSCOM_- . . Detachment, works as radio/television production officer. Plans,
(3) Special grading of positions. manages, and markets audiovisual products, to include still and
(a) For positions graded CPT and above. .. video photography, in support of public affairs objectives of audio-

(b) One position in the SOA Regiment Hg and one position in yigyal support activities.
the SOA Aviation Battalion will be graded MAJ. (2) Special qualificationsMust satisfy one of the following:
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(a) Successful completion of the Public Affairs Officer Course, (a) Dean of the Academic Board.
and the Broadcast Managers Officer Course taught by DINFOS. (b) Vice Dean for Education.

(b) Baccalaureate or higher degree with a major in Electronic (c) Department Head.
Journalism, Broadcast, Instructional Technology, Radio/Television, (d) Deputy Department Head.

or Motion Picture Production. d. USMA, Professor of English (47C).
(c) Two or more years prior service (cumulative) as a full-time (1) Description of dutiesServes as the link between the senior
broadcast officer in the Army or another service. academic leadership and the rotating and civilian faculty within the

(d) Two or more years practical experience (cumulative) as a Department of English, providing direct supervision and leadership
radio/television reporter, newscaster, scriptwriter, editor, program of the junior faculty. Performs all facets of duty described in para-
director, station manager, audiovisual management officer, gsaph a above.

teacher of an academic discipline listed in (b) above. (2) Special qualificationsExtensive experience and sustained ex-
(3) Special grading of positionsBroadcast Public Affairs De- emplary performance with the field Army, typically reflected by
tachment Commander will be graded MAJ. basic branch or single-track functional area qualification as a field
(4) Unique duty positions. grade officer; successful completion of Command and Staff College
(a) Commander, Combat Pictorial Unit. and aspiring to complete senior service college; completion of an
(b) Commander, AFRTS Network. earned PhD in English, Philosophy, or a related discipline; at least 2
(c) Executive Officer, AFRTS Network. years teaching _experience at the undergraduate level, or other com-
(d) Station Manager, AFRTS Network. parable professional experience.
(e) Commander, Army Element, Audiovisual Center. (3) Special grading of position®ositions coded LTC and above.
(f) Audiovisual Production Officer (skill 5B). ~ (4) Position codingFA 47 will only be used in the first position
(9) Manager, Audiovisual Support Activity. in authorization documents.
(5) Unique duty positionsAcademy Professor.
3-31. USMA Specialized Faculty (47) (Proponent: United e. USMA, Professor of Electrical Engineering and Computer Sci-
States Military Academy) ence (47D)
a. Functional area descriptionAdministers the academic pro- (1) Description of dutiesServes as the link between the senior

gram of the United States Military Academy (USMA). Provides academic leadership and the rotating and civilian faculty within the

military and academic leadership to USMA’s academic departmentsDepartment of Electrical Engineering and Computer Sciences, pro-

which are composed of stablized military faculty (Academy Profes- viding direct supervision and leadership of the junior faculty. Per-

sors, Army officers on non-stablized (rotating) assignment to USMA forms all facets of duty described in paragraph a above.

and civilian faculty hired in accordance with Title 10 United States (2) Special qualificationsExtensive experience and sustained ex-

Code. Contributes to formulation of USMA’s curriculum, methods emplary performance with the field Army, typically reflected by

of instruction, and academic standards required for graduation. Esbacis branch or single-track functional area qualification as a field

tablishes standards within academic departments for classroom ingrade officer; successful completio of Command and Staff College

struction, military professionalism, and academic accomplishment.and aspiring to complete senior staff college; completion of an

Teaches cadets within areas of academic expertise. Provides contearned PhD in Electrical Engineering, Computer Science, Atrtificial

nuity to the academic program, while also providing a source of Intelligence, Photonics, or a related discipline; at least 2 years teach-

experience and academic depth to the rotating and civilian faculty.ing experience at the undergraduate level, or other comparable

Participates in USMA governance by serving on bodies such as theProfessional experience.

Academic Board and Installation Planning Board, and Admissions (3) Special grading of position®ositions coded LTC and above.

Committee, etc. Selects officers to be sponsored for graduaté) Position codingFA 47 will only be used in the first position

schooling prior to a teaching assignment at USMA. Maintains aca-in authorization documents.

demic currency by research, writing, and attendance at scholarly (5) Unique duty positionsAcademy Professor.

conferences. Maintains military professional currency by numerous f. USMA, Professor of Systems Engineering (47F).

activities including operational TDYs with Army troop units. Con- (1) Description of dutiesServes as the link between the senior

tributes to cadet development by support of a wide variety of ath- academic leadership and the rotating and civilian faculty within the

letic and extracurricular activities at USMA. Contributes to officer Department of Systems Engineering, providing direct supervision

development by counseling and mentoring. and I_eader_ship of the junior faculty. Performs all facets of duty
b. Functional area qualificationsDA Pam 600-3 lists qualifica- ~ described in paragraph a above. _ _

tions for entry and professional development in this functional area. (2) Special qualificationsExtensive experience and sustained ex-
c. USMA Professor (47A). emplary performance with the flgld Army, typlcg!ly reflected by
(1) Description of dutiesServes as the senior leadership of the basic branch or single-track functional area qualification as a field

academic organization of USMA. Supervises directly the academydrade officer; successful completion Command and Staff College

professors and the senior rotating faculty and civilian professors.@nd aspiring to complete senior staff college; completion of an

Performs all facets of duty described in the general paragraph €arned Ph.D in Systems Engineering, Engineering Management, Op-

above. erations Research, Industrial Engineering, Computer Science, Busi-
(2) Special qualificationsOutstanding record of achievement and N€SS Administration, or a related discipline; at least 2 years teaching

high potential for further growth and development within the field €XPerience at the undergraduate level, or other comparable profes-

of scholarship; extensive experience and sustained exemplary perSional experience. g g

formance with the field Army, typically reflected by basic branch or ~ (3) Special grading of positionfositions coded LTC and above.

single-track functional area qualification as a field grade officer; _(4) Positions codingFA 47 will only be used in the first position

successful completion of Command and Staff College and aspiring'n authorization documents.

to complete senior srevice college; completion of an earned Ph.D in (5) Unique duty positionsAcademy Professor.

an appropriate field. Professors, USMA are normally selected from 9 USMA, Professor of Foreign Languages (47G). _

the ranks of serving Academy Professors. (1) Description of dutiesServes as the link between the senior
(3) Special grading of positiondhe grade of USMA, Professor academic leadership and the rotating and civilian faculty within the

is COL except in the case of a junior Deputy Department Head whoDéPartment of Foreign Languages, providing direct supervision and

may be a LTC. leadership of the junior faculty. Performs all facets of duty de-
(4) Position codingFA 47 will only be used in the first position ~ Scribed in paragraph a above. . .

in authorization documents. (2) Special quallflcatlo.nsExtens!ve experlence.and sustained ex-
(5) Unique duty positions. emplary performance with the Field Army, typically reflected by

basic bramch or single-track functional area qualification as a field

38 DA PAM 611-21 « 31 March 1999



grade officer; successful completion Command and Staff Collegesupervision and leadership of the junior faculty. Performs all facets

and aspiring to complete senior staff college; completion of an of duty described in paragraph a above.

earned PhD in Linguistcs/Foreign Language, or a related discipline (2) Special qualificationsExtensive experience and sustained ex-

and be a proven linquist; at least 2 years teaching experience at themplary performance with the field Army, typically reflected by

undergraduate level, or other comparable professional experiencebasic branch or single-track functional area qualification as a field
(3) Special grading of position®ositions coded LTC and above. grade officer; successful completion of Command and Staff College
(4) Position coding. FA 47 will only be used in the first position and aspiring to complete senior staff college; completion of an

in authorization documents. earmed PhD in Cio, Psychology, Human Factors, Counseling, Man-
(5) Unique duty positionsAcademy Professor. agement, or a related behavioral science field; at least 2 years
h. USMA, Professor Physics (47H). teaching experience at the undergraduate level, or other comparable

(1) Description of dutiesServes as the link between the senior professional experience.
academic leadership and the rotating and civilian faculty within the (3) Special grading of position®ositions coded LTC and above.
Department of Physics, providing direct supervision and leadership (4) Position codingFA 47 will only be used in the first position
of the junior faculty. Performs all facets of duty described in para- in authorization documents.
graph a above. (5) Unique duty positionsAcademy Professor.
(2) Special qualificationsExtensive experience and sustained ex- |. USMA, Professor of Chemistry (47M).
emplary performance with the field Army, typically reflected by (1) Description of dutiesServes as the link between the senior
basic branch or single-track funcitonal area qualification as a field academic leadership and the rotating and civilian faculty within the
grade officer; successful completion Command and Staff College Department of Chemistry, providing direct supervision and leader-
and aspiring to complete senior staff college; completion of an ship of the junior faculty. Performs all facets of duty described in
earned PhD in Physics, Nuclear Engineering, or a related discipline;paragraph a above.
at least years teaching experience at the undergraduate level, or (2) Special qualificationsExtensive experience and sustained ex-
other comparable professional experience. emplary performance with the field Army, typically reflected by
(3) Special grading of position®ositions coded LTC and above. basic branch or single-track functional area qualification as a field
(4) Position codingFA 47 will only be used in the first position grade officer; successful completion of Command and Staff College

in authorization documents. and aspiring to complete senior staff college; completion of an
(5) Unique duty positionsAcademy Professor. earned PhD in Chemistry, Chemical Engineering, the life sciencws
i. USMA, Professor of Social Sciences (47J). or a closely related discipline; at least 2 years teaching experience at

(1) Description of dutiesServes as the link between the senior the undergraduate level, or other comparable professional
academic leadership and the rotating and civilian faculty within the experience.
Department of Social Sciences, providing direct supervision and (3) Special grading of position®ositions coded LTC and above.
leadership of the junior faculty. Performs all facets of duty de- (4) Position codingFA 47 will only be used in the first position
scribed in paragrapl above. in authorization documents.
(2) Special qualificationsExtensive experience and sustained ex-  (5) Unique duty positionsAcademy Professor.
emplary performance with the field Army, typically reflected by m. USMA, Professor of Mathematical Sciences (47N).
basic branch or single-track functional area qualification as a field (1) Description of dutiesServes as the link between the senior
grade officer; successful completion of Command and Staff Collegeacademic leadership and the rotating and civilian faculty within the
and aspiring to complete senior staff college; completion of an Department of Mathematical Sciences, providing direct supervision
earned PhD in Economics, Business Administration, Public Admin- and leadership of the junior faculty. Performs all facets of duty
istration, Political Science, International Relations, or a related disci- described in paragraph a above.
pline; at least 2 years experience teaching at the undergraduate (2) Special qualificationsExtensive experience and sustained ex-
level, or other comparable professional experience. emplary performance with the field Army, typically reflected by
(3) Special grading of position®ositions coded LTC and above. basic branch or single-track functional area qualification as a field
(4) Position codingFA 47 will only be used in the first position  grade officer; successful completion of Command and Staff College

in authorization documents. and aspiring to complete senior staff college; completio nof an
(5) Unique duty positionsAcademy Professor. earned PhD in Mathematics, Applied Mathematics, Operations Re-
j- USMA, Professor of History (47K). search, Statistics or other scientific or engineering disciplines; at

(1) Description of dutiesServes as the link between the senior least 2 years experience teaching at the undergraduate level, or other
academic leadership and the rotating and civilian faculty within the comparable professional experience.
Department of History, providing direct supervision and leadership (3) Special grading of position®ositions coded LTC and above.
fo the junior faculty. Performs all facets of duty described in para- (4) Position codingFA 47 will only be used in the first position
graph a above. in authorization documents.

(2) Special qualificationsExtensive experience and sustained ex-  (5) Unique duty positionsAcademy Professor.
emplary performance with the field Army, typically reflected by n. USMA, Professor Geography and Enviromental Engineering
basic branch or single-track functional area qualification as a field (47P).
grade officer; successful completion of Command and Staff College (1) Description of dutiesServes as the link between the senior
and aspiring to complete senior staff college; completion of an academic leadership and the rotating and civilian faculty within the
earned PhD in Military, American, European, or International Histo- Department of Geography and Environmental Engineering, provid-
ry; at least 2 years teaching experience at the undergraduate level, ang direct supervision and leadership of the junior faculty. Performs

other comparable professional experience. all facets of duty described in paragraphabove.
(3) Special grading of position®ositions coded LTC and above. (2) Special qualificationsExtensive experience and sustained ex-
(4) Position codingFA 47 will only be used in the first position emplary performance with the field Army, typically reflected by

in authorization documents. basic branch or single-track functional area qualification as a field
(5) Unique duty positionsAcademy Professor. grade officer; successful completion of Command and Staff College
(6) Skill identifier. SI 5X (Historian). and aspiring to complete senior staff college; completion of an
k. USMA, Professor of Behavioral Sciences and Leaderstéprned PhD in Geography, one of the earth sciences, one of the

(47L). mapping sciences, Environmental Engineering, or a related disci-

(1) Description of dutiesServes as the link between the senior pline; at least 2 years teaching experience at the undergraduate
academic leadership and the rotating and civilian faculty within the level, or other comparable professional experience.
Department of Behavioral Sciences and Leadership, providing direct (3) Special grading of positionfositions coded LTC and above.
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(4) Position codingFA 47 will only be used in the first position
in authorization documents.

(5) Unique duty positionsAcademy Professor.

0. USMA, Professor and Associate Dean (47Q).

(1) Description of dutiesServes as the link between the senior

the use of these codes without prior approval of HQDA (DAMO-
SSF). These positions require graduate-level degrees in area studies
or a closely related discipline and completion of overseas regional
training or the equivalent.

b. Functional area qualificationDA Pam 600-3 lists qualifica-

academic leadership and the Dean’s staff, providing direct supervi-tions for entry and professional development in this area.
sion and leadership. Performs all facets of duty described in para- c. Foreign Area, General (48A).

graph a above.

(1) Description of dutiesThis code is to be used only to identify

(2) Special qualificationsExtensive experience and sustained ex- positions which require a qualified FAO, but do not require an
tremely performance with the field Army, typically reflected by officer with expertise in a specific region. Example: staff chief who
basic branch or single-track functional area qualification as a field supervises FAOs with expertise in different regions.

grade officer; successful completion of Command and Staff College

and aspiring to complete senior staff college; completion of an

(2) Special qualificationsNone.
(3) Special grading of positiongzor positions graded MAJ and

earned PhD in a discipline taught at the Academy or Businessabove.

Administration, Personnel Administration, or a related discipline; at

(4) Unique duty positionsNone.

least 2 years experience teaching at the undergraduate level within d. Latin America (48B).
an Academy department, or other comparable professiona(l) Description of dutiesPositions which require a FAO with

experience.
(3) Special grading of position®ositions coded LTC and above.
(4) Position codingFA 47 will only be used in the first position
in authorization documents.
(5) Unigue duty positionsAcademy Professor.
p. USMA, Professor of Civil and Mechanical Engineering (47R).
(1) Description of dutiesServes as the link between the senior

expertise, regional training and language qualifications in the Latin
America region.

(2) Special qualificationsMust be proficient in one of the fol-

lowing languages:

(a) Spanish.
(b) Portuguese.
(3) Special grading of positiond=or positions graded MAJ and

academic leadership and the rotating and civilian faculty within the above.

Department of Civil and Mechanical Engineering, providing direct

supervision and leadership of the junior faculty. Performs all facets

of duty described in paragraph above.

(4) Unique duty positionsNone.
e. Europe (48C).
(1) Description of dutiesPositions which require a FAO with

(2) Special qualificationsExtensive experience and sustained ex- €xpertise, regional training and language qualifications in the Euro-
emplary performance with the field Army, typically reflected by pean region.

basic branch or single-track functional area qualification as a field

(2) Special qualificationsMust be proficient in one of the fol-

grade officer; successful completion of Command and Staff Collegelowing languages:

and aspiring to complete senior staff college; completion of the
degree of Doctor of Philosophy in Civil, Mechanical, or Aerospace

(a) Albanian.
(b) Bulgarian.

Engineering, or a related discipline; at least 2 years of engineering (c) Czech.
teaching experience at the undergraduate level, or other comparable (d) Dutch.

professional experience.

(3) Special grading of position®ositions coded LTC and above.

(4) Position codingFA 47 will only be used in the first position
in authorization documents.

(5) Unique duty positionsAcademy Professor.

g. USMA, Professor of Physical Education (47S).

(1) Description of dutiesServes as the link between the senior
academic leadership and the rotating and civilian faculty within the
Department of Physical Education, providing direct supervision and
leadership of the junior faculty. Performs all facets of duty de-
scribed in paragrapla above.

(2) Special qualificationsExtensive experience and sustained ex-
emplary performance with the field Army, typically reflected by
basic branch or single-track functional area qualification as a field

grade officer; successful completion of Command and Staff College

and aspiring to complete senior staff college; completion of an

(e) Danish.

(H Finnish.

(g) French.

(h) German.

(i) Greek.

() Hungarian.
(k) Italian.

() Lithuanian.
(m) Norwegian.
(n) Polish.

(o) Portuguese.
(p) Romanian.
(q) Serbo-Croatian.
(r) Slovene.
(s) Spanish.

(t) Swedish.

earned PhD in Physical Education, Physical Science, or a related (3) Special grading of positionszor positions coded CPT and
discipline; at least 2 years teaching experience at the undergraduatabove.

level, or other comparable prefessional experience.
(3) Special grading of position®ositions coded LTC and above.
(4) Position codingFA 47 will only be used in the first position

(4) Unique duty positionsNone.
f. South Asia (48D).
(1) Description of dutiesPositions which require an FAO with

expertise, regional training and language qualifications in the South
Asia region.

(2) Special qualificationsMust be proficient in one of the fol-
lowing languages:

in authorization documents.
(5) Unique duty positionsAcademy Professor.

3-32. Foreign Area Officer (48) (Proponent: ODCSOPS)
a. Functional area descriptiorEncompasses positions which re- (a) Urdu.

quire the application of foreign area expertise, political-military  (b) Hindi.

awareness, foreign language proficiency, and professional military (3) Special grading of positionszor positions graded MAJ and

knowledge and experience with military activities having an eco- above.

nomic, social, cultural, or political impact. Foreign Area Officers (4) Unique duty positionsNone.

(FAO) serve as attaches; security assistance officers; political-mili- g. Eurasia (48E).

tary operations, plans, and policy officers; political-military intelli- (1) Description of dutiesPositions which require an FAO with

gence staff officers; liaison officers to foreign militaryexpertise, regional training and language qualifications in the Eura-

organizations; and service school instructors. AR 310-49 restrictssian region.
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(2) Special qualificationsMust be proficient in one of the fol-
lowing languages:

(a) Belorussian.

(b) Persian (Tadzhik).

(c) Russian.

(d) Turkic (Kazakh, Uzbek).

(e) Ukrainian.

(3) Special grading of positiondzor positions coded MAJ and
above.

(4) Unique duty positionsNone.

h. China (48F).

(1) Description of dutiesPositions which require an FAO with
expertise, regional training and language qualifications in the China
region.

(2) Special qualificationddust be proficient in the Chinese
languages:

(3) Special grading of positiondzor positions graded MAJ and
above.

(4) Unique duty positionsNone.

i. Mideast/North Africa (48G).

(1) Description of dutiesPositions which require an FAO with

(f) Portuguese.

(3) Special grading of positiongzor positions coded MAJ and
above.

(4) Unique duty positionsNone.

3-33. Operations Research/Systems Analysis (49)
(Proponent: TRADOC Research Analysis Command)

a. Functional area descriptiom-he Operations Research/Systems
Analysis (ORSA) functional area encompasses the application of
analytic methods to the solution of varied and complex strategic,
operational, and managerial defense issues. ORSA techniques are
applied to the entire spectrum of military activities, and frequently
are used to help identify optimal uses of many different scarce
resources. ORSA techniques are important decision support tools,
and analysis grounded in objective ORSA techniques provides deci-
sion makers with a quantitative basis for the evaluation of decision
options. ORSA officers frequently bridge the gap among military,
science, and management activities and acquire competence in a
wide variety of Army functions. Specifically, ORSA officers:

(1) Formulate problems and design research and study methods.

(2) Conduct and supervise qualitative and quantitative analyses of

expertise, regional training and language qualifications in tb@mplex military and related problems.

Mideast/North Africa region.

(2) Special qualificationsMust be proficient in one of the fol-
lowing languages:

(a) Arabic.

(b) Turkish.

(c) Persian.

(d) French.

(3) Special grading of positiongzor positions graded MAJ and
above.

(4) Unique duty positionsNone.

j- Northeast Asia (48H).

(1) Description of dutiesPositions which require an FAO with
expertise, regional training and language qualifications in the North-
east Asia region.

(2) Special qualificationsMust be proficient in one of the fol-
lowing languages:

(a) Japanese.

(b) Korean.

(3) Special grading of positiongzor positions graded MAJ and
above.

(4) Unique duty positionsNone.

k. Southeast Asia (48l).

(1) Description of dutiesPositions which require an FAO with
expertise, regional training and language qualifications in the South-
east Asia region.

(2) Special qualificationsMust be proficient in one of the fol-
lowing languages:

(@) Thai.

(b) Lao

(c) Indonesian.

(d) Burmese.

(e) Kymer.

() Vietnamese

(9) Tagalog.

(3) Special grading of positiongzor positions coded MAJ and
above.

(4) Unique duty positionsNone.

I. Africa, South of the Sahara (48J).

(1) Description of dutiesPositions which require an FAO with
expertise, regional training and language qualifications in the Africa,
South of the Sahara.

(2) Special qualificationsMust be proficient in one of the fol-
lowing languages:

(a) French.

(b) Afrikaans.

(c) Swahili.

(d) Somali.

(e) Amharic.
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(3) Apply objective, analytical, and orderly thinking to the analy-
sis of complex operational and management problems, and sup-
portthis analysis when appropriate with the use of ORSA tools and
techniques such as statistical inference, nerk analysis, models, math-
ematical programming, and simulations.

(4) Summarize and synthesize complex analyses into simplified
terms and present results to decision makers.

(5) Plan, evaluate, coordinate, and integrate ORSA actions with
other staff elements and functions.

b. Functional area qualificationDA Pam 600-3 lists qualifica-
tions for entry and professional development in this functional area.

c. Operations Research, General (49A).

(1) Description of dutiesAOC 49A is used to code instructor
positions and positions which can not be described more accurately
by another AOC. Examples include positions on the staff of the
Deputy Under Secretary of the Army (Operations Research) and
instructor positions at USMA and ALMC.

(2) Special qualificationsThe officer must either possess a grad-
uate degree in ORSA or complete ORSA MAC I. Officers complet-
ing ORSA MAC | are encouraged to obtain a graduate degree in a
closely related discipline identified in DA Pam 600-3. Officers serv-
ing at the LTC and COL grade levels serve in positions requiring
previous ORSA experience.

(3) Special grading of position<CPT to COL.

(4) Position coding.Positions which require the following are
appropriate for AOC 49A coding:

(a) Decision analysis skills, including the application of appropri-
ate ORSA techniques such as multivariate analysis, mathematical
modeling, and nerk analysis.

(b) Problem solving skills, including research design and method-
ology development.

(c) Integration of operations research/systems analysis skills with
other staff functions.

(5) Unique duty positions.

(a) Military Assistant, Deputy Under Secretary of the Army
(DUSA) (OR).

(b) Instructor at USMA, Army Logistics Management Center
(ALMC), NPS, AFIT or CGSC.

d. Operations Research, Personnel (49B).

(1) Description of dutiesAOC 49B is used to code positions in
which the primary focus is personnel issues. Officers assigned to
these positions analyze military recruiting, retention, strength, mobi-
lization, personnel, training and structure issues for both active and
reserve components. Examples include assignments with U.S. Army
Recruiting Command (USAREC), U.S. Total Army Personnel Com-
mand (PERSCOM) and the Office of the Deputy Chief of Staff for
Personnel (ODCSPER).
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(2) Special qualificationsThe officer must either possess a grad- (a) Decision analysis skills, including the application of appropri-
uate degree in ORSA or complete ORSA MAC |. Officers complet- ate ORSA techniques such as multivariate analysis, mathematical
ing ORSA MAC | are encouraged to obtain a graduate degree in amodeling, and nerk analysis.
closely related discipline identified in DA Pam 600-3. Officers serv-  (b) Problem solving skills, including research design and method-
ing at the LTC and COL grade levels serve in positions requiring ology development.

previous ORSA experience. (c) Expertise in resource management and allocation.
(3) Special grading of positionsCPT to COL. _ (5) Unique duty positionsAnalyst in ODCSOPS, ASA (RDA).
(4) Position coding.Positions W.hICh require the following are g. Operations Research, Test, and Evaluation (49E).
appropriate for AOC 49B coding: (1) Description of dutiesAOC 49E is used to code positions in

(a) Decision analysis skills, including the application of appropri- \hich the primary focus is testing and evaluating complex weapons
ate ORSA techniques such as multivariate analysis, mathematicakystems and future combat developments concepts within materiel

modeling, land n?rk a“i‘_)l/lSiS; udi h _ h acquisition and force development processes. Officers assigned to
(b) Problem solving skills, including research designand method- these positions design tests and experiments, determine measures of

ology development. ) effectiveness, apply risk analysis, analyze and interpret empirical
(c) Expertise in personnel issues. data, and obtain objective data for acquisition decisions, studies,
(5) Unique duty positions. training evaluations, system comparisons, analytic models, and war
(2) Manpower Analyst. games. Examples include assignments with Operational Test and
(b) Analyst in ODCSPER, PERSCOM, USAREC. Evaluations Command (OPTEC) and Army Materiel Command

e. Operations Research, Combat Operations/Materiel System@,c).

(49C). 2) Speci I - - )
. . . . pecial qualificationsThe officer must either posses a gradu
(1) Description of dutiesAOC 49C is used to code posiions 4ia gegree in ORSA or complete ORSA MAC I. Officers complet-

yvhere the pr_imary focus is an_alysis of practical_ and theoretical ing ORSAMAC | are encouraged to obtain a graduate degree in a
issues regarding combat operations, doctrine, tactics, system eﬁec(':losely related discipline identified in DA PAM 600-3. Officers

tiveness, force design, force structure and the_deploymer_lt .Of Weapo%erving at the LTC and COL grade levels serve in positions requir-
systems. Analyses frequently include evaluations of training, force-ntg previous ORSA experience

ellzfe(r:]tive_zness, anfd ma_terilel systems andh range from thefassels_slmeln (3) Special grading of positionsCPT to COL
of the impact of a single system to the integration of multiple e ) . . T~ )
systems in joint operations. Officers assigned to these positions (4) Pc_)smofn czdlng.zogtlon; Wh'Ch require the following are
often use advanced computer simulations and models to addresgPPropriate for OC. 9 _coaing: L .
complex operational problems in command, control, andcommunica- (@) Decision an_aly5|s skills, |nclud|n_g the appllcatlt_)n of appropri-
tions (C3), artificial intelligence (Al), and both combat and training ate O.RSA techniques such as multivariate analysis, mathematical
development. Examples include assignments with TRADOC Analy- modeling, and ner!< ana!y5|§. . .
sis Command (TRAC), Concepts Analysis Agency (CAA), and vari- (b) Problem solving skills, including research design and method-
ous TRADOC schools and centers. ology development. _

(2) Special qualificationsThe officer must either possess a grad-  (€) Test and evaluation skills.
uate degree in ORSA or complete ORSAMAC . Officers complet-  (3) Unique duty positions.
ing ORSA MAC | are encouraged to obtain a graduate degree in a (&) Test Design Officer.
closely related discipline identified in DA Pam 600-3. Officers  (b) Analyst in Test and Evaluation Command (TECOM), AM-
serving at the LTC and COL grade levels serve in positions requir- SAA, OPTEC.

ing previous ORSA experience. h. Trained ORSA (49WROC 49W will be assigned upon com-
(3) Special grading of positionsCPT to COL. pletion of ORSA MAC | or receipt of a graduate degree in a
(4) Position coding.Positions which require the following are discipline listed in table 41-3 of DA Pam 600-3. This AOC will be

appropriate for AOC 49C coding: retained until an assignment-based AOC is awarded. AOC 49W will

(a) Decision analysis skills, including the application of appropri- not be used to code positions.
ate ORSA techniques such as multivariate analysis, mathematical i. Untrained ORSA (49X)AOC 49X will be assigned upon des-

modeling, and nerk analysis. ignation as a FA 49 officer. This AOC will be retained until ORSA
(b) Problem solving skills, including research design and method- MAC | has been completed or a graduate degree in a discipline
ology development. listed in table 41-3 of DA Pam 600-3 has been received. AOC 49X

(c) Expertise in combat operations analysis, including use wfll not be used to code positions.
combat models and simulations.

(5) Unique duty positionsAnalyst in TRAC, CAS, Army Mate- 3-34. Force Development (50) (Proponent: Combined
riel Systems Analysis Agency (AMSAA). Arms Command)

f. Operations Research, Planning, Programming, and Resource(Rescinded.)
Management (49D). o

(1) Description of dutiesAOC 49D is used to code positions in  3-35. Research, Development and Acquisition (51)
which the primary focus is determining optimal resource manage- (Proponent: Assistant Secretary of the Army Research,
ment and allocation strategies through analyses of force structureDevelopment, and Acquisition (RDA)) o
manpower requirements, authorizations, personnel developmentd; Functional area descriptioianages the activities of the
materiel acquisition, and logistics programs. Officers assigned toCombat and Materiel Developer organizations involved in the con-
these positions conduct conceptual studies and analyses of majogeption, research, development and acquisition of materiel systems
Army and Department of Defense programs dealing with alternative for the Army, from requirements formulation through the disposal
military strategies, force designs, strategic force issues, logisticsof obsolete systems. Participates in all aspects of systems acquisi-
management, weapon systems and their associated resource manad@n from the review of the Mission Area Analysis, Battlefield
ment implications. Examples include assignments with the Cost andDevelopment Plan, modernization plans, and Army Modernization
Economic Analysis Center (CEAC) and various Department of the Memorandum, resulting in a materiel solution, through all Life Cy-

Army staffs. cle Systems Management Model phases.
(2) Special qualifications. b. Functional area qualificationDA Pam 600-3 lists qualifica-
(3) Special grading of positionsCPT to COL. tions for entry and professional development in this functional area.
(4) Position coding.Positions which require the following are c. Research and Development (51A).

appropriate for AOC 49D coding: (1) Description of dutiesServes as manager or project officer in
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organizations and activities involved in the research of new tech-
nologies and development of new materiel. Manages the research
and development of materiel during the initial phases of the acquisi-
tion life cycle. Evaluates competing technological approaches to
include determining foreign state-of-the-art system technologies and
programs which may affect present or projected Army systems re-
quirements; coordinates planning and supervisory activities relative
to the research and development aspects of Foreign Area programs.
Ensures proper interface between the system design and support
program, and monitors system development to ensure the system

(3) Special grading of positions.

() Test and Evaluation Staff Officer (CPT).

(b) Test Pilot (CPT/MAJ).

(c) Test and Evaluation Coordinator (MAJ).

(d) Test and Evaluation Project Officer (LTC).

(e) Test Director (COL).

() Board President (COL).

(4) Unique duty positionsNone.

e. Combat Developments (51C).

(1) Description of dutiesFormulates operational concepts and

design and support characteristics satisfy operational requirements adevelops doctrinal, training, organizational and materiel require-
the lowest life cycle cost. Develops technical specifications for sys- ments to solve battlefield deficiencies preventing the execution of
tems and services to meet Army mission requirements. Superviseshese concepts. If a materiel requirement is identified, the analysis
the formulation, justification and execution of the research, develop-includes evaluation of life cycle costs, affordability, force structure
ment, test and evaluation (RDTE) portion of the budget. Coordinatesimplications, battlefield systems integration, and associated implica-
the efforts of combined military and commercial research and devel-tions regarding doctrine, training, and logistics support. Represents
opment programs. Interfaces with industry management on mattershe materiel system user throughout the acquisition life cycle.

of policy and project planning. Initiates and monitors research and

(2) Special qualificationsMust be branch qualified and possess

development contracts. Monitors system life cycle costs, models andat least a baccalaureate degree from a college or university recog-
supporting data management efforts. Initiates, participates in, andnized by the Department of the Army. Either the baccalaureate or
analyzes studies to determine the future needs of the Army. Review@idvanced degree must be in a technical, scientific, or managerial
requirements for facilities, materiel and personnel resources necesfield. Must be a graduate of the MAM Course. Attendance at PMC

sary for program execution. Evaluates research and developmenis desirable.

programs aimed at the conceptual development of materiel for fu-
ture U.S. military forces.

(2) Special qualificationsMust be branch qualified and possess
at least a baccalaureate degree from a college or university recog-
nized by the Department of the Army. Either the baccalaureate or
advanced degree must be in a technical, scientific, or managerial
field. Must be a graduate of the Materiel Acquisition Management
(MAM) Course at the U.S. Army Logistics Management College
(ALMC), Fort Lee, VA. Attendance at the Program Management

(3) Special grading of positions.

(&) Combat Developments Staff Officer (CPT).
(b) Combat Developments Coordinator (MAJ).
(c) Deputy TRADOC System Manager (LTC).
(d) Combat Developments Project Officer (LTC).
(e) Director of Combat Developments (COL).

() TRADOC System Manager (COL).

(4) Unique duty positionsNone.

f. Acquisition (51D).

Course (PMC) at the Defense Systems Management Collegél) Description of dutiesThe capstone for Functional Area (FA)

51 is AOC 51D. It identifies positions which require an officer with
broad acquisition knowledge and experience. Should have a thor-
ough knowledge of the Concept Based Requirements System
(CBRS), and the entire combat developments process. Should have
a thorough knowledge of the materiel acquisition process along with
the Life Cycle Systems Management Model and its associated
phases.

(2) Special qualificationsTo be awarded AOC 51D an officer
must have experience in of the three FA 51 basic AOCs or have had
extensive experience in one particular AOC and successfully com-

(DSMC), Fort Belvoir, VA is desirable.

(3) Special grading of positions.

(a) Research and Development Staff Officer (CPT).

(b) Research Engineer (CPT/MAJ).

(c) Assistant Product Manager (MAJ).

(d) Research and Development Coordinator (MAJ).

(e) Project Management Officer (LTC).

(f) Research and Development Project Officer (LTC).

(g) Director of Research and Development (COL).

Ej4)TUniquedd1|JEty f)osition(sé\llo;)e. pleted the PMC at DSMC

. Test and Evaluation . .

(1) Description of dutiesPlans, designs, and documents experi-  (3) Special grading of positions.
ments and tests to provide data to address specific issues under (8) Product Manager (LTC).
conditions ranging from highly controlled scientific experiments (b) Assistant Project Manager (LTC).
conducted in the laboratory or field to more realistic, freeplay exer- (€) Project Manager (COL).
cises in an operational environment. Coordinates and schedules all (4) Unique duty positionsNone.
resources for the test to include budget estimates, data collection .
test players and controllers, government and nongovernment equip3_36' Nucl.ear_ Research and Operations (FA 52) .
ment, communications, and logistical support. Designs automated(PrOponem' Director, U.S. Army Nuclear and Chemical
data processing support plans and instrumentation to collect andAg:n?:ygnctional area descriptioRequires the application of
reduce data associated with the testing of materiel systems, dOCtrinq(noWIedge and expertise in nuclear weapons effects and effects
tactics, and other concepts. Conducts and controls the test to satisfy

the design and testing objectives, reduces data, and writes the te gsearch and analysis; nuclear weapons research, national and thea-

+ Evaluates test dat d int tes it into inf tion f r level strategy, plans, and policies for nuclear weapons; the plan-
report. tvaluates (est data and integrates it into information from ning and employment of nuclear weapons to support theater and
other resources. Assesses the performance, utility, military suitabil-

. . . strategic operations. The functional area encompasses research and
ity and effectiveness of the system, concept or experiment and gic op P

hensi luati Provides  th Its of thdevelopment associated with materiel acquisition; effects research
prepares a comprenensive evaiuation. Frovides the results ot the,q analysis; national nuclear strategy, planning, and policy formu-
evaluation to the decision maker.

: e o lation; and treaty formulation, verification, and monitoring.
(2) Special qualificationsMust be branch qualified and possess ', " £ nctional area qualificationDA Pam 600-3 lists qualifica-
at least a baccalaureate degree from a college or university recoggong for entry and professional development in this functional area.
nized by the Department of the Army. Either the baccalaureate or .~ \uclear Research and Operations (AOC 52B)
advanced degree must be in a technical, scientific, or managerial 4 3

. . (1) Description of dutiesConducts research and analysis of nu-
field. Must be a graduate of the MAM Course. Completion of the ¢jaar weapons effects. Monitors test results and performs analysis to
Test and Evaluation Management Course (ALMC or DSMC), and P : b 4

. ; . 2~ determine stockpile (safety and reliability) condition. Performs re-
the PMC at DSMC is desirable. Background experience or training search on both new and fielded materiel to determine vulnerabilities

in tlhe_ following areas is desirable: statistics, modeling, or risk o nyclear weapons effects and to improve survivability (nuclear
analysis. hardening). Serves as staff officer or manager in an organization
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engaged in nuclear weapons research. Assists in forming national, (1) Description of dutieSupervises automated information
joint and combined Army, and theater-level nuclear weapons strateprocessing units, installations, and activities. Advisor to the com-
gy, plans, and policies (e.g. deployment, employment, survivability). mander and staff on automation policy and technical matters. Man-
Also, assists in international treaty verification, safety studies, safetyages computer systems and provides automation expertise at all
reviews, safety rules development, and integrating the Departmenicommand organizational levels to include combined, joint and serv-

of Energy (DOE) and Department of Defense Planning, Program-ice agencies. Translates mission needs into computer systems re-
ming, and Budgeting Cycles for Research. Prepares, coordinatesquirements and helps to define functional requirements. Maintains
and maintains Nuclear Accident Incident Response and Assistancewareness of advances in computer systems capabilities. Performs
(NAIRA) policies, procedures, and plans. Provides technical assist-economic analysis and plans, programs, and budgets for automation
ance in target analysis and employment planning of nuclear weapresource requirements (equipment, people, and facilities). Develops
ons at corps and echelons above corps. Conducts vulnerabdityd implements procedures for the local procurement, storage and
analysis of personnel response to nuclear weapons effects. Recontistribution control of commercial computer system products. Man-
mends policies and prepares instructions for protecting personnelges automation resources, maintenance programs, and logistics sup-
and property from the immediate effects of a nuclear attack. Pre-port. Establishes procedures for effective and efficient use of
pares data on nuclear matters to support planning, programming andomputer systems resources. Develops, implements and manages
budgeting actions, Congressional hearings, and other command progata base management systems and local area nerks. Establishes and
gram documents. priorities computer systems goals and objectives at various levels.

(2) Special qualifications. Writes and maintains accreditation plans for computer systems.

(&) Must have a comprehensive baccalaureate background in @Develops and manages security procedures. Develops and conducts
nuclear related science specialty (i.e. mathematics, physics, chemiseustomer education programs. Develops and coordinates procedures
try, or an appropriate engineering discipline) and should have afor contingency operation during system emergencies, outages and
thorough understanding of combined arms combat operations. degraded operations, or downtime for maintenance.

(b) SI 5H (Nuclear Chemical Target Analyst) will be used for (2) Special qualifications.
positions which require assignments of personnel qualified to per- (a) Successful completion of the Systems Automation Course
form nuclear and chemical weapons analysis and nuclear vulnerabil{SAC) at the Computer Science School, U.S. Army Signal Center,
ity assessments. Ft Gordon, GA, or;

(c) SI 6X (Army Research Associates Program) desired for (b) Possess a graduate degree in Management Information Sys-
Headquarters, DOE positions and all DOE national laboratory posi-tems (Business) or a related discipline (see DA Pam 600-3), or;
tions. Sl 6X is also desired for other positions (DA/DoD) requiring  (c) Possess an undergraduate degree in Management Information
the incumbent to have had previous DOE/national laboratory opera-Systems (Business) or a related discipline and have successfully

tions experience. completed Training With Industry (TWI) in a related discipline (see
(3) Special grading of positiondzor positions coded CPT and DA Pam 600-3).

above. (3) Special grading of positiong=or positions coded CPT and
(4) Unique duty positions. above.
(@) Nuclear Research Officer. (4) Position codingAOC 53A will only be used in the first three
(b) Nuclear Physicist. positions of the position requirement code on authorization docu-
(c) Nuclear Weapons Analyst. ments. When specific branch expertise is required, the position will
(d) Research Associate. be coded with the branch in the fourth and fifth positions; such as,
(e) Research and Development Coordinator. 53A11. When automation skills and knowledge are required but are
(f) Nuclear Effects Officer. not the primary requirements of the job, Skill 4H will be used; such

as, 11A004H (see table 4-3).

3-37. Systems Automation (53) (Proponent: Signal Center (5) Unique duty positions.

and School) (a) Automation Staff Officer.
a. Functional area descriptioBystems Automation encom- (b) Automation Management Officer.

passes a wide variety of automatic information processing functions (c) Automation Security Officer.

and requires the Systems Automation Officer to be knowledgeable (d) Chief, Automation Branch/Division.

of a myriad of activities within this career field. Commands and (e) Director, Automation Support Activity.

supervises automated information processing units, installations, and (f) Commander, Automation Information Processing Unit.
activities. Advises the commander and staff on automation policy (g) Deputy Chief of Staff for Information Management (DCSIM).
and technical matters to include command, immediate supervisory, d. Systems Automation Engineering (58BL 53B encom-
advisory, and technical responsibilities for automated information passes developmental positions for the Army Acquisition Corps.
processing units, installations and activities; engineering, acquisi- (1) Description of duties.Designs, develops documents, engi-
tion, construction, installation, security, operation, and maintenanceneers, tests, accepts, quality assures, implements, and modifies soft-
of computer systems. Translates mission needs into computer sysware, firmware, and data base systems to support functional mission
tems requirements. Plans, evaluates, coordinates, and integrates aand sustaining base requirements. Designs interfaces to accommo-
tomation activities at all command and organizational levels. Plans,date various data communications protocols, and distributed proces-
designs, and implements local area nerks. Implements data bassing, and nerked systems. Plans, engineers and installs computer-
management systems and performs as data base administrator. Deommunication nerks. Develops objectives, plans, and procedures
rects, plans, implements, and manages security programs for autofor testing and evaluating efficiency of computer systems processes.
mated systems. Conducts analysis, research, design &nahslates computer systems operational concepts, requirements, ar-
development for future systems. Performs economic analysis ancchitectures, and designs into detailed engineering specification and
plans, programs, and budgets for automation resource requirementsriteria for the acquisition and installation of software and firmware
Manages automation resources, maintenance programs, and logistider weapons, command and control, and management information
support. Develops and provides systems documentation. Conductsystems. Designs automated data processing support plans and in-
and evaluates systems tests. Monitors and performs all tasks pertistrumentation to collect and reduce data associated with the testing
nent to automated systems, acquisition, life cycle development, ancbf materiel systems, doctrine, tactics, and other concepts. Tests and

force modernization. evaluates existing and proposed software and firmware configura-
b. Functional area qualificationDA Pam 600-3 lists qualifica-  tions to meet performance objectives, standards and concepts, and to

tions for entry and professional development in this FA. ensure compatibility with existing systems. Performs staff functions
c. Systems Automation Management (53A). requiring computer engineering expertise, such as quality assurance
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and control, automated information system (AIS) security, configu- affectability, force structure implications, battlefield systems integra-
ration management nerk control, and programming computer sys-tion, and associated implications, regarding doctrine, training and
tems. Maintains awareness of advances in emerging compuogistics support. Represents the systems automation materiel user
system technologies. Establishes technical criteria and milestoneshrough the acquisition life cycle.
for periodic assessment and update of operating, evaluation and (2) Special qualification.
maintenance standards. Develops operational, maintenance and eval- (a) Possess AOC 53B designation, and be selected by HQDA,
uation standards and schedules for efficient operation. Plans andPERSCOM as an Army Acquisition Corps Candidate, Skill 4M (see
manages modifications to system software and data bases. Technicéhble 4-3).
representative to the contracting officer on specified contracts and as (b) Possess 3 years experience in Army Acquisition Corps AOC
technical consultant on computer, software, hardware, and system$&3B developmental assignments, of which 1 year must be in an
engineering matters. Acquisition Command (U.S. Army Materiel Command (USAMC),
(2) Special qualifications. or the Information Systems Engineering Command (ISEC), and U.S.
(a) Possess a graduate degree in computer science, software eftfmy Information Systems Command (USAISC).
gineering, computer systems engineering, or a related discipline (see (C) Attendance at the Program Management Course (PMC), De-
DA Pam 600-3) or; fens_e Systems Managem_ent College_(DS_MC), Ft Belvoir, VA is
(b) Possess an undergraduate degree in computer science, sofféquired of field grade officers for certification and award of Army
ware engineering, computer systems engineering or a related discifAcquisition Corps Skill 4Z (Certified Acquisition Corps Officer).
pline and must have successfully completed Training with Industry (3) Special grading of positiongor positions coded LTC and
(TWI) in a related discipline (see DA Pam 600-3). above. _
(c) Be a graduate of the Materiel Acquisition Management (4) Position coding. , , »
(MAM) Course at the U.S. Army Logistics Management College (@) AOC 53C will only be used in the first three positions of the
(ALMC), Ft Lee, VA. Attendance at the Program Management position requirement code on authorization documents. When spe-

ific branch expertise is required, the position will be coded with the
Course (PMC) at the Defense Systems Management Colldg& brar p quired, the p
(DSUMC) (Ft Be)lvoir VA is desirable.y g anch in the fourth and fifth positions; such as, 53C11. When

. . o - automation skills and knowledge are required but are not the pri-
ab((i)%\zeSpemaI grading of positionszor positions coded CPT and mary requirements of the job, Skill 4H will be used; such as,
@ Il:>osition coding. 51D004H (see table 4-3).

(@) AOC 53B will only be used in the first three positions of the (b) Position must be supported with a validated DA Form 2654-

requirements code on authorization documents. When SIC’ecl':%'t:c) Selected critical Army Acquisition Corp positions will be
branch expertise is required, the position will be coded with the coded with SI 4Z (see table 4-3)

branch in the fourth and fifth positions; such as, 53B11. When : o
automation skills and knowledge are required but are not the pri- g grr;gﬂiedthgnggsélﬁlons.
mary requirements of the job, SI 4H will be used; such as,(b) Assistant Project Manager
11A004H (see table 4-3). (c) Project Manager. '
(b) Position must be supported with a validated DA Form 2654- (d) Acquisition Staff Officer.
R, (Request for Validation of Army Educational Requirements Sys- ¢ Designated Systems Automation (53XQC 53X is for per-

tem (AERS)) Position. sonnel classification only upon designation for FA 53 to indicate the

(5) Unique duty positions. officer does not meet the functional area qualifications outlined in
(a) Software Engineer. . DA Pam 600-3, paragraph 53-6. Upon completion of formal training
(b) Automation Systems Engineer. or education, the officer will be awarded the appropriate FA 53
(c) Knowledge Engineer (with SI 4K). AOC. AOC 53X will also identify FA 53 officers who fail to
(d) System Analyst. maintain minimum training and experience requirements for AOC
(e) Combat Developments Staff Officer. 53A, 53B, or 53C at each grade level. AOC 53X will not be used to
(f) Test Officer. code positions on authorization documents.

(g) Assistant TRADOC Systems Manager. . .

(h) Director, Decision Support Activity (with SI 4K). 3-38. Operations, Plans, and Training (54) (Proponent:

Combined Arms Command)

a. Functional area descriptionEncompasses officers required in
those positions concerned with the planning, training, control and
supervision of combined arms operations. Establishes combined
arms doctrine, policy and priorities for the Army. Plans, controls
' and executes combat operations from brigade through Army level.
tePrepares detailed plans which support execution of national policies
and strategy. Determines training needs of the Army and prepares
e . e ; and supervises training to support those needs. Establishes policies
acquisition from the review of ;he M'SS'On Ar_ea analy5|s and Battle- ng standards for unit readiness and supervises unit efforts to meet
flgld Development Plan, resulting in a materiel solution, through all .o54iness standards. Also, manages the force development process
Life Cycle Systems Management model phases. Ensures that thg, {he context of critical interaction and interrelationships between
Defense Acquisition Process procures the required battlefield auto+,nctions and systems of How the Army Runs. Establishes the
mated systems, supplies, and services to support and sustain thesmposition of forces required to support plans, from the fiscally
readiness of our combat forces. Evaluates competing technologicatgnsirained force to the resourced force level. Provides authorization
approaches and programs which may affect present or projecteqor the Program Objective Memorandum and Budget forces. Docu-
Army systems requirements. Supervises the development of schedments the force. Makes recommendations concerning the Tables(s)
ules, procedures, and cost estimates for software and firmware o organization and Equipment (ROE), The Army Authorization
Directs testing and evaluation of p_rc_;posec_i computer systems anthocument System (TAADS), The Force Development Management
other materiel systems for compatibility with objeqt_lves, _pohues,_ Information System (FDMIS), Force Accounting System (FAS), To-
plans, and concepts. Assesses the performance, utility, military suitg] Army Analysis (TAA), Manpower Management, Force Moderni-
ability and effectiveness of the automation system, concept or experzation, Future Years Defense Plan (FYDP) and the Army Plan.
iment and prepare a comprehensive evaluation. If a materiel solution b Functional area qualificationsDA Pam 600-3 lists qualifica-
is identified, the analysis includes evaluation of life Cycle costs, tions for entry and professiona| deve|0pment in this area.

(i) Commander, Information Systems Development Center.

e. Systems Automation Acquisition (53C). AOC 53C is an ex-
cepted program under the Army Acquisition Corps.

(1) Description of dutiesManages the activities of Combat and
Materiel Developments organizations involved in the conception
research, development, and acquisition of system automation ma
riel for the Army, from requirements formulation through the dis-
posal of obsolete systems. Participates in all aspects of system
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c. Operations, Plans and Training (54A). DA staff, Joint staff, MACOM staff, Corps, Division, Group, Bri-

(1) Description of duties. gade, or Battalion. Responsible for planning, developing, and direct-

(a) Advises, plans, coordinates and supervises combined armsng logistics operations, to ensure integrating the functions of supply
operations, planning, and training for the Army. In positions at and services, transportation, maintenance, aviation logistics, and
Corps level and higher, the officer is concerned with the planning medical service.

and application of military operations and strategy, and development
and implementation of Army policy, roles, and missions. At division
level and lower is responsible for developing and executing unit
operations, training, plans and programs.

(b) Is the Army expert in the “How to” of training, as well as

(2) Special qualifications.

(a) Served in a FA 90 assignment for at least 24 months.

(b) Attended the support operations course.

(c) Possess an advanced degree in logistics management.

(3) Special grading of positiongzor positions coded CPT and

development and management of training functions. Plans and evalabove.
uates military operations. Prepares and reviews operations and con- (4) Position coding. AOC 90A will be used in the first three
cept plans to include war games. Participates in the Joint Operationgositions and “00” will be used in the fourth and fifth positions.

Planning System. Establishes and monitors policy and standards for
unit readiness. In staff positions in support command, or at installa-
tion or community level, is concerned with the execution of opera-
tions, plans and training in support of assigned missions.

(c) Determines the structure, composition, position, and equip-
ment requirements/authorizations of Active and Revserve Compo-
nent Army forces. Arranges all components in the force structure in
integrated organizations and units.

(2) Special qualificationsRequires incumbent to be a graduate of
CGSC. Reserve force officers are excluded from the CGSC require-
ment. Officers will attend the Force Development Officer Course
prior to assignment to a Force Development position.

(3) Special grading of positiondzor positions coded CPT and
above.

(4) Unique duty positions.

(&) TOE/MTOE UnitsPrimary operations, plans or training staff
positions at division level or higher will be coded AOC 54A. Se-
lected brigade and higher positions may be coded AOC 54A ias
determined by the commander.

(b) TDA Units.Selected operations, plans and training positions
at service schooo, integrating centers and MACOM headquarter
(and above) will be coded AOC 54A.

(c) Examples of duty positions.

1. Far Plans Officer (DA ODCSOPS).

2. Airborne Command Post Operations Officer (Joint Command).

3. Operations and Training Staff Officer (Training Center).

4. Chief, Maneuvers/Exercise Section (MACOM/Join
Command).

. Chief, Force Management (MACOM).

. Force Integrator (ODSCOPS).

. Force Modernization Officer (ODCSOPS).

. Command Manager (ODCSOPS).

. Force Structure Officer (Division, MACOM).
10. Organization Integrator (ODCSOPS).

11. Systems Integrator (ODCSOPS).

© 0o~NO O

3-39. Logistics (FA 90) (Proponent: Combined Arms
Support Command)

a. Functional area descriptiorEnsures the development of offi-
cers to the grade of COL who are competent in planning and
directing logistics operations from the factory to the foxhole, across
the entire spectrum of logistics functions (that is; arm, fix, fuel,

logistics management. The FA 90 position identifier is used in

personnel authorization documents to identify logistic officer posi-

tions in the grade of CPT to COL. These positions require experi-
ence in synchronizing and integrating the functions of supply and
services, transportation, maintenance, aviation logistics, and medical
service. FA 90 is a dual-track functional area for basic branch TC
OD, QM, and AOC 15D and 67A officers. Officers who meet the
criteria for certification in FA 90 must also meet equivalent certifi-
cation in their basic branch in the grade of MAJ, LTC, and COL.

b. Functional area qualification DA Pam 600-3 lists qualifica-

. . . a
move and sustain the force). Provide progressive career and leader

development through challenging command and staff assignments iqu

(5) Unique duty positions.

(a) Director of Logistics.

(b) Support Operations Officer.

(c) Plans and Operations Officer.

(d) DA Logistics Staff Officer.

(e) Security, Plans and Operations Officer.
(f) JCS Logistics Staff Officer.

(g) DoD Logistics Staff Officer.

(h) MACOM Logistics Staff Officer.

(i) Division, Corps ACofS G4 or MACOM equivalent.
(j) Maneuver Brigade S4.

(k) Logistics School Assistant Commandants.

3-40. Contracting and Industrial Management (97)
(Proponent: Assistant Secretary of the Army Research,
Development and Acquisition (RDA))

a. Functional area descriptiorThe contracting function is a ma-

jor segment of the Army Acquisition process which provides,
through execution of contracts and related contract management
responsibilities, materiels and services required to accomplish the
SArmy and DoD missions. The FA 97 officer performs those func-
tional duties which are intended to utilize the inventive and produc-
tive capabilities of government and industry to provide the weapons,
ammunition, aircraft, missiles, vehicles, electronics and other essen-
tial materiel and services required by the Army and DoD. Func-
tional Area 97 officers are faced with the challenge of bridging the
management gap between civilian industry and the military, along
fith ensuring the Defense acquisition process procures the required
weapon systems, supplies and services to support and sustain the
readiness of our combat forces.

b. Functional area qualifications.
(1) Qualifications.Must be branch qualified and possess at least

a baccalaureate degree preferably in the business, industrial en-
gineering, or management fields. Advanced degrees are preferred in
contracting/procurement systems management/engineering and busi-
ness areas. Must attend the Management of Defense Contracts Basic
Course prior to first assignment in the functional areas. Completion
of DoD mandatory curriculum is required for specific job functions,
assignments and grade levels.

(2) Tracks.There are three tracks a FA 97 officer may choose:
(a) Dual track.After an entry level assignment in the functional

area, officers may alternate between branch and functional area
ssignments.

(b) Single trackOfficers will have repetitive assignments in the

nctional area.

(c) MAM track. Officers will attend the MAM basic course and

pursue experiences that support certification as a MAM officer.
Completion of the Defense Systems Management College twenty
eek program management course is mandatory for certification.
Il FA 97 assignments support the MAM qualification
'requirements.

(3) Training with Industry A unique feature of the FA 97 profes-

sional development program is the opportunity for selected officers
to gain firsthand knowledge of the working of defense contractor
operations through the TWI program. This is an entry level one year

tion for entry and professional development in this functional area. training program in a contractor's plant with a mandatory follow-on

c. Logistics (90A).
(1) Description of dutiesServes in a logistics officer position at

46

utilization tour with the Defense Logistics Agency or the Army
Materiel Command (AMC). Participation is by application with only
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those officers who have demonstrated potential for continued out- (3) Special grading of positions.
standing service being selected. See DA Pam 600-3 for a complete (a) Contracting Officer (CPT/MAJ).
list of qualifications for entry and professional development in this () Contract Administrator (CPT/MAJ).

FA. . . .
c. Contracting and Industrial Management Officer (97A). EZ; [FzL:;e(jc:z:/(;/llw;fag;rc(iljrtgctlng (LTC/COL).

(1) Description of duties. . .

(a) Responsible for the overall development, implementation,(€) Assistant Project Manager (LTC). o _
management, direction and control of procurement programs, pro- () Commander of a Defense Contract Administration Region,
gram planning and general supervision of major procurement activi-Management Area or Production Plant (LTC/COL).
ties or functions. Specific responsibilities include: preparation and (g) Commander of an Army Contracting Command (COL).
coordination of advanced procurement planning; procurement pro- (h) Director of Procurement and Production (COL).
gram f:ost/budget forecasting; determination of contracting method- (i) Project Manager (COL).
ology,.selectlon, formulat]on and review .of contract types; (4) Unique duty positionsNone.
evaluation of contract cost/price and decision risk analysis; imple-
mentation/management of systems/programs management, ensuring
competition management goals are achieved while acting as the
principa_ll technical advisor to commanders and civilian OfﬁCiaéhapter 4
Army-wide. _ . _ Skill identifiers

(b) The FA 97 officer is warranted (authorized) to legally obli-
gate the U.S. Government. They enter into and terminate binding .

. : . 4-1. Use of skills
contractual agreements with a wide variety of corporate/government a Use of a Sl for positions in authorization documents and crite-
entities. Specific duties and responsibilities include: Negotiating and . ™ . ¢ bl'ph t of ill i ibed in AR 611-1
contracting for commodities (such as, major end items of equip- na gove_rnlng establis men O_ as . _'S prescn ed in T
ment, weapons systems, spare and repair parts, ammunition, trooP l?. Qﬁlcers m:y rgcelve skill classification through one of the
support items, a wide variety of commodity command managed '0/l0WINg procedures:
items, facilities and systems, as well as design, maintenance and (1) Officers will be classified with the proper skill upon success-
support services); analyzing and determining the suitability of re- ful completion at required skill qualification course certified by the
guests for purchase; preparing the formal contracts and ensuring thagchool commandant, or the commander of the unit to which the
all government terms/specifications/legal requirements and restric-officer is assigned.
tions are incorporated and met as appropriate; establishing and man- (2) As a result of successful completion of civil schooling, per
aging the qualified bidders list; initiating/administrating invitations AR 611-1.
for bid, requests for proposal/solicitations to industry; conducting  (3) As a result of work experience or contract training per classi-
extensive managerlal, |nd_ustr|al and financial _capablllty analysesﬂcaﬁOn guidance for the skill and AR 611-1.
and evaluations to determine corporate responsiveness and responsi-
bility prior to qwqrd; conduct!ng formal government bid opening 4 5 gills tables data
conferences with industry, while awarding, managing and terminat- _, . - .
ing government contracts. Skills tables data is as follows: . o .

(c) The FA 97 officers are also responsible for applying industri- & Se€ table 4-1 for an alphabetical listing of skills. _
al, manufacturing and production technical expertise within the pro- b. Table 4-2 lists the criteria for designation of the degree of skill
curement function. Specific responsibilities include: conduc_tiﬁy AMEDD offlcer. S . .
technical analyses of contractors’ manufacturing/production capabil- c. Table 4-3 is a numerical listing of skills that includes the code,

ities; conducting major system acquisition should cost title, proponent, description, qualification and restriction. Skill iden-
(2) Special qualificationsNone. tifiers awarded only by CG, PERSCOM are shown in the restric-
tions paragraph.
Table 4-1
Alphabetical Listing of Skills
Title Code
Agricultural Officer 6U
Air Operations Officer 5U
Archivist 6W
Army Acquisition Corps Candidate Officer aM
Army Research Associates Program 6X
Artificial Intelligence 4K
Attache 4S
Branch Automation Officer 4H
Certified Army Acquisition Corps Officer 47
Civil Defense Officer 5Y
Civil Supply Officer 6E
Claims/Litigation Specialist 3G
Cultural Affairs Officer 6V
Defense Sensor Interpretation and Application Training Program (DSIATP) 6A
Economist 6C
Equal Opportunity Advisor 5T
Force Management 3R
Government Contact Law Specialist 3D
Historian 5X
Inspector General 5N
Installation Management (IM) 6Y
Instructor 5K
Joint Command, Control and Communications (C3) 3K
Joint Duty Assignment Qualified 3A
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Table 4-1
Alphabetical Listing of Skills—Continued

Title Code
Joint Planner 3H
Joint Specialty Officer 3L
M1A2, Abrams Tank 3J
M1/M1A, Abrams Tank 3M
M2 Bradley Infantry Fighting Vehicle/M3 Cavalry Fighting Vehicle 3X
Marine Diver 5V
Master Fitness Trainer 6P
Military Free Fall Special Operations 4X
Mobilization and Demobilization Operations 6M
Mortar Unit Officer 3z
Mortuary Affairs Officer v
NBC Reconnaissance 5L
NSA Junior Officer Cryptologic Career Program 3w
Nuclear Chemical Target Analyst 5H
Operations Research/Systems Analysis 4B
Parachutist 5P
Pastorial Coordinator 7F
Pathfinder 5Q
Postal 4]
Public Communication Officer 6R
Public Education Officer 6D
Public Facilities Officer 6G
Public Safety Officer 6H
Public Transportation Officer 6F
Radio Frequency Manager 5D
Ranger 5R
Ranger-Parachutist 5S
Recruiting Officer (RO) a7
Robotics 4R
Security Assistance 4p
Space Activities 3Y
Strategic Debriefer and Interrogator 3Q
Strategist 6Z
Strength Management Officer (SMO) 3l
Tactical Exploitation of National Capabilities (TENCAP) 3E
Technical Escort 5J
Training Development 7Q
Unit Air Movements Officer 3S
Underwater Special Operations aw
Visual Information 5B
Aviation Related Skills (for use with Aviator AOCs only)

AH-1 Pilot D2
AH-64A/B Pilot D5
AH-64C/D Pilot D7
Air Related G7
Aviation Safety Officer G8
C-12 Pilot E5
C-20 Pilot E3
C-21 Pilot E6
C-23 Pilot E7
C-26 Pilot E8
CH-47A/BIC Pilot C1
CH-47D Pilot Cc2
EH-60 Pilot B5
O-5A/EO-5B Pilot F5
Engineering Test Pilot G5
Maintenance Test Pilot G6
MH-47E Pilot K6
MH-60K Pilot K5
OH-6 Scout Pilot A5
OH-58D Scout Pilot A3
OH-58D Warrior Pilot A4
RC-12D/G/H Pilot F3
RC-12K/N Pilot F4
RU-21 Pilot F2
Special Operations Aviation K4
U-21 Pilot E4
UH-1 Pilot Bl
UH-60 Pilot B2

Medical Related Skills (for use with medical AOCs only)
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Table 4-1
Alphabetical Listing of Skills—Continued

Title Code
Aviation Medicine Physician Assistant M3
Blood Banking 8T
Clinical Nurse Specialist T
Clinical Nutrition Specialist 8l
Community Health Nursing 8F
Critical Care Medicine M4
Critical Care Nursing 8A
Emergency Medicine Physician Assistant M2
Emergency Nursing M5
Health Facilities Planner 9l
Immunology 9G
Infection Control 8J
Medical Proficiency 9A
Medical Proficiency 9B
Medical Proficiency 9C
Medical Proficiency 9D
Medical Proficiency 9E
Medical Research, Development, Test and Evaluation 8z
Microbiology 9F
Midwifery 8D
Nurse Recruiting A%
Nurse Practitioner 8E
Obstetric and Gynecologic Nursing 8G
Orthopedic Physician Assistant M1
Parasitology 9H
Pediatric Nursing 8L
Upper Extremity Musculoskeletal Evaluation 7H
Veterinary Food Technology 9T
Veterinary Laboratory Medicine 9u
JAG Related Skills (for use with JAG AOCs only)

Claims/Litigation Specialist 3G
Government Contract Law Specialist 3D
International Law Specialist 3N
Chaplain Related Skills (for use with chaplain AOCs only)

Chaplain Education and Training 7E
Chaplain Resource Manager ™
Hospital Ministries 7R
Marriage and Family Ministries 7K
Pastoral Coordinator 7F
Table 4-2 Table 4-2

Criteria for Degree of Proficiency for AMEDD Commissioned
Officers

Branch Skill Code: 9A (for personnel only)

Medical Corps, 60-62: Determination by the Surgeon General's
Classification Board on an individual basis. (According to OTSG
Regulation 15-35.)

Dental Corps, 63: Determination on an individual basis by The Surgeon
General. (According to OTSG Regulation 15-35.)

Veterinary Corps, 64: Determination by The Surgeon General’s
Classification Board on an individual basis. (According to OTSG
Regulation 15-35.)

Army Medical Specialist Corps, 65: Determination by the Surgeon
General’s Classification Board on an individual basis. (According to
OTSG Regulation 15-35.)

Army Nurse Corps, 66: Determination by the Surgeon General's
Classification Board on an individual basis. (According to OTSG
Regulation 15-35.)

Medical Service Corps, 67: Determined by the Surgeon General's
Classification Board on an individual basis. (According to OTSG
Regulation 15-35.)

Branch Skill Code: 9B (for personnel only)
Medical Corps, 60-62:

(1) Certification by the American Specialty Board in a particular
specialty.

Criteria for Degree of Proficiency for AMEDD Commissioned
Officers—Continued

(2) Certification in the subspecialty controlling American Specialty
Board.

Dental Corps, 63: Certification by a Board listed in SI 9C.
Veterinary Corps, 64:

(1) Certification by a recognized American Specialty Board.

(2) Officers classified in a Medical Functional Area (MFA) for which
there is no recognized American Specialty Board must possess Sl 9C,
have served in the specialty field while on active duty for not less than 10
years, and be recognized by The Surgeon General as having achieved
an appropriate level of professional ability.

Army Medical Specialist Corps, 65: Officers classified in AOC 65A,
65B, 65C, 65D who have continued to demonstrate professional
excellence and good judgment, who have exhibited outstanding ability in
supervision, education, consultation and/or research and who have
contributed to advancement in the field of specialty. Normally must have
a bachelor's degree with 14 years experience, a master's degree with 10
years experience or a PhD with 8 years of experience. Time spent in
formal/long term training must be excluded when computing years of
experience.

Army Medical Specialist Corps, 65: NA

Army Nurse Corps, 66: NA

Medical Service Corps, 67: NA

Branch Skill Code: 9C (for personnel only)
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Table 4-2
Criteria for Degree of Proficiency for AMEDD Commissioned
Officers—Continued

Table 4-2
Criteria for Degree of Proficiency for AMEDD Commissioned
Officers—Continued

Medical Corps, 60-62:

(1) Completion of formal training to meet the American Specialty
Board requirements of approved residency or fellowship in a recognized
teaching center in the professional field.

(2) Completion of formal subspecialty training to meet the American
Specialty Board Requirements.

Dental Corps, 63: Completion of an approved residency and/or
academic program which meets the eligibility requirements of a specialty
board approved by the American Dental Association, the American
Board of Oral Medicines or the Federal Services Board of General
Dentistry.

Veterinary Corps, 64:

(1) Completion of at least 9 months approved graduate training and 5
years of professional experience in a specialty field directly related to the
MFA in which classified.

(2) Completion of 7 years of professional experience in a specialty field
directly related to the MFA in which classified and have served on active
duty for at least 2 years.

(3) Officers classified in AOC 75C--Completion of formal training in a
veterinary preceptorship, residency, fellowship, or similar programs
approved by The Surgeon General and eligible for certification in a
specialty board approved by the American Veterinary Medical
Association.

Army Medical Specialist Corps, 65: NA
Army Nurse Corps, 66: NA
Medical Service Corps, 67: NA

Branch Skill Code: 9D (for personnel only)
Medical Corps, 60-62:

(1) Completion of 1 year of graduate medical education in a
recognized teaching center or completion of 18 months of duty or
practice limited to the professional specialty indicated by AOC 60D, 60E,
60J, 60K, 60L, 60N, 60P, 60S, 60T, 60V, 60W, 61F, 61H, 61J, 61L, 61M,
61P, 61Q, 61N, 61R, 61U, 61Z or 62A.

(2) Subspecialties. Successful completion of basic specialty training
as prescribed by the American Specialty Board and completion of 1 year
of subspecialty training in a recognized teaching center as indicated by
AOC 60B, 60F, 60G, 60H, 60M, 60Q, 60U, 60Z, 61A, 60R, 61B, 61C,
61D, 61E, 61G or 61K.

(3) AOC 60C--Approved residency or fellowship in public health,
degree of Master of Public Health, or graduate of Preventive Medicine
Orientation.

(4) AOC 61N--Satisfactory Completion of course in variation medicine
at either the U.S. Army Aeromedical Center, the U.S. Naval School of
Aviation Medicine, or the U.S. Air Force School of Aerospace Medicine
and be medically qualified for flying duty in accordance with AR 40-501,
chapter 4.

(5) AOC 60E--2 years experience in general practice subsequent to
internship.

Dental Corps, 63: Completion of a formal training program approved by
the American Dental Association Council of at least 12 months duration
to augment proficiency in the AOC.

Veterinary Corps, 64:

(1) Completion of at least 9 months approved graduate training with
professional experience of at least 3 years in a field directly related to
AOC 75A and service on active duty for at least 12 months.

(2) Be a veterinary officer with at least 5 years professional experience
in a field directly related to the MFA in which classified and have served
on active duty for at least 12 months.

(3) Completion of at least 1 year in a preceptorship program approved
by The Surgeon General.

Army Medical Specialist Corps, 65:
Army Nurse Corps, 66: NA
Medical Service Corps, 67: NA

Not used.

Branch Skill Code: 9E (for personnel only)

Medical Corps, 60-62: Intern, in the first year of a Graduate Medical
Education Program, which upon successful completion, will result in the
Medical Proficiency of 9D. While an intern, the officer will be awarded the
AOC specialty in which they are training, with the medical proficiency Sl
9E.

Dental Corps, 63: Full time resident in a formal education training
program which, upon successful completion, will result in the award of
Medical Proficiency Sl 9D or 9C. While a resident in an education

training program, the dental officer will be awarded the AOC of the
specialty in which he is training along with the medical proficiency Sl 9E.
Veterinary Corps, 64: NA

Army Medical Specialist Corps, 65: NA

Army Nurse Corps, 66: NA

Medical Service Corps, 67: NA

Table 4-3
Numerical Listing of Skill Identifiers

Code: 3A

Title: Joint Duty Assignment Qualified

Proponent: PERSCOM (TAPC-OPD-J)

a. Description of positions.

(1) Identifies Army Joint Duty Assignment (JDA) positions, designated by
the Secretary of Defense to comply with the Defense Reorganization Act
of 1986 which can be effectively supported by an officer who has
completed a joint tour but has yet to be designated a JSO.

(2) These are Army basic branch and functional area positions which are
located in educational institutions, service component headquarters,
interagency organizations, joint or multi-national commands or activities
involved in the education, planning, employment, or support of joint and
multinational forces.

b. Qualifications. Officers who have completed a joint duty assignment
and have been awarded joint tour credit by TAPC-OPD-J but have not
yet been nominated or approved for the JSO designation.

c. Restrictions. Officers will be awarded with this specialty only after
nomination by TAPC-OPD-J.

Code: 3D

Title: Government Contract Law Specialist

Proponent: OTJAG

a. Description of positions.  For positions which require familiarity with
appropriated and non-appropriated fund acquisitions and contracts.

b. Qualifications. Requires completion of the JAG graduate course,
served in two major acquisition or government contract assignments
(one must have been involved providing advice at the level of contracting
officer or above, or the performance of supervisory duties of a senior trial
attorney practicing before the Armed Services Board of Contract
Appeals). Successful completion of a master's degree program in
Government Contract Law may be substituted for one of the major
acquisition assignments.

c. Restrictions. For use with JAG Branch AOC only.

Code: 3E

Title: Tactical Exploitation of National Capabilities (TENCAP)
Proponent: USAIC&FH

a. Description of positions. Identifies systems operations, national
research and development, and staff positions that require knowledge,
training, and experience in TENCAP systems and capabilities.

b. Qualifications. Must successfully complete either the TENCAP
Operations Course, USAICS, Ft Huachuca, AZ, or for those officers
involved in Research, Development and Acquisition (FA 51) or Materiel
Acquisition Management (Sl 4Z), be nominated by the Director, Army
Space Program Offic

e. Requires a security clearance of TOP SECRET with eligibility for
access to sensitive compartmented information (SCI).

c. Restrictions. Use of this skill in authorization documents requires
prior approval of the Office of the Chief of Military Intelligence, ATTN:
ATSI-MI, Ft Huachuca, AZ 85613-7000. Award authority for this skill is
strictly limited to the Chief of Military Intelligence.

Code: 3G

Title: Claims/Litigation Specialist

Proponent: OTJAG

a. Description of position. For positions which require extensive
knowledge and experience in claims.

b. Officer qualifications. Requires completion or credit for the basic and
graduate courses at The Judge Advocate General's School and:

(1) At least 5 years experience in claims or litigation duties consisting of:
(a) Full-time duty as a claims judge advocate in a field staff judge
advocate office of OCONUS command claims service with tort or mixed
tort and personnel claims experience, or--
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Table 4-3
Numerical Listing of Skill Identifiers—Continued

(b) Duty as a medical claims judge advocate, or--

(c) Duty at the U. S. Army Claims Service, or--

(d) Duty in Tort Branch, Litigation Division, OTJAG, or as a full-time
Special Assistant United States Attorney whose principal duties were tort
litigation, or--

(e) Duty as an instructor in claims and litigation at The Judge Advocate
General's School, or--

(2) Completion of 3 years of service with the U. S. Army Service or the
Tort Branch, Litigation Division, OTJAG, or as an instructor in claims and
litigation at The Judge Advocate General's School.

c. Restrictions. For use with JAG branch AOC only.

Code: 3H

Title: Joint Planner

Proponent: USACAC

a. Description of positions. Identifies positions requiring personnel
qualified in the Joint Operation Planning and Execution System
(JOPES), formerly the Joint Operation Planning System (JOPS) and
Joint Development System (JDS).

b. Quialifications. Completion of one of the following:

(1) Resident U.S. Army Command General Staff Officer Course
(USACGSOC) and the USACGSOC Joint Planner Program.

(2) Joint Planning Orientation Course (JPOC) and the JOPES Users
Course conducted by the Joint Training Office (JTO), U.S.
Transportation Command (USATRANSCOM).

(3) Completion of the JPOC, the JOPS IIl Course conducted by the Air
Training Command, and the JDS Course conducted by the JTO,
USATRANSCOM.

c. Restrictions. None.

Code: 3l

Title: Strength Management Officer (SMO)

Proponent: OCAR (FTSMC)

a. Description of positions.  Identifies positions requiring USAR AGR
officerswith special training and experience to serve as Strength
Management Office (SMO).

b. Qualifications. Prior to 1 January 1989, officers must have
successfully served for 1 year in an approved SMO or Deputy SMO
position. After 1 January 1989, officers must have graduated from the
USAR Strength Management Course and serve successfully for 1 year
in a SMO or Deputy SMO position.

c. Restrictions. For use with USAR--AGR SMO and Deputy SMO
positions only.

Code: 3J

Title: M1A2 Abrams Tank

Proponent: USAARMS

a. Description of positions. Identifies positions which require an
incumbent who possesses detailed knowledge on the operation of the
M1A2 Abrams tank and its weapons systems.

b. Qualifications. Requires completion of the M1A2 Tank Commander
Certification Course at the U.S. Army Armor Center or transition with a
unit receiving these vehicles.

c. Restrictions. For use with Armor Branch AOCs only.

Code: 3K

Title: Joint Command, Control and Communications (C3)

Proponent: USACAC

a. Description of positions.  For positions that require detailed
knowledge in C3 systems and procedures related to joint command, joint
staff, and Army major command centers including staff positions which
interface with the joint aren

b. This skill is normally used in the following branches or FAs: 25, 35, 53,
and 54.

b. Qualifications. Requires successful completion of the Joint C3
Course at the Armed Forces Staff College, Norfolk Naval Base, VA.

c. Restrictions. None.

Code: 3L

Title: Joint Specialty Officer

Proponent: PERSCOM (TAPC-OPD-J)

a. Description of positions.

(1) Identifies “critical® Army Joint Duty Assignment (JDA) positions,
designated by the Secretary of Defense to comply with the Defense
Reorganization Act of 1986.

(2) These are Army basic branch and functional area positions which are

in educational institutions, service component headquarters,
interagency organizations, joint or multi-national commands or activities
that are involved in the education, planning, employment, or support of
joint and multi-national forces.

(3) All SI 3L JDA positions must be filled by qualified officers possessing
the Sl 3L or a joint specialty officer qualification waiver approved by the
Secretary of Defense.

b. Quialifications. Officers awarded S| 3L must:

(1) Be in the grade of MAJ or above.

(2) Have successfully graduated from an accredited intermediate Joint
Professional Military Education (JPME) level 1 school and either the
resident intermediate or senior JPME level Il programs of the Armed
Forces Staff College, the Industrial College of the Armed Forces,
National War College or other intermediate and senior service college
resident progras approved by the Secretary of Defense and--

(3) Have scompleted a joint duty assignment, been awarded joint tour
credit by TAPC-OPD-J, and been selected by the Secretary of Defense
for designation as a Joint Specialty Officer (JSO).

(4) The Secretary of Defense may waive completion of a full 36 month
Joint Duty Assignment.

c. Restrictions. Officers will be awarded this specialty after nomination
by HQDA (TAPC-OPD-J) and approval by the Secretary of Defense.
Positions will be coded with this specialty only after being designated on
the approved Secretary of Defense Joint u Duty Assignment List.

Code: 3M

Title: M1/M1A1 Abrams Tank

Proponent: USAARMS

a. Description of positions.  Identifies positions which require an
incumbent who possesses detailed knowledge on the operation of
Abrams Tank family, and its weapons systems.

b. Qualifications. Requires completion of an M1/M1A1 Tank Course at
the U.S. Army Armor Center, or transition with a unit receiving these
vehicles.

c. Restrictions. For use with Armor Branch AOC only.

Code: 3N

Title: International Law Specialist
Proponent: OTJAG

a. Description of positions.
international law.

b. Qualifications. Requires successful completion of the JAG graduate
course and--

(1) Service for at least 3 years in a position requiring at least half of the
officer’s time to be devoted to international law; or

(2) Service for 3 years as an instructor in the International Law Division at
TJAG School; or

(3) Service for at least 2 years in a capacity under (1) or (2) above and 1
year of post graduate legal study specializing in international law; or
(4) Any combination of 3 years under the firegoing categories.

c. Restrictions. For use with JAG Branch AOC only.

Code: 3Q

Title: Strategic Debriefer and Interrogator

Proponent: USAIC&FH

a. Description of positions.  Identifies positions requiring incumbents to
possess additional specialized skills in strategic debriefing and
interrogation of civilian defectors, refugees, travelers, and resettlers,
whether U.S. citizens or foreign nationals. These personnel are usually
outside the scope of tactical operations and most are briefed/debriefed
differently than military personnel. Duties include the conduct of strategic
debriefings and the preparation of appropriate reports.

b. Qualifications. Individuals must have successfully completed the
strategic debriefing and interrogation training course at the U.S. Army
Intelligence Center and School. Individuals must be language qualified
per AR 611-6.

c. Restrictions. This skill is to be used only with positions coded as 35B,
or 35F as the principal discipline. It will only be awarded to MI Branch
Officers. Positions coded with this skill will utilize the duty position title of
"Strategic Debriefer and Interrogator (Strat Debrfer)".

Code: 3R

Title: Force Management

Proponent: ODCSOPS

a. Description of positions.  Identifies positions which require an
incumbent who possesses detailed knowledge of Force Management

For positions which require familiarity of
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(FM). The FM Officer serves as a staff officer at installation level through
DA staff and is the expert on how to raise, train and sustain forces. Their
knowledge allows them to determine Army requirements, develop and
structure forces, and how to modernize, station and maintain units using
the tenets of the Army Life Cycle Management Model.

b. Qualifications. Must complete the Force Management Course at the
Army Force Management School, Ft Belvoir, VA.

c. Restrictions. None.

Code: 3S

Title: Unit Air Movements Officer

Proponent: USATSCH

a. Description of positions. Identifies positions responsible for
preparing/ensuring that units, to include their personnel and equipment,
are capable of air deployment. Requires knowledge of loading and
securing unit vehicles, equipment, and supplies and movement of unit
personnel on aircraft. Requires a working knowledge of air load
planning, documentation and procedures necessary for the successful
deployment of units world-wide and related strategic mobility missions.
b. Qualifications. Must be a graduate of the Air Deployment Planning
Course or have equivalent training, or experience.

c. Restrictions. None.

Code: 3W

Title: NSA Junior Officer Cryptologic Career Program

Proponent: USAIC&FH

a. Description of positions.  Identifies positions requiring incumbents to
possess in-depth knowledge of strategic signals intelligence collection
and analysis processes. Duties include strategic signals intelligence
operations and interface between strategic and tactical intelligence
systems for officers assigned to Corps, Theater, and Army level units.
b. Qualifications. Individuals must have successfully completed the
three year National Security Agency Junior Officer Cryptologic Career
Program.

c. Restrictions. For use with positions coded and officers classified in
AOC 35G and for Aviation Intelligence Officers (AOC 15C) who possess
AOC 35G. May only be withdrawn by HQDA upon recommendation of
the CG, INSCOM. Positions of Commander and S3 of U.S. Army Field
Stations will be coded with this skill.

Code: 3X

Title: M2 Bradley Infantry Fighting Vehicle/M3 Cavalry Fighting Vehicle
Proponent: USAIS

a. Description of positions. Identifies positions which require an
incumbent who possesses detailed knowledge in the operation of the
M2/M3 Fighting Vehicle.

b. Qualifications. Individuals must have successfully completed the M2/
M3 Fighting Vehicle Commanders Course at Fort Benning or Fort Knox,
or have successfully completed the New Equipment Training.

c. Restrictions. For use with Armor and Infantry Branch AOCs only.

Code: 3Y

Title: Space Activities

Proponent: USA Space Command

a. Description of positions.  Identifies positions that require the
assignment of officers who can apply technical knowledge of either the
space environment, space system composition and functioning, space
related technologies, or civilian-military operations. Such positions
require incumbents to formulate space policy, develop space related
operational concepts, and evolve doctrine of law; to conduct research in,
and development of technologies applied to the space environment,
testing, and acquisition of space systems; or to plan, evaluate and
implement the tactics and technigues for the operation and use of space
systems, including platform and/or payload control.

b. Qualifications. Individuals must have 1 year of successful duty
performance in a documented Space Activities (SI 3Y) position or
successful completion of the Joint Space Fundamentals Course and 6
months in a documented Space Activities (S| 3Y) position or successful
completion of Undergraduate Space Training or a Bachelor of Science
Degree in Aero Space Engineering, Aero Space Medicine, Robotics, or
other space related technical fields or completion of the elective Space
Activities portion of the CGSC.

c. Restrictions. The addition or deletion of SI 3Y from authorization
documents MTOE and TDA must be coordinated in writing and be
approved by the Commander, U.S. Army Space Command, ATTN:
MOSC-SP, 1670 N. Newport Road, Colorado Springs, Colorado 80914-

5000. Officers who qualify for award of Sl 3Y should submit their request
DA Form 4187 (Personnel Action) delineating qualifications, along with a
copy of their current Officer Record Brief (ORB), through their
Commander to the Commander, U.S. Army Space Command, ATTN:
MOSC-SP, 1670 N. Newport Road, Colorado Springs, Colorado 80914-
5000.

Code: 3Z

Title: Mortar Unit Officer

Proponent: USAIS

a. Description of positions. Identifies positions which require the
assignment of officers who are qualified to command mortar units.

b. Qualifications. Individuals must have successfully completed the
Infantry Mortar Platoon Course at Ft Benning, Georgia.

c. Restrictions. For use with Infantry and Armor Branch AOCs only.

Code: 4B

Title: Operations Research/Systems Analysis

Proponent: USATRAC

a. Description of positions.  Principal duties are related to a branch or
functional area other than 49 and OR/SA training is applied as a
secondary aspect of the job. Positions which require the following skills
are appropriate for OR/SA skill coding:

(1) Analytical Skills.

(a) Experience with and ability to apply the "Scientific Method" to
problem solving.

(b) Deductive reasoning through basic statistical analysis and
hypothesis testing.

(c) Basic experimental design and sampling techniques.

(d) Basic computer programing.

(2) Application of existing methodology to problem solving.

(3) Exercise and update existing models.

b. Qualifications. The OR/SA Military Development Skills Course is the
standard entry level training for skill designation. In order to attend, an
officer must have a bachelor’s degree.

c. Restrictions. Can not be used with FA 49.

Code: 4H

Title: Branch Automation Officer

Proponent: USASIGS

a. Description of positions. Identifies Systems Automation Officer
positions in authorization documents which are aligned with a branch or
functional are

b. These positions support branch or functional area unique
requirements for officers with automation skills and knowledg

b. Qualifications. Automation knowledge and skills requirements may
vary by position, but as a minimum individuals must have received credit
for attending the Systems Automation Course, Computer Science
School, Ft Benjamin Harrison, IN and meet qualification requirements
established by the controlling branch.

c. Restriction. Cannot be used with FA 53.

Code: 4J

Title: Postal

Proponent: USAAGS

a. Description of positions.  Identifies positions which are concerned
with formulating policies for and directing the activities of units engaged
in postal operations.

b. Qualifications. Individuals must have completed the Postal
Operations Course and/or the Postal Supervisors Course at the Adjutant
General School, Ft Benjamin Harrison, IN or successfully completed one
year in a postal assignment.

c. Restrictions. This skill is to be used only with positions coded AOC 42
E. It will only be awarded to Adjutant General's Corps Branch Officers.

Code: 4K

Title: Artificial Intelligence

Proponent: SAIS-Al (U.S. Army Atrtificial Intelligence Center)

a. Description of positions.  Identifies positions which require the
individual to conceptualize, design and develop automated systems
incorporating Artificial Intelligence (Al) techniques or to perform ORSA
analysis using Al to augment conventional analysis techniques. These
positions require incumbents to choose among and apply an assortment
of knowledge representation techniques such as declarative logic, rule-
based systems, and object oriented data structures. Examples of
analysis techniques include conventional tools such as linear

52 DA PAM 611-21 « 31 March 1999



Table 4-3
Numerical Listing of Skill Identifiers—Continued

Table 4-3
Numerical Listing of Skill Identifiers—Continued

programming and regresion as well as Al techniques, such as Artificial
Neural Networks. The following positions are examples of duties which
require this skill coding:

(1) Software architects responsible for selecting and integrating Al
techniques for improved system performance.

(2) Application efforts involving analysis, design, and development of
automated systems requiring Al related techniques, such as
knowledge—based systems.

(3) Program directors monitoring software development for Al systems
and/or integrating Al components and modules into other automated
systems.

(4) Instructors for courses in expert system development, knowledge
representation techniques, or Atrtificial Intelligence enhancements to
decision support systems.

(5) Responsibilities involving the testing and life cycle support of Al
systems.

b. Qualifications. Officers awarded S| 4K must possess at least one of
the following qualifications:

(1) Hold a master’s or doctorate degree in Atrtificial Intelligence.

(2) Hold a master’s or doctorate degree in Computer Science,
Operations Research/Systems Analysis, Management of Information
Systems or related degree with graduate level course work to include:
a) Artificial Intelligence--Fundamentals.

(b) Building Expert Systems.

(c) Software Engineering.

(d) Introduction to Data Structures and Algorithms.

(e) Systems Analysis and Design.

(f) Data Base Design.

(3) Hold a master’'s or doctorate degree in Computer Science,
Operations Research/Systems Analysis, Management of Information
Systems, or related degree and possess at least 1 year of documented
experience and accomplishment in a position applying Al techniques to
the development of automated systems.

(4) Have completed an Al course at any Army training center (ALMC
ITOR or SIGCEN Al) and possess at least 1 year of documented
experience and accomplishment in a position applying Al techniques to
the development of automated systems.

(5) Have completed an extensive Al training program which has been
approved by the proponent. The Atrtificial Intelligence Program sponsors
Training with Industry (TWI) and Visiting School or programs at leading
commercial and academic institutions which will satisfy this requirement.
c. Restrictions. Positions and officers will be coded with this Sl only with
the approval of the Director, U.S. Army Atrtificial Intelligence Center
(SAIS-Al).

Code: 4M

Title: Army Acquisition Corps Candidate Officer

Proponent: ASARDA

a. Description of positions.  Identifies officers as Army Acquisition
Corps (AAC) candidates by HQDA, PERSCOM selection board, and to
designated positions with TDAs for AAC candidate development. As a
position code, it applies to those positions to which candidate officers will
be assigned to receive developmental training in all acquisition
functions. All CPTs and MAJs FA 51, FA 97 and approved excepted
programs, that is, AOC 53B and 53C positions will be coded with SI 4M
and managed by the AAC personnel proponent. Criteria to designate SI
4M positions will be limited to non-4Z critical positions involved in the
acquisition functions of: acquisition management; procurement and
contracting; science and engineering; production; acquisition logistics;
business, cost estimating, and financial management; and auditing. A
complete explanation of the AAC is in DA Pam 600-3, chapter 50.

b. Qualifications. Sl 4M will be awarded by HQDA, PERSCOM upon
selection as an AAC candidate. Officers who possess FA 51, FA 97 or
are members of approved programs, that is AOC 53B or 53C and meet
the following criteria, may be designated or apply:

(1) CPT through MAJ.

(2) Officers designated by the PERSCOM Acquisition Accession Board
must possess FA 51, FA 97, AOC 53B, or AOC 53C.

(3) At least 4 years AFCS remaining.

(4) Appropriate MEL.

(5) Baccalaureate degree or higher in technical, scientific, or managerial
field.

(6) Demonstrated outstanding performance and potential.

(7) Applicant approval from control branch or functional area (single
track officers).

(8) Applicant must express a desire to serve in PM and other designated
critical AAC positions. Selected, training, retention and other program
requirements to include procedures for documentation of excepted
programs are specified in DA Pam 600-3, chapter 50.

c. Restrictions. Sl 4M can only be awarded to officers by the
Commander, U.S. Total Army Personnel Command (PERSCOM).
Positions coded with SI 4M must either be coded with AOC 51A, 51B,
51C, 97A, 53B (CPT and MAJ only), or 53C in the primary position of the
PRC and fall within the criteria described in paragraph a above. Positions
coded 4M are designated as AAC developmental positions and will be
filled only with officers who have been selected as AAC candidates and
awarded S| 4M. The AAC personnel proponent will review and approve
or disapprove additions or deletions of S| 4M to a PRC, or any change of
grade or AOC for an approved S| 4M position. Request for additions or
changes to Sl 4M positions will be in the form of a memorandum
submitted through the requestor’'s major command to Deputy Director,
Acquisition Career Management, ATTN: SARD-C, Washington, D.C.
20031-0130.

Code: 4P

Title: Security Assistance

Proponent: ODCSLOG

a. Description of positions.  Identifies positions requiring officers
qualified as security assistance officers serving in or attached to security
assistance offices overseas or as security assistance staff officers.

b. Qualifications. Officer must have served successfully completed
training at the Defense Institute of Security Assistance management.
c. Restrictions. None.

Code: 4R

Title: Robotics

Proponent: SAIS-Al (U.S. Army Atrtificial Intelligence Center)

a. Description of positions.  Identifies positions requiring the individual
to conceptualize, design and develop automated systems, mechanical
systems and electronic systems in support of Robotics initiatives, or
manage efforts of others doing so. The following positions are examples
of duties which require this skill coding:

(1) Selection of applications in which Robotics may make a significant
contribution toward system development.

(2) Analysis and design of electrical, mechanical, communications, and
software systems involving Robotics.

(3) Development of systems involving Robotics.

(4) Program/contract direction and monitoring involving Robotics.

(5) Research efforts involving Robotics.

b. Qualifications. Officers awarded S| 4R must possess at least one of
the following qualifications:

(1) A master’s or doctorate degree in Robotics.

(2) Hold a master’s or doctorate degree in Al with an area specialization
in Robotics.

(3) A master's or doctorate degree in Computer Science, Electrical
Engineering, or Mechanical Engineering with graduate level courses to
include:

(a) Introduction to Robotics and Computer Vision.

(b) Advanced Robotics.

(c) Control Theory.

(d) Computer Vision.

(e) Artificial Intelligence--Fundamentals.

(f) Design of Knowledge--Based Systems.

(g) Computation Models for the Semantics of Natural Languages.

(4) A master’'s or doctorate degree in Computer Science, Electrical
Engineering, or Mechanical Engineering and at least 1 year of
documented experience and accomplishment in a position applying
Robotic technology to the development of automated systems.

c. Restrictions.

(1) Positions and officers will be coded with this Sl only with the approval
of the Director, U.S. Army Artificial Intelligence Center (SAIS-Al).

(2) Positions will be coded for grades 1LT and above.

Code: 4S

Title: Attache

Proponent: ODCSOPS

a. Description of positions.  Maintains relations between the U.S. Army
and armies of the country in which assigne

d. Provides military advice to the chief of the diplomatic mission.

b. Qualifications. Officer must have attended the Attache Course
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(Defense Intelligence School) and served successfully for at least 1 year
in an attache position.
c. Restrictions. None.

Code: 4T

Title: Recruiting Officer (RO)

Proponent: USAREC

a. Description of positions.  Identifies positions wherein the formulation
of plans and policies, and the direction of activities relative to the
recruitment of civilians into the Army, are the primary concerns.

b. Qualifications. Requires successful duty performance for at least 1
year in a key recruiting officer position.

c. Restrictions. For positions within USAREC only.

Code: 4V

Title: Mortuary Affairs Officer

Proponent: USAQMS

a. Description of positions.  Plans, directs and coordinates mortuary
affairs operations involving search, recovery, tentative identification, and
evacuation of deceased U.S. military personnel. Collects, safeguards,
and accounts for personal effects of those decease

d. Directs battlefield mortuary affairs operations. Plans and coordinates
mortuary affairs support to military and civil mass casualty operations.
b. Qualifications. Must have completed the Quartermaster Basic or the
Combined Logistics Officers Advanced Course, and the Mortuary Affairs
Officer Course.

c. Restrictions. For use with AOC 92A only.

Code: *4W

Title: Underwater Special Operations

Proponent: USAJFKSWCS

a. Description of positions.  For Special Operations Scuba Teams that
infiltrates via underwater operations.

b. Qualifications. Requires successful completion of the Combat Divers
Qualification Course, Key West, FL.

c. Restrictions. For use with AOC 18A only.

Code: *4X

Title: Military Free Fall Special Operations

Proponent: USAJFKSWCS

a. Description of positions.  For special operations free fall teams
which infiltrate through means of a high altitude, low opening parachute,
and positions on the U.S. Army Airborne Board.

b. Qualifications. Requires successful completion of the Basic Airborne
Course and the Military Free Fall Parachutist Course.

c. Restrictions. For use with AOC 11A, 15A, 21B, 25D, 49A, 92D and
Immaterial Code 02A on the U.S. Army Airborne Board and AOC 18A
only.

Code: 47

Title: Certified Army Acquisition Corps Officer

Proponent: ASARDA

a. Description of positions.  Designates LTC and above FA 51 and FA
97 critical Army Acquisition Corps (ACC) positions where the incumbent
is responsible for and requires comprehensive knowledge and expertise
in the acquisition of Army materiel systems. It applies to key materiel
acquisition staff and program management activities responsible for the
full range of functions in the materiel acquisition life cycl

e. Selected FA 51, 97 and approved excepted programs (FA 52, FA 53)
positions will be coded with SI 4Z and intensively managed by the AAC
personnel proponent. Criteria to determine Sl 4Z positions is limited to
the following:

(1) All positions mandated by Public Law 99-145 (FY 1986 Defense
Authorizations Act) as implemented in DoD Directive 5000.52 (Defense
Acquisition Education and Training Program).

(2) All HQDA centrally selected and General Officer (GO) Program/
Project/Product Manager (PM) positions.

(3) All HQDA centrally selected FA 51 and FA 97 Acquisition and
Procurement Command positions.

(4) All Program Executive Officer (PEO) positions.

(5) COL positions authorized in lieu of GO requirements in a
procurement command (Public Law 101-189 defines procurement
command as the Army Materiel Command, the Army Information
Systems Command and the Army Strategic Defense Command).

(6) All LTC/COL positions reporting directly to a PM/PEO.

(7) Army LTC/COL acquisition instructor positions at the Defense

Systems Management College (DSMC), Army Logistics Management
College (ALMC) and Senior Service Colleges.

(8) The Military Deputy to the Assistant Secretary of the Army (Research,
Development and Acquisition), ASA(RDA), and selected ASA(RDA),
staff positions.<ine>(9) Other HQDA or MACOM positions approved by
the AAC personnel proponent. There are usually two categories of
expertise involved in AAC positions: functional acquisition experience,
and branch or user experienc

e. The primary functions of all SI 4Z positions are acquisition related and,
in most instances, branch or user expertise is also require

d. As an example, in a position coded 51D124Z, the 51D AOC
(Acquisition) indicates the acquisition duties and the 12-branch code
indicates the Armor Branch expertise required to complement the
acquisition duties. A complete explanation of the AAC is in DA Pam 600-
3, chapter 101.

b. Qualifications. Awarded only upon certification by HQDA Officers
must be MAJ(P) or above, have successfully participated in the AAC,
and must meet all the following additional criteria: graduated from the
Command and Staff College or its equivalent; 3 years experience in the
acquisition, maintenance and support of weapons system (8 years for
COL/GO with 1 year in a procurement command or on the staff of a
service acquisition executive, program executive officer, or program
manager of a military department 2 years for COL/GO); demonstrated
high level of performance; graduated from the Defense Systems
Management College (DSMC) Program Management Course (PMC).
c. Restrictions. Positions coded with SI 4Z must either be coded with
AOC 51A, 51D, 53C, or 97A in the primary position of the PRC and fall
within the criteria described in paragraph a above . Positions coded Sl 4Z
are designated as critical AAC positions and will be filled only with
officers who have been certified as AAC officers and awarded S1 4Z. The
AAC personnel proponent will review and approve/disapprove
exceptions to the authorized coding of critical AAC positions which do
not meet position descriptions in paragraph a above or the coding
restrictions in this paragraph, additions or deletions of S| 4Z to a PRC, or
any change of grade or AOC for an approved (existing) 4Z position.
Requests for exceptions to authorized coding and/or requests for
additions or changes to S| 4Z positions must be clearly justified and must
include a detailed job description for each position. Requestswill be in
the form of a memorandum submitted through the requestor's major
command to Director, Acquisition Career Management, ATTN: SARD-
AC, Washington, DC 20310-0103.

Code: 5B

Title: Visual Information

Proponent: USASIGS

a. Description of positions.  For positions that require an incumbent
who possesses detailed knowledge of and is skilled in audiovisual
documentation, production, distribution and facility management.

b. Qualifications. Requires a Bachelor's Degree in Educational
Audiovisual Communications, motion picture production, television
production or broadcasting and/or having served in a position requiring
S| 5B for a period of 1 year or more.

c. Restrictions. For use with Signal Branch and Public Affairs functional
areas AOCs only.

Code: 5D

Title: Radio Frequency Manager

Proponent: USASIGS

a. Description of positions.  For positions that require analysis of all
military and civilian electromagnetic emitters and planning for integration
of all emitters throughout the usable electromagnetic spectrum. Involves
worldwide allocation of frequencies within geographical area
commands, assignment of specific frequencies within geographical
commands, determination of antenna configuration, peak power limits,
broadcast time limits, and compatibility of spectrum usages and emitters.
b. Qualifications. Requires successful completion of the Interservice
Frequency Management Course conducted at Keesler AFB, MS or
experience in positions requiring frequency management skills.

c. Restrictions. For use with Signal Branch AOCs only.

Code: 5H

Title: Nuclear Chemical Target Analyst

Proponent: USAFAS

a. Description of positions.  For positions which require assignment of
personnel qualified to perform nuclear and chemical weapons target
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analysis and nuclear vulnerability assessments.

b. Qualifications. Individuals must have completed the Nuclear and
Chemical Target Analyst (Advanced or Resident/Nonresident) Course at
Ft Sill, OK or other school with Field Artillery School certification. List of
certified schools can be obtained from the Nuclear Weapons
Employment Division, U.S. Army Field Artillery School.

c. Restrictions. To be qualified for assignment, officer must have
completed either the resident Target Analyst Course or the prescribed
nonresident refresher course within the past 5 years.

Code: 5J

Title: Technical Escort

Proponent: USAOCS

a. Description of positions.  Identifies positions requiring the incumbent
to supervise the transport and escort of hazardous materials.

b. Qualifications. Must complete the Technical Escort Course.

c. Restrictions. For use with Chemical AOC 74A, B, and C, and
Ordnance AOC 91E.

Code: 5K

Title: Instructor

Proponent: Hgq TRADOC

a. Description of positions. Identifies instructors as subject matter
experts and doctrine writers within the training and training development
process.

b. Officer qualifications. Individuals must have graduated from both the
Instructor Training and Systems Approach to Training courses.

c. Restrictions. None.

Code: 5L

Title: NBC Reconnaissance

Proponent: USACMLS

a. Description of positions.  Identifies position in a NBC
Reconnaissance platoon/company and command positions in chemical
companies with an organic NBC recon platoon that requires special
training and skills to operate M93, NBC Reconnaissance System
(NBCRS).

b. Qualifications. Must successfully complete Branch Code 74 Officer
Basic Course taught at USACMLS, Ft McClellan, AL, prior to attendance
at NBC Reconnaissance Course at USACMLS. Reserve Component
soldiers in Branch 74 are eligible to be awarded Sl 5L upon successful
completion of the course held at Ft McClellan, AL.

c. Restrictions. For use with Branch 74 only in the grade of LT and CPT
assigned to or enroute to a Sl 5L position.

Code: 5N

Title: Inspector General

Proponent: OTIG

a. Description of positions. Identifies positions which require
assignment of personnel detailed by The Inspector General as outlined
in AR 20-1.

b. Qualifications. Requires selection for IG duties by The Inspector
General under AR 20-1 and completion of the IG Course.

c. Restrictions. None.

Code: 5P

Title: Parachutist

Proponent: USAIS

a. Description of positions.  Identifies positions requiring assignment of
personnel with a current parachutist rating and are physically qualified
for parachutist duty.

b. Qualifications. Award and withdrawal of skill identifier will be in
accordance with AR 614-110.

c. Restrictions. None.

Code: 5Q

Title: Pathfinder

Proponent: USAIS

a. Description of positions.  Identifies positions which require
Pathfinder skills and knowledge of Pathfinder training.

b. Qualifications. Individuals must have successfully completed the
Pathfinder course conducted by the U.S. Army Infantry School at Ft
Benning, GA.

c. Restrictions. None.

Code: 5R
Title: Ranger

Proponent: USAIS

a. Description of positions.  Identifies positions which require Ranger
skills and a knowledge of Ranger training.

b. Qualifications. Individuals must have successfully completed a
Ranger course conducted by the U.S. Army Infantry School.

c. Restrictions. None.

Code: 5S

Title: Ranger-Parachutist

Proponent: USAIS

a. Description of positions. ldentifies positions which require
individuals who are both Ranger and parachutist qualified.

b. Qualifications. Individuals must meet the qualifications for SI 5P and
5R.

c. Restrictions. None.

Code: 5T

Title: Equal Opportunity Advisor

Proponent: USAAGS

a. Description of positions.  Identifies positions which are concerned
with management of the Army Equal Opportunity program at installation/
division level and higher.

b. Qualifications. Individuals must have successfully completed the
Equal Opportunity Advisor Course or the Equal Opportunity Reserve/
National Guard Course at the Defense Equal Opportunity Management
Institute.

c. Restrictions. Positions must be coded CPT and above and classified
as Branch Immaterial (01A).

Code: 5U

Title: Air Operations Officer

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring an individual
qualified in the details of advising/planning, requesting, and executing
tactical air missions in support of ground operations.

b. Qualifications. Individual must have successfully completed the Joint
Air Operations Staff Course at the USAF Air Ground School.

c. Restrictions. None.

Code: 5V

Title: Marine Diver

Proponent: USAES

a. Description of positions.  Identifies positions which require the
supervision of underwater construction.

b. Qualifications. Must qualify as marine divers under AR 40-501 and
AR 611-75.

c. Restrictions. The skill is restricted under AR 611-75.

Code: 5X

Title: Historian

Proponent: USACMH

a. Description of positions. ldentifies positions requiring the
incumbents to cbring analytical and critical thinking skills developed
through the tudy of history to bear on the development and use of Army
and joint doctrine, organization, training, material, and planning.

b. Qualifications. Individuals must possess at least a MA in history from
an accredited college or university, or a history oriented Master of
Military Art and Science (MMAS) degree from the Command and
General Staff Colleg

e. The Chief of Militry History may grant waivers if the individual
possesses equivalent qualifications to include other than history
graduate degrees, graduate level history studies/courses, the CMH
History Internship, the Military History Instructor's Course at Ft
Leavenworth, and/or the West Point-ROTC Fellowship.

c. Restrictions. To be awarded by PERSCOM only.

Code: 5Y

Title: Civil Defense Officer

Proponent: USAJFKSWCS

a. Description of positions. Identifies positions requiring analysis,
planning, implementation, and management of indigenous emergency
service assets in the preparation for or conduct of civil defense or
disaster relief operations.

b. Qualifications. Requires the completion of Federal Emergency
Management Agency (FEMA) nonresident instruction courses HS-1,
Emergency Program Manager; HS-2, Emergency Preparedness, USA,
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HS-3, Radiological Emergency Management; HS-4, Preparedness
Planning for a Nuclear Crisis; HS-5, Hazardous Materials: A Citizen’s
Orientation; and HS-7, A Citizen’s Guide to Disaster Assistance; or,
equivalent experience as a regional Civil Defense Director; or,
certification as a Red Cross Disaster Relief Manager.

c. Restrictions. For use with AOC 38A only.

Code: 6A

Title: Defense Sensor Interpretation and Application Training Program
(DSIATP)

Proponent: USAIC&FH

a. Description of positions.  Identifies positions requiring incumbents to
possess additional specialized skills in imagery interpretation, strategic
collection management, and tactical surveillance to operate in a joint
service environment.

b. Qualifications. Individuals must have successfully completed the

Defense Sensor Interpretation and Application Training Program.

c. Restrictions. For use with positions coded and officers classified in
AOC 35C and for Aviation Intelligence Officers (AOC 15C) who possess
AOC 35C.

Code: 6C

Title: Economist

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring analysis,
assessment, planning and implementation of economic, industrial,
financial, business, and agricultural programs and policies to enhance
the development of Allied/Host nations.

b. Qualifications. Masters degree in either economics, finance,
international business, or business administration and/or a minimum of 5
years civilian experience in either economics, banking, public finance,
foreign/domestic development or a related field.

c. Restrictions. For use with AOC 38A only.

Code: 6D

Title: Public Education Officer

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring the
knowledge to evaluate current educational systems and provides
guidance to foreign nation agencies responsible for the administration of
the indigenous educational institutions.

b. Qualifications. Requires a master degree in either education
administration or education with and emphasis on school administration
or vocational education; and/or 5 years civilian experience in either
public or private school district administration, or state/national
department of education activities.

c. Restrictions. For use with AOC 38A only.

Code: 6E

Title: Civil Supply Officer

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring knowledge in
administration, storage, and distribution of consumer goods and
commodities to the indigenous population of an area of operations.
Surveys local availability of food and supplies from military and other
agencies for use by the local population. Assists in identifying and
acquiring local resources for use by the tactical commander.

b. Qualifications. Requires a bachelors degree in economics or
business administration emphasizing supply management and
distribution, and/or 5 years experience in the management of food or
product distribution systems.

c. Restrictions. For use with AOC 38A only.

Code: 6F

Title: Public Transportation Officer

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring identification,
categorization, rehabilitation, mobilization, development and operation
of civilian transport assets and facilities in support of Civil-Military
Operations.

b. Qualifications. Bachelors degree in civil engineering or
transportation; or, equivalent experience in the management or design of
transportation systems either public or private; and/or 3 years
experience in the development of plans and policy at the state or national

Department of Transportation level.
c. Restrictions. For use with AOC 38A only.

Code: 6G

Title: Public Facilities Officer

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring identification,
assessment of capability, rehabilitation, development and operational
supervision of Public Works and Utilities in the conduct of Civil-Military
Operations.

b. Qualifications. Bachelors degree in either Civil, Electrical,
Mechanical, Waste or Water Management engineering, and/or 5 years
experience in either management, design, or operation of public or
private works and utilities. Officers holding a professional engineering
license in any discipline are considered uniquely qualified.

c. Restrictions. For use with AOC 38A only.

Code: 6H

Title: Public Safety Office

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring knowledge to
provide advice, assistance, supervision, and control in the development,
rehabilitation, and sustainment of indigenous police administration, fire
protection, penal institutions and emergency rescue services.

b. Qualifications. Bachelors degree in either criminology, fire science,
police science, corrections management or public administration and/or
3 years practical experience in a supervisory or management position in
a government related public safety field or equivalent private industry
position.

c. Restrictions. For use with AOC 38A only.

Code: 6M

Title: Mobilization and Demobilization Operation

Proponent: PERSCOM

a. Description of positions.  Identifies positions in organizations from
Office of Secretary of Defense (OSD) down to installation level invoved
in planning and executing mobilization and demobilization operations.
b. Qualifications. Must successfully complete the resident Mobilization
and Deployment Planning Course (MDPC) at the Joint Stragegic
Deployment Training Center (JSDTC), U.S. Army Transportation
School, Ft Eustis, VA.

c. Restrictions. None.

Code: 6P

Title: Master Fitness Trainer

Proponent: USAIS

a. Description of positions.  The identification of SI 6P positions in
authorization documents is not required.

b. Qualification. Must successfully complete the Master Fitness Trainer
Course (4 weeks for Active Army) or (2 weeks for Reserve Components)
conducted under the auspices of the U.S. Army Physical Fitness School,
Ft Benning, Georgia. Formal training is mandatory.

c. Restrictions. None.

Code: 6R

Title: Public Communication Officer

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring knowledge in
engineering and technical expertise in the identification, assessment of
capability, rehabilitation, development planning, and operational
oversight/supervision of indigenous public and private communications
assets and facilities during the conduct of civil-military operations.

b. Qualification. Bachelors degree in either Electronic or Electrical
Engineering, communications management, or computer science and/or
5 years civilian experience in either engineering or management in a
related public or private communications position to include radio,
television, postal service or automated data processing network.

c. Restrictions. For use with AOC 38A only.

Code: 6U

Title: Agricultural Officer

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring knowledge in
civilian production, processing, storage and distribution of food, fiber,
and wood products, and for the development and management of
resources essential to these activities. Categories of agricultural
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production include livestock, poultry, grain, vegetables, fruit, fish, fiber,
and forestry products.

b. Qualifications. Bachelors degree in an agricultural discipline and/or 5
years experience in an agricultural related profession, preferably in a
County/State Agricultural Extension position or Federal Department of
Agriculture.

c. Restrictions. For use with AOC 38A only.

Code: 6V

Title: Cultural Affairs Officer

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring knowledge in
evaluating and preserving socioreligious arts, artifacts, monuments,
shrines and other physical manifestations of the culture and the
institution of the people in the area of operations.

b. Qualifications. Requires professional knowledge or experience with
the ethnography, culture, sociology, institutions, and religious heritage of
the people of the areas of assignment or potential assignment.

c. Restrictions. For use with AOC 38A only.

Code: 6W

Title: Archivist

Proponent: USAJFKSWCS

a. Description of positions.  Identifies positions requiring identification,
recovery, appraisal safeguarding and disposal of official and semiofficial
public documents and records relating to persons, groups, institutions
and property interests that impact on the pursuit of U.S. National Policy
objectives in a military area of operations.

b. Qualifications. Requires a baccalaureate degree in either library
science, political science, or history from an accredited college or
university, and/or 5 years equivalent practical training in one or more of
such fields.

c. Restrictions. For use with AOC 38A only.

Code: 6X

Title: Army Research Associates Program

Proponent: ASA (RDA)

a. Description of positions.  Positions with the Department of Energy.
b. Qualifications. Must have served as Army Research Associate in this
program under AR 614-107.

c. Restrictions. May only be awarded by PERSCOM. For use with FA
51 and 52 only.

Code: 6Y

Title: Installation Management (IM)

Proponent: OACSIM

a. Description of positions.  Identifies positions requiring personnel
trained in managing Army installations, which include the following:
resource management, engineering management, logistical
management, contract management, information management,
community and family support management and installation/garrison
commander principal staff.

b. Qualifications. Individuals must have successfully completed the
Garrison commander Pre-Command Course conducted at the Army
Management Staff College, Ft Belvoir, VA, or, have successfully
completed 12 months in one of the IM duty positions described below
and be certified by the installation/garrison commander.

c. Restrictions. For use with TDA positions titled installation/garrison
commanders/deputy commanders, chiefs of staff, installation managers
at MACOM/HQDA level, and principal garrison staff officers. SI may be
used with any AOC.

Code: 6Z

Title: Strategist

Proponent: ODCSOPS

a. Description of positions.  Identifies strategic operational planning
positions on Army joint, and combined staffs.

b. Qualifications. Requires successful completion of CGSC strategist
focused program or 1 year successful service in an HQDA approved,
strategic operational planning position.

c. Restrictions. May only be awarded by PERSCOM.

Code: 7E
Title: Chaplain Education and Training
Proponent: CCH

a. Description of positions. Identifies positions requiring special

qualifications and training in the field of education for service as
instructors or staff in chaplain subjects and moral leadership at Army
service school, organized training facilities, or command professional
development program.

b. Qualifications. Requires completion of the Advanced Chaplain
Training Course, a Chaplain Education and Training Course, and 1 year
of satisfactory experience in an identified position.

c. Restrictions. For use with AOC 56A only.

Code: 7F

Title: Pastoral Coordinator

Proponent: CCH

a. Description of positions. Identifies positions requiring advanced
skills in the direction and coordination of chaplain administration
activities in manpower, personnel, finance, logistics, and facilities
management.

b. Qualifications. Requires completion of the following:

(1) Planning, programing and budgeting systems course, U.S. Army
Institute of Administration, or

(2) Installation management course, USALMAC, or

(3) Equivalent training and experience in the military system (OJT).
Requires 1 year satisfactory service in an identified position.

c. Restrictions. For use with Chaplain Branch AOC only.

Code: 7H

Title: Upper Extremity Musculoskeletal Evaluation

Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications to perform upper extremity evaluation and treatment.

b. Qualifications. Requires completion of an approved advanced
course in upper extremity evaluation and treatment or in hand
rehabilitation. In addition, officers must be credentialed to perform in the
role of primary upper extremity musculoskeletal evaluation and have 1
year of experience in these specialty areas. Must be CPT or above.

c. Restrictions. For use with Occupational Therapy AOC 65A only. The
Surgeon General will determine eligibility on a case-by-case basis.

Code: 7K

Title: Marriage and Family Ministries

Proponent: CCH

a. Description of positions.  Identifies positions which requires pastoral
skill in the field of marriage and family ministries, including related
management skills.

b. Qualifications. Requires completion of 1 year of post-graduate level
clinical training focusing on the use of pastoral counseling to facilitate the
improvement of marriage and family relationships and documented
satisfactory service during the utilization assignment.

c. Restrictions. For use with Chaplain Branch AOC only. Application
must be made through the supervisory chaplain by the end of the second
year of the utilization or upon reassignment if less than 2 years.

Code: 7M

Title: Chaplin Resource Manager

Proponent: CCH

a. Description of positions.  Identifies positions which require
advanced skills at MACOM, HQDA and USACHCS. These include:

(1) Ability to issue guidance and instruction for development or religious
program/budget requirements (appropriated and nonappropriated).

(2) Ability to coordinate/supervise preparation of religious program/
budgets (appropriated and nonappropriated).

(3) Ability to monitor the implementation of religious program/budgets
and exercise staff control over accounting and financial procedures in
areas of responsibility.

(4) Ability to coordinate, evaluate, and conduct indepth periodic review
and analysis of religious programs, evaluating current procedures and
organizational goalsand objectives to ensure that proper directives and
instruments or procedures are established.

(5) Ability to analyze total religious program/budget capabilities and
recommend appropriate funding to implement approved programs.

b. Qualifications. Requires demonstrated aptitude and completion of
an accepted post-graduate and Military Comptrollership Course prior to
reporting for utilization assignment. Additionally, must have documented
Evaluation Reports reflecting satisfactory service during the utilization
assignment.

c. Restrictions. For use with Chaplain Branch AOC only. Application
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must be made through the supervisory chaplain by the end of the second
year of the utilization or upon reassignment if less than 2 years.

Code: 7Q

Title: Training Development

Proponent: Hg TRADOC

a. Description of positions. Identifies positions requiring thorough
familiarity with the Army’s Systems Approach to Training. Principal
functions associated with training development positions include
implementing a Systems Approach to Training, managing the training
development effort, and standardizing training programs and products.
b. Qualifications. Officers must have satisfactorily completed an
approved course in functional training development, or worked in a
Systems Approach to Training for a minimum of 1 year.

c. Restrictions. For use by Commandants of the Army service schools,
TRADOC and other training facilities established within the MACOMs.

Code: 7R

Title: Hospital Ministries

Proponent: CCH

a. Description of positions.  Identifies positions which require
advanced pastoral skills in ministry in a hospital setting.

b. Qualifications. Requires completion of at least one advanced unit or
post-graduate level clinical pastoral training equivalent in a hospital
setting and completion of 1 year satisfactory service in an identified
position.

c. Restrictions. For use with AOC 56A only. Application must be made
through the supervisory chaplain by the end of the second year of the
utilization or upon reassignment if less than 2 years.

Code: 7T

Title: Clinical Nurse Specialist

Proponent: OTSG

a. Description of positions. Identifies positions which require
advanced knowledge and competence in specialized areas of clinical
nursing practice.

b. Qualifications. Requires a master’s degree in nursing with clinical
specification; and who are qualified to provide direct and indirect nursing
care, contribute to and carry out research, teach staff, patients, and
families and act as consultants in clinical nursing practice.

c. Restrictions. For use with Army Nurse Corps AOCs 66C and 66H
only.

Code: 8A

Title: Critical Care Nursing

Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications in critical care nursing practice.

b. Qualifications. Army Nurse Corps officers who have successfully
completed one of the following:

(1) AMEDD Center & School Critical Care Nursing Course.

(2) AMEDD Center & School approved Walter Reed Army Medical
Center Critical Care Nursing Course.

(3) CCRN Certification sponsored by the Americal Association of Critical
Care Nurses.

(4) Completion of a 2 week, minimum 80 hours critical care nursing
(CNN) course per AN CCN curriculum guidelines, in conjunction with an
additional 320 hours in CCN clinical practice over an 18 month period,
and verification of CCN competency.

(5) Completion of 1500 hours in critical care nursing clinical practice over
a consecutive 3 year time period, completion of a critical care nursing
course per the Army Nurse Corps critical care nursing curriculum
guidelines, and verification of CCN competency.

c. Restrictions. For use with Army Nurse Corps AOC 66H only.

Code: 8D

Title: Midwifery

Proponent: OTSG

a. Description of positions.
qualified to practice midwifery.
b. Qualifications. Requires graduation from an accredited midwifery
course and current certification in midwifery by the American College of
Nurse Midwives.

c. Restrictions. For use with Army Nurse Corps AOC 66G only.

Identifies positions which require nurses

Code: 8E

Title: Nurse practitioner
Proponent: OTSG

a. Description of positions.
practitioners.

b. Qualifications. Requires completion of a recognized course in which
the curriculum includes experience in working interdependently with
physicians in apprising the health status of patients through physical
examination and selected screening tests; recognizing signs and
symptoms indicating alterations in the physiological process which
require the attention of the physician and providing primary health
maintenance and educational services for patients with stabilized
chronic diseases, and 6 months experience as a nurse practitioner/
clinical nurse specialist. Or, have a minimum of 1 year experience in this
skill and subsequently and satisfactorily complete a program of study
through a combination of self-study, on-the-job training, and/or short
courses providing the study has included all aspects of the courses
described above, and providing a demonstrated expertise exists in the
practice of nursing in the role. Or, have 1 year experience in the above,
providing there is a demonstrated expertise in the practice of nursing in
the extended role.

c. Restrictions. For use with Army Nurse Corps AOC 66D, 66G and
66H only.

Code: 8F

Title: Community Health Nursing

Proponent: OTSG

a. Description of positions.  Identifies positions which require nurses
qualified to provide family centered nursing services to individuals,
families and groups in the community.

b. Qualifications. Requires the successful completion of the Principles
of Military Preventive Medicine Course at the AMEDD Center and
School or have 1 year experience in public health nursing.

c. Restrictions. For use with Army Nurse Corps AOC 66H only.

Code: 8G

Title: OB/GYN Nursing

Proponent: OTSG

a. Description of positions.  Identifies positions which require nurses
qualified to perform professional nursing care of a specialized nature for
the obstetrical and/or gynecologic patients and her family.

b. Qualifications. Requires the successful completion of the OB/GYN
Nursing Course at Tripler Army medical Center or 1 year developmental
experience in all aspects of maternal, newborn, and gynecologic
nursing.

c. Restrictions. For use with Army Nurse Corps AOC 66H only.

Identifies positions which require nurse

Code: 8l

Title: Clinical Nutrition Specialist

Proponent: OTSG

a. Description of positions.  Identifies positions requiring qualification
to the nutritional status of patients and make appropriate
recommendations for their nutritional care.

b. Qualifications. Must have an advanced degree in nutrition or related
areas and have completed an approved course of nutritional
assessment skills. A minimum of 4 years of experience in increasingly
responsible positions in clinical dietetics practice is required. Must be
CPT or above.

c. Restrictions. For use with Hospital Dietition AOC 65C only. The
Surgeon General will determine eligibility on a case-by-case basis.

Code: 8J

Title: Infection Control

Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications in control of hospital infections.

b. Qualifications. Requires the following general qualifications:
extensive clinical nursing experience; and preparation in bacteriology
and epidemiology. In addition, must have had a formal course of
instruction in the control of hospital infections.

c. Restrictions. For use with Army Nurse Corps AOC 66E, 66H, and
66N only.

Code: 8L

Title: Pediatric Nursing
Proponent: OTSG

a. Description of positions.

Identifies positions which require nurses
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qualified to perform professional nursing care of a specialized nature in
meeting the health and developmental needs of infants and children
within the civilian/military community.

b. Qualifications. Requires the successful completion of the Pediatric
Nursing Course at Tripler Army Medical Center or 1 year experience in
pediatric nursing in a military or civilian institution.

c. Restrictions. For use with Army nurse Corps AOC 66H only.

Code: 8T

Title: Blood Banking

Proponent: OTSG

a. Description of positions.  Identifies positions requiring special
qualification in blood banking. These positions are responsible for the
supervision, training and investigational programs of AMEDD blood
banks.

b. Qualifications. Requires completion of an approved fellowship in
blood banking or equivalent experience for MSC officers.

c. Restrictions. For use with Medical Service Corps AOCs only as
determined by The Surgeon General.

Code: 82

Title: Medical Research, Development, Test and Evaluation
Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications in research development, test and evaluation.

b. Qualifications.

(1) The Surgeon General will determine eligibility on a case-by-case
basis.

(2) Graduate degree in a relevant research discipline (master's degree
with thesis, Army Physical Therapy Master’s Program or PhD).

(3) Active participation in research or clinical investigation as
demonstrated by the participation in at least three research or clinical
investigation studies.

(4) Publication of at least three research papers in a referred journal.
c. Restrictions. For use with Medical Corps AOCs only as determined
by The Surgeon General.

a. Description of positions. Identifies positions in personnel
documents responsible for the supervision and conduct of immunology
training, research, and/or investigational programs.line>b. Qualification.
Incumbent must have successfully participated in or completed an
approved training program in immunology, or attained equivalent
experience.

c. Restrictions. This skill is for use by AMEDD officers with proficiency
in Immunology. The Surgeon General will determine eligibility. This is not
intended to be used in lieu of AOC 71D67, Immunology.

Code: 9H

Title: Parasitology

Proponent: OTSG

a. Description of positions.  Identifies positions where the incumbent is
responsible for the supervision and conduct of parasitology training
programs, research and/or investigation.

b. Qualification. Incumbent must have successfully participated in or
completed an approved training program in parasitology or attained
equivalent experience.

c. Restrictions. This skill is for use of AMEDD officers with proficiency in
parasitology. Qualifications will be determined by The Surgeon General.
This identifier is not intended to be used in lieu of AOC 71C67,
Parasitologist.

Code: 9l

Title: Health Facilities Planner

Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications in developing medical facilities planning concepts and
criteria and translates medical requirements to engineering and
architectural concepts. Provides facilities planning services to
appropriate commanders.

b. Qualification. For award of skill, officer should possess, as a minimum,
1 year of experience in Health Facilities Planning, plus a master's degree
in health facilities planning, architecture, engineering, construction or
logistics management, health care administration with courses related to

Note. This requirement may be waived in exceptional circumstances when anhealth facilities planning, from a school acceptable to DA; or, 5 years
individual has demonstrated outstanding research and/or clinical investigationcumulative experience in positions in Health Facilities Planning. When
competence evidenced by significantly exceeding criteria identified in SI 82 the requirement for a master’s degree plus 1 year of experience is

(Medical Research Development Test and Evaluation), b(2) and (3) .

Code: 9A
Title: Medical Proficiency (All AMEDD Corps)
Proponent: OTSG (see table 4-2).

Code: 9B
Title: Medical Proficiency (MC, DC, VC and AMSC only)
Proponent: OTSG (see table 4-2).

Code: 9C
Title: Medical Proficiency (MC, DC, and VC only)
Proponent: OTSG (see table 4-2).

Code: 9D
Title: Medical Proficiency (MC, DC, and VC only)
Proponent: OTSG (see table 4-2).

Code: 9E
Title: Medical Proficiency (MC and DC only)
Proponent: OTSG (see table 4-2).

Code: 9F

Title: Microbiology

Proponent: OTSG

a. Description of positions.  Identifies positions responsible for the
supervision and conduct of medical microbiology training programs,
research, and/or investigation.

b. Qualification. Incumbent must have successfully participated in or
completed an approved training program in the biological sciences or
attained equivalent experience in bacteriology.

c. Restrictions. For use by AMEDD officers with proficiency in
microbiology, The Surgeon General will determine eligibility. This
identifier is not intended to be used in lieu of AOC 71A67, Microbiologist.

waived for the 5 years of experience, the individual must be academically
eligible for graduate level education in Health Facilities Planning or noted
related disciplines.

c. Restrictions. For use with AOC 70K67, Health Services Materiel
Officer.

Code: 9T

Title: Veterinary Food Technology

Proponent: OTSG

a. Description of positions.  Identifies positions responsible for advice,
supervision, direction, and coordination of inspections to include
examinations and testing, of subsistence for wholesomeness safety,
nutritional quality and conformance with other Federal and military
standards.

b. Qualifications. Individuals must have successfully completed
postdoctoral education and training in a food technology program
approved by The Surgeon General.

c. Restrictions. For use with personnel in AOC 64A or AOC 75A. For
use with positions coded AOC 75B64 only.

Code: 9U

Title: Veterinary Laboratory Medicine

Proponent: OTSG

a. Description of positions.  Identifies positions responsible for the
examination and testing of subsistence for wholesomeness, safety,
nutritional quality and conformance with other Federal and military
standards; and the laboratory diagnoses of communicable diseases
primarily, but not exclusively of animal origin.

b. Qualifications. Individuals must have successfully completed the
Veterinary Laboratory Officers Course and a minimum of 1 year
utilization for this discipline.

c. Restrictions. For use with personnel in AOC 64A or AOC 75B. For
use with positions coded AOC 75B64 only.

Code: 9G
Title: Immunology
Proponent: OTSG

Code: A2
Title: OH-58A/C Scout Pilot
Proponent: USAAVNC
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a. Description of positions. Identifies positions requiring a pilot
qualified in the OH-58A/C Scout aircraft.

b. Qualifications. Individuals must have successfully completed
qualification in the OH-58A/C Scout aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: A3

Title: OH-58D Scout Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring a pilot
qualified in the OH-58D aircraft.

b. Qualifications. Individuals must have successfully completed
qualification in the OH-58D Scout aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: A4

Title: OH-58D Warrior Pilot

Proponent: USAAVNC

a. Description of positions.  Identifies positions requiring a pilot
qualified in the OH-58D Warrior aircraft.

b. Qualifications. Individuals must have successfully completed
qualification in the OH-58D Warrior aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: A5

Title: OH-6 Scout Pilot
Proponent: USAAVNC

a. Description of positions.
qualified in the OH-6 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the OH-6 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: B1

Title: UH-1 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the UH-1 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the UH-1 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation), AOC 51A15 and
AOC 67J only.

Identifies positions requiring a pilot

Code: B2

Title: UH-60 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the UH-60 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification the UH-60 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation), AOC 51A15 and
AOC 67J only.

Identifies positions requiring a pilot

Code: B5

Title: EH-60 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the EH-60 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the EH-60 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

qualification in the AH-1 aircraft under AR 95-1.
c. Restrictions. For use with Branch 15 (Aviation) only.

Code: D5

Title: AH-64A/B Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring a pilot
qualified in the AH-64A/B aircraft.

b. Qualifications. Individuals must have successfully completed
qualification in the AH-64A/B aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: D7

Title: AH-64C/D Pilot

Proponent: USAAVNC

a. Description of positions.  Identifies positions requiring a pilot
qualified in the AH-64C/D aircratft.

b. Qualifications. Individuals must have successfully completed
qualification in the AH-64C/D aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: E3

Title: C-20 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the C-20 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the C-20 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: E4

Title: U-21 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the U-21 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the U-21 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: E5

Title: C-12 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the C-12 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the C-12 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: E6

Title: C-21 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the C-21 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the C-21 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: C2

Title: CH-47D Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring a pilot
qualified in the CH-47D aircraft.

b. Qualifications. Individuals must have successfully completed
qualification in the CH-47D aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: E7

Title: C-23 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the C-23 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the C-23 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: D2

Title: AH-1 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the AH-1 aircraft.
b. Qualifications. Individuals must have successfully completed

Identifies positions requiring a pilot

Code: E8

Title: C-26 Pilot

Proponent: USAAVNC

a. Description of positions.
qualified in the C-26 aircraft.
b. Qualifications. Individuals must have successfully ccompleted
qualification in the C-26 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: F2
Title: RU-21 Pilot
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Proponent: USAAVNC

a. Description of positions.
qualified in the RU-21 aircraft.
b. Qualifications. Individuals must have successfully completed
qualification in the RU-21 aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: F3

Title: RC-12D/G/H Pilot

Proponent: USAAVNC

a. Description of positions.  Identifies positions requiring a pilot
qualified in the RC-12D/G/H aircraft.

b. Qualifications. Individuals must have successfully completed
qualification in the RC-12D/G/H aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Identifies positions requiring a pilot

Code: F4

Title: RC-12K/N Pilot (Guardrail Common Sensor)

Proponent: USAIC&FH

a. Description of positions.  Identifies positions requiring a pilot
qualified in the RC-12K/N Guardrail Common Sensor aircraft.

b. Qualifications. Individuals must have successfully completed
qualifications in the RC-12K/N Guardrail Common Sensor aircraft under
AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: F5

Title: O-5A/EO-5B Pilot

Proponent: USAIC&FH

a. Description of positions. Identifies positions requiring a pilot
qualified in the O-5A/EO-5B aircraft.

b. Qualifications. Individuals must have successfully completed
qualifications in the O-5A/EO-5B aircraft under AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: G2

Title: Instructor Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring a pilot
qualified as an instructor pilot to conduct written and flight examinations
to determine qualifications of Army aviators for designation or retention
of aeronautical certification.

b. Qualifications. Individuals must have successfully completed the
Instructor Pilot Course of the appropriate aircraft.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: G5

Title: Engineering Test Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring a pilot
qualified as an engineering test pilot.

b. Qualifications. Individuals must have successfully completed the
U.S. Navy Test Pilot School and enter the Army Aviation Engineering
and Might Test Program. Must be rated in fixed and rotary wing aircraft.
c. Restrictions. For use with Branch 15 (Aviation) only.

Code: G6

Title: Maintenance Test Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring aviation
maintenance test pilot qualification. Incumbents of these positions are
responsible for maintenance and repair of aviation material including
aircraft engines, airframes, power trains, and other aircraft systems and
components. Officers with this skill may perform a variety of duties
including maintenance test pilot, section leader, maintenance platoon
leader, and staff officer.

b. Qualifications. Individuals must have successfully completed the
Aviation Maintenance Manager/Maintenance Test Pilot Course.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: G7

Title: Aviation Related

Proponent: USAAVNC

a. Description of positions.  Identifies positions requiring personnel
who possess an aeronautical designation. The performance of aerial
flight to maintain basic flying skills is not an essential part of the
incumbent’s duties.

b. Qualifications. Not applicable. For use with positions only.
c. Restrictions. For use with Branch 15 (Aviation) only.

Code: G8

Title: Aviation Safety Officer

Proponent: USAAVNC

a. Description of positions.  Identifies positions requiring a pilot
qualified as an Aviation Safety Officer to plan and develop aviation safety
activities.

b. Quialifications.

(1) Individual must possess an aeronautical designation and have
successfully completed the United States Army Safety Center’'s (ASC)
resident course, or

(2) Possess an aeronautical designation and have successfully
completed the USASC ASO correspondence course to include a two
week resident phase at USASC, or

(3) Possess an aeronautical designation and have successfully
completed a combination of the U.S. Army Safety Center (USASC)
Accident Prevention and Naval Postgraduate School (NPGS) Aviation
Safety Officer Course.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: G9

Title: Air Traffic Services

Proponent: USAAVNC

a. Description of positions.  Identifies positions requiring an aviation
commissioned officer to command or serve in leadership positions in
ATS elements in support of the Army Airspace Command and Control
(A2C2) System from echelons above Corps through maneuver brigades.
Plans, coordinates, and directs the employment of ATS elements in
support of the battlefield A2C2 System. Serves in staff positions at
various levels, requiring knowledge and experience in the installation,
operation, and maintenance of both fixed-based and tactical terminal
and en route air trafficcontrol systems.

b. Qualifications. Individual must possess an aeronautical designation
and have successfully completed the officer ATS course.

c. Restrictions. For use with Branch 15 (Aviation) only.

Code: *K4

Title: Special Operations Aviation (SOA)

Proponent: USAAVNC

a. Description of positions.  Identifies positions requiring aviator
personnel qualified in SOA mission and specially modified aircraft.

b. Qualifications. Individuals must have been accepted by an Army
Special Operations Aviation (ARSOA) unit, completed ARSOA training,
and successfully completed 1 year of duty in an ARSOA assignment.
Individual must be recommended for the SI by an ARSOA commander in
the officer’s chain of command. The commander’'s recommendation for
award of si K4 will be forwarded to Commander, U.S. Army Special
Operations Command (USASOC), Deputy Chief of Staff for Special
Operations Aviation (DCSSOA), ATTN: AOAO-PER, Ft Bragg, NC
28307-5200 for approval/disapproval. Approved requests will be
forwarded to Commander, PERSCOM, ATTN: TAPC-OPZ-SM, 200
Stovall Street, Alexandria, VA 22332-0406 for the award of S| K4. SI K4
may be revoked if the local commander determines the officer to be
unqualified for ARSOA operations because of indefinite suspension of
flying status (AR 600-105) or failure to maintain the appropriate security
clearances. Documents supporting the withdrawal of SI K4 will be
forwarded to USASOC DCSSOA for final determination.

c. Restrictions. Females are restricted from being awarded this SI. For
use with Branch 15 (Aviation) positions graded CPT through COL only.

Code: *K5

Title: MH-60K Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring a pilot
qualified in the MH-60K aircraft.

b. Qualifications. Individuals must successfully complete qualification
and certification training in the MH-60K aircraft, be accepted by an Army
Special Operations Aviation (ARSOA) unit, completed ARSOA training,
and successfully completed 1 year of duty in an ARSOA assignment.
Individual must be recommended for the S| by an ARSOA commander in
the officer’s chain of command. The commander’s recommendation for
award of si K5 will be forwarded to Commander, U.S. Army Special
Operations Command (USASOC), Deputy Chief of Staff for Special
Operations Aviation (DCSSOA), ATTN: AOAO-PER, Ft Bragg, NC
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28307-5200 for approval/disapproval. Approved requests will be
forwarded to Commander, PERSCOM, ATTN: TAPC-OPZ-SM, 200
Stovall Street, Alexandria, VA 22332-0406 for the award of SI K5. SI K5
may be revoked if the local commander determines the officer to be
unqualified for ARSOA operations because of indefinite suspension of
flying status (AR 600-105) or failure to maintain the appropriate security
clearances. Documents supporting the withdrawal of SI K5 will be
forwarded to USASOC DCSSOA for final determination.

c. Restrictions. Females are restricted from being awarded this SI. For
use with Branch 15 (Aviation) only.

Code: *K6

Title: MH-47E Pilot

Proponent: USAAVNC

a. Description of positions. Identifies positions requiring a pilot
qualified in the MH-47E aircraft.

b. Qualifications. Individuals must successfully complete qualification
and certification training in the MH-74E aircraft, be accepted by an Army
Special Operations Aviation (ARSOA) unit, completed ARSOA training,
and successfully completed 1 year of duty in an ARSOA assignment.
Individual must be recommended for the S| by an ARSOA commander in
the officer’s chain of command. The commander’'s recommendation for
award of si K6 will be forwarded to Commander, U.S. Army Special
Operations Command (USASOC), Deputy Chief of Staff for Special
Operations Aviation (DCSSOA), ATTN: AOAO-PER, Ft Bragg, NC
28307-5200 for approval/disapproval. Approved requests will be
forwarded to Commander, PERSCOM, ATTN: TAPC-OPZ-SM, 200
Stovall Street, Alexandria, VA 22332-0406 for the award of SI K6. SI K6
may be revoked if the local commander determines the officer to be
unqualified for ARSOA operations because of indefinite suspension of
flying status (AR 600-105) or failure to maintain the appropriate security
clearances. Documents supporting the withdrawal of SI K6 will be
forwarded to USASOC DCSSOA for final determination.

c. Restrictions. Females are restricted from being awarded this SI. For
use with Branch 15 (Aviation) only.

Code: M1

Title: Orthopedic Physician Assistant
Proponent: OTSG

a. Description of positions.
qualifications in orthopedics.
b. Qualifications. Requires 3 years experience as a physician assistant
and abachelors degree from an accredited college or university, with
additional training in an orthopedic residency designed specifically for
physician assistants.

c. Restrictions. For use with physician assistant AOC 65D only. The
Surgeon General will determine eligibility on a case-by-case basis.

Identifies positions which require special

Code: M2

Title: Emergency Medicine Physician Assistant

Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications in emergency medicine.

b. Qualifications. Requires three years experience as a physician
assistant and a bachelors degree from an accredited college or
university, with additional training in an emergency medicine residency
designed specifically for physician assistants.

c. Restrictions. For use with physician assistant AOC 65D only. The
Surgeon General will determine eligibility on a case-by-case basis.

Code: M3

Title: Aviation Medicine Physician Assistant

Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications in aviation medicine.

b. Qualifications. Requires 3 years experience as a physician assistant
and a Bachelors Degree from an accredited college or university, with
completion of the Aviation Medicine Basic Course at Fort Rucker, AL.

c. Restrictions. For use with physician assistant AOC 65D only. The
Surgeon General will determine eligibility on a case-by-case basis.

Code: M4

Title: Critical Care Medicine

Proponent: OTSG

a. Description of positions.  Identifies positions which require special
qualifications in managing, evaluating and integrating the care of
critically ill patients with complex iliness or injury, including multi-system
organ failure. Physicians will support aeromedical evacuation and in
theater resuscitation andstabilization, as well as participate in disaster
relief.

b. Qualifications. As a minimum, officers will be certified in AOC 60N
(Anesthesiologist, 61F (Internist), and 61J (General Surgeon) and have
successfully completed at least 1 year critical care medicine fellowship,
and/or be Board eligible or Board certified in Critical Care Medicine.

c. Restrictions. For use in TDA only with AOC 60N, 61F, and 61J. The
Surgeon General will determine eligibility on a case by case basis.

Code: M5

Title: Emergency Nursing

Proponent: OTSG

a. Description of positions. Identifies positions requiring special
qualifications in emergency nursing practice.

b. Qualifications. Army Nurse Corps officers who have completed one
of the following:

(1) Advanced Cardiac Life Support (ACLS), Trauma Nursing Care
Course or Combat Trauma Nurse Course, Pediatric Advanced Life
Support or Emergency Nursing Pediatric Course. Verification of Basic
Competencies (will be annotated on the Verification of Army Nurse
Corps Clinical Competencies - Emergency Nursing Skill Identifier DA
Form 7373-R (Test) (Verification of Army Nurse Corps Clinical
Competencies Emergency Nursing Skill Identifier) by the officer's
supervisor, in accordance with HQDA Ltr 40-97-1, Quality Assurance
Administration, and 1,500 hours of emergency nursing clinical practice
over the past 3 years.

(2) ACLS, certification in emergency nursing sponsored by the
Emergency Nurses Association, and verification of the Basic
Competencies (see b(1)).

(3) ACLS, verification of the Basic Competencies (see b(1)), and 2000
hours of emergency nursing clinical practice over the past 2 years.

(4) ACLS, verification of the Basic Competencies (see b(1)), completion
of a 2 week, minimum 80 hour, emergency nursing course, in
conjunction with an additional 320 hours in emergency nursing practice
over an 18 month period.

c. Restrictions. For use with Army Nurse Corps AOC 66H.

Chapter 5
Grade Standards for Officer Positions

5-1. General

The policy on grade standards for officer positions is in AR 611-1.

5-2. SG, TDA, and MTOE/TOE tables

The following tables provide the authorized abbreviations, standards
of grade (SG) for Table of Distribution and Allowances (TDA),

modified (MTOE)/TOE), battalion level and medical grades.
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Table 5-1
Authorized Abbreviations for Officer Positions

Position Abbreviation
Adjutant Adj

Adjutant General AG

Air Defense Artillery Officer ADA Off
Anesthesia Nursing Anesth Nurse
Assistant Chief Asst Ch
Assistant Chief of Staff Cofs

Assistant Chief of Staff, G-1 ACofS, G1
Assistant Chief of Staff, G-2 ACofS, G2
Assistant Chief of Staff, G-3 ACofS, G-3
Assistant Chief of Staff, G-4 ACofS, G-4
Assistant Chief of Staff, G-5 ACofS, G-5
Assistant Chief of Staff, Civil Affairs ACofS, CA
Assistant Chief of Staff, Communications Electronics, C-E ACofS, G6
Assistant Chief of Staff, Comptroller ACofS, Compt
Assistant Chief of Staff, Maintenance ACofS, Maint
Assistant Chief of Staff, Materiel ACofS, Mat
Assistant Chief of Staff, Movements ACofS, Mov
Assistant Chief of Staff, Personnel ACofS,Per
Assistant Chief of Staff, Personnel and Administration ACofS, P&A
Assistant Chief of Staff, Plans and Operations ACofS, P&O
Assistant Chief of Staff, Security ACofS, Scty
Assistant Chief of Staff, Security, Plans, and Operations ACofS, P&O
Assistant Chief of Staff, Services ACofS, Svc
Assistant Chief of Staff, Supply ACofS, Sup
Assistant Chief of Staff, Transportation ACofS, Trans
Assistant Commander Asst Cdr
Assistant Consultant Asst Cons
Assistant G2-G3-G4, Chemical Asst G2-G3-G4, Chem
Assistant G4, Transportation Asst G4, Trans
Aviation Officer Avn Off
Automation Management Officer AMO
Battlefield Intelligence Coordination Center BICC
Chemical Officer Chem Off
Chief, Aviation Division C, Avn Div
Chief, Finance and Accounting Division C, Fin & Acct
Chief, Food Service C, Food Svc
Chief/Head Nurse C/H Nurse
Chief of Dental Service C, Den Svc
Chief of Medical Service C, Med Svc
Chief Nursing Consultant C, Nurse Consul
Chief Nursing Education and Training C, Nur Ed & Tng
Chief Nursing Research C, Nur Research
Chief Nursing Science C, Nur Sci
Chief Operating Room Nurse C, Op Rm Nur
Chief Social Work Services C, Soc Wk Svc
Chief, Pharmacy Services and Pharmacy Advisor C,Ph Svc & Ph
Chief, Occupational Therapy C, 0T

Chief of Staff Cofs

Chief of Surgical Service C, Sug Svc
Chief, Services Division C, Svc Div
Chief, Supply Division C, Sup Div
Civil Affairs Staff Officer CA Staff Off
Commander Cdr
Commanding General CG
Commander, Dental Activity Cdr DENTAC
Communications-Electronics Officer C-E Off
Community Health Cmty Health
Comptroller Compt
Counter Intelligence Officer ClI Officer
Dental Surgeon Dent Surg
Department or Division Nursing Dept/Div Nur
Department Division or Clinical Nursing Element Dept, Div/Clin Nur EIm
Deputy Chief of Staff DCofS

Deputy Chief of Staff, Communications-Electronics DCS C-E
Deputy Chief of Staff, Comptroller DCS Compt
Deputy Chief of Staff, Intelligence DCS INT
Deputy Chief of Staff, Logistics DCS LOG
Deputy Chief of Staff, Operations and Training DCSOP & Tng
Deputy Chief of Staff, Personnel DCSPER
Deputy Chief of Staff, Resources Management DCSRM
Deputy Commander DCDR

Deputy Installation Commander Dep Inst Cdr
Director of Automation D, Auto
Director of Civil Affairs DCA
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Authorized Abbreviations for Officer Positions—Continued

Position Abbreviation
Director of Communications-Electronics DC-E
Director of Facilities Engineering DFAE
Director of Industrial Operations DIO
Director of Intelligence DI

Director of Maintenance D Maint
Director of Management Information Systems DMIS

Director of Medical Activities and Surgeon

Director of Personnel and Community Activities

Director of Plans and Operations

Director of Plans and Training

Director of Resource Management
Director of Security

Director of Security, Plans and Operations
Director of Services

Director of Services, Supply and Maintenance

Director of Supply

Emergency Nursing

Engineer

Equal Employment Opportunity Officer
Executive Officer

Field Artillery Officer

Finance and Accounting Officer
Finance Officer

Food Service Advisor/Consultant
Headquarters Commandant

Hospital IG

Hospital SJA

Human Intelligence Officer
Information Officer

Inspector General

Intelligence Officer

Judge Advocate

Maintenance Officer

Management Information Systems Officer
Medical Consultant

Nurse Consultant

Occupational Therapy Advisor/Consultant
Operations Training Officer

Personnel Staff Officer (G1) (S1)
Petroleum Officer

Provost Marshal

Public Affairs Officer

Reserve Components Support Element
Secretary of the General Staff

Signal Officer

Special Security Officer

Staff Judge Advocate

Supply Officer

Surgeon

Surgical Consultant

Tactical Surveillance Officer
Transportation Officer

Troop Commander

Unit Commander

D MEDDAC Surg
DPCA

DPO

DPT

DRM
DSEC
DSECPO

D Svc
DSSM

D Sup
Emer Nurs
Eng

EEOO

X0

FA Off
Fin/Acct Off
Fin Off
Food Svc A-C
HQ Comdt
Hosp IG
Hosp SJA
Humit Off

Maint Off
MISO

Med Consul
Nur Consul
OT A/IC

OP Tng Off
PERSO
Petrl Off
PM

PAO

RCSE

SGS

Sig Off
SSO

SJA

Sup Off
Surg

Surg Consul
TSO

Trans Off
Trp Cdr
Unit Cdr
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Table 5-2
Standards of grade TDA

Position GENERAL OFFICER COMMAND COLONEL COMMAND
MG FOA/ BG/1ST BDE USATC USAGE USAG USAG
CG/CDR GEN LTG MACOM/ MG BG USAR 5,000/USAR 20,000 8-20,000 8,000
USAR EX EX DIV EX DIV
DIV
DCDR LTG MG BGY BG COL COL LTC
Cofs MG BG COL COL
DCofS/ACofS COL LTC LTC
X0 COL LTC LTC LTC LTC MAJ
SGS LTC LTC MAJ MAJ
G1/S1/DCSPER/DPCA MG COL COL LTC LTC LTC MAJI LTC LTC MAJ
G2/S2/DCSINT/DSEC BG COL LTC LTC LTC MAJ
G3/S3/DCSOPS/DPTM MG COL COL LTC LTCf LTC LTC LTC MAJ
ACofS/Svc/Dir Svc LTC LTC®
ACofS, Sup/Dir Sup LTC LTC®
ACofS, Maint LTC LTC®
G4/S4/DCSLOG/DIO/DOL MG COL COL LTC LTC LTC MAJ LTC LTC MAJ
G5/S5/ACofS,CA BG COL COL LTC LTC MAJ MAJ MAJ MAJ
DOIM COL COL COL MAJ MAJ LTC MAJ CPT
Compt/DCSRM/DRM BG COL COL COL LTC LTC LTC MAJ
AG/Adj COL COL LTC LTC LTC MAJ MAJ MAJ CPT
Ch Av/Avn Off CcOoL CcoL CPT MAJ MAJ CPT
Chaplain COL COL COL LTC LTC LTC MAJ COL COoL LTC
DEH CcOoL CcoL LTCi LTC® LTC MAJ
F&AO COL coLa LTC LTCP LTC LTC MAJ MAJ
Hg Comdt LTC MAJ MAJ MAJ CPT CPT LTC MAJ CPT
PA Off COL LTC MAJd MAJ CPT MAJ MAJ MAJ
IG COL COL LTC LTC LTC MAJ LTC LTC MAJ
PSYOP Off COL LTC LTC LTC MAJ MAJ MAJ MAJ MAJ
PM CcOoL CcoL LTC LTC MAJ LTC LTC MAJ
SJA COL COL COL LTC COL LTC LTC
DMA/Surgeon coL coL LTCh
Chemical Off COL COL LTC MAJ CPT
Aide-de-Camp LTC MAJ CPT CPT LT LT
Staff Officer Rmk5 Rmk5 Rmk5 Rmk5 Rmk5 Rmk5 Rmk5 Rmk5 Rmk5 Rmk5
Remarks:

1. The positions included in the generic tables are not inclusive of all units. They are used as guidelines for positions that exist within a unit.
2. Examples of General Officer Commands:
a. GEN-MACOM responsible directly to CSA, i.e., TRADOC, FORSCOM, etc.
b. LTG-CONUS Army, Integrating Center.
c. MG-MACOM or Field Activity responsible to a member of HQDA, i.e., PERSCOM, MTMC, MDW, etc., USATC over 11,000 population required.

<99

d. BG-USATC 5,000-11,000 population required.
3. Grades are based on the criteria established in chapter 5 of this regulation.
4. Population figures are total civilian and military requirements unless otherwise stated.
5. Not more than 50% of staff positions not shown (non-supervisory action officers) will be graded at least one grade lower than their immediate supervisor (military or civilian). All other positions will
be graded two or more grades lower than their immediate supervisor, unless that would require grading as lieutenant. Requests for exemption to the 50% rule must be submitted in writing to Com-
mander, U.S. Army Force Integration Support Agency (USAFISA), ATTN: MOFI-DOC, Fort Belvior, VA 22060-5587 per AR 611-101, paragraph 5-4 for approval/disapproval by the Director of Man-
power, DA, ODCSPER.
6. DEH grade higher than MAJ must be concurred with by the OCE.
7. Reserve Support Commands (RSC) and Army Reserve Commands (ARCOM) commanded by Major General will have Inspector General position authorized Colonel (O6).
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Table 5-2
Standards of grade TDA —Continued
Position GENERAL OFFICER COMMAND COLONEL COMMAND
MG FOA/ BG/1ST BDE | USATC USAGE USAG USAG
CG/CDR GEN LTG MACOM/ MG BG USAR 5,000/USAR 20,000 8-20,000 8,000
USAR EX EX DIV EX DIV
DIV

8. The grade of a position will not be structured to authorize the supervision of an equal grade. Positions will not exceed the grade established by the standard. A lower position grading or structural
supervisory change is required when in conflict with the "equal grade prohibition”.
9. Cdr, 1st Bde of USAR Exercise Division for Battle Command and Staff Training (BCST) position dual hatted. Also serves as Deputy Division Commander.Notes:
a. USARJ position one grade lower.
b. MDW position one grade higher.
c. Positions supporting populations of more than 24,000 or building square footages greater than 20,000,000 will be one grade higher.
d. USAREC position one grade higher.
e. These positions will be graded one grade higher in the Army’s Commodity Commands.
f. S2/3 position in 1st Brigade (BCST) Hq for USAR Division Exercise one grade higher.
g. Assistant Deputy Commander position for USAR Division Exercise graded COL.
h. Surgeon position for USAR Division Exercise graded LTC.
i. Division Engineer position for USAR Division Exercise graded LTC.
j. XO position for Field Exercise Brigade of USAR Division Exercise graded LTC.
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Table 5-3

Standards of grade for TOE/MTOE

GENERAL OFFICER FIELD GRADE
CGJ/CDR GEN LTG MG BG COL
Position TOE MTOE# TOE MTOE* TOE MTOE# TOE MTOE* TOE MTOE#
DCDR MG MG BG CoL LTC
CofS MG MG coLamr coLa" LTCP LTC
DCofS/ACofS CcoL CoL CoL LTC? MAJS
X0 LTC® LTCw LTCsk LTCsk
SGS CcoL LTC MAJ MAJ
G1/S1/DCSPER BG CoL coLer LTC?2e MAJPC MAJY MAJT CPT
G2/S2/DCSINT/DSEC BG CoL coLd LTC MAJC MAJY MAJZ
G3/S3/DCSOPS/DPT BG CoL coLrd LTC LTCY LTCY
ACofS, Svc/Dir Sve CcoL LTC coL9r LTca LTC MAJP LTC MAJP
ACofS, Sup/Dir Sup CcoL LTC COLop LTC MAJP MAJP
ACofS, CcoL LTC coLp LTCam MAJP MAJP
Maint BG CoL coLd LTC MAJ MAJY MAJ
G4/S4/DCSLOG
ACofS, Scty PO COLP CoL LTC LTC
ACofS, Trans LTC coLP LTC! LTC MAJP
G5/S5/ACofS, CA CcoL coLdp LTC LTC MAJ MAJ
DCS C-E/DC-E CcoL LTCikr LTC MAJ MAJ
Compt/DCSRM/DRM COLk LTC LTC MAJ MAJaa
AG/Adj coL LTCI MAJ MAJ
LTC
BG
BG
CoL
ADA Off BG’ coL’ LTC' CPTr
Avn Off CcoL LTC COLr LTC’ coL’ MAJr MAJ CPT
G3 Air CcoL
Chaplain CcoL COoL coLd LTC MAJ
DFAE/Eng BG' BG LTCKr MAJ
DMIS/MISO COoL LTC
FA Off BG BG' coL' LTCr
Finance Off BGr COLr LTCr LTCr
HQ Comdt CcoL CPT LTC CPT MAJ CPT MAJ CPT
PAO CcoL LTC MAJaei CPT LT CPT
IG CcoL CcoL LTCael MAJP MAJ
PM COLq coL’ LTC MAJP MAJ
PSYOP Off CcoL LTC MAJ MAJ MAJ MAJ
JAISIA CcoL COoL LTCa LTC MAJfu MAJY
Surgeon/DMA CcoL COoL coLdr MAJ MAJ" MAJY
Staff Officer h h h h
Aide-de-Camp LTC MAJ CPT LT
Chemcial Off CcoL CoL LTC MAJ CPT!
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Table 5-3
Standards of grade for TOE/MTOE—Continued
GENERAL OFFICER FIELD GRADE

CG/CDR GEN LTG MG BG coL
Position TOE MTOE* TOE MTOE* TOE MTOE* TOE MTOE* TOE MTOE*
Remarks:
1. The positions included in the generic tables are not inclusive of all units. They are used as guidelines for positions that exist within a unit.
2. Examples of General Officer/Colonel Commands:

a. GEN--Army

b. LTG--Corps

¢. MG--COSCOM, PERSCOM, TAACOM, TRANSCOM, Division

d. BG--Support Brigade, Separate Brigade, Legal Services Command.

e. COL--DISCOM, TA Support Group, Divisional Brigade, Regiment, Division Artillery, Group/FA Brigade.
3. Grades are based on the criteria established in chapter 5 of this regulation.
4. MACOMs will document dual-line for MTOE position downgrades.
Example:
Position Paragraph Line Grade Requirement Authorized
CurrentNew 101 01 06 1 0

101 01A 05 0 1

Notes:

A TAACOM positions one grade higher.

B Support Brigade or Legal Services Command positions one grade higher.
C Corp Artillery positions one grade higher.

D Division positions one grade lower.

E PERSCOM positions one grade higher.

F TA Support Group position one grade higher.

G PERSCOM position two grades lower.

H Staff officers not shown will be graded one grade lower than the immediate supervisor. In organizations commanded by MG and higher, not more than fifty percent of commissioned officer positions not shown will be one grade

lower than the immediate supervisor.

' TRANSCOM positions one grade higher.

J COSCOM positions one grade lower.

K TRANSCOM positions one grade lower.

L Divisional Brigade positions one grade lower (Brigade S1 will be graded CPT).

M COSCOM positions one grade higher.

N DISCOM positions one grade higher.

O PERSCOM positions one grade lower.

P When authorized in writing by HQDA.

Q Higher grade when authorized in writing by HQDA.

R Dual function position, l.e. Corp FA officer/Corp Artillery Commander.

S |f DCDR authorized, this position will be graded as MAJ, except in Theater Defense Brigade and Special Operations A.viation (SOA) Regiment.
T SF Abn Group or in Chemical staff position of ACR authorized one grade higher.

U One grade higher when commander may convene a General Courts-Martial.

V' One grade higher in Civil Affairs Brigade.

W Not authorized in CofS position is authorized. ARFOR Staff positions one grade higher.
X Special Forces Group XO graded LTC and S3 graded MAJ.

Y Divisional brigade position one grade lower, except DIVARTY will be LTC.

Z Ranger Regiment authorized one grade higher (Assistant S2 will be CPT).

AA In Special Operations Aviation (SOA) Regiment.




Table 5-4
Battalion Level Grade Table

Position Battalion Company/Bty/Trp/Detachement
CDR LTC cpThed
X0 MAJf LTe

S1 cpTf

S2 cPTf

S3 MAJaf

S4 cPTf

S5 CPT

Chaplain CPT

Chemical LT

Signal Off CcPT

Maint Off CPT

Notes:

1 The positions included in the generic tables are not inclusive of all units. They are used as guidelines for positions that exist within a unit.
2 XO positions in CS and CSS companies can be authorized only under AR 570-2.

3 Grades are based on the criteria established in chapter 5 of this regulation.

A Graded CPT when materiel officer or comparable position is MAJ.

B Higher grade only with approval by HQDA in writing for specified AV, EN, FA, MI, MS, QM, OD, and SF units.

C Graded MAJ when requiring a Medical Corps or Dental Corps officer in command.

D Medical Air Ambulance Companies or Detachments will be graded MAJ.

E Graded CPT when commander is graded MAJ.

F One grade higher in Special Operations Assault Helicopter Battalion.

G Graded MAJ in Fwd Spt Co (SOSB) Abn.

DA PAM 611-21 « 31 March 1999

69



0L

666T YdIelN TE€ » T¢—TT9 NV VA

Table 5-5

Standards of grade for TOE/MTOE--Medical Command and Brigade Table

GENERAL OFFICER FIELD GRADE

CG/CDR MG

Medical Command

(TA)
Position TOE MTOE TOE MTOE TOE MTOE
DCDR BG
Cofs COL COL
XO LTC
SGS MAJ
G1/S1/DCSPER COL LTC MAJ
G2/S2/DCSINT/DSEC MAJ MAJ
G3/S3/DCSOPS/DCS SPO COL COL
G4/S4/DCSLOG/HIth Svc Mat Off COL LTC MAJ
G5/ACofS, CA LTC LTC
C-E Off/ICE Stf Off LTC MAJ
S2/S3 and/or Ops Off LTC
DCS IMO/IMO/Bio Med Info Off COL CPT
DCS Compt/DCSRM/DRM COL CPT
DCDR Clin Svc/Ch Clin Svc BG COL COL
DCofS Den Svc/ACofS, Dent COL COL
Ch Nurse COL COL COL
Ch Nutr/Diet/Diet Cons COL MAJ MAJ
Ch Vet Svc/Clin/Sec/Sr Vet Behv Sci Off COoL COoL MAJ
Prof Svc Cons/Clin Svc COLa COLb
ACofS, SPO LTC LTC
Med Reg/Pnt Admin Off LTC LTC MAJ
Aero Med Evac Off MAJ MAJ MAJ
IG COL MAJ
Chaplain COL LTC MAJ
PA Off LTC MAJ
SJA/CJIA LTC MAJ MAJ
Chem Off MAJ MAJ CPT
Pvnt Med Off COL LTC LTC
Envr Sci Off LTC LTC MAJ
Staff Officer c. c. c.
Aide-de-Camp CPT LT
Co/Det Hq Cdr CPT CPT CPT
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Table 5-5
Standards of grade for TOE/MTOE--Medical Command and Brigade Table—Continued

GENERAL OFFICER FIELD GRADE
CG/CDR MG
Medical Command
(TA)
Position TOE MTOE TOE MTOE TOE MTOE
Notes:
Remarks:

1. The positions included in the generic tables are not inclusive of all units. They are used as guidelines for positions that exist within a unit.
2. Examples of General Officer/Colonel Commands:
a. GEN--Army
b. LTG--Corps
¢. MG--MEDCOM (TA), COSCOM, PERSCOM, TAACOM, TRANSCOM, Division.
d. BG--MEDCOM (Corps), Support Brigade, Separate Brigade, Legal Services Command.
e. COL--Medical Brigade (Corps and EAC), DISCOM, TA Support Group, Divisional Brigade, Regiment, Division Artillery, Group/FA Brigade.
3. Grades are based on the criteria established in Chapter 5 of this regulation.
4. MACOMs will document dual-line for MTOE position downgrades and/or upgrades when approved by HQDA (ASA (M&RA), GOMO and ODCSPER).

Example:

Position Paragraph Line Grade Requirement Authorized
Current 101 01 06 1 0

New 101 01A 05 0 1

Notes:

A MEDCOM (TA)--Clinical Services consultant positions graded COL, Optometry Officer graded LTC.

B MEDCOM (Corps)--Clinical Services consultant positions graded COL (except Medical Surgical Nurse, Nuclear Medical Science, Entomologist, Environmental Science, Social Science, Social Worker, Psychiatrist and Psycholo-
gist will be graded LTC).

C staff officers not shown will be graded one grade lower than the immediate supervisor. In medical organizations commanded by MG and BG, not more than fifty percent of commissioned officer positions not shown will be one
grade lower than the immediate supervisor.




Table 5-10
Standards of grade TDA

Line Duty position

Code

Number of positions*

Grade

1 2 3 45 6 7 8 9 10 Explanatory notes

Reserve Components USAR/ARNG Battle Projection/Simulation Exercise Group of Battle Command Staff Training (BCST) Brigade

1 Simulation coach CPT 1122 3 3 4 4 5 Simulation Team, Battle Projection Group (BPG), Battle Com-
- ) mand Staff Training (BCST) Brigade, USAR.

2 Sr simulations coach MAJ 1122334455

3 OPFOR controller CPT 1122 2 3 3 4 4 OPFOR Tm, Simulation Exercise Group (SEG) BCST Bde,
USAR.

4 Sr OPFOR controller MAJ 1122344556

5 Scenario dev off CPT 11223 Scenario Dev Br BPG, Div EX BCST Bde, USAR.

6  Sr scenario dev off MAJ 112233

7 asst staff o/c CPT 112223344 1. CA CS, CSS Spt Brand Coll Mgt Br, SEG, Div EX BCST
Bde, USAR.

8 ___ staffolc MAJ 1122333445 3 observerlcontroller (o/c) positions will be AOC specific and

9 bn olc LTC 1 1 1 1 1 reflectthe branch, action, or each title followed by the suffix o/c.

10 Detachment commander CPT Hqg Det, BPG and/or SEG, Div EX BCST Bde, USAR.

11 Operations officer MAJ Sim Br, BPG, Div EX BCST Bde, USAR.

12 Simulations tm ch LTC Sim Tm,BPG, Div EX BCST Bde, USAR.

13 OPFOR team chief LTC OPFOR Tm, BPG, Div EX BCST Bde, USAR.

14 Deputy director LTC Sim Br, BPG, Div EX BCST Bde, USAR.

15 Executive officer LTC Hg, BPG and/or SEG, Div EX BCST Bde, USAR.

16 Bde OPFOR ol/c COoL OPFOR Br, BPG, Div EX BCST Bde, USAR.

17 Bde olc CoL CA, CS, CSS Spt Br and Coll Mgt Br, SEG, Div EXBCST BDE,
USAR.

18 Simulation director CoL Sim Br, BPG, Div EX BCST BDE, USAR.

19 Commander COL Hg, BPG and/or SEG, Div EX BCST Bde, USAR.

Field Exercise Lane Team

20 Lanes team chief MAJ 1. Principal supervisor for Field Exercise Lane Team Training of
USAR EX Div.
2. Field Exercise Tm Ch will be AOC specific to reflect the Br,
action, or training function.

21 Platoon leader o/c CPT 1. Principal observer and controller (o/c) in Plt of a lane team,
USAR EX Div.
2. Platoon leader o/c will be AOC specific to reflect the Br, ac-
tion, or training function.
3. Subsequent PIt Ldr o/c positions will also be graded CPT.

Notes:

* Blank spaces in this column indicate not applicable.

Table 5-65A-1

Standards of grade TOE/MTOE

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes

1 OCC THERAPIST 65A LT 111122 2 3 3 3 Single positions will be graded CPT. The title Chief or Assistant
Chief, of specific section, will be used as appropriate.
Note. This standard will be applied cumulatively to all positions in
Occupational Therapy Section.

2 OCC THERAPIST 65A CPT 11112333414

3 OCC THERAPIST 65A MAJ 1111112

4 OCC THERAPIST 65A LTC 1111111

5 OCC THERAPIST 65A CPT 1112 1. General Hospital. This standard will be applied cumulatively
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to all positions in Occupational Therapy Section.
2. Medical Detachment, Combat Stress Control.
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Table 5-65A-1
Standards of grade TOE/MTOE—Continued

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
6 OCC THERAPIST 65A MAJ 111
7 OCC THERAPIST 65A LTC 11
8 AMSC OFFICER/ OocCcC 65A MAJ Brigade.
THER
STF OFF
9 OCC THERAPIST 65A MAJ Medical Company, Combat Stress Control. Subsequent posi-
tions will be graded CPT.
10 OCC THER CONSULT- 65A CoL 7th Medical Command.

ANT

Notes:
1 Blank spaces in column indicate not applicable.

Table 5-65A-2
Standards of grade TDA

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
1 OCC THERAPIST 65A LT 11112 2 2 3 3 3 Single positions will be graded CPT. The title Chief or Assistant
Chief, of specific section, will be used as appropriate.
2 OCC THERAPIST 65A CPT 1111233 3 4 Note: This standard will be applied cumulatively to all positions
3 OCC THERAPIST 65A MAJ 111111 2 2 inOccupational Therapy Section.
4 OCC THERAPIST 65A LTC 1111111
5 OCC THERAPIST 65A CPT 1112 1. Exceptional Family Member Program, Institute for Surgical
Research.
6 OCC THERAPIST 65A MAJ 111 2. This standard will be applied cumulatively to all positions in
7 OCC THERAPIST 65A LTC 1 1 Occupatlonal Therapy Section.
8 OCC THERAPIST 65A CPT Second position Occupational Therapy Section, LAMC and
USA MEDDAC Fort Bragg.
9 ASSISTANT AMSC 65A CPT PERSCOM (to be applied only when position documented as
CAO AOC 65A.
10 AMSC PERS COUNSE- 65A MAJ U.S. Health Professional Support Agency.
LOR
11 CH OCC THER SEC 65A MAJ USA MEDDAC Fts Hood, Knox, Leonard Wood, Polk, Riley and
Dix.
12 ASST CH OCC THER  65A MAJ MAMC.
SEC
13 PERS PROPONENT 65A MAJ Academy of Health Sciences (to be applied only when position
STF OFF documented as AOC 65A.
14 CH OCC THER SEC 65A LTC 1. BAMC, LAMC, MAMC, WBAMC, DDEAMC, FAMC.
2. USA MEDDAC Fts Bragg, Benning and Jackson.
3. 1,000 bed hospital (Reserve Component).
15 DIR OT INTERN GM 65A LTC WRAMC.
16 CHIEF OCC THER 65A LTC Academy of Health Sciences, U.S. Army.
BRANCH
17 ASST CH OCC THER  65A LTC TAMC.
SEC
18 AMSC CORPS CHIEF  65A COL OTSG (to be applied only when position documented as AOC
65A).
19 CH OCC THER SEC- 65A COL Army Medical Specialist Corps (positions currently in WRAMC).
TION
20 CH AMSC CAREER 65A COL PERSCOM (to be applied only when position documented as
ACT BR AOC 65A).
21 OCC THER STF OFF 65A CoL Health Services Command.
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Table 5-65A-2
Standards of grade TDA—Continued

Line Duty position Code

Number of positions*

Grade 1 2 3 45 6 7 8 9 10 Explanatory notes

22 CH OCC THER SEC- 65A
TION

CoL

TAMC and WRAMC.

Notes:

1 *Blank spaces in this column indicate not applicable.

Table 5-65B-1
Standards of grade TOE/MTOE

Number of positions*

Line Duty position Code

Grade 1

3 45 6 7 8 9 10 Explanatory notes

1 PHYSICAL THERAPIST 65B

LT 1

11222 3 4 1. Single positions will be graded CPT.
2. Title Chief or Assistant Chief, of specific section, will be used
as appropriate.
Note.Standard will be applied cumulatively to all positions in Physi-
cal Therapy Section.

2 PHYSICAL THERAPIST 65B CPT 11123333

3 PHYSICAL THERAPIST 65B MAJ 11111112

4 PHYSICAL THERAPIST 65B LTC 1111111

5 AMSC OFF PT STAFF 65B MAJ Brigade/Division/Corps Staff.
OFF

6 CHIEF PT SECTION 65B LTC General Hospital.

7 PT CONSULTANT 65B COoL 7th Medical Command.

Notes:

1 +Blank spaces in column indicate not applicable

Table 5-65B-2
Standards of grade TDA

Number of positions*

Line Duty position Code

Grade 1

3 4 5 6 7 8 9 10 Explanatory notes

1 PHYSICAL THERAPIST 65B

LT 1

112 2 2 3 4 4 1. Single positions will be graded CPT.
2. When two positions exist in USA MEDDAC, they will be
graded MAJ and CPT.
3. The title Chief or Assistant Chief, of specific section, will be
used as appropriate.
Note. This standard will be applied cumulatively to all positions in
Physical Therapy Section.

2 PHYSICAL THERAPIST 65B CPT 11123333

3 PHYSICAL THERAPIST 65B MAJ 11111112

4 PHYSICAL THERAPIST 65B LTC 1111111

5 PHYSICAL THERAPIST 65B LT 1 Schofield Barracks, Institute for Surgical Research. This stand-
ard will be applied cumulatively to all positions in Physical Ther-
apy Section.

6 PHYSICAL THERAPIST 65B CPT 1 1

7 PHYSICAL THERAPIST 65B MAJ 1

8 PHYSICAL THERAPIST 65B CPT 1 223 Exceptional Family Member Program. This standard will be ap-
plied cumulatively to all positions in Physical Therapy Section.

9 PHYSICAL THERAPIST 65B MAJ 111

10 PHYSICAL THERAPIST 65B LTC 11
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Table 5-65B-2

Standards of grade TDA—Continued

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
11 PHYSICAL THERAPIST 65B CPT 1111112 2 2 AHS (title PT Instructor will be used when appropriate), U.S.
Army, Clinical Investigation Service, Pentagon Health Clinic,
121st Evac Hospital and Reconditioning Bn. This standard will
be applied cumulatively to all positions in Physical Therapy
Section.
12 PHYSICAL THERAPIST 65B MAJ 11223344586
13 PHYSICAL THERAPIST 65B LTC 1122222
14 ASST AMSC CAR ACT 65B CPT PERSCOM (to be applied only when position documented as
OFF AOC 65B).
15 ASST CH PT SECTION 65B MAJ WBAMC and USA MEDDAC Fort Riley.
16 ASST TO CHIEF 65B MAJ Army Medical Specialist Corps, OTSG.
17 PERS PROPONENT 65B MAJ Academy of Health Sciences, U.S. Army (to be applied only
STF OFF when position documented as AOC 65B).
18 AMSC PERS COUNSE- 65B MAJ U.S. Health Professional Support Agency.
LOR
19 CHIEF PT SECTION 65B LTC USA MEDDAC Fort Belvoir, McClellan, Ord, Riley and West
Point.
20 ASST CH PT SEC 65B LTC BAMC, DDEAMC and WRAMC.
21 EDUC COORD PT SEC- 65B LTC BAMC and WRAMC.
TION
22 DIR PT SEC PROGRAM 65B LTC Academy of Health Sciences.
23 AMSC CORPS CHIEF  65B COL OTSG (to be applied only when position documented as AOC
65B).
24 CHIEF PT SECTION 65B COL Army Medical Specialist Corps (positions currently in WRAMC).
25 CH AMSC CAREER 65B CoL PERSCOM (to be applied only when position documented as
ACT BR AOC 65B).
26 CHIEF PT SECTION 65B CoL BAMC, DDEAMC, FAMC, MAMC, TAMC, WRAMC.
27 PT STAFF OFFICER 65B COL Health Services Command.
28 CHIEF PT BRANCH 65B COL Academy of Health Sciences.
Notes:
1 *Blank spaces in column indicate not applicable.
Table 5-65C-1
Standards of grade TOE/MTOE
Number of positions*
Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
1 DIETITIAN 65C LT 111122 2 3 3 3 1. Single positions will be graded CPT.
2. Title Chief or Assistant Chief, of specific section, will be used
as appropriate.
3. Standard will be applied cumulatively to all positions in Nutri-
tion Care Division/Directorate.
2 DIETITIAN 65C CPT 111123345
3 DIETITIAN 65C MAJ 11111111
4 DIETITIAN 65C LTC 1111111
5 DIETITIAN 65C CPT 112 1. 300 Bed Station Hospital.
2. Standard will be applied cumulatively to all positions in Nutri-
tion Care Division/Directorate.
6 DIETITIAN 65C MAJ 11
7 CHIEF DIETITIAN 65C MAJ CSH, Field Hospital, and Station Hospital.

DA PAM 611-21 « 31 March 1999 75



Table 5-65C-1
Standards of grade TOE/MTOE—Continued

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
8 AMSC STAFF OFFICER DIE- 65C MAJ Brigade/Division/Corps Staff.
TETIC
STAFF
OFFICER
9 DIETETIC CONSULT- 65C LTC HHC Med Command and 18th Med Command.
ANT
10 DIETETIC CONSULT- 65C COL 7th Medical Command and HHD, Hospital Center.
ANT
Notes:

1 *Blank spaces in column indicate not applicable.

Table 5-65C-2
Standards of grade TDA

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
1 DIETITIAN 65C LT 1111222 3 3 3 1 Single positions will be graded CPT.
2. The title Chief or Assistant Chief, of specific section, will be
used as appropriate.
3. Standard will be applied cumulatively to all positions in Nutri-
tion Care Division/Directorate.
2 DIETITIAN 65C CPT 111123345
3 DIETITIAN 65C MAJ 11111111
4 DIETITIAN 65C LTC 1111111
5 DIETITIAN 65C CPT 112 1. USARIEM (title Research Dietitian will be used when appro-
priate), AHS, U.S. Army HCSSA (title Nutrition Care Automa-
tion Officer will be used when appropriate), Exceptional Family
Member Program, Clinical Investigation Service (WRAMC).
2. Standard will be applied cumulatively to all positions in Nutri-
tion Care Division/Directorate.
6 DIETITIAN 65C MAJ 11
7 ASST AMSC CAR ACT 65C CPT PERSCOM (to be applied only when position documented as
OFF AOC 65C).
8 CH NUTRIT CARE DIV  65C MAJ USA MEDDAC Panama, Forts Belvoir, Ord and Polk.
9 NUTRITION STAFF 65C MAJ U.S. Health Professional Support Agency.
OFF
10 CH PRODUCT AND 65C MAJ USA MEDDAC Forts Benning, Jackson, Knox, Sill and MAMC.
SER BR
11 AMSC PERS COUNSE- 65C MAJ U.S. Health Professional Support Agency.
LOR
12 CHIEF DIETITIAN 65C MAJ Kyle Metabolic Unit and U.S. Army Military Academy.
13 PERS PROP STAFF 65C MAJ Academy of Health Sciences (to be applied only when position
OFF documented as AOC 65C).
14 CHIEF DIETITIAN 65C LTC Institute of Surgical Research, Burn Study Br.
15 CH CLIN INVEST SVC 65C LTC WRAMC.
16 DIETETIC CONSULT-  65C LTC AAFES.
ANT
17 DIR DIET INTERN 65C LTC BAMC and WRAMC.
PROG
18 CH AMSC PROG MGT 65C LTC U.S. Health Professional Support Agency.

BR
CH DC PROG MGT BR
CH vVC PROG MGT BR
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Table 5-65C-2

Standards of grade TDA—Continued

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
19 CHIEF NUTRITION 65C LTC Academy of Health Sciences, U.S. Army.
CARE BR
20 NUTRITION STAFF 65C LTC Defense Management Support Systems Center, OSD.
OFF
21 CH NUTRITION CARE 65C LTC USA MEDDAC Forts Benning, Jackson, Knox, and Sill.
DIV
22 CH CLIN DIETETIC BR 65C LTC BAMC and WRAMC.
23 AMSC CORPS CHIEF  65C COL OTSG (to be applied only when position documented as AOC
65C).
24 CH DIETITIAN SEC- 65C COL Army Medical Specialist Corps, OTSG.
TION
25 CH AMSC CAREER 65C COL PERSCOM (to be applied only when position documented as
ACT BR AOC 65C).
26 DIR NUTRITION CARE 65C COL BAMC, DDEAMC, FAMC, TAMC, WBAMC and WRAMC.
27 DIETETIC STAFF OFF 65C COL Health Services Command.

Notes:
1 *Blank spaces in column indicate not applicable.

Table 5-65D-1
Standards of grade TOE/MTOE

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes
1 PHYSICIAN ASSIST- 65D LT 11222 FA, ADA, Light Inf, Air Assault Engineer Bn.
ANT
2 PHYSICIAN ASSIST- 65D CPT 1112
ANT
3 PHYSICIAN ASSIST- 65D MAJ 11
ANT
4  PHYSICIAN ASSIST- 65D LT 1222 FSB, CSB, Heavy Infantry, Airborne Infantry Bn, Armor, Special
ANT Forces, Ranger Armored Cavalry Squadron, Pershing Bn, Med
Bn-Light Inf & Air Assault, Airborne Scouts, MI/MP Bn Treat-
ment Sg, Med Hold Co.
5 PHYSICIAN ASSIST- 65D CPT 11122
ANT
6 PHYSICIAN ASSIST- 65D MAJ 1
ANT
7 PHYSICIAN ASSIST- 65D LT 112 1. General Medical Dispensary/Med Det Railambulance.
ANT 2. Convalescent Center.
3. Separate Medical Brigade.
4. In Division Surgeons Office.
5. Civil Action Team.
8 PHYSICIAN ASSIST- 65D CPT 1122
ANT
9 PHYSICIAN ASSIST- 65D MAJ 11111
ANT
10 PHYSICIAN ASSIST- 65D LT 122 1. Main Support Battalion.
ANT 2. Aviation Battalion.
11 PHYSICIAN ASSIST- 65D CPT 11112
ANT
12 PHYSICIAN ASSIST- 65D MAJ 1111

ANT
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Table 5-65D-1
Standards of grade TOE/MTOE—Continued

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes

13 SR PHYSICIAN AS- 65D MAJ FSB, CSB, Med Bn.
SISTANT

Notes:

1 *Blank spaces in column indicate not applicable.

Table 5-65D-2
Standards of grade TDA

Number of positions*

Line Duty position Code Grade 1 2 3 45 6 7 8 9 10 Explanatory notes

1 PHYSICIAN ASSIST- 65D LT 1222 TMC with physician supervision.
ANT

2 PHYSICIAN ASSIST- 65D CPT 11122
ANT

3 PHYSICIAN ASSIST- 65D MAJ 1
ANT

4  PHYSICIAN ASSIST- 65D LT 112 1. TMC with no physician.
ANT 2. Specialty clinic.

3. Outpatient clinic.
4. Ambulatory care clinic.
5. MEDDAC with SI M1, M2, M3.

5 PHYSICIAN ASSIST- 65D CPT 1122
ANT
6 PHYSICIAN ASSIST- 65D MAJ 11111
ANT
7 PHYSICIAN ASSIST- 65D LT 122 Hg, State Area Headquarters(STARC).
ANT
8 PHYSICIAN ASSIST- 65D CPT 11112
ANT
9 PHYSICIAN ASSIST- 65D MAJ 1111
ANT
10 PHYSICIAN ASSIST- 65D MAJ 123 1. PA School.
ANT 2. Aviation Medicine Service, Fort Rucker.
11 PHYSICIAN ASSIST- 65D LTC 12222
ANT
12 PHYSICIAN ASSIST- 65D LTC 1. Hq, State Area Headquarters (STARC) as Sr PA.
ANT 2. U.S. Army Spt outside DoD.
3. Exercise Support Activity.
4. BAMC Education Center.
5. Medical Corps Branch, PERSCOM.
6. Corps Surgeons Office.
13 PHYSICIAN ASSIST- 65D COoL 1. PA School as Sr PA.
ANT 2. Consultant to MEDCOM/MACOM and Surgeon General.
Notes:

1 *Blank spaces in column indicate not applicable.

Chapter 6 publication is a complete compilation of authorized classification

Warrant Officer Military Occupational Specialty identifiers for warrant officer personnel and standards for grading

System warrant officer positions in authorization documents. No other clas-
sifications will be used for warrant officers in authorizations docu-

Section | ments or strength reporting requirements.

Overview

6-2. Changes to the warrant officer classification system
6—1. General Recommendations to the warrant officer classification system for

The following chapters in this part provide the procedural guidance additions, revisions or deletions should be submitted as provided in
for the classification of warrant officer personnel and positions. This AR 611-1.
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6-3. Specifications for AOC and MOS reports. A letter directing the award will be forwarded to the appro-
a. Branch/FA descriptionConsists of a two character numerical priate commander, indicating reasons for this action and citing this
code and the title. Includes a brief description of branch/FA occupa-paragraph as authority.
tional responsibilities.
b. AOC descriptionConsists of a three character numerical code 6-8. Designation of primary or additional MOS
and title. Includes a brief description of the AOC. The primary military occupational specialty (PMOS) will be desig-
c. MOS related information, qualifications, and duti®his sec- nated by HQDA. If, for any reason, a PMOS has not been desig-
tion consists of MOS licensing/certification authority, MOS prereq- nated, the warrant officer will submit a request through channels to
uisite authority, MOS accession/nonaccession information, ghe appropriate HQDA career management authority for award and/
associated SQIs/ASIs. It also provides the qualifications and dutiesor designation of PMOS. The immediate commander will include
of the specific MOS by grade. comments regarding the individual's qualifications. Coordination
d. Standards of grade tableSG tables follow the MOS duty  Will be made by HQDA with the training proponent to determine
description for each MOS. There is a SG for each MOS for TOE final action. If, for any reason, a warrant officer does not have an
units (if applicable) and for TDA units (if applicable). The warrant awarded MOS, the individual will be classified in reporting code
officer grade listed in the SG table consists of four codes: W2 001A0
equals WO1 and CW2; W3 equals CW3; W4 equals CW4; and W5
equals CW5. The long and short titles shown in table 6-1 are theSection llI
only authorized MOS titles to be used when posting titles to records.Classification of Warrant Officers of the Army Reserve/
Authorized position titles are provided in tables 6-2 and 6-3.  ARNG not on Active Duty

Section |l 6-9. Procedures for classification

Classification of Warrant Officers Active Army a. Army ReservéWhen designating MOS, the qualification re-
quirements described in section I, part Il approval, this publication

6—4. Concept will apply. ARPERCOM is the sole authority for award of PMOS

To guide the classification of individual warrant officers on active and/or additional military occupational specialty (AMOS) to all
duty to include ARNG/USAR warrant officers on ADT more than USAR Warrant officers.

179 days. (1) Initial certification occurs upon successful completion of the
_ S - N appropriate warrant officer basic course (WOBC) and/or proponent
6-5. Special qualification identifiers (SQI) and additional MOS technical certification.
skill identifiers (ASI) . _ _ (2) MOS designated under the provisions of chapter 8 will be
a. See table 6-4 for a listing of SQIs that include the code, fitle, reyiewed annually. Changes or additions in MOS must be based on
proponent, description, qualification and restriction criteria. technical certification documentation furnished by the MOS
b. See table 6-5 for a listing of ASls that include the code, title, proponent.
proponent, description, qualification and restriction criteria. (3) Warrant officers who are transferred to the Ready Reserve

from the Standby or Retired Reserve will be classified in an MOS
descriptive of their most significant qualifications determined by the
MOS proponent.
(4) Officers and warrant officers of the Army (other than Regular
" Army) and former officers and warrant officers with honorable and
creditable service compatible with the MOS sought will be classi-
6—7. Award of MOS fied without the requirement to attend Warrant Officer Candidate

a. MOSs authorized for classification of warrant officers are con- School (WOCS). ) . e .
tained in chapter 8. The award of a MOS, the designation of a MOS P- ARNG.When designating an MOS, the qualification require-
as primary or additional, and the withdrawal of a MOS are subject Ments described in chapter 8 and NGR 600-101 apply.
to approval by HQDA. Commanders will submit recommendations (1) Warrant officers of the ARNG are appointed by the states,
for award, designation as primary or additional, or withdrawal of territories, and thg District of Co.lumbla..These appointments may be
MOS, to include SQI or ASI to the appropriate DA career manage- Fe_derally recognized by the Chlef,_ Natl_onal Gue_lrd Bureau. Warrant
ment authority. Concurrence of the training proponent is required. officers who are Federally recognized in a particular grade will be

b. On successful completion of an Army service school course tendered appointment in the same grade as Reserve warrant officers
listed in DA Pam 600-11 as MOS-producing training for an author- Of the Army for service as a member of the Army National Guard
ized warrant officer MOS, the school commandant (training propo- ©f the United States (ARNGUS). The effective date of Federal
nent) will recommend award of the MOS to include SQI or ASI if recognition is the same date the warrant ofﬂcgr is either appo!nted
applicable, to the individual and will submit a recommendation for Of promoted by the state, territory, or the District of Columbia.
change in designation of primary MOS (PMOS), if applicable, to the  (2) Initial classification occurs upon successful completion of the
appropriate HQDA career management authority. A request fipropriate WOBC and/or MOS proponent technical certification.
award of the MOS and recommendation for designation of primary (3) MOS designated under the provisions of this regulation and
or additional MOS also may be made by the commander of the unitNGR 600-101 will be reviewed annually. Changes or additions in
of assignment based upon course completion. MOS must be based on technical certification documentation fur-

c. When assignment is made and approved by the HQDA for on-nished by the MOS proponent.
the-job-training for eventual qualification in an authorized warrant  (4) ARNG warrant officers who are transferred from the inactive
officer MOS, the individual warrant officer must perform in such a National Guard will be classified in any MOS descriptive of their
position for a minimum of 6 months to merit consideration for most significant qualifications determined by the MOS proponent.
award of the MOS. At the end of this time, or later as determined (5) Officers and warrant officers of the Army (other than Regular
by the supervisor, the individual may be considered for award of theArmy) and former officers and warrant officers with honorable and
MOS through the procedure outlined above. creditable service compatible with the MOS will be classified with-

d. The career management authority, following concurrence by out the requirement to attend WOCS and as prescribed by NGR
the training proponent, is authorized to award a MOS based on600-101.
review of an individual's qualification records and evaluation

6—6. Classification responsibility
Classification of active duty warrant officers is a responsibility of
the CG, PERSCOM except that classification of warrant officers of
the AMEDD and the JAGC is the responsibility of TSG and TJAG
respectively.
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6-10. Special qualification identifiers and additional skill
identifiers

Table 6-1
Numerical List of Military Occupational Specialties—Continued

a. A complete list of SQIs and ASls are provided in tables 6-4 155p y-21 Pilot (U-21 PILOT)

and 6-5, respectively.

b. Special qualification identifiers and ASIs may be awarded and

withdrawn based on the criteria in their respective tables.

6-11. Redesignation of MOS

a. Redesignation of MOS will be accomplished by the Com-

155E C-12 Pilot (C-12 PILOT)

Branch: 18

Title: Special Forces

Personnel Proponent: JFK Special Warfare Center and School
*180A Special Forces Warrant Officer (SPECIAL FORCES WO)

mander, ARPERCOM. Requests for change of MOS will state the Branch: 21

reasons for the change and will be forwarded through channels toritle: Corps of Engineers

the appropriate command. Each request will contain current MOS,Personnel Proponent:  U.S. Army Engineer School

MOS for which the request is submitted, reason for the request, anct10A Utilities Operations and Maintenance Technician (UTIL OP &

technical certification from the MOS proponent supporting t@@f

request.

INT TECH)
5D Terrain Analysis Technician (TERRAIN ANAL TECH)

b. Redesignation of MOS will be accomplished by authority of Branch: 25
the State Adjutant General as prescribed by NGR 600-101. TheTitle: Signal Corps _
process is initiated by or with the consent of the warrant officer. Personnel Proponent:  Signal Center and School

Technical certification from the MOS proponent or evidence o
creditable prior service as a warrant officer in the requested MOS

must be documented before to the redesignation.

Section IV
Appointment and Classification of Female Warrant
Officers

6-12. Military occupational specialty codes (MOSCs)
closed to females

a. The following MOS, SQI or ASI are closed to female warrant

officers (see AR 611-1)—
(1) 140B—FAAD Systems Technician.
(2) 180A—Special Forces Warrant Officer.
b. SQIs closed to females—None.
c. ASlIs closed to females—
(1) 4W—Underwater Special Forces.
(2) 4X—Military Free Fall Special Forces.
(3) K4—Special Operations Aviation.
(4) K5—MH-60K Pilot.
(5) K6—MH-47E Pilot.

Note.ASI 4X may be awarded to females classified in MOS 921A, Airdrop

Systems Technician.

f 250N Network Management Technician (NET MGNT TECH)

251A Data Processing Technician (DP TECH)
256A Signal Systems Maintenance Technician (SIG SYS MAINT TECH)

Branch: 31

Title: Military Police

Personnel Proponent: Military Police School311A CID Special Agent
(CID SP AGENT)

Branch: 35

Title: Military Intelligence

Personnel Proponent:  Office Chief of Military Intelligence

350B All Source Intelligence Technician (ALL SOURCE INTEL TECH)
350D Imagery Intelligence Technician (IMAGERY INTEL TECH)

350L Attache Technician (ATTACHE TECH)

351B Counterintelligence Technician (Cl TECH)

351C Area Intelligence Technician (AREA INTEL TECH)

351E Human Intelligence Collection Technician (HUMINT TECH)
352C Traffic Analysis Technician (TFC ANAL TECH)

352D Emitter Location/ldentification Technician (EL/IDENT TECH)
352G Voice Intercept Technician (VOICE INTCP TECH)

352H Morse Intercept Technician (MORSE INTCP TECH)

352J Emanations Analysis Technician (EMANS ANAL TECH)

352K Non-Morse Intercept Technician (NON-MORSE INTCP TECH)
353A IEW Systems Maintenance Technician (IEW SYS MAINT TECH)

Table 6-1
Numerical List of Military Occupational Specialties

Branch: 13

Title: Field Artillery

Personnel Proponent:  Field Artillery School

131A Target Acquisition Radar Technician (TGT ACQ RADAR TECH)

Branch: 42

Title: Adjutant General’'s Corps

Personnel Proponent:  Adjutant General School
420A Military Personnel Technician (MIL PERS TECH)
420C Bandmaster (BANDMASTER)

Branch: 14

Title: Air Defense Artillery

Personnel Proponent:  Air Defense Artillery School

140A Command & Control Systems Integrator (C2 SYS INTEGRATOR)
*140B SHORAD Systems Technician (SHORAD SYS TECH)

140D HAWK System Technician (HAWK SYS TECH)

140E PATRIOT System Technician (PATRIOT SYS TECH)

Branch: 55

Title: Judge Advocate General's Corps

Personnel Proponent: The Judge Advocate General
550A Legal Administrator (LEGAL ADMINISTRATOR)

Branch: 60

Title: Medical Corps

Personnel Proponent:  Office of The Surgeon General
600A Physician Assistant

Branch: 15

Title: Aviation

Personnel Proponent: Personnel Proponent: Aviation Center
150A Air Traffic Control Technician (ATC TECH) (RC only)
151A Aviation Maintenance Technician (AVN MAINT TECH)
*152B OH-58A/C Scout Pilot (OH-58A/C SCOUT PILOT)
*152C OH-6 Scout Pilot (OH-6 SCOUT PILOT)

*152D OH-58D Pilot (OH-58D PILOT)

*152F AH-64 Attack Pilot (AH-64 ATTACK PILOT)

*152G AH-1 Attack Pilot (AH-1 ATTACK PILOT)

153A Rotary Wing Aviator (RW AV)

153B UH-1 Pilot (UH-1 PILOT)

153D UH-60 Pilot (UH-60 PILOT)

154C CH-47D Pilot (CH-47D PILOT)

155A Fixed Wing Aviator (FW AV)

Branch: 67

Title: Medical Service Corps

Personnel Proponent:  Office of The Surgeon General

670A Health Services Maintenance Technician (HLTH SCVS MAINT
TECH)

Branch: 88

Title: Transportation Corps

Personnel Proponent: Office Chief of Transportation880A Marine Deck
Officer (MARINE DECK OFF)881A Marine Engineering Officer
(MARINE ENGR OFF)

Branch: 91

Title: Ordnance

Personnel Proponent: Chief of Ordnance

910A Land Combat Missile Systems Technician (LCMS TECH)
913A Armament Repair Technician (ARMT REP TECH)

914A Allied Trades Technician (ALLIED TRADES TECH)
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Table 6-1
Numerical List of Military Occupational Specialties—Continued

915A Unit Maintenance Technician (Light) (UNIT MAINT TECH (LT))
915D Unit Maintenance Technician (Heavy) (UNIT MAINT TECH (HV))
915E Support/Staff Maintenance Technician (SPT/STF MAINT TECH)
916A High-to-Medium Altitude Air Defense (HIMAD)

917A Maneuver Forces Air Defense Systems (MFADS) Technician
(MFADS TECH)

918A TDME Maintenance Support Technician (TDME MAINT SPT
TECH)

918B Electronic Systems Maintenance Technician (ELEC SYS MAINT
TECH)

919A Engineer Equipment Repair Technician (ENGR EQ REP TECH)

Branch: 92

Title: Quartermaster Corps

Personnel Proponent: Office of the Quartermaster General
920A Property Accounting Technician (PROP ACCT TECH)
920B Supply Systems Technician (SUP SYS TECH)

921A Airdrop Systems Technician (ADRP SYS TECH)

922A Food Service Technician (FOOD SVC TECH)

Note.1. Use the long and short titles shown in tables 6-1 and 6-4 when posting
MOS titles to records.

2. For TOE/MTOE position titles, use the MOS titles listed in tables 6-2 and 6-3
titles listed in table 6-3. Tables 6-2 and 6-3 list additional titles authorized for
use in TOE/MTOEs.

3. For documenting TDA positions, use of organizational titles is acceptable.
4. For MOS 311A, positions must be approved by the Cdr, USACIDC before
authorization. See tables 8-311A-1 and 8-311A-2 for authorized positions/
titles.

5. An asterisk (*) indicates an MOS prohibited for classification of females.
6. 00--Reporting Codes (see chap 4); 001A Unqualified in Authorized Warrant
Officer MOS; 002A Patient; 003A Student; and 004A Duties Unassigned or In
Transit.

Table 6-2
Leadership titles (TOE/MTOE)

Branch MOS code

Position title

All All

Commander
Division Chief
Platoon Leader
Section Chief
Section Leader
Team Chief

Table 6-3
Additional authorized titles by MOS (TOE/MTOE)

Branch MOS code

Position title

15

151A

Avn Maint Tech
Avn Logistics Tech
ALSE Officer

Acft Armt Maint Off

152C

MH-6 Pilot (with ASI K4)
AH-6 Pilot (with ASI K4)

152D

OH-58D Scout Pilot (with ASI A3)
OH-58D Warrior Pilot (with ASI A4)

152F

AH-64 A/B Pilot (with ASI D5)
AH-64 C/D Pilot (with ASI D7)

153B

Aeromed Evac Pilot (with SQI D)

153D

154C

Aeromed Evac Pilot (with SQI D)
EH-60 Pilot

MH-60L Pilot (with ASI K4)
MH-60K Pilot (with ASI K5)

MH-47D Pilot (with ASI K4)
MH-47E Pilot (with ASI K6)

155A

C-20 Pilot (with ASI E3)

C-21 Pilot (with ASI E6)

C-23 Pilot (with ASI E7)

C-26 Pilot (with ASI ES)
RC-12D/G/H Pilot (with ASI F3)
RC-12K/N Pilot (with ASI F4)
EO-5A/O-5B Pilot (with ASI F5)

155D

RC-21 Pilot

155E

RC-12D/G/H Pilot (with ASI F3)
RC-12K/N Pilot (with ASI F4)
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Table 6-3
Additional authorized titles by MOS (TOE/MTOE)—Continued

Branch MOS code Position title
25 256A Rdr Eq Rep Tech
TAC CE Eq Tech
91 901A Nuc Wpns Tech Insp
NW Assy & Maint Tech
Maint Mgmt Officer
QA/QC Officer
Shop Officer
Sp Ammo Maint Tech
TAV Tm Tech
92 920A Log Tech
922A Food Advisor
Table 6-4 Table 6-4
Special Qualification ldentifiers Special Qualification Identifiers—Continued
Code Title Proponent Code Title Proponent
0 No Special Qualifications None c. Restrictions. For use with Branch 15 (Aviation) MOS 153A, 153D,

a. Description of positions. Positions will take title of basic MOS.
Used as fifth character of any MOS in recording the MOS when the
position requires no special qualifications.

b. Qualifications. Used as a fifth character in recording an individu-
al's primary MOS or additional MOS when no special qualifications are
involved. If the same MOS code is later supplemented by award of an-
other SQI, both codes will be retained as awarded MOS, but only one
may be designated as the primary MOS.

c. Restrictions. None.

1 Marine Deck Officer (Marine Deck Off) USATCS

a. Description of positions. ldentifies positions that require assign-
ment of marine operations or maintenance personnel licensed per AR
56-9.

b. Qualifications. Must be certified and issued the appropriate li-
cense by the U.S. Army Marine Safety Office, Ft Eustis, VA.

c. Restrictions. For use with MOS 880A and 881A only.

AOC 155 and 156 only.

B Aviation Safety Officer (Avn Safety Off) USAAVNC

a. Description of positions. ldentifies positions that require assign-
ment of warrant officers qualified to manage aviation unit safety pro-
grams.

b. Qualifications. Awarded to warrant officers who are graduates of
the Aviation Warrant Officer Advanced Course (AWOAC) and:

(1) Possess an aeronautical designation and have successfully
completed the United States Army Safety Center's (USASC) Aviation
Safety Officer (ASO) residence course; or

(2) Possess an aeronautical designation and have successfully
completed a combination of the U.S. Army Safety Center Accident
Prevention and Naval Postgraduate School (NPGS) Aviation Safety
Officer Courses.

c. Restrictions. For use with aviator MOS only. This skill will not be
awarded as the result of OJT.

2 Marine Engineering Officer (Marine Engr USATCS

Off)

a. Description of positions. |dentifies positions that require assign-
ment of marine operations or maintenance personnel licensed per AR
56-9.

b. Qualifications. Must be certified and issued the appropriate li-
cense by the U.S. Army Marine Safety Office, Ft Eustis, VA.

c. Restrictions. For use with MOS 880A and 881A only.

5 Power Systems Technician (Power Sys USAES

Tech)

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers qualified to supervise operations and mainte-
nance of high voltage power stations and transmission systems.

b. Qualifications. Must successfully complete the Prime Power Pro-
duction Specialist Course at the USA Facilities Engineering Support
Agency, Ft Belvoir, VA.

C. Restrictions. For use with MOS 210A only.

7 Parachutist USAIS

a. Description of positions. ldentifies positions that require assign-
ment of warrant officers with a current parachutist rating. Positions will
carry title of basic MOS.

b. Qualifications. Must meet physical requirements for airborne per
AR 40-501, and successfully complete airborne training per AR
614-110.

c. Restrictions. For use with any MOS except 180A and 921A.

8 Instructor (Instr) TRADOC
a. Description of positions. ldentifies positions which require assign-
ment of warrant officers qualified for full-time duty as instructors in mili-
tary subjects at a service school or other training activity.
b. Qualifications. Must successfully complete an Instructor Training
Course and be recommended by the school commandant.

C Instructor Pilot (Instr Pilot) USAAVNC

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers qualified to instruct student and rated person-
nel in fundamentals of flying, analyze flight training maneuvers, and
evaluate aviators per the Aircrew Training Manual (ATM) and AR
95-1.

b. Qualifications. Must have obtained Pilot in Command (PIC) status
in the aircraft for which instructor pilot qualification is being sought
and,;

(1) Successfully complete the appropriate Instructor Pilot Course(s)
at the U.S. Army Aviation School, Fort Rucker, AL, or

(2) Successfully complete and Instructor Pilot equivalency evalua-
tion administered by a Standardization Instructor Pilot selected by
HQDA.

. Restrictions. For use with aviator MOS only.

D Aeromedical Evacuation Pilot (Aeromed USAAVNC

Evac Pilot)

a. Description of positions. ldentifies positions that require assign-
ment of warrant officers qualified in the procedures and techniques of
aeromedical evacuation.

b. Qualifications. Must be aviator qualified in an aircraft used for
medical evacuation and successfully complete the Army Medical Serv-
ice Aviator Course, or have equivalent documented experience.

c. Restrictions. For use with aviator MOS only.

E Aircraft Armament Maintenance Techni- USAAVNC

cian (Acft Armt Maint Tech)

a. Description of positions. ldentifies positions that require assign-
ment of warrant officers qualified to supervise maintenance and repair
of aircraft armament systems.

b. Qualifications. Must successfully complete the Aircraft Armament
Maintenance Technician Course at the U.S. Army Aviation Logistics
School, Ft Eustis, VA.
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Table 6-4
Special Qualification Identifiers—Continued

Code Title Proponent Code Title Proponent
c. Restrictions. For use with aviator MOS only. b. Qualifications. Must be a graduate of Aviation Warrant Officer Ad-
- - vanced Course (AWOAC), successfully complete the U.S. Naval Test

F Senior Instructor Pilot and Instrument USAAVNC

Flight Examiner (Sr IP/IFE)

a. Description of positions. |dentifies positions that require any rated
warrant officer aviator MOS qualification as an instruction pilot quali-
fied to conduct written examinations and instrument flight training and
evaluations of aviators per the Aircrew Training Manual and AR 95-1.

b. Qualifications. Must be a rated warrant officer aviator with 12
months experience as in instructor pilot (SQI C/ASI G2) and be a
graduate of the Aviation Warrant Officer Avvanced Course (AWOAC)
and:

(1) Successfully complete the Instrument Flight Examiners Course;
or

(2) Successfully complete a flight examiner equivalency evaluation
administered by a senior IP/IFE or a Standardization Instructor Pilot
selected by HQDA.

. Restrictions. For use with Branch 15 (Aviation) only.

G Aviation Maintenance Officer USAAVNC

(Avn Maint Off)

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers qualified to supervise maintenance and repair
of aircraft, and perform maintenance test pilot functions.

b. Qualifications. Mustbe a graduate of the Aviation Warrant officer
Advanced Course (AWOAC), obtained Pilot in Command (PIC) status
in the aircraft for which maintenance test pilot qualification is being
sought, and must successfully complete the Maintenance Manager/
Maintenance Test Pilot Course at the U.S. Army Aviation Center, Fort
Rucker, AL.

c. Restrictions. For use with aviator MOS only.

H Standardization Instructor Pilot USAAVNC

(Stdzn Instr Pilot (SIP))

a. Description of positions. |dentifies positions that require assign-
ment of senior warrant officers qualified to instruct and evaluate stu-
dents, rated aircrew and instructor pilots on all technical and tactical
aspects of flying and operations per the Aircrew Training Manual, AR
95-1 and AR 95-3, and manage, coordinate and supervise aircrew
standardization and training programs.

b. Qualifications. Must be qualified as a Senior Instructor Pilot/In-
strument Flight Examiner (SQI F), be a graduate of the Warrant Officer
Staff Course (WOSC) or its MEL 4 equivalency, be designated by the
commander and successfully complete a Standardization Instructor Pi-
lot evaluation.

c. Restrictions. For use with Branch 15 (Aviation) AOC 152, 153,
154, and 155 only.

| Tactical Operations Officer USAAVNC
(Tac Ops Off)

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers qualified to plan, schedule, coordinate and
brief tactical and nontactical flying missions; operate the aviation mis-
sion planning station; develop, plan, coordinate and brief electronic
warfare operations; manage flying hour programs and ALSE pro-
grams.

b. Qualifications. Must be a graduate of the Aviation Warrant Officer
Advanced Course (AWOAC) and have successfully completed the
ASE/EW Course for award of ASI H3 and:

(1) Have successfully completed a U.S. Air Force Air Ground Oper-
ations School (AGOS) or

(2) Have 12 months experience performing tactical operations du-
ties.

. Restrictions. For use with Branch 15 (Aviation ) AOC 152, 153,
154, and 155 only.

J Engineering Test Pilot (Eng Test Pilot) USAAVNC

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers qualified as engineering test pilots.

Pilot School (NTPS), Patuxent River, MD, and enter the Army Aviation
Engineer Flight Test Program. Warrant officers awarded this SQI must
maintain physical qualifications for flying duty and be rated in fixed and
rotary wing aircraft.

c. Restrictions. For use with aviator MOS only.

K Polygraph Examiner (Polygraph Exam) USAMPS

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers certified to conduct polygraph examinations
per AR 195-6.

b. Qualifications. Must successfully complete the 14-week Polygraph
Examiner Training Course at the DoD Polygraph Institute, Fort McClel-
lan, AL, and for MOS 311A per AR 195-6.

. Restrictions. For use with MOS 311A and 351B only.

USAAVNC

L Maintenance Test Flight Evaluator
(MTFE)

a. Description of positions. |dentifies positions that require assign-
ment of warrant officer aviators qualified to perform all SQI G duties
and functions, and to instruct and evaluate maintenance test pilots in
the fundamentals of maintenance test flights, analyze test flight ma-
neuvers, and administer maintenance test flight evaluations.

b. Qualifications. Awarded to qualfied maintenance test pilots hold-
ing SQI G who successfully complete the oral and flight examination
conducted by a Directorate of Evaluation and Standardization (DOES)
designated maintenance evaluator.

c. Restrictions. For use with Branch 15 (Aviation) AOC 152, 153,
154, and 155 in grades W4 and W5 only.

T Transition None

a. Description of positions. There are no positions identified with
SQIT.

b. Qualifications. Awarded by HQDA Career Management Authority
to warrant officers who begin either formal schooling or on-the-job
training for qualification in the MOS to which SQI T is added. This in-
cludes crosstraining into an existing MOS and qualification training in
an MOS designated to support acquisition of new weapons or equip-
ment into the Army inventory. The MOS in which training is under-
taken will be designated as the individual's PMOS and SQI T will be
removed upon satisfactory completion of a utilization tour as deter-
mined by the Career Management Authority shown in chapter 10.

c. Restrictions. For identification of personnel only. For use with any
MOS.

W Technical Surveillance USAIC&FH

(TSCM Tech)

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers certified to supervise and conduct technical
surveillance countermeasure operations.

b. Qualifications. Must successfully complete the TSCM courseat Ft
Devens, MA, and Ft Meade, MD; six to 18 months apprenticeship pro-
gram; and the TSCM Certification Examination per AR 381-14.

. Restrictions. For use with MOS 351B only.

z Research, Development, Test and Evalu- AAESA

ation

a. Description of positions. |dentifies positions that require assign-
ment of warrant officers qualified in design, development, test, or
evaulation of military materiel, doctrine, methods, systems, or organi-
zations.

b. Qualifications.

(1) Branch 15 (Aviation). Must successfully complete the Material
Acquisition Management (MAM) Course at the U.S. Army Logistics
Management College, Ft Lee, Va.
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Code Title Proponent

(2) All others. Must successfully complete the Material Acquisition
Management Course at the U.S. Army Logistics Management College,
Ft Lee, VA or successfully complete six months in a RDTE qualifying
assignment.

c. Restrictions. None.

Table 6-5
Listing of ASls
((*) indicates ASI is prohibited for classification of females)

Code Title Proponent
3E Satellite Communications System Repair Technician (Satl Comm Rep Tech) Signal Center

a. Description of positions.For use with MOS 250N positions which require qualification in the repair of strategic satellite communications terminal
equipment.

b. Qualifications. Awarded to warrant officers who have completed courses of instruction or training in the repair of strategic satellite communica-
tions terminal equipment conducted by the U.S. Army Signal School, as the result of contract training or equivalent civilian schooling.
c. Restrictions. For use with MOS 250N.

aw Underwater Special Forces USAJFKSWC
a.Description of positions. For use with MOS 180A or 921A and require qualification in military free fall special operations.
b. Qualifications. Awarded to warrant officer Special Operations Technicians (MOS 180A) who have successfully completed the Army Underwater
Operations (SCUBA Assisted) Course conducted by the U.S. Army JFK Special Warfare Center.
. Restrictions. For use with MOS 180A. This ASI is prohibited for classification of females.

4X Military Free Fall Special Forces USAJFKSWC

a. Description of positions. Positions are coded 180A or 921A and require qualification in military free fall special operations.

b. Qualifications. Must be classified in MOS 180A, Special Operations Technician or MOS 921A, Airdrop Systems Technician. Additionally, must
successfully complete basic airborne training and the Military Free Fall Parachutist Course.

. Restrictions. For use with MOS 180A. Also for use with MOS 921A if in a position at the U.S. Army Airborne Board. This ASI may be awarded
to females if classified in MOS 921A.

6B General Safety Technician (Gen Safety Tech) (For National Guard only) USASC

a. Description of positions. For use with warrant officer MOS to identify those Army National Guard TDA positions which require assignment of
warrant officers who are qualified General Safety.

b. Qualifications. Awarded to warrant officers who have successfully completed current certification requirements as per NGR 385-10.

c. Restrictions. For use with MOS 915A only.

6D PATRIOT Direct Support/General Support Maintenance Technician (PATRIOT DS/GS USAOMMCS
Maint Tech

a. Description of positions. For use with MOS 916A positions which require qualification in the direct support/general support maintenance of PA-
TRIOT missile systems.

b. Qualifications. Awarded to MOS 916A, HIMAD DS/GS Maintenance Technician, who have successfully completed the PATRIOT DS/GS Main-
tenance Technician Course at the U.S. Army Ordnance Missile and Munitions Center and School (USAOMMCS) Training Detachment, Ft Bliss, TX
or upon successful completion of the enlisted MOS 27X PATRIOT System Repairer Course with approval of the Commander, USAOMMCS.
6M

a. Description of positions. ldentifies positions in organizations from Office of Secretary of Defense (OSD) down to installation level involved in
planning and executing mobilization and demobilization operations.

b. Qualifications. Must successfully complete the resident Mobilization and Deployment Planning Course (MDPC) at the Joint Strategic Deploy-
ment Training Center (JSDTC), U.S. Army Transportation School, Ft Eustis, VA.

c. Restrictions. None.

6P Master Fitness Trainer USAIS
a. Description of positions. No position classification is required.
b. Qualifications. Must successfully complete the Master Fitness Trainer Course (4 weeks for active Army) or (2 weeks for reserve components)
conducted under the auspices of the U.S. Army Physical Fitness School, Ft Benning, Georgia. Formal training is mandatory.
c. Restrictions. None.

9A Defense Sensor Interpretation and Application Training Program (DSIATP) Technician Office Chief of Military Intelligence
(DSIATP Tech)
a. Description of positions. For use with MOS 350D to identify a requirement for a graduate of the DSIATP.
b. Qualifications. Awarded to warrant officers who successfully complete the Defense Sensor Interpretation and Application Training Program.
. Restrictions. For use with MOS 350D.

9C Tactical Exploitation of National Capabilities Operations Technician (TENCAP Op Tech) Office Chief of Military Intelligence

a. Description of positions. For use with MOSs 350B, 350D, 352C, and 352J to identify systems operations positions that require knowledge,
training, and experience in TENCAP systems and capabilities.

b. Qualifications. Must satisfy one of the following:

(1) Successfully complete the TENCAP Operations Course, USAICS, Ft Huachuca, AZ, and system-specific training at either USAICS, Ft
Huachuca, AZ, or USAISD, Ft Devens, MA.

(2) For warrant officers involved in research, development, and acquisition activities requiring contractor training on future prototype equipment,
be nominated by the Director, Army Space Program Office.
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9E

a. Description of positions. For use with MOS 311A to identify positions for warrant officers involved with USACIC, Senior Economic Crime Inves-
tigation Specialty Program (SECISP).

b. Qualifications.

(1) Awarded to personnel in MOS 311A who have: Two years experience in ECISP duties, successfully completed the Advanced Fraud Investiga-
tion Course at the U.S. Army Military Police School and successfully complete two of the courses listed below, one from Group A and one from
Group B:

(a) Group A
. Depot Supply Operations Mgt
. Def Inventory Mgt
. Def Rendash;utilization and Marketing
. Def Re-utilization and Marketing Ops
. Army Maintenance Mgt
. Installation Logistics Mgt
Ocean Tans & Marine Terminal Mgt
b) Group B
. Contracting Fundamentals
. Intermediate Contracting
. Purchasing Fundamentals
. Intermediate Purchasing
. Govt Contract Law
. Restrictions. For use with MOS 311A.

cCUuhrwWNPRPENOUOMWNE

9N Strategic Debriefer/Interrogator (Strat Debfr/Intgr) Office Chief of Military Intelligence

a. Description of positions. For use with any MOSs 350B, 351B, 361C, and 351E to identify positions which require assignment of warrant officers
trained in the strategic debriefing and interrogation of civilian defectors, refugees, travelers, and resettlers.

b. Qualifications. Awarded to warrant officers who successfully complete the Strategic Debriefing and Interrogation Training Course (DSDIC), Ft
Huachuca, AZ. Requests for award of this ASI, for individuals who have not attended the course but possess extensive experience, will be submit-
ted by commanders to PERSCOM, (ATTN: TAPC-OPW) and will be considered on a case-by-case basis.

c. Restrictions. For use with MOS 350B, 351B, 351C, and 351E only.

A2 OH-58A/C Scout Pilot USAAVNC
. Description of positions. For use with any WO aviator MOS to identify positions that require an aircraft qualification of OH-58D Scout aircraft.
. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the OH-58D Scout aircraft per AR 95-1.

. Restrictions. For use with Branch 15 (Aviation) AOC 152 and MOS 153A, 153B, and 153D only.

A3 OH-58D Scout Pilot USAAVNC
. Description of positions. For use with any WO aviator MOS to identify positions that require an aircraft qualification of OH-58D Scout aircraft.
. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the OH-58D Scout aircraft per AR 95-1.

. Restrictions. For use with MOS 153A.

Ad OH-58D Warrior Pilot USAAVNC
. Description of positions. For use with any WO aviator MOS to identify positions that require an aircraft qualification of OH-58D Warrior aircraft.

. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in OH-58D Warrior aircraft per AR 95-1.
. Restrictions. For use with MOS 152D, 153A, and 153D only.

B2 UH-60 Pilot USAAVNC
a.Description of positions. For use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of
UH-60.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the UH-60 aircraft per AR 95-1.
c. Restrictions. For use with MOS 153A only.

B5 EH-60 Pilot USAAVNC
a.Description of positions. For use with MOS 153D, UH-60 Pilot, to specify that an EH-60 aircraft qualification is the primary mission requirement.
Additionally, for use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of EH-60.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the EH-60 aircraft per AR 95-1.
C. Restrictions. For use with MOS 153D only.

Cc2 CH-47D Pilot USAAVNC
a.Description of positions. For use with any WO aviator MOS to identify positions that require an aircraft qualification of CH-47D.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in CH—47D aircraft per AR 95-1.
C. Restrictions. For use with MOS 153D only.

D2 AH-1 Pilot. USAAVNC
a.Description of positions. For use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of
AH-1.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the AH-1 aircraft per AR 95-1.
c. Restrictions. For use with MOS 153A only.

D5 AH-64A/B Pilot. USAAVNC
a.Description of positions. For use with any WO aviator MOS to identify positions that require an aircraft qualification of AH-64A/B.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the AH-64 A/B aircraft per AR 95-1.
c. Restrictions. For use with MOS 153A only.

D7 AH-64C/D Pilot USAAVNC
a. Description of positions. For use with any WO aviator MOS to identify positions that require an aircraft qualification of AH-64 C/D.
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b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the AH-64 C/D aircraft per AR 95-1.
c. Restrictions. For use with Branch 15 (Aviation) AOC 152 and MOS 153A and 153D only.

E3 C-20 Pilot USAAVNC
a. Description of positions. For use with MOS 155A, Fixed Wing Aviator, to specify that a C—20 aircraft qualification is the primary positions re-
quirement. Additionally, for use with any WO aviator MOS to identify positions that require and additional or alternate aircraft qualification of C-20.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the C-20 aircraft per AR 95-1.
c. Restrictions. For use with Branch 15 (Aviation) AOC 152 and MOS 153A and 153D only.

E4 U-21 Pilot USAAVNC
a.Description of positions. For use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of
U-21.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the U-21 aircraft per AR 95-1.
. Restrictions. For use MOS 155A only.

E5 C-12 Pilot USAAVNC
a. Description of positions. For use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of
C-12.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the C-12 aircraft per AR 95-1.
c. Restrictions. For use with MOS 155A only.

E6 C-21 Pilot USAAVNC
a. Description of positions. For use with MOS 155A, Fixed Wing Aviator, to specify that a C-21 aircraft qualification is the primary position require-
ment. Additionally, for use with any WO aviator MOS to identify positions that require and additional or alternate aircraft qualification of C-21.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the C-21 aircraft per AR 95-1.
c. Restrictions. For use with Branch 15 (Aviation) AOC 155 only.

E7 C-23 Pilot USAAVNC
a. Description of positions. For use with MOS 155A, Fixed Wing Aviator, to specify that a C-23 aircraft qualification is the primary position require-
ment. Additionally, for use with any WO aviator MOS to identify positions that require and additional or alternate aircraft qualification of C-23.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the C-23 aircraft per AR 95-1.
c. Restrictions. For use with Branch 15 (Aviation) AOC 155 only.

E8 C-26 Pilot USAAVNC
a. Description of positions. For use with MOS 155A, Fixed Wing Aviator, to specify that a C-26 aircraft qualification is the primary position require-
ment. Additionally, for use with any WO aviator MOS to identify positions that require and additional or alternate aircraft qualification of C-26.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the C-26 aircraft per AR 95-1.
c. Restrictions. For use with Branch 15 (Aviation) AOC 155 only.

F2 RU-21 Pilot USAAVNC
a. Description of positions. For use with MOS 155D, U-21 Pilot, to specify that an RU-21 aircraft qualification is the primary position requirement.
Additionally, for use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of RU-21.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the RU-21 aircraft per AR 95-1.
c. Restrictions. For use with MOS 155A only.

F3 RC-12D/G/H Pilot USAAVNC

a. Description of positions. For use with MOS 155E, C-12 Pilot, to specify that an RC-12D/G/H aircraft qualification is the primary position re-
quirement. Additionally, for use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of RC-12D/
G/H.

b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the RC-12D/G/H aircraft per AR 95-1.

c. Restrictions. For use with MOS 155A and 155E only.

F4 RC-12K/N Pilot (Guardrail Common Sensor) USAAVNC
a. Description of positions. ldentifies positions requiring an aviation warrant officer qualified in the RC—12K/N Guardrail Common Sensor aircraft.
b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the RC-12K/N aircraft per AR 95-1.

c. Restrictions. For use with MOS 155A and 155E only.

F5 O-5A/EO-5B Pilot USAAVNC

a. Description of positions. For use with MOS 155A, Fixed Wing Aviator, to specify that an O-5A/EO-5B aircraft qualification is the primary posi-
tion requirement. Additionally, for use with any WO aviator MOS to identify positions that require an additional or alternate aircraft qualification of
Identifies positions requiring an O-5A/EO-5B.

b. Qualifications. Awarded to warrant officer aviators who successfully complete qualification in the O-5A/EO-5B aircraft per AR 95-1.

c. Restrictions. For use with Branch 15 (Aviation) AOC 155 only.

G2 Instructor Pilot (Instr Pilot) USAAVNC
a. Description of positions. For use with any WO aviator MOS to identify positions that require assignment of warrant officers qualified to instruct
student and rated personnel in fundamentals of flying, analyze flight training maneuvers, and check aviators in new equipment and aircraft.
b. Qualifications. Must have obtained Pilot in Command (PIC) status in the aircraft for which instructor pilot qualification is being sought and:
(1) Successfully complete the appropriate Instructor Pilot Course(s) at the U.S. Army Aviation School, Ft Rucker, AL; or
(2) Successfully complete and Instructor Pilot equivalency evaluation administered by a Standardization Instructor Pilot selected by HQDA.
c. Restrictions. For use with Branch 15 (Aviation) only. ASI G2 will only be used when SQI “C” cannot be used.

G6 Aviation Maintenance Officer USAAVNC
(Avn Maint Off)
a. Description of positions. For use with any WO aviator MOS to identify positions that require assignment of warrant officers qualified to super-
vise maintenance and repair of aircraft, and perform maintenance test pilot functions.
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b. Qualifications. Must be a graduate of the Aviation Warrant Officer Advanced Course (AWOAC), obtained Pilot in Command (PIC) status in the
aircraft for which maintenance test pilot qualification is being sought, and must successfully complete the Maintenance Manager/Maintenance Test
Pilot Course at the U.S. Army Aviation School, Ft Rucker, AL.

c. Restrictions. For use with Branch 15 (Aviation) only. ASI G6 will only be used when SQI “G” cannot be used.

G7 Aviation Related USAAVNC

a. Description of positions. Identifies positions requiring personnel who possess an aeronautical designation. The performance of aerial flight to
maintain basic flying skills is not an essential part of the incumbents duties.

b. Qualifications. Individuals must be qualified with an aeronautical designation per AR 95-1.

. Restrictions.

(1) Positions. For use with Branch 15 (Aviation) AOC 152, 153, 154, and 155 TDA positions coded CW4 or CW5 designated by the installation
commander or MTOE positions coded CW4 or CWS5 in Corps and Echelons Above Corps (EAC) designated by the MACOM.

(2) Personnel. The ASI is awarded to Branch 15 (Aviation) CW4 or CW5 aviators in AOC 152, 153, 154, and 155 who are medically disqualified
from aviation service and who have been selected by Hq, PERSCOM, ARPERCEN or NGB to occupy designated positions that do not require
maintenance of annual flying requirements.

H1 Aircraft Armament Maintenance Officer (Acft Armt Maint Off) USAAVNC

a. Description of positions. For use with any WO aviator MOS to identify positions that require assignment of warrant officers qualified to super-
vise maintenance and repair of aircraft armament systems.

b. Qualifications. Awarded to aviation warrant officers who successfully complete the Aircraft Armament Maintenance Technician Course at the
U.S. Army Aviation Logistics School, Ft Eustis, VA.

c. Restrictions. For use with Branch 15 (Aviation) AOC 152 and MOS 153A, 153D, and 154C only. ASI H1 will only be used when SQI E cannot
be used.

H2 Aviation Life Support Equipment Officer (ALSE Off) USAAVNC

a. Description of positions. For use with any WO aviation MOS to identify positions which require qualification in the inspection and maintenance
of aviation life support equipment.

b. Qualifications. Awarded to warrant officer aviators who successfully complete the Aviation Life Support Equipment Technician Course at Ft
Eustis, VA, or who complete another military service’s training.

. Restrictions. For use with Branch 15 (Aviation) only (except MOS 152A, 153A, and 155A).

H3 Aircrew Survivability Equipment and Electronic Warfare Officer USAAVNC
(ASE/EW Off)

a. Description of positions.

(1) TOE/MTOE. Used to identify one grade WO (SW for Special Operations Aviation) aviator position per company/troop/detachment associated
with the most advanced aircraft in the unit requiring qualification as an ASE/EW officer.

(2) TDA. Used to identify warrant officer aviator positions in TRADOC and AMC associated with aircrew survivability and electronic warfare equip-
ment training, research, development, testing, and evaluation.

b. Qualifications. Awarded to rated warrant officer aviators who successfully complete ASE/EW training through the Mobile Training Team (MTT)
or resident training course conducted at the U.S. Army Aviation School.

c. Restrictions. For use with Branch 15 (Aviation) AOC 152, 153, 154, and 155 only.

H4 Aeromedical Evacuation Pilot USAAVNC

a. Description of positions. Used with any WO aviator MOS to identify positions that require assignment of warrant officers qualified in the proce-
dures and techniques of aeromedical qualified evacuation.

b. Qualifications. Awarded to warrant officer aviators who qualify in an aircraft used for medical evacuation and who successfully complete the
Army Medical Service Aviator Course, or have equivalent documented experience.

. Restrictions. For use with Branch 15 (Aviation) AOC 153 only. ASI H4 will only be used when SQI “D” cannot be used.

*K4 Special Operations Aviation (SOA)(SOA) USAAVNC

a. Description of positions. |dentifies positions requiring aviator personnel qualified in SOA mission and specially modified aircraft.

b. Qualifications. Individual must have must have been accepted by an Army Special Opertaions Aviation (ARSOA) unit, completed ARSOA train-
ing and successfully completed 1 year of duty in an ARSOA assignment. Individual must be recommended by an ARSOA commander in the warrant
officer’s chain of command. The commander’s recommendation for award of ASI K4 will be forwarded to Commander, U.S. Army Special Opera-
tions Command (USASOC), Deputy Chief of Staff for Special Operations Aviation (DCSSOA), ATTN: AOA-PER, Ft Bragg, NC 28307-5200, for ap-
proval/disapproval. Approved requests will be forwarded to Commander, PERSCOM, ATTN: TAPC-OPZ-SM, 200 Stovall Street, Alexandria, VA
22332-006 for the award of ASI K4. ASI K4 may be revoked if the local commander determines the warrant officer to be unqualified for ARSOA
operations bendause of indefinite suspension of flying status (AR 600-105) or failure to maintain the approriate security clearnances. Documents
supporting ghe withdrawal of ASI K4 will be forwarded to USASOC DCSSOA for final determination.

. Restrictions. Females are restricted from being awarded this ASI. For use with aviation MOS 152C, 153A, 153D, and 154C only. Warrant offi-
cers who have not been awarded this ASI are not precluded from being assigned to ASI K4 positions. Positions coded with ASI K4 will not be dou-
ble slotted to qualify replacement.

*K5 MH-60K Pilot USAAVNC

a. Description of positions. ldentifies positions requiring a pilot qualified in the MH-60K aircraft.

b. Qualifications. Individual must have successfully complete qualification and certification training in the MH-60K aircraft, be accepted by and
Army Special Operations Aviation (ARSOA) unit, completed ARSOA training and successfully completed 1 year of duty in an ARSOA assignment.
Individual must be recommended by an ARSOA commander in the warrant officer's chain of command. The commander’'s recommendation for
award of ASI K5 will be forwarded to Commander, U.S. Army Special Operations Command (USASOC), Deputy Chief of Staff for Special Opera-
tions Aviation (DCSSOA), ATTN: AOA-PER, Ft Bragg, NC 28307-5200, for approval/disapproval. Approved requests will be forwarded to Com-
mander, PERSCOM, ATTN: TAPC-OPZ-SM, 200 Stovall Street, Alexandria, VA 22332-006 for the award of ASI K5. ASI K5 may be revoked if the
local commander determines the warrant officer to be unqualified for ARSOA operations bendause of indefinite suspension of flying status (AR 600-
105) or failure to maintain the approriate security clearnances. Documents supporting ghe withdrawal of ASI K5 will be forwarded to USASOC
DCSSOA for final determination.
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c. Restrictions. Females are restricted from being awarded this ASI. For use with MOS 153A and 153D only. Warrant officers who have not been
awarded this ASI are not precluded from being assigned to ASI K5 positions. Positions coded with ASI K5 will not be double slotted to qualify re-
placements.

*K6 MH-47E Pilot USAAVNC

a. Description of positions. ldentifies positions requiring a pilot qualified in the MH-47E aircraft.

b. Restrictions. Individual must have successfully complete qualification and certification training in the MH-47E aircraft, be accepted by and Army
Special Operations Aviation (ARSOA) unit, completed ARSOA training and successfully completed 1 year of duty in an ARSOA assignment. Individ-
ual must be recommended by an ARSOA commander in the warrant officer's chain of command. The commander’'s recommendation for award of
ASI K5 will be forwarded to Commander, U.S. Army Special Operations Command (USASOC), Deputy Chief of Staff for Special Operations Aviation
(DCSSOA), ATTN: AOA-PER, Ft Bragg, NC 28307-5200, for approval/disapproval. Approved requests will be forwarded to Commander,
PERSCOM, ATTN: TAPC-OPZ-SM, 200 Stovall Street, Alexandria, VA 22332-006 for the award of ASI K6. ASI K6 may be revoked if the local com-
mander determines the warrant officer to be unqualified for ARSOA operations bendause of indefinite suspension of flying status (AR 600-105) or
failure to maintain the approriate security clearnances. Documents supporting ghe withdrawal of ASI K6 will be forwarded to USASOC DCSSOA for
final determination.

b. Qualifications. Females are restricted from being awarded this ASI. For use with Branch 15 (Aviation) MOS 153A and 154C only.

Chapter 7 potential applicants for appointment, and their commanders, to de-
Reporting Codes termine in broad terms, the knowledge, skills, and duties normally
associated with each warrant officer occupation.

7-1. Personnel and strength reporting codes

The following reporting codes will be used in personnel ar®4-2. Performance standards

strength accounting documents to reflect the warrant officer's statusEach duty position is unique and each supervisor established per-

when primary or duty MOS are inappropriate. formance standards which must be considered and met by individual
a. Reporting code 001A, Unqualified in Authorized Warrant Offi- warrant officers. Further, there is no intent to imply that each posi-

cer MOS.Used in place of a PMOS to report warrant officers who tion which has been established and classified in a warrant offier

cannot be classified appropriately in any MOS contained in this MOS must contain all of the duties included in the following speci-

publication. Warrant officers classified in this reporting code will be fications. No attempt has been made in this regulation to include

considered surplus until they qualify for classification in an author- €ver skill requirement or duty performed within these occupations.

ized warrant officer MOS or are discharged from the Active Army, . .
or USAR. 8-3. Branch/MOS immaterial 011A

b. Reporting code 002A, Patietsed in place of a duty MOS to Table 8-011A-2 has been established to identify warrant officer

report current duty status of warrant officers who have been relievedP2Sitions where the job description does not correlate directly with
from duty because of illness, mental or physical incapacitation, orspecmc branch or MOS as described in this regulation. Branch/

are in hospitalized or nonhospitalized convalescent status. This codd10S immaterial applies to those positions within the Army where

will be used to report warrant officers being retained on Active duty duties require a broad spectrum of knowledge of the organization

pending discharge or retirement for medical reasons when the Cir_and functions of the Warrant Officer Corps, but are not associated

. : directly with any specific branch or MOS. (An example: positions
cumstances. prevent employment in a productive status. with this level of specificity would be the Chief, Leader Develop-
c. Reporting code 003A, Studedsed in place of a duty MOS to ment Branch, WO Division, PERSCOM.)
report current duty status of a warrant officer who is pursuing a ’ ' '
course of instruction at an Army service school or civilian institu- g_4 Branch 13—Field Artillery

tion or other organized training facility of comparable type, on a (proponent: Field Artillery School) Encompasses positions which
full-time basis. provide fires to maneuver elements through the tactical and opera-
d. Reporting code 004A, Duties unassigned or in trahisied in tional employment of field artillery systems. Commands, directs,
place of a duty MOS to report absence of present duty assignmengnd controls field artillery units at all levels. Directs technical fire
for a warrant officer who has been given a specific principal duty control and firing operations using both manual and computer tech-
whether assigned or attached to a unit, or enroute to join a unitniques. Coordinates the collective employment of joint and com-
) bined fire support assets to include non lethal systems in support of
7-2. Award in place of MOS the combined arms commander. Participates in the planning and
Except the classification of warrant officers in reporting code 001A development of doctrine, organization, training, material, leadership

pending qualification in PMOS, reporting codes will not be used in and soldier initiatives to support the field artillery’s role in com-
either personnel or position classification. bined arms operations.

8-5. Area of Concentration 131—Target Acquisition
There is one warrant officer specialty within this AOC. The skills

Chapter 8 and knowledge required to qualify for this specialty provides the
Qualifications for and duties of specific military Army with the necessary technical and tactical expertise to operate,
occupations maintain, and repair the Army’s field artillery target acquisition

radars and to perform as a targeting officer, counterfire officer, and
8-1. Specifications for warrant officer military a field artillery intelligence officer (FAIO).

occupational codes

This chapter contains specifications for each of the occupational8—6. Military Occupational Specialty 131A—Field Artillery
codes developed and approved for warrant officer classification. Targeting Technician

These specifications are to be used by classification officials, per- a. Licensing/certification requiremenhone.

sonnel managers, manpower managers, individual warrant officers, b. PrerequisitesDA Cir 601 series.
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c. MOS 131AMOS 131A is an accession MOS. Enlisted feeder  (e) Recommends the employment and directs the operation of

MOS are any CMF 13 MOS. available TA assets at FA brigade and division artillery level.
d. Associated SQI. (f) Monitors the development of the enemy artillery order of
(1) 0—No special qualifications. battle (OB) and the processing of target information and intelligence
(2) 7—Parachutist. generated by the OB section at Field Artillery Brigade and Division
(3) 8—Instructor. Artillery level.
(4) T—Transition (personnel only). (g) Assist in production and application of target selection stand-
(5) Z—Research, Development, Test, and Evaluation Technician.ards at Field Artillery Brigade or Division Artillery level.
e. Associated ASI. (h) Requests targeting information from military intelligence and
(1) 6M—Mobilization and Demobilization Operations. higher sources and evaluates information obtained through the IPB
(2) 6P—Master Fitness Trainer. process at Field Artillery Brigade or Division Attillery level.
f. Qualifications. (i) Select and expedite critical target information to the fire sup-
(1) WO1/CW2 must— port systems.

(a) Complete the Target Acquisition Warrant Officer Basic U) Plans, organizes, implements, and monitors the operation of
Course. the schools radar maintenance section.

(b) Meet physical standards per AR 40-501, chapter 2. (3) SWfA'_ duties d ibed i —

(c) Have 20740 correctable vision per AR 40-501, paragraphs 2- (&) Performs duties described in paragraph g(2).

13 and 5-17 and meet hearing standards of AR 40-501, paragraph?égzcilu%eggirﬁ% nt;leclﬁtrgreting Element of the Division Atrtillery

2-7 and 5-18. . o L

(d) Be a U.S. citizen. Qualify for a security clearance o(f: (c) Recc_)mmends target purging criteria to the G3 at Division and
SECRET orps Atrtillery level.

(2) CWg must— (d) Monitors the processing of target requests and reviews target

damage assessment at Division and Corps Atrtillery level.
(e) Recommends the employment and directs the operation of
available Theater Army (TA) assets at Division and Corps Atrtillery

(a) Meet qualifications listed in paragraph f(1).
(b) Complete both phases of the Target Acquisition Warrant Of-
ficer Advanced Course for CW2(P) or CW3.

: . e level,
(c) Possess a security clearance of TO.P SECRET with eligibility (f) Monitors the development of the enemy artillery OB and the
for access to sensitive compartmented information (SCI).

(3) CW4 must— processing of target information and intelligence generated by the

. . . OB section at Division and Corps Attillery level.
(a) Meet qualifications described in paragraph f(2). (g) Assists in production and application of target selection

(b) Complete the Warrant Officer Staff Course (WOSC) fogiangards at Division and Corps Attillery level.
CW3(P) or Cwa. (h) Requests targeting information from military intelligence and

(4) CWS must— L higher sources and evaluates information obtained through the IPB

(a) Meet qualfications described in paragraph f(3). process at Division and Corps Atrtillery level.

(b) Complete the Warrant Officer Senior Staff Course (WOSSC). (4) CW5—

g. Duties. o o (a) Performs duties described in paragraph g(3).

(1) WO1/CW2As a Target Acquisition Radar Technician and/or () Advises the Corps Artillery Command on all matters pertain-
Targeting officer: ing to targeting and employment of all target acquisition assets.

_ (a) Plans, organizes, implements, monitors, and evaluates opera- (c) Performs all targeting duties as described in (3) above at a
tions, threat environment, unit maintenance, and intermediate levelievel appropriate and necessary for the most senior targeting warrant

support maintenance of field artillery radar systems. in the Corps.
(b) Provides advice on technical and tactical employment of field  (d) Advises the Commandant and Assistant Commandant at the
artillery radar systems. Field Artillery School on all matters pertaining to targeting, field
(c) Supervises maintenance of field artillery radar system equip- artillery radar systems, and worldwide field artillery warrant officer
ment and components. personnel status.
(d) Interprets and implements changes in technical data concern- (e) Monitors threat situation, keeps deputy FSCOORD informed,
ing inspection, repair, and test procedures. and recommends changes to priorities and attack means at Corps
(e) Instructs personnel on radar operations, tactical employment,level.
and repair prodcedures. (f) Coordinates between the CTOCSE and the Tactical Control
(f) Performs reconnaissance and selection of site for emplacemenand Analysis Element (TCAE) to ensure potential targets are recog-
of the radar. nized and passed expeditiously to the fire support cell.
(9) Assists the S2 and the brigade FSO by performing target (g) Provides detailed information regarding accuracy require-
value analysis duties. ments and how old information can be before it is no longer of use

(h) Assists in formulating attack guidance used in the brigade andto the fire support system.
Direct Support (DS) battalion Command Post (CP) and recommend (h) Ensures attack managers understand how important identifica-
changes to attack guidance. tion of the target is and when such identification is critical to the
() Advise the brigade S2 regarding specific requirements for targeting effort.
target location accuracy and the duration that targets may be consid- (i) Analyzes and recommends changes to commanders targeting

ered viable for attack. and attack guidance and coordinates target acquisition assets for the
(i) Assists in producing target selection standards for the brigade.COrps. ) . ) _ N _
(k) Serve as assistant counterfire officer. h. Grading and position titlesAuthorized position titles are pro-
(2) CW3— vided in tables 6-2 and 6-3. The following grades are used to code
(a) Performs duties described in paragraph g(1). positions into one of four definable skill levels. W2 equals WO1/
(b) Evaluates the technical and tactical operations of field artil- CW2; W3 equals CW3; W4 equals CW4; and W5 equals CWS5. The
lery radar sections. grades are listed in the following standards of grade tables:

(c) Recommends target purging critieria to the S3 at Field Artil- (1) Table 8-131A-1Standards of grade TOE/MTOE.
lery Brigade and Division Attillery level. (2) Table 8-131A-2Standards of grade TDA.

(d) Monitors the processing of target requests and reviews targets - Branch 14—Air Defense Artillery
damage assessment at Field Artillery Brigade and Division Artillery (Proponent: Air Defense Artillery School) Air Defense Artillery is a
level. combat arms branch of the Army, providing air and missile defenses
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for theater CINCs, and coverage for the combined arms commandepptions and communication link architecture for Army Air Defense
throughout the continuum of airland operations. Air Defense Artil- Command and Control Systems.
lery ensures the force decisive victory with minimum casualties by (b) Analyze and interprets technical data employment in the com-
allowing freedom of maneuver and force protection. It also protects munications network between Army, Marine, Navy and Air Force
command and control centers that manage the battle, enabling oudoint Tactical Air Operations (JATO).
forces to sustain the war by protecting logistical centers and other (c) Advises personnel on systems capability and configuration
vital theater geopolitical and military assets by destroying enemy options that are assigned to Command and Control Centers, and
aircraft, cruise, and tactical ballistic missiles. Air Defense Artillery when necessary, serves as Tactical Director.
units maintain a high state of readiness for immediate worldwide (d) Serves as the primary trainer for all assigned personnel and is
deployment. In peacetime, Air Defense Artillery warrant officers charged with coordinating efforts necessary to emplace assets and
constantly train for their wartime mission. Additionally, they are adapt software which best supports Army Air Defense C2I fighting
assigned to varied positions to include combat development, jointtactics, using the guidelines of Mission, Enemy, Troops, Terrain,
staff, and training activities. The technological expertise of the Air and Time (METT-T).
Defense Atrtillery warrant officer must be extensive enough to cover (e) Advises the commander on available options for task force
five highly specialized weapon systems (HAWK, PATRIOT, AN/ organization and assets on-hand for reconstitution.
TSQ-73, CHAPARRAL, and VULCAN). Air Defense Artillery war- (f) Serves as data link manager, providing link prioritization and
rant officers are authorized in active and reserve component unitsstandard operation procedures for all link initialization parameters.
(g) Coordinates the activities of support personnel and manages
8-8. Areas of Concentration 140—Missile/Air Defense equipment and site assets for the installation, repair (by using BTT/
Systems BITE removal and replacement procedures) and integration of the
Air Defense Atrtillery is divided in two distinct air defense weapon Army Air Defense C2 system ancillary equipment and tools.
categories, High/Medium Air Defense (HIMAD) and Forward Area  (h) Advise, assist and train personnel on specialized test proce-
Air Defense Systems (FAADS). Air Defense Artillery warrant offi-  dures, tools and technical manuals in order to identify, isolate and

cers military occupational specialties (MOS) are as follows: repair equipment failures and communication outages.
a. Command and Control Systems Integrator MOS 140A. (i) Establishes repair priorities based on fight of fix criteria,
b. Forward Area Air Defense Systems Technician (FAADSpeconstitution and availability, or required assets.
140B. () Assist in the development of unit Field Standard Operating
c. HAWK Systems Technician (HIMAD) MOS 140D. Procedures (FSOP), Tactical Standard Operating Procedures
d. PATRIOT Systems Technician (HIMAD) MOS 140E. (TSOP), and internal operating procedures.
2) CW3—
8-9. Military Occupational Specialty 140A—Command and gag Perform duties as described in paragraph g(1).
Control Systems Integrator (b) Serves as an instructor, writer, training developer and
a. Licensing/certification requiremenhNone. evaluator for MOS related service schools.
b. PrerequisitesDA Cir 601 series. (3) CW4—
c. MOS 140AMOS 140A is an accession MOS. The enlisted (a) Perform duties described in paragraph g(2).
feeder MOSs are 14J and 25L MOSs only. (b) Advises the commander at Brigade and Corps levels on C2
d. Associated SQI. systems capabilities and integration procedures providing the multi-
(1) 0—No special qualifications. system interface into the joint area.
(2) 7—Parachutist. (c) Provides integration and tactical guidance on Army C2 Air
(3) 8—Instructor. Defense elements while serving as a liaison officer to elements
(4) T—Transition (personnel only). above corps level.
(5) Z—Research, Development, Test, and Evaluation Technician. (4) 4CW5—
e. Associated ASI. (a) Perform duties described in paragraph g(3).
(1) 6M—Mobilization and Demobilization Operations. (b) Provides leadership, guidance, integration, tactical input and
(2) 6P—Master Fitness Trainer. direction to subordinate elements, staff agencies, and field com-
f. Qualifications. manders through Theater Army level.
(1) WO1/CW2 must— (c) Interfaces with senior level commanders from all services and
(a) Complete the Air Defense Command and Control Warrant gives input for the integration and tactical deployment procedures of
Officer Basic Course. the Army’s C2 systems.
(b) Be a U.S. citizen. Qualify for a security clearance of (d) Interfaces with senior weapons procurement officials for fu-
SECRET. ture modifications to the Army’s C2 system.

(c) Have normal vision correctable to 20/20; normal color dis- h. Grading and position titles. Authorized position titles are pro-
crimination; full use of both hands; and have normal hearing per AR vided in tables 6-2 and 6-3. The following grades are used to code

40-501. positions into one of four definable skill levels: W2 equals WO1/
(d) Have a physical profile that allows assignment to remote CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
locations. grades are listed in the following standards of grade tables:
(2) CW3 must— (1) Table 8-140A-1.Standards of grade TOE/MTOE.
(a) Meet qualifications described in paragraph f(1). (2) Table 8-140A-2.Standards of grade TDA.
Co(l?r)secc:cgplg\s\?z b(gt)hoff?\?v? of the Warrant Officer Advanceéi_lo. Military (_)c_:cupational Specialty 140B—FAAD
(3) CW4 must— Systems Technician (Reserve Component only) (Closed to

women—see paragraph 6-12)

a. Licensing/certification requirement.

b. PrerequisitesDA Cir 601 series.

c. MOS 140B.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.

(a) Meet qualifications in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC) for
CW3(P) or CW4.

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the WOSSC.

g. Duties.

(1) wol/cw2—

(a) Technical advisor to the commander on systems employment
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e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.
(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) wOo1/CW2 must—

Army Air Defense School Artillery on all matters pertaining to
ADA warrant officers.

h. Grading and position titlesAuthorized position titles are pro-

vided in appendixes B and C. The following grades are used to code
positions into one of four definable skill levels: W2 equals WO1/

(a) Complete the FAAD Systems Warrant Officer Basic Course. CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
(b) Be a U.S. citizen. Qualify for a security clearance ofrades are listed in the following standards of grade tables:

SECRET.

(c) Have normal vision correctable to 20/20; full use of both
hands; have normal hearing per AR 40-501.

(d) Have a physical profile to allow assignment to remot
locations.

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(1) Table 8-140B-1.Standards of grade TOE/MTOE.
(2) Table 8-140B-2.Standards of grade N/A.

—11. Military Occupational Specialty 140D—HAWK
ystems Technician (Reserve Component only)

a. Licensing/certification requiremenhNone.
b. PrerequisitesDA Cir 601 series.
c. MOS 140D.MOS 140D is an accession MOS. The enlisted

(b) Complete both phases of the Warrant Advanced Course forfeeder MOSs are 24K, 27H, and 27K.

CW2 (P) or CWS3.
(3) CW4 must—
(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC) for

CW3(P) or CW4.

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the WOSSC.

g. Duties.

(1) wol/cw2—

(a) Coordinate the activities of maintenance personnel equipment,
and site assets for the installation, repair, maintenance, and modifi-
cation of the Army Air Defense Atrtillery FAAD Systems, ancillary
equipment, and tools.

(b) Plan, organize, implement, monitor, and evaluate operations
and unit maintenance, of the FAAD weapon system.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) wOo1/CW2 must—

(@) Complete the HAWK Warrant Officer Basic Course.

(b) Be a U.S. citizen. Qualify for a security clearance of

SECRET.

(c) Have normal vision correctable to 20/20; normal color dis-

crimination; full use of both hands; and have normal hearing per AR

(c) Advise the commander on march order and emplacement of40-501.

the FAAD system.

(d) Have a physical profile that allows assignment to remote

(d) Develop and implement maintenance standard operating pro-locations.

cedure (SOP).

(2) CW3 must—

(e) Evaluate the effectiveness of maintenance programs and oper- (a) Meet qualifications described in paragraph f(1).

ator training.

(b) Complete both phases of the Warrant Officer Advanced

(f) Advise and instruct maintenance personnel on adjustments,Course for CW2(P) or CW3.

repair operations, and isolation procedures.
(g) Monitor and coordinate installation of modifications on the
FAAD system.

(3) CW4 must—
(a) Meet qualifications described in paragraph f(2).
(b) Complete the WOSC for CW3(P) or CWA4.

(h) Advise commander on FAAD system capabilities and (4) CW5 must—

limitations.
(i) Implement proper safety and security procedures applicable to
the maintenance support of the FAAD system.

(a) Meet qualifications described in paragraph f(3).
(b) Complete the WOSSC.
g. Duties.

(j) Oversee The Army Maintenance Management System (1) WO1/CW2—

(TAMMS).

(a) Coordinates the activities of maintenance personnel, equip-

(k) Supervise maintenance of unit Prescribed Load List (PLL). ment and site assets for the installation, repair, maintenance, and
(2) CW3— modification of the Army Air Defense HAWK Systems, artillery
(a) Performs duties as described in paragraph g(1). equipment, and tools.

(b) Provide technical guidance and direction to subordinate(b) Plan, organize, implement, monitor, evaluate, and supervise
elements. operations and unit maintenance of the HAWK weapon system.

(c) Advise the commander or staff officers on the FAAD system
capabilities and limitations.

(c) Advise the commander on march order and emplacment of

the HAWK systems.

(d) Evaluates, trains and validates unit readiness for the(d) Develop and implement maintenance SOPs.

commander.

(3) CW4—

(a) Perform duties as described in paragraph g(2).

(b) Perform in contract management and budgeting.

(c) Serve as Project Manager on New/Improved FAAD weapon
system fielding.

(d) Provide leadership, guidance, technical input, and direction to
subordinate elements, staff agencies, and field commanders up t
and including theater level.

(4) CW5—

(a) Perform duties described in paragraph g(3).

(b) Develop, review and update the life cycle management o
ADA warrant officers.

(c) Advise the Commandant and Assistant Commandant at the

DA PAM 611-21 « 31 March 1999

(e) Evaluate the effectiveness of maintenance programs and oper-

ator training.

(f) Advise and instruct maintenance personnel on adjustments,

repair operations, and isolation procedures.

(g) Monitor and coordinates installation of modifications on the

HAWK system.

(h) Advise commander on HAWK system capabilities and

gmitations.

(i) Implement proper safety and security procedures applicable to

the maintenance support of the HAWK system.

(j) Oversee The Army Maintenance Management System

¢ (TAMMS).

(k) Supervise maintenance of unit Prescribed Load List (PLL) per

AR 710-2, DA Pam 710-2-1, and DA Pam 710-2-2.

() Assist platoon leaders in operator/crew traning.
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(2) CW3— (a) Coordinate the activities of maintenance, personnel, equip-

(a) Perform duties described in paragraph g(1). ment and site assets for the installation, repair, maintenance, and

(b) Provides technical guidance and direction to subordinatedification of the Army Air Defense PATRIOT System, ancillary
elements. equipment, and tools.

(c) Advise the commander or staff officers on the HAWK system  (b) Plan, organize, implement, monitor, evaluate, and supervise
capabilities and limitations. operations and unit maintenance of the PATRIOT weapon system.

(d) Evaluates, trains, and validates unit readiness for the(c) Advise the commander on march order and emplacment of
commander. the PATRIOT system.

(e) Teach the use of effects of modifications to the HAWK (d) Develop and implement maintenance SOPs.
weapon system and train new doctrine concepts. (e) Evaluates the effectiveness of maintenance personnel on ad-

(3) CwW4— justments, repair operations, and isolation procedures.

(a) Perform duties described in paragraph g(2). (f) Advise and instruct maintenance personnel on adjustments,

(b) Perform in contracting management and budgeting. repair operations, and isolation procedures.

(c) Serve as Project Manager on New/Improved HAWK weapon  (g) Monitor and coordinate installation of modifications of the
system fielding. PATRIOT system.

(d) Provide leadership, guidance, technical input, and direction to  (h) Advise commander on PATRIOT system capabilities and
subordinate elements, staff agencies, and field commanders up téimitations.

and including theater level. (i) Implement proper safety and security procedures applicable to
(4) CW5— the maintenance support of the PATRIOT system.
(a) Perform duties described in paragraph g(3). (j) Oversee The Army Maintenance Management System
(b) Develop, review and update the life cycle management of (TAMMS).

ADA warrant officers. (k) Supervise maintenance of unit Prescribed Load List (PLL) per

(c) Advise the Commandant and Assistant Commandant at theAR 710-2, DA Pam 710-2-1, and DA Pam 710-2-2.
Army Air Defense Artillery School on all matters pertaining to  (I) Assist platoon leaders in operator/crew training.
ADA warrant officers. (2) CW3—
h. Grading and position titlesAuthorized position titles are pro- (a) Perform duties described in paragraph g(1).
vided in tables 6-2 and 6-3. The following grades are used to code (b) Provide technical guidance and direction to subordinate
positions into one of four definable skill levels: W2 equals WO1/ elements.
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The (c) Advise the commander or staff officers on the PATRIOT

grades are listed in the following standards of grade tables: system capabilities and limitations.

(1) Table 8-140D-1. Standards of grade TOE/MTOE. (d) Evaluates, trains, and validates unit readiness for the

(2) Table 8-140D-2. Standards of grade N/A. commander.

(e) Teach the use of effects of modifications to the PATRIOT

8-12. Military Occupational Specialty 140E—PATRIOT weapon system and train new doctrine concepts.
Systems Technician (3) CW4—

a. Licensing/certification requiremenhNone. (a) Perform duties described in paragraph g(2).

b. PrerequisitesDA Cir 601 series. (b) Perform in contact management and budgeting.

c. MOS 140EMOS 140E is an accession MOS. The enlisted (c) Serve as Project Manager on New/Improved PATRIOT
feeder MOSs are 23R, 24H, 24K, 24T, and 25L, and 27X. weapon system fielding.

d. Associated SQI. (d) Provide leadership, guidance, technical input, and direction to

(1) 0—No special qualifications. subordinate elements, staff agencies, and field commanders up to

(2) 7—Parachutist. and including theater level.

(3) 8—lInstructor. (4) CW5—

(4) T—Transition (personnel only). (a) Perform duties described in paragraph g(3).

(5) Z—Research, Development, Test, and Evaluation Technician. (b) Develop, review and update the life cycle management of

e. Associated ASI. ADA warrant officers.

(1) 6M—Mohbilization and Demobilization Operations. (c) Advise the Commandant and Assistant Commandant at the

(2) 6P—Master Fitness Trainer. Army Air Defense Artillery School on all matters pertaining to

f. Qualifications. ADA warrant officers.

(1) WO1/CW2 must— h. Grading and position titlesAuthorized position titles are pro-

(@) Complete the PATRIOT Warrant Officer Basic Course. vided in tables 6-2 and 6-3. The following grades are used to code

(b) Be a U.S. citizen. Qualify for a security clearance opositions into one of four definabale skill levels: W2 equals WO1/
SECRET. CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

(c) Have normal vision correctable to 20/20; normal color dis- grades are listed in the following standards of grade tables:
crimination; full use of both hands; and have normal hearing per AR (1) Table 8-140E-1.Standards of grade TOE/MTOE.

40-501. (2) Table 8-140E-2.Standards of grade TDA.
d) Have a physical profile that allows assignment to remote
Ioc(at)ions. Py P 9 8-13. Branch 15—Aviation

(2) CW3 must— (Rrpponent: Avia}tion Centgr) Seven Areas of Concentrati.on. with 16
(a) Meet qualifications described in paragraph f(1). Mllltary_Occupqt!onal'Spemaltles. Grade standards _for aviation war-
(b) Complete both phases of the Warrant Officer Advancerﬁlm officer positions in TOE/MTOE and TDA organizations will be
Course for CW2(P) or CW3 in accordance with grading established in standard_s of graple tables
(3) CW4 must— ’ 8-150A-1t.thr0:1%h. 8-156A-2.t E%(.:ompassfgs operational dflyln% e;]nd

. . . nonoperational flying warrant officer positions concerned with the
gzg I(\:AgﬁltpgtjslI{LC:tI\/O\/noss((j:esfg?bce;\(;v;lg?p?agfg(r;?/w f2). e_mployment_and support of Army ayiation. _Pilots rotary and/or
4) CW5 must— ) fixed wing aircraft, conducts training, imparts instruction, manages
(4) . . . safety programs, supervises air traffic control, and supervises main-
(@) Meet qualifications described in paragraph f(3). tenance/repair of Army aircraft. Conducts aeromedical evacuation,
(b) Co_mplete the WOSSC. aerial scout, air assault, airlift, aerial reconnaissance, aerial fire
g. Duties support, direct fire on enemy forces, aerial combat, and aerial sup-
(1) worew2— ply and resupply missions. Performs combat, combat support, or

92 DA PAM 611-21 « 31 March 1999



combat service support operations in support of the Army aviation (d) Provides technical expertise pertaining to the operation of all

mission. types of ATC fixed base and combat support equipment.

(e) Applies the standards, time limitations, and policies for the
8-14. Area of Concentration 150—Air Traffic Control issuance of controller qualification, certification, and facility ratings
(ATC) (Reserve Components only) to Army ATC personnel. Applies procedures for the cancellation,

Supervises the effective utilization of ATC equipment and ATC syspension, or reissue and withdrawal of certificates and facility
personnel at all categories of Army ATC facilities. Supervises fixed ratings.

base ATC training and rating programs, combat support training and  (f) Manages the Army maintenance management system as it
certification programs, and combat support and fixed base facility relates to maintenance of TDA ATC equipment.

operations procedures. Supervises airspace management functions (g) Follows safety requirements as related to all aspects of main-
and airspace processing procedures into the National Airspace SySenance activities.

tem (NAS). (2) CW3—

. . . Perfi duties d ibed i h g(1 th h
8-15. Military Occupational Specialty 150A—ATC ab((;ixze. erforms duties described in paragraph g(1)(a) through (9)
Technician (Reserve Components only) (b) Analyzes Army ATC/aviation mishaps to assist determining

a. Licensing/certification requiremenEAA Form 7220-1 (Air
Traffic Control Specialist Certificate) (This form can obtained from (c) Reviews Army and federal training requirements. Submits

HQ, FAA, Air Traffic Control Resource Management Progra . L -
. . ecommendations pertaining to program standardization of ATC tes-
ATTN: ATX-10, 800 Independence Ave, SW Washington, D ng, soldiers manuals, ARTEPS and nonresident ATC courses.

causative factors.

20024). : . . . /
L . . (d) Provides technical expertise regarding technical and opera-
b. PrerequisitesDA Cir 601 series. h listed tional standards for space requirements and equipment layouts for
; Cd M?AS 150AMOS 150A is an accession MOS. The enlisted aA1c jmprovements. Recommends changes to criteria governing es-
eeder MOS is 93C. tablishment and discontinuance of ATC services and facilities.
d. Associated SQI. (3) CW4—
(1) 0—No special qualifications. (a) Performs the duties described in paragraph g(2)(a) through
(2) 7—Parachutist. (d) above.
(3) 8—lnstructor. (b) Plans, monitors and evaluates ATC operations, processes and
(4) T—Transition (personnel only). ) ~ procedures, and ATC materiel readiness status. Provides guidance
(5) Z—Research, Development, Test, and Evaluation Technician.ang technical input to subordinate ATC elements and other staff
e. Associated ASI. elements.
(1) 6M—Mobilization and Demobilization Operations. (c) Performs duties pertaining to resource management and ATC
(2) 6P—Master Fitness Trainer. equipment procurement activities.
f. Qualifications. (4) CwW5—
(1) WO1/CW2 must— (a) Performs duties required in paragraph g(3)(a) through (c)
(a) Be a U.S. citizen. Qualify for a security clearance o#bove.
SECRET. (b) Provides guidance, advice and counsel to commanders and

(b) Graduate from a military air traffic control (ATC) school. other staff members.

(c) Possess a FAA Form 7220-1, with a facility rating in either a  (c) Provides guidance and technical input to subordinate ATC
control tower or in a radar air traffic control facility. element and other staff elements and commanders at all levels.

(d) Meet medical qualifications. WO1/CW2 must— (d) As a training system integrator, develops and evaluates course

1. Meet the medical examination rquirements of AR 40-501. content and provides technical training advice and guidance pertain-

2. Meet the medical fitness standards for class IIA flying duty ing to area of technical specialty.

(ATC) as identified in AR 40-501. h. Grading and position titlesAuthorized position titles are pro-
3. Maintain height and weight standards per AR 600-9 and AR vided in tables 6-2 and 6-3 of this regulation. The following grades
40-501. are used to code positions into one of four definable skill levels: W2
(2) CW3 must— equals WO1/CW2; W3 equals CW3; W4 equals CW4; and W5
(a) Meet qualifications described in paragraph f(1) above. equals CW5. The grades are listed in the following standards of
(b) Be commissioned to hold a platoon leader position. grade tables:
(c) Successfully complete the Aviation Warrant Officer Ad- (1) Table 8-150A-1Standards of grade TOE/MTOE.
vanced Course (AVWOAC). (2) Table 8-150A-2.Standards of grade TDA.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(l) and f( —16. Area of Concentration 151—Aviation Maintenance

onrated)

above. . . .
. anages personnel, supply, equipment, and facility assets to main-
(V\fg)sg)uccessfully complete the Warrant Officer Staff COLIrSiéllin and repair Army rotary and fixed wing aircraft. Organizes

maintenance elements to inspect, service, test, disassemble, repair,
reassemble, adjust, replace parts, and retest aircraft or aircraft com-
ponents. Prepares, implements, and maintains standing operating
ocedures for management of maintenance activities. Interprets reg-
ations, technical manuals, and orders pertaining to maintenance of

(4) CW5 must—

(a) Meet qualifications described in paragraph f1, f(2) and f(3)
above.

(b) Successfully complete the Warrant Officer Senior Sta |

Cours[()e t(_WOSSC)' Army aircraft for commanders and subordinates. Supervises aviation
g. bu 'eS/' ) equipment maintenance and repair shop, section, or platoon. Directs
(1) wolv/Cw2— maintenance and accountability of organizational test equipment,

(&) Manages and supervises enlisted and civilian ATC personnel.supp”es’ and recovery equipment.
(b) Is thoroughly knowledgeable of procedures and standards for
the separation and control of aircraft, airports and airspace. 8-17. Military Occupational Specialty 151A—Aviation
(c) Develops, revises, and reviews terminal instrument and instru- Maintenance Technician (Nonrated)
ment enroute procedures (TERPS) for combat support application a. Licensing/certification requiremenhone.
and fixed base requirements. Assists in the development and revi- b. PrerequisitesDA Cir 601 series.
sion of control zones, restricted areas, transition areas, and other c. MOS 151AMOS 151A is an accession MOS. The enlisted
special use airspace. feeder MOS are all MOS 67 and 68 series.
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d. Associated SQI. (c) Manages production control of aviation intermediate

(1) 0—No special qualifications. maintenance.

(2) 7—Parachutist. (d) Provides technical advice to allied services using U.S. Army

(3) 8—Instructor. aircraft.

(4) E—Aircraft Armament Maintenance Officer. (e) Performs duties pertaining to resource management and air-

(5) T—Transition (personnel only). craft procurement activities.

(6) Z—Research, Development, Test, and Evaluation Technician. (4) CW5—

e. Associated ASI. (a) Performs duties described in paragraph g(3)(a) through (e)

(1) 6M—Mobilization and Demobilization Operations. above. ) o ) o

(2) 6P—Master Fitness Trainer. (b) Provides guidance and technical input to subordinate aviation

(3) H1—Aircraft Armament Maintenance Officer. (Not for use Maintenance elements and other staff elements and commanders at
with positions coded with SQI E). all levels. L _ L

f. Qualifications. _h. G_radlng and position titles. Author_lzed position titles are pro-

(1) WOL/CW2 must— vided in tables 6-2 afn:l 6-?3 Ihebflonmliv'll?? gr?de\s;vgre useld g/c\)/(gg;je

. ; ; ositions into one of four definable skill levels: equals

SE(?:)RE% a U.S. citizen. Qualify for a security clearance W2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

grades are listed in the following standards of grade tables:

: - ; ; : (1) Table 8-151A-1.Standards of grade TOE/MTOE.
melt' The medical examination requirements in AR 40-501 must be (2) Table 8-151A-2 Standards of grade TDA.

2. Class IIA medical standards must be maintained while on 8-18. Area of Concentration 152—Rotary Wing Attack/
noncrewmember flight status. Scout

(c) Maintain height and weight standards per AR 600-9 and AR pilots and commands attack and scout helicopters under tactical and

(b) Meet medical qualifications.

40-501. nontactical conditions. Operates aircraft during all types of meteoro-
(d) Successfully complete the Aviation Maintenance Warrant Of- |ogical conditions during day or night. Responsible for coordinating,

ficer Technical Certification Course. conducting, and directing combat attack/scout helicopter operations,
(e) Be commissioned upon promotion to CW2. joint air attack team operations and indirect fire missions. Partici-
(2) CW3 must— pates in anti-armor operations, reconnaissance missions, security
(a) Meet qualifications described in paragraph f(1) above. missions, and combat maneuver operations. Functions as a direct
(b) Successfully complete the Aviation Warrant Officer Adeombat participant with organic armament systems. Maintains

vanced Course (AVWOACQC). aircrew training manual (ATM) requirements in appropriate aircraft.

(3) CW4 must— . ) o
(a) Meet qualifications described in paragraph f(1) and f(8-19. Military Occupational Specialties

above. MOS 152B—OH-58A/C Scout Pilot; 152C—OH-6 Pilot; 152D—
(b) Successfully complete the Warrant Officer Staff Cours i||_(|)_tSsD Pilot; 152F—AH-64 Attack Pilot; 152G—AH-1 Attack

WOSCQC). :

( (4) C{NS Must— a. Licensing/certification requirementslone.

b. PrerequisitesDA Cir 601 series.

ab((;"\zeMea qualiications listed in paragraph f(1), f(2), and f(3) " \5e oS 152¢, 152D, and 152F are nonaccession MOS.
y MOS 152B is an accession MOS with all enlisted MOS performing
éb) Dsuutfgsessm”y complete WOSSC. as feeder MOS. MOS 152B, 152D, 152F and 152G may be sub-

stituted for MOS 153A CW5 positions at the brigade and higher
staff level.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) B—Auviation Safety Officer.

(5) C—lInstructor Pilot.

(6) E—Aircraft Armament Maintenance Officer.

(7) F—Senior Instructor Pilot and Instrument Flight Examiner.
(8) G—Auviation Maintenance Officer.

(9) H—Standardization Instructor Pilot.

(10) I—Tactical Operations Officer.

(11) L—Maintenance Test Flight Evaluator.

(1) wol/cw2—

(a) Manages aircraft maintenance based on a thorough knowl-
edge of aircraft maintenance requirements for for powerplants
power trains, electrical systems, avionics, armament systems, me-
chanics and pneudraulics.

(b) Manages removal, disassembly, inspection, repair, assembly,
installation, maintenance operational checks and adjustments of air-
craft structures, components and subsystems.

(c) Manages the maintenance of technical publication libraries.

(d) Ensures compliance with regulations governing forms, re-
cords and reports pertaining to aircraft maintenance.

(e) Manages aircraft repair parts and supply procedures.

() Directs the development of aircraft repair parts and spares
stockage levels to ensure mission accomplishment and sustainment. (12) T—Transition (personnel only).

(g) Directs the use of tools, measuring, and diagnostic equipment (13) Z—Research, Development, Test, and Evaluation Officer.
to isolate faults in aircraft systems and subsystems. e. Associated ASI.

(h) Ensures quality control procedures are observed during avia- (1) 6M—Mobilization and Demobilization Operations.

tion maintenance. _ (2) 6P—Master Fitness Trainer.
(i) Directs use of computer systems and software for maintenance (3) A2—OH-58A/C Scout Pilot (not for use with positions coded

and supply requesting, reporting and management. with MOS 152B).

(2) CW3—Performs duties described in paragraph g(l)(a)(4) A4—OH-58D Warrior Pilot.
through (i) above. (5) D2—AH-1 Pilot.

(3) Cw4— (6) D5—AH-64A/B Pilot.

(a) Performs duties described in paragraph g(2) above. (7) D7—AH-64C/D Pilot.

(b) As a AVIM battalion aviation materiel officer monitors and  (8) G2—lInstructor Pilot (not for use with positions coded with
evaluates aircraft maintenance operations, processes and proceduresQ| C).

and aviation materiel readiness status. Provides guidance and techni- (9) G6—Aviation Maintenance Officer (not for use with posi-
cal input to subordinate aviation maintenance elements and othetions coded with SQI G).

staff elements. (10) G7—Awviation Related.
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(11) H1—Aircraft Armament Maintenance Officer (not for use (b) As a SIP, ASO, MTFE or tactical operations officer in Spe-

with positions coded with SQI E). cial Operations Aviation.
(12) H2—Aviation Life Support Equipment Officer. h. Grading and position titlesAuthorized titles are provided in
(13) H3—Aircrew Survivability Equipment and Elect ronic War- tables 6-2 and 6-3. The following grades are used to code positions
fare Officer. into one of four definable skill levels: W2 equals WO1/CW2; W3
(14) K4—Special Operations Aviation (indicates OH-6 Pilogquals CW3; W4 equals CW4, and W5 equals CW5. The grades are
when used in conjunction with MOS 152C). listed in the following standards of grade tables:
f. Qualifications. (1) Table 8-152B-1.Standards of grade TOE/MTOE.
(1) WO1/CW2 must— (2) Table 8-152B-2.Standards of grade TDA.
(a) Be a U.S. citizen. Qualify for a security clearance of (3) Table 8-152C-1Standards of grade TOE/MTOE.
SECRET. (4) Table 8-152C-2.Standards of grade TDA.
(b) Meet medical qualifications. WO1 and CW2 must— (5) Table 8-152D-1.Standards of grade TOE/MTOE.
1. Initially meet the medical examination requirements of Class |  (6) Table 8-152D-2.Standards of grade TDA.
medical standards as prescribed by AR 40-501. (7) Table 8-152F-1.Standards of grade TOE/MTOE.
2. Maintain Class Il medical standards once an officer is on flight ~(8) Table 8-152F-2 Standards of grade TDA.
status. (9) Table 8-152G-1.Standards of grade TOE/MTOE.

(c) Maintain height and weight standards per AR 600-9 and AR  (10) Table 8-152G-2Standards of grade TDA.
40-501.

(d) Successfully complete the Warrant Officer Technical Certifi-
cation Course (IERW for AOC 152 thru 155).

(e) Successfully complete the appropriate aircraft qualification
training.

() Be commissioned upon promotion to CW2.

(2) CW3 must—

8-20. Area of Concentration 153—Rotary Wing Utility/
Observation

Pilots and commands helicopters under tactical and nontactical con-
ditions. Operates aircraft during all types of meteorological condi-
tions during day or night. Performs military aircraft operation in
support of peacetime training, disaster relief and combat, combat
support and combat service support missions. Maintains aircrew

(2) Meet qualifications listed in paragraph f(1) above. training manual (ATM) requirements in appropriate aircraft.
(b) Successfully complete the Aviation Warrant Officer Ad-

vanced Course (AVWOAC). 8-21. Military Occupational Specialties
(3) CW4 must— MOS 153A—Rotary Wing Aviator (Aircraft Nonspecific); 153B—
(a) Meet qualifications listed in paragraph f(2) above unled$H-1 Pilot, and 153D—UH-60 Pilot.

awarded ASI G7 through board action. a. Licensing/certification requirementslone.

(b) Successfully complete the Warrant Officer Staff Course b. Prerequisites.

(WOSC). c. MOSMOS 153B and 153D is an accession MOS with all
(4) CW5 must— enlisted MOS performing as feeder MOS. MOS 153A is a nonac-
(a) Meet qualifications listed in paragraph f(3) above unleg€ssion MOS. MOS 153B and 153D may be substituted for MOS

awarded ASI G7 through board action. 153A CWS5 positions at the Brigade and higher staff level.
(b) Successfully complete the Warrant Officer Senior Staff d- Associated SQI.

Course (WOSSC). (1) 0—No special qualifications.

g. Duties. (2) 7—Parachutist.
(1) WOo1/CW2— (3) 8—lInstructor.

(a) Plans flights, ascertains factors such as load, weight, fuel (4) B—Aviation Safety Officer.
supply, route, altitudes or schedules as necessary to safely accom- §5) C—lInstructor Pilot.

plish ‘mission. 6) D—Aeromedical Evacuation Pilot.
(b) Supervises loading and unloading of aircraft to ensure load (7) E—Aircraft Armament Maintenance Officer (for use with
stability, balance and adherence to aircraft load limitations. MOS 153A and 153D in special Operations Aviation units only).
(c) Pilots and commands assigned aircraft under tactical and non- (8) F—Senior Instructor Pilot a?fq Instrument Flight Examiner.
tactical conditions for military purposes. (9) G—Aviation Maintenance Officer.

(10) H—Standardization Instructor Pilot.

(11) 1—Tactical Operations Officer.

(12) J—Engineering Test Pilot (for use with MOS 153A only).

(13) L—Maintenance Test Flight Evaluator.

(14) T—Transition (personnel only).

(15) Zz—Research, Development, Test, and Evaluation
Tc')?chnician.

e. Associated ASI.

(d) Conducts pre/post-tactical mission briefings.

(e) Performs aerial evasive maneuvers.

(f) Trains personnel to engage hostile forces with aircraft arma-
ment systems.

(g) Maintains Aircrew Training Program requirements in appro-
priate aircraft.

(h) Detects satisfactory and unsatisfactory aircraft system
flight performance.

. . . 1) 6M—Mobilization and Demobilization Operations.
(i) Executes emergency operating procedures for assigne

2) 6P—Master Fitness Trainer.

a”(czr;‘fgwe) (3) A2—OH-58A/C Scout Pilot.
- . . . 4) A3—OH-58D Scout Pilot (for use with MOS 153A only).
ab(c;al\zePerforms duties described in paragraph g(1)(a) through (n) gsg A4—OH-58D Warrior Pilot(. y)

(6) B2—UH-60 Pilot (for use with MOS 153A only).
(7) B2—EH-60 Pilot (for use with MOS 153D only).
(8) C2—CH-47D Pilot (for use with MOS 153A only).

(b) Manages maintenance personnel, tech supply, ground support
equipment and facility assets to maintain, repair, test fly, and re-

cover rotary wing aircraft. (9) D2—AH-1 Pilot (for use with MOS 153A only).

(3) CWa— (10) D5—AH-64A/B Pilot (for use with MOS 153A onl

. Lo y).-
b(a) Performs duties described in paragraph g(1)(a) through (b) (11) D7—AH-64C/D Pilot (for use with MOS 153A and 153D
above.

. . . - only).
(b) As an IP, ASO or MTP in Special Operations Aviation also (1) G2—Instructor Pilot (not for use with positions coded with
performs duties described in paragraph g(2)(c) through (h). SQl C).

(4) CW5— _ o (13) G6—Aviation Maintenance Officer (not for use with posi-
(a) Performs duties required in paragraph g(1)(a) through (b). tions coded with SQI G).
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(14) G7—Aviation Related.

(15) H1—Aircraft Armament Maintenance Officer (not for use
with positions coded with SQI E; for use with MOS 153A and 153D
in Special Operations Aviation units only.)

(16) H2—Auviation Life Support Equipment Officer (for use with
MOS 153B and 153D only).

(17) H3—Aircraft Survivability Equipment and Electronic war-
fare Warfare Officer.

(18) H4—Aeromedical Evacution Pilot.

(19) K4—Special Operations Aviation (for use with MOS 153A
and 153D.

(20) K5—MH-60K Pilot (for use with 153A and 153D in Special
Operations Aviation units only).

(21) K6—MH-47E Pilot (for use with MOS 153A in Special
Operations Aviation units only).

f. Qualifications.

(1) wWO1/CW2 must—

(a) Be a U.S. citizen. Qualify for a security clearance of (1) Table

SECRET.

(b) Meet medical qualifications. WO1 and CW2 must—

1. Initially meet the medical examination requirements of Class |
medical standards as prescribed by AR 40-501.

2. Class Il medical standards must be maintained once an officer

is on flight status.

(c) Maintain height and weight standards per AR 600-9 and AR
40-501.

(d) Successfully complete the Warrant Officer Technical Certifi-
cation Course (IERW for AOC 152 thru 155).

(e) Successfully complete the appropriate aircraft qualification
training.

() Be commissioned upon promotion to CW2.

(2) CW3 must—

(a) Meet qualifications listed in paragraph f(1) above.

(a) Performs duties described in paragraph g(1)(a) through (1)
above.

(b) Performs duties as an aircraft armament maintenance officer
on MH-60 aircraft.

(3) Cw4—

(a) Performs duties described in paragraph g(1)(a) through (b).

(b) As an IP, ASO, MTP or tactical operations officer in Special
Operations Aviation.

(4) CW5—

(a) Performs duties required in paragraph g(1)(a) through (b).

(b) Performs duties as a SIP, ASO, MTFE or tactical operations
officer in special operations aviation.

h. Grading and position titlesAuthorized position titles are pro-
vided in tables 6-2 and 6-3. The following grades are used to code
positions into one of four definable skill levels: W2 equals WO1/
CW2; W3 equals CW3; W4 equals CW4 and W5 equals CW5. The
grades are listed in the following standards of grade tables:
8-153A-1.Standards of grade TOE/MTOE.
8-153A-2.Standards of grade TDA.
8-153B-1.Standards of grade TOE/MTOE.
8-153B-2.Standards of grade TDA.
8-153D-1.Standards of grade TOE/MTOE.
8-153D-2.Standards of grade TDA.

(2) Table
(3) Table
(4) Table
(5) Table
(6) Table

8-22. Area of Concentration 154—Rotary Wing Cargo

Pilots and commands cargo helicopters under tactical and nontacti-
cal conditions. Operates aircraft during all types of meteorological

conditions during day or night. Performs military aircraft operations

in support of peacetime training, disaster relief and combat, combat
support and combat service support missions. Maintains aircrew
training manual (ATM) requirements in appropriate aircraft.

8-23. Military Occupational Specialty 154C—CH-47D Pilot
a. Licensing/certification requirementslone.

(b) Successfully complete the Aviation Warrant Officer Ad- PrerequisitesDA Cir 601 series.

vanced Course (AVWOAC).
(3) CW4 must—

c. MOS 154CMOS 154C is a nonaccession MOS. The feeder
MOS for MOS 154C are any WO MOS in the 152, 153 or 155

(a) Meet qualifications listed in paragraph f(2) above unlesgeas of concentration.

awarded ASI G7 through board action.

d. Associated SQI.

(b) Successfully complete the Warrant Officer Staff Course (1) o—No special qualifications.

(WOSC).

(4) CW5 must—

(a) Meet qualifications listed in paragraph f(3) above.

(b) Meet qualifications listed in paragraph f(1)(b) above unless
awarded ASI G7 through board action.

(2) 7—Parachutist.

(3) 8—lInstructor.

(4) B—Auviation Safety Officer.

(5) C—lnstructor Pilot.

(6) E—Aircraft Armament Maintenance Officer (for use with

(c) Successfully complete the Warrant Officer Senior Stafj0S 154C in Special Operations Aviation units only).

Course (WOSSC).
g. Duties.
(1) wo1l/Cw2—
(a) Plans flights, ascertains factors such as load, weight, fuel

(7) F—Senior Instructor Pilot and Instrument Flight Examiner.
(8) G—Auviation Maintenance Officer.

(9) H—Standardization Instructor Pilot.

(10) I—Tactical Operations Officer.

supply, route, altitudes or schedules as necessary to safely accom- (11) | -Maintenance Test Flight Evaluator.

plish mission.
(b) Supervises loading and unloading of aircraft to ensure load
stability, balance, and adherence to aircraft load limitations.

tactical conditions for military purposes.
(d) Conducts pre/post-tactical mission briefings.
(e) Performs aeromedical evacuation missions.
(f) Performs external load missions.
(g) Performs aerial evasive maneuvers.

(12) T—Transition (personnel only).
(13) Z—Research, Development, Test, and Evaluation

. _ 1 - Technician.
(c) Pilots and commands assigned aircraft under tactical and non-

e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

(3) B2—UH-60 Pilot.

(4) G2—lInstructor Pilot (not for use with positions coded with

SQI C).

(h) Trains to engage hostile forces with aircraft armament 5) Ge—Aviation Maintenance Officer (not for use with posi-

subsystems.
(i) Conducts electronic warfare signal intelligence (EW/SIGINT)
missions (MOS 153A and 153D only with SQI 9).

tions coded with SQI G).

(6) G7—Aviation Related.
(7) H1—Aircraft Armament Maintenance Officer (not for use

() Maintains Aircrew Training Program requirements in appro- ith positions coded with SQI E; for use with MOS 154C in Special

priate aircraft.
(k) Detects satisfactory and unsatisfactory aircraft system
flight performance.

Operations Aviation units only).

01(8) H2—Aviation Life Support Equipment Officer.
9) H3—Aircraft Survivability Equipment and Electronic Warfare

(I) Executes emergency operating procedures for assign®ficer.

aircraft.
(2) CW3—

96

(10) K4—sSpecial Operations Aviation (for use with MOS 154C

only; indicates MH-47D Pilot when used with MOS 154C).

DA PAM 611-21 « 31 March 1999



(11) K6—MH-47E Pilot (for use with MOS 154C in Special (b) Performs duties as an SIP, ASO, MTFE or tactical operations

Operations units only). officer in special operations aviation.
f. Qualifications. h. Grading and position titlesAuthorized position titles are pro-

(1) WO1/CW2 must— vided in tables 6-2 and 6-3. The following grades are used to code
(a) Be a U.S. citizen. Qualify for a security clearance opositions into one of four definable skill levels: W2 equals WO1/
SECRET. CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

(b) Meet medical qualifications. WO1 and CW2 must— grades are listed in the following standards of grade tables:
1. Initially meet the medical examination requirements of Class 1 (1) Table 8-154C-1Standards of grade TOE/MTOE.
medical standards as prescribed by AR 40-501. (2) Table 8-154C-2Standards of grade TDA.
2. Class Il medical standards must be maintained once an officer
is on flight status. 8-24. Area of Concentration 155—Fixed Wing Utility .
(c) Maintain height and weight standards per AR 600-9 and AR Pilots and commands fixed-wing aircraft under tactical and nontacti-
40-501. cal conditions. Operates aircraft during all types of meteorological
(d) Successfully complete the Warrant Officer Technical Certifi- conditions during day and night conditions. Transports passengers,
cation Course (IERW for AOC 152 thru 155). mail or cargo for military purposes. When appropriately equipped,
(e) Successfully complete the appropriate aircraft qualification Performs military intelligence and aerial radio relay missions. Main-
training. tains aircrew training manual (ATM) requirements in appropriate
(f) Be commissioned upon promotion to CW2. aircraft.

(2) CW3 must— 8-25. Military Occupational Specialties

(a) Meet qualifications listed in f(1)above. e ; . h . L
(b) Successfully complete the Aviation Warrant Officer Ad-'vIOS 155A—Fixed Wing Aviator (Aircraft Nonspecific); 1550—U

vanced Course (AVWOAC) 21 Pilot and 155E—C-12 Pilot.

(3) CW4 must— ) a. Licensing/certification requirementslone.

e . . b. Prerequisite. DA Cir 601 Series.
f(lg?é)MZﬁgqf‘g;'g'c‘;agggig'ﬁed In paragraph (1)(@), f(1)(c), 1)), ¢ \mosMOS 155A, 155D and 155E are nonaccession MOS. Al
' hel 2 ; . MOSs at the WO1 and CW?2 level in AOCs 152, 153 or 154 are

av\fgz d"\a";eggl“(ag'g'ct";‘ltr'gﬂsh"st}ggré”a‘(’:"t"igigraph f(1)(b) above unless o jor MOS for 155D and 155E. MOS 155D, 155E and 156A may

() Successfull cor% lete the Wérrant Officer Staff Coursl%e substituted for MOS 155A CWS5 positions at the battalion level.
(WOSC) y P d. Associated SQI.

) CWS must— (1) 0—No special qualifications.

(a) Meet qualifications listed in paragraph f(3) above. (2) 7—Parachutist.

(b) Meet qualifications listed in paragraph f(1)(b) above unless (3) 8—lInstructor. .
awarded ASI G7 through board action. (4) B—Aviation Safety Officer.

(c) Successfully complete the Warrant Officer Senior Staff (3) C—Instructor Pilot.

Course (WOSSC) (6) F—Senior Instructor Pilot and Instrument Flight Examiner.
g. Duties. ' (7) G—Auviation Maintenance Officer.
(1) WO1/CW2— (8) H—Standardization Instructor Pilot.

(a) Plans flights, ascertains factors such as load, weight, fuel (9) l—Tactical Operations Officer. _
supply, route, altitudes or schedules as necessary to safely accom- (10) J—Engineering Test Pilot (for use with MOS 155A only).

plish mission. (11) L—Maintenance Test Flight Evaluator.
(b) Supervises loading and unloading of aircraft to ensure load (12) T—Transition (personnel only). )
stability, balance and adherence to aircraft load limitations. (13) Z—Research, Development, Test, and Evaluation
(c) Pilots and commands assigned aircraft under tactical and non-T€chnician.
tactical conditions for military purposes. e. Associated ASI. o _
(d) Conducts pre/post-tactical mission briefings. (1) 6M—Mob|I|zat|_on and D_emoblllzatlon Operations.
(e) Performs aeromedical evacuation missions. (2) 6P—Master Fitness Trainer.
(f) Performs external load missions. (3) B2—UH-60 Pilot.
(g) Performs water landing missions. (4) E3—C-20 Pilot. _
(h) Performs aerial evasive maneuvers. (5) E4—U-21 Pilot (for use with MOS 155A only).
(i) Trains personnel to engage hostile forces with aircraft arma- (6) E5—C-12 Pilot (for use with MOS 155A only).
ment subsystems. (7) E6—C-21 Pilot.

() Maintains Aircrew Training Program requirements in appro-  (8) E7—C-23 Pilot.
priate aircraft. (9) E8—C-26 P|Iot.. .
(k) Detects satisfactory and unsatisfactory aircraft system of10) F2—RU-21 Pilot (for use with MOS 155A and 155E).

flight performance. (11) F3—RC-12D/G/H Pilot (for use with MOS 155A and 155E
() Executes emergency operating procedures for assign@y).

aircraft. (12) FA—RC-12K/N Pilot (for use with MOS 155A and 155E
(2) CwW3— only).
(a) Performs duties described in paragraph g(1)(a) through () (13) F5—EO-54/0-5B Pilot.

above. (14) G2—Instructor Pilot (not for use with positions coded with
(b) Performs duties as an aircraft armament maintenance officerSQI C).

on MH-47 aircraft. (15) G6—Aviation Maintenance Officer (not for use with posi-
(3) Cw4— tions coded with SQI G).
(a) Performs duties described in paragraph g(1)(a) through (b) (16) G7—Aviation Related.

above. (17) H2—Auviation Life Support Equipment Officer (for use with
(b) Performs duties as an IP, ASO, MTP or tactical operations MOS 155D and 155E only).

officer in Special Operations Aviation. (18) H3—Aircraft Survivability Equipment and Electronic War-
(4) CW5— fare Officer.
(a) Performs duties as described in paragraph g(1)(a) through (b) f. Qualifications.

above. (1) WO1/CW2 must—
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(a) Be a U.S. citizen. Qualify for a security clearance o08-26. Area of Concentration 156—Fixed Wing

SECRET. Surveillance
(b) Meet medical qualifications.WO1 and CW2 must— (Rescinded.)
1. Initially meet the medical examination requirements of Class | - _ .
medical standards as prescribed by AR 40-501. g—|2t7 Military Occupational Specialty 156A—OV-1/RV-1
ilo

2. Class Il medical standards must be maintained once an officer
is on flight status.
(c) Maintain height and weight standards per AR 600-9 and AR

(Rescinded.)

8-28. Branch 18—Special Forces (Closed to women—see

40-501. ] ) . paragraph 6-12)
(d) Successfully complete the Warrant Officer Technical Certifi- (Proponent: JFK Special Warfare Center and School) Manages all
cation Course (IERW for AOC 152 thru 155). _ aspects of Special Forces Operations in all operational environ-
(e) Successfully complete the appropriate aircraft qualification ments. Supports Joint and Army strategic, operational and tactical
training. o ) requirements at all levels of execution as concerns mission planning,
() Be commissioned upon promotion to CW2. development, and execution of special operations worldwide. Is re-
(2) CW3 must— sponsible for the conduct of unconventional warfare, intelligence
(a) Meet qualifications listed in paragraph f(1) above. collection and strategic reconnaissance, collective security, strike
(b) Successfully complete the Aviation Warrant Officer Adeperations, and counterterrorism operations; supports psychological,
vanced Course (AVWOACQC). civil affairs, and deception requirements; and the conduct of other
(3) CW4 must— missions, relative to special forces capabilities, as directed.
(a) Meet qualifications listed in paragraph f(1) above unless ) )
awarded ASI G7 through board action. 8-29. Area of Concentra_\tlon 180'—Spec_|al_ For_ces _
(b) Successfully complete the Warrant Officer Staff Coursghere is one warrant officer spe_C|aIty Wlt_hln thls_AOC. Th_e skills
(WOSC). and knc_)wledge re_quwed to quqllfy for thl_s specialty _prowdes the
(4) CW5 must— Army with the tactical and technical expertise to effectively conduct

(a) Meet qualifcations listed in paragraph f(3) above unleé,ge missions of special forces operations.

awarded ASI G7 through board action.

. . —30. Military Occupational Specialty 180A—Special
(b) Successfully complete the Warrant Officer Senior Sta y b P y P

orces Warrant Officer

Course (WOSSC). a. Licensing/certification requirementdlone.
g. Duties. b. Prerequisites. DA Cir 601 series.
(1) wol/Cw2— c. MOS 180AMOS 180A is an accession MOS. The enlisted

(a) Plans flights, ascertaions factors such as load, weight, fuelfeeder MOSs are 18B 18C, 18D, 18E, 18F and 18Z.
supply, route, altitudes or schedules as necessary to safely accom- ¢, Associated SQI.

plish mission. (1) 0—No special qualifications.
(b) Supervises loading and unloading of aircraft to ensure load (2) 8—Instructor.
stability, balance and adherence to aircraft load limitations. (3) T—Transition (personnel only).
(c) Pilots and commands assigned aircraft under tactical and non- (4) z—Research, Development, Test, and Evaluation Technician.
tactical conditions for military purposes. e. Associated ASI.
(d) Conducts pre/post-administrative and tactical mission (1) 4w—underwater Special Operations.
briefings. (2) 4X—Military Free Fall Special Operations.
(e) Performs aeromedical evacuation missions. (3) 6M—Mobilization and Demobilization Operations.
(f) Performs aerial evasive maneuvers. (4) 6P—Master Fitness Trainer.
(9) Maintains Aircrew Training Program requirements in appro-  f. Qualifications.
priate aircraft. (1) WO1/CW2 must—
(h) Detects satisfactory and unsatisfactory aircraft system ofa) Complete the Special Forces Warrant Officers Basic Course.
flight performance. b) Be able to perform parachute duty.
(i) Executes emergency operating procedures for assigneéc) Be able to pass the Special Forces swim test.
aircraft. (d) Possess a language rating of 2/2 reflected on a current DA
(j) Performs electronic surveillance and intelligence gatheripgrm 330.
missions. (e) Meet the Medical Fitness Standards for Special Forces duty
(2) Cwa performs duties described in paragraph g(1)(a) throughper AR 40-501, SERE and if required for MFF (HALO)/UWO
(i) above. (SCUBA).
(3) CW4 performs duties described in paragraph g(1)(a) above. (f) Be a U.S. citizen. Qualify for a security clearance of
(4) CW5— SECRET.
(a) Performs duties described in paragraph g(1)(a) above. (g) Must initiate Special Background Investigation (SBI) to be
(b) Provides guidance, advice and counsel to commanders andater indoctrinated for Special Compartmented Information (SCI)
other staff members. prior to attendance at WOAC.
h. Grading and position titlesAuthorized position titles are pro- (2) CW3 must—

vided in tables 6-2 and 6-3. The following grades are used to code (a) Meet qualifications described in paragraph f(1).
positions into one of four definable skill levels: W2 equals WO1/  (b) Complete the Special Forces Technician Warrant Officer Ad-
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. Thevanced Course.

grades are listed in the following standards of grade tables: (3) CW4 must—
(1) Table 8-155A-1.Standards of grade TOE/MTOE. (a) Meet qualifications described in paragraph f(2).
(2) Table 8-155A-2.Standards of grade TDA. (b) Complete the Warrant Officers Staff Course (WOSC).
(3) Table 8-155D-1.Standards of grade TOE/MTOE. (4) CW5 must—
(4) Table 8-155D-2.Standards of grade TDA. (a) Meet qualifications described in paragraph f(3).
(5) Table 8-155E-1Standards of grade TOE/MTOE. (b) Complete the Warrant Officer Senior Staff Course (WOSSC).
(6) Table 8-155E-2 Standards of grade TDA. i. Duties.

(1) WO1/CW2—
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(a) Serves in the Special Forces Operational Detachment “A” 8-33. Military Occupational Specialty 210A—Uftilities

(ODA) as the Assistant Detachment Commander.

(b) Is second in command of an ODA. Commands in the absence
of the Detachment Commander.

(c) Has the capability of commanding a task organized opera-
tional element.

(d) Commands half the ODA during split team operations.

(e) Provides technical expertise to the Commander in the areas of
Special Forces operational administration, intelligence, operations,
logistics, civil-military affairs, and psychological operations.

(f) Develops, maintains, and continually updates operationa
plans and targeting data for deployable elements.

(g) Assists in the management of predeployment planning, train-
ing, and development of operational detachments.

(h) Develops, directs, supervises, and conducts training for U.S.
and foreign military/paramilitary forces worldwide.

(i) Advises the Commander on all aspects of Special Forces Op-
erations and Specialized Training to include: Military Free Fall

Operation and Maintenance Technician

a. Licensing/certification requirementslone.
b. PrerequisitesDA Cir 601 series.
c. MOS 210AMOS 210A is an accession MOS. The enlisted

feeder MOSs are 51B, 51H, 51K, 51R, 52C, 52D, 52G, and 52E.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 5—Power Systems Technician.

(3) 7—Parachutist.

I(4) 8—Instructor.

(5) T—Transition (personnel only).

(6) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the Utilities Operations and Maintenance Techni-

(MFF), Combat Dive (UMO), Special Operations Training (SOT), cian Warrant Officer Basic Course.

Survival Evasion Resistance Escape (SERE), Special Forces Target

(b) Have 20/20 correctable vision, normal color discrimination

Interdiction (SOTI). Special Forces Advanced Reconnaissance Tarper AR 40-501 (for SQI 5 only), full use of upper and lower
get Analysis and Exploitation (SFARTAEC), Advanced Special Op- extremities, and have normal hearing per AR 40-501.

erations Techniques (ASOT), Psychological Operations (PSYOPS),
and Civil Affairs (CA).

() Advises the commander on the regional considerations of Spe-
cial Forces Operations in the operational environment based upon
his cultural awareness, regional ability and linguistic skills.

(2) CW3—

(a) Performs duties described in paragraph g(1).

(b) Advises the Operational Detachment “B” Commander on all
aspects of Special Forces Operations and Specialized Training.

(3) CW4 performs duties described in paragraph g(1)(c) and (e-j).
Group.

(4) CW5—

(a) Performs duties described in paragraph g(1)(c) and (e-j).

(b) Develops, reviews, and updates the life cycle management
process for Special Forces warrant officers.

h. Grading and position titlesAuthorized position titles are pro-
vided in tables 6-2 and 6-3. The following grades are used to cod
positions into one of four definable skill levels: WO1/CW2; W3

te

e

(c) Be a U.S. citizen. Qualify for a security clearance of

SECRET.

(2) CW3 must—
(a) Meet qualifications described in paragraph f(1).
(b) Complete the Utilities Operation and Technician Warrant Of-

ficer Advanced Course.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officers Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) woil/Cw2—

(a) Develops and provides detailed input to the repair and main-
nance of power generation equipment and provides input to com-

mand operating budgets.

(b) Supervises organizational maintenance of wheeled vehicles,

mobile medical support equipment, and utility power plants found in

equals CW3; W4 equals CW4; and W5 equals CW5. The grades argn. mobile hospitals.

listed in the following standards of grade tables:
(1) Table 8-180A-1.Standards of grade TOE/MTOE.
(2) Table 8-180A-2.Standards of grade TDA.

fo
8-31. Branch 21—Corps of Engineers

(c) Supervises operations, repair, and maintenance of facilities

and utilities found in a station hospital.

(d) Supervises the Fire Prevention Program and fire fighting ef-
rts in station hospitals.
(e) Repairs, modifies, and rehabilitates utilities systems and sub-

(Proponent: Engineer School) Organizes and manages personnel angstems, facilities, structures, powerplants, station and mobile hospi-
organizations responsible for providing engineer support on the bat+als. Performs quality assurance for all work within assigned mis-
tlefield. Plans, organizes, and supervises maintenance and/or repakion areas.

of equipment to support commanders in their real property mainte-
nance activities (RPMA) and the maintenance of installed electrical fy
power plants of a least 500 KW capacity, of up to three generators

(f) Supervises preparation of log books, operating reports, mal-
nction reports, supply, and maintenance records.
(g9) Prepares formal technical and administrative reports and

having a combined capacity of 500 to 7500 KW capacity and the correspondence.

installation and maintenance of high voltage electrical power lines.

(h) Supervises the installation, operation, and maintenance of

Provides topographic operations and planning support to includehigh voltage transmission systems.

terrain information and analysis, terrain data and maps, and expedi-
ent topographic products to intelligence, weapon, command and
control, and support systems. Manages training developments, pre-

(2) CwW3—
(a) Performs duties described in paragraph g(1).
(b) Supervises the repair of facilities water supply systems,

pares and presents instruction and written doctrine for Engineerplumbing, sewage, heating and air conditioning systems.

Officers and Noncommissioned Officers.

(c) Reads and interprets blueprints, engineering drawings, electri-

cal wiring schematic diagrams, and specifications.

8-32. Area of Concentration 210—Utilities Operation and
Maintenance

There is one warrant officer specialty within this AOC. The skills ut
and knowledge required to qualify for this specialty provide techni-

(d) Estimates construction material, equipment and personnel re-

quirements for maintenance and repair of facilities, plants and

ilities.
(e) Commands separate detachments performing theater prime

cal expertise to operate, maintain, and repair the Army’s utility power production missions.

systems.

(f) Supervises the installation, operation, and maintenance of high

voltage transmission systems.

DA PAM 611-21 « 31

March 1999 99



(9) Supervises repair and maintenance of pipeline equipment and (b) Complete the Terrain Analysis Technician Warrant Officer

utilities in a petroleum distribution command. Advanced Course.
(h) Supervises interior and exterior repair of facilities, to include  (3) CW4 must—
carpentry, masonry, plumbing, electrical and painting work. (a) Meet qualifications described in paragraph f(2).
(i) Supervises shop operations, policies and directs electricians (b) Complete the Warrant Officer Staff Course (WOSC).
and mechanics. (4) CW5 must—
(3) CW4— (a) Meet qualifications described in paragraph f(3).
(a) Performs duties described in paragraph g(2). (b) Complete the Warrant Officer Senior Staff Course (WOSSC).
(b) Supervises, manages and trains NATO civilians, U.S. and g. Duties.
allied military personnel. (1) wol/Cw2—

(c) Plans, directs, manages and supervises the operation, mainte- (a) Coordinates interprets, and analyzes terrain data, to include
nance, repair, modification, overhaul and replacement of priithe effects of weather on terrain related capabilities/limitations of
movers, boilers and all ancillary systems driving and controlling enemy and friendly ground forces.
14KV generators. (b) Designs and develops terrain analysis support graphics which

(d) Establishes priorities, standards, budget, materials, repélr best meet the needs of combat and combat support units.
parts, vehicles, major end items, facilities, utilities, POL require- (C) Supervises the preparation of complex terrain factor overlays
ments, manpower, contracts, data and references required for acand special purpose graphics to be used as decision aids by

complishing assigned missions. commanders.
(4) CW5— (d) Coordinates graphic and textual analyses and development,
(a) Performs duties described in paragraph g(3). and supervises the preparation for limited dissemination.
(b) Repairs and modifies utilities systems, subsystems and power (€) Identifies requirements to support terrain analysis projects.
plants. () Analyzes the effects of weather factors affecting terrain mo-

(c) Manages, directs and supervises all field engineers (FE) andbility/usability for ground forces operation. . o
real property maintenance activities (RPMA) at a major NATO  (g) Briefs Commanders at all levels on analysis results providing

installation. recommendations as appropriate.

(d) Prepares and manages RPMA budget for installations and (h) Develops automated and manual filing and documentation
power plants. sys_tems for appropriate MiIitary_C_%eographic Info_rmation (MGI).

(e) Briefs installation maintenance posture, infrastructure projects (i) Develops procedures to efficiently store, retrieve, and process
and status of CINC items of interest. MGI expediently. _ _ _

h. Grading and position titlesAuthorized position titles are pro- () Supervises the use of operation of computer-aided equipment

vided in tables 6-2 and 6-3. The following grades are used to coden Support of terrain analysis disciplines. .
positions into one of four definable skill levels: wo1/cw2; w3 (k) Coordinates with Staff Weather Officer (SWO) all require-
equals CW3; W4 equals CW4; and W5 equals CW5. The grades arénents for critical weather information.

listed in the following standards of grade tables: (I) Knows topographic operations.

(1) Table 8-210A-1Standards of grade TOE/MTOE. (m) Works with integrating topographic information with infor-
(2) Table 8-210A-2Standards of grade TDA. mation specific to combined arms units, combined arms service

support units, intelligence units, and supporting Air Force weather
8-34. Area of Concentration 215—Graphics units.

There is one warrant officer specialty within this AOC. The skills  (n) Coordinates the acquisition of data for mission specifications
and knowledge required to qualify for this specialty is necessary tofrom supported units, civilian and governmental agencies (foreign
provide the technical expertise to support the Army’s mapping, and domestic).

charting and geodetic operations. (0) Analyzes information for assessing the military aspect of ter-
rain and graphically portray that information in the form of repro-
8-35. Military Occupational Specialty 215D—Terrain ducible complex terrain factor overlays in support of IPB.
Analysis Technician (p) Analyzes the effects of weather on terrain operations.
a. Licensing/certification requirementslone. (q) Prepares reports when performing analyses and identifying
b. PrerequisitesDA Cir 601 series. photographic features on aerial imagery.
c. MOS 215D.MOS 215D is an accession MOS. The enlisted  (r) Prepares reports and graphics and operates both computer-
feeder MOSs is 81T. aided and mechanical instruments supportive of terrain analysis
d. Associated SQI. requirements.
(1) 0—No special qualifications. (s) Performs staff briefings/oral presentations at all levels of
(2) 7—Parachutist. command.
(3) 8—lInstructor. (2) CW3—
(4) T—Transition (personnel only). (a) Performs duties described in paragraph i(1).
(5) Z—Research, Development, Test, and Evaluation Technician. (b) Coordinates and reviews terrain analysis requirements within
e. Associated ASI. the theater.
(1) 6M—Mobilization and Demobilization Operations. (3) Cw4 performs duties described in paragraph g(2).
(2) 6P—Master Fitness Trainer. (4) CW5—
f. Qualifications. (a) Performs duties described in paragraph g(3).
(1) CW2 (WO1/CW2) must— (b) Develops new methods and equipment to be utilized in the
(a) Complete the Terrain Analysis Technician Warrant Officer topographic field.
Basic Course. h. Grading and position titlesAuthorized position titles are pro-

(b) Have a minimum of 175 seconds of arc visual stereoscopic vided in tables 6-2 and 6-3. The following grades are used to code
acuity, and have 20/20 correctable vision and normal color percep-Positions into one of four definable skill levels: W2 equals WO1/

tion in accordance with AR 40-501. CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
(c) Be a U.S. citizen. grades are listed in the following standards of grade tables:
(d) Be capable of possessing TOP SECRET clearance with au- (1) Table 8-215D-1.Standards of grade TOE/MTOE.

thorized access to special intelligence. (2) Table 8-215D-2.Standards of grade TDA.

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1). 8-36. Branch 25—Signal Corps

(Proponent: Signal Center and School) Provides rapid and reliable
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information systems to support the command and control of theoperation of telecommunications and communications security
Army’s combat forces during both peace and war. Manages, plansactivities.
designs, engineers, installs, operates, and evaluates automatidb) Supervises personnel operating COMSEC equipment.
communications, and visual information systems at all command (c) Ensures compliance with operational, administrative activities
levels within the Department of the Army and the Department of and assigns work to subordinates.
Defense. Provides transmission, switching, and control facilities for (d) Plans, supervises and conducts training in all phases of tele-
weapons systems, command and control systems, and combat ser¢eommunications center and COMSEC operations.
ice support systems. Provides maintenance support for all of the (e) Ensures proper communications discipline.
Army’s Signal equipment. In support of division, corps, and theater (f) Supervises operation of COMSEC inventory control facilities.
combined arms operations, the Signal Corps installs, operates, a (g) Manages COMSEC procurement actions.
myriad of state-of-the-art voice, data, and record tactical communi- (h) Develops new equipment fielding plans and O&O concepts,
cations systems including telephone, cable, switching, circuit con-and manages COMSEC material distribution.
trol, high frequency radio, microwave, tropospheric scatter, andi) Assists units in the development of language for low level
satellite. At the strategic level, Signal units engineer, install, and cryptosystems.
operate the Army’s portion of the Defense Communications System (j) Acts as COMSEC advisor to the commander.
and its interface with tactical communications elements at theater (k) Develops operating procedures and analyzes and interprets
and corps. Together with its Air Force and Navy counterparts, thetechnical data employed in the operation of AUTODIN switching
Signal Corps manages and directs the operation of the global deeenters.
fense automation, communications, and visual information systems (I) Ensures compliance with applicable security regulations.
serving the Department of Defense and National Command(m) Assumes responsibility for the COMSEC account.
Authority. (2) CW3—

(a) Performs duties described in paragraph g(1).

8-37. Area of Concentration 250—Network Management _ (b) Provides guidance and technical direction to subordinate op-
There is one warrant officer specialty within this AOC. The skills erating elements.

and knowledge required to qualify for these specialties provide the (3) cw4—

Army with a sour(?e of exper_tise for the proper employment and (a) Performs duties described in paragraph g(2).

support of strategic and tactical communications and automation (h) Provides guidance and technical direction to subordinate op-
networks. erating and staff elements.

(4) CW5—

(a) Performs duties described in paragraph g(3).

; 3 A ; (b) Oversee the MOS life cycle management for all personnel
a. Licensing/certification requiremenhone. proponent functions for all Signal Corps warrant officer MOS.

b. PrerequisitesDA Cir 601 series. ) h. Grading and position titlesAuthorized position titles are pro-
c. MOS 250AMOS 250A and 250A7 are accession MOSs. The yjided in tables 6-2 and 6-3. The following grades are used to code

enlisted feeder MOSs are 74C and 97G. MOSs 250A8 and 250AZpositions into one of four definable skill levels: W2 equals WO1/
are nonaccession MOSs supported by officer first qualified in MOS cw2; w3 equals CW3; W4 equals CW4; and W5 equals CW5. The
250A0. grades are listed in the following standards of grade tables:

d. Associated SQI. (1) Table 8-250A-1Standards of grade TOE/MTOE.

(1) 0—No special qualifications. (2) Table 8-250A-2Standards of grade TDA.
(2) 7—Parachutist.

(3) 8—lInstructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mohbilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

(@) Complete the Communications Security Technician Warrant

8-38. Military Occupational Specialty 250A—
Communications Security Technician

8-39. Military Occupational Specialty 250B—Tactical
Automated Network Technician

a. Licensing/certification requiremenhone.

b. PrerequisitesDA Cir 601 series.

c. MOS 250B.MOSs 250B0 and 250B7 are accession MOSs.
The enlisted feeder MOSs are 31F (with ASI V4 only), 31W (with
ASI V4 only), or 74C (with ASI Z2 only). MOS 250B8 and 250BZ
are nonaccession MOSs supported by officers first qualified in MOS
250B0.

d. Associated SQI.

Officer Basic Course including the Standardized COMSEC Custo-
dian Course.
(b) Meet vision and hearing standards of AR 40-501 for assign-
ment of officers to Signal Corps and have full use of both hands.
(c) Be a U.S. citizen. Qualify for a security clearance of

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.

SECRET.

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the Communications Security Technician Warrant
Officer Advance Course.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

e. Associated ASI.

(1) 3E—Satellite Communications System Repair Technician.

(2) 6M—Mobilization and Demobilization Operations.

(3) 6P—Master Fitness Trainer.

f. Qualifications.

(1) wO1/CW2 must—

(a) Complete the Tactical Automated Network Technician War-
rant Officer Basic Course.

(4) CW5 must—
(a) Meet qualifications described in paragraph f(3).

(b) Meet vision and hearing standards of AR 40-501 for assign-

ment of officers to Signal Corps, have normal color discrimination

(b) Successfully complete the Warrant Officer Senior Staffer AR 40-501, and have full use of both hands.

Course (WOSSC).
g. Duties.
(1) wol/Cw2—
(a) Manages personnel, equipment, and facility assets for the
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(b) Complete the Tactical Automated Network Technician War-  (b) Develops policy and provides guidance for management of

rant Officer Advance Course. corps networks.
(3) CW4 must— (4) CW5—
(a) Meet qualifications described in paragraph f(2). (a) Performs duties described in paragraph g(3).
(b) Complete the Warrant Officer Staff Course (WOSC). (b) Develops policy and provides guidance for management of
(4) CW5 must— theater networks.
(a) Meet qualifications described in paragraph f(3). _h. Grading and position titlesAuthorized position titles are pro-
(b) Complete the Warrant Officer Senior Staff Course (WOSSC). Vided in tables 6-2 and 6-3. The following grades are used to code
g. Duties. positions into one of four definable skill levels: W2 equals WO1/
(1) Wo1l/Cw2— CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

(a) Manages assets of personnel, equipment, and facilities for thedrades are listed in the following standards of grade tables:
operation of tactical automated network message, circuit, and data (1) Table 8-250B-1.Standards of grade TOE/MTOE.
switching systems at battalion level (primarily, but not limited to,  (2) Table 8-250B-2.Standards of grade TDA.

Mobile Subscriber Equipment (MSE)) and Tri-Service Tactic§l_
Communications (TRI-TAC) Block III.

(b) Advises commander and operations officer fully apprised of "3 Licensing/certification reequiremeniione.

the status of the network and subnetworks. b. PrerequisitesDA Cir 601 series.

(c) Serves as officer in charge of AN/TYC-39 Message Switch. . MOS 250NMOSs 250N0 and 250N7 are accession MOSS.

39.1. Military Occupational Classification 250N—
Network Management Technician

(d) Supervises personnel operating COMSEC equipment. The enlisted feeder MOSs are 31F, 31W and 74C (associated with
(e) Ensures compliance with operational, administrative, ang| z2). Enlisted MOSs 31P, 31R and 31S are also considered
physical security requirements for classified material. feeder MOSs when holders have unique experience and assignments
(f) Plans, supervises, and conducts training in all phases of autorelated to MOS 250N duties. MOSs 250N8 and 250NZ are nonac-
mated switching network management and operation. cession MOSs supported by officers first qualified in MOS 250N.

(9) Manages key-variables for systems in his/her area ofd. Associated SQls.
responsibility. (1) 0—No special qualifications.
(h) Monitors key-variable status in network and subnetworks. (2) 7—Parachutist.

(i) Implements the operational aspects of the Automated Message (3) 8—Instructor.
Processing System Security Officer (AMPSSO) for an integrated (4) T—Transition (personnel only).

General Service/Special Intelligence terminal or network. (5) Z—Research, Development, Test, and Evaluation Technician.
() Implements procedures for detecting and reporting COMSEC e. Associated ASlIs.

insecurities. (1) 3E—Satellite Communications System Repair Technician.
(k) Uses automated network management tools, and supervises (2) 6M—Mobilization and Demobilization Operations.

others in their use. (3) 6P—Master Fitness Trainer.

() Coordinates network troubleshooting and coordinates restora- f. Qualifications.

tion of communications paths to maintain a robust network and (1) WO1/CW2 must—

subnetworks. (a) Successfully complete the Network Management Technician
(m) Manages and monitors deployment, installation, activation, Warrant Officer Basic Course (WOBC).

and movement of tactical communications facilities of the network (b) Meet vision and hearing standards of AR 40-501 for assign-

and subnetworks. ment of officers to Signal Corps, normal color discrimination per
(2) CW3— AR 40-501, and have full use of both hands.
(a) Performs duties described in paragraph g(1). (c) Be a U.S. citizen. Qualify for a security cleanrance of TOP
(b) Plans automated message, circuit, and data switching net-SECRET.

works for a brigade or larger network. (2) CW3 must—

(c) Manages assets of personnel, equipment and facilities to pro- (&) Meet qualifications listed in paragraph f(1).
vide tactical automated network message, circuit, and data switching (b) Successfully complete the Network Management Technician
systems support to a corps area, including its subordinate divisionsWarrant Officer Advanced Course (WOAC).
(d) Manages assets of personnel, equipment and facilities to pro- (3) CW4 must—
vide tactical automated network message, circuit, and data switching (&) Meet qualifications listed in paragraph f(2).
systems support on an area basis to echelons above corps. (b) Successfully complete the Warrant Officer Staff Course
(e) Manages networks including, but not limited to, MSE, TRI- (WOSC).
TAC, TRI-TAC Block Ill, Enhanced Position Location Reporting ~ (4) CW5 must— _
System (EPLRS), Joint Tactical Information Distribution System (&) Meet qualications listed in paragraph f(3). | _
(JTIDS), their interfaces into commercial and strategic communica- _ (b) Successfully complete the Warrant Officer Senior Staff
tions systems, and their interfaces at boundaries between and amorfgourse (WOSSC).

divisions, corps, and echelons above corps. g. Duties.
(f) Performs AMPSSO functions and provides oversight of the (1) WO1/CW2— ,
AMPSSO program. (a) Manages assets of personnel, quipment, and facilities for the
(g) Manages development of network databases. operation of message, circuit, and data switching networks at battal-

(h) Manages key variables for the corps, directs key variable N level (primarily, but not limited to, Mobile Subscriber Equip-
management of subordinate elements of the network and subnetMent (MSE) and Tri-Service Tactical Communications (TRI-TAC)
works, and manages recovery from key variable compromise. Block I1l). . '

(i) Plans, directs, and manages the deployment, installation, acti- (b) Advises the commander and operations officer of the status of

vation, and movement of communications facilities comprising the "efwork and subnetworks.
networks and subnetworks. P 9 (c) Serves as the officer in charge of AN/TYC-39 Message

. ; ; . s . Switch.

ati?])g F;rlg\é;céﬁstechnlcal guidance and direction to subordinate oper (d) Supervises personnel operating COMSEC equipment.
® Identifies.and resolves network problems (e) Ensures compliance with operational, administrative, and
(3) CWa— P ’ physical security requirements for classified material.

. . . f) Plans, supervises, and conducts training in all phases of
(@) Performs duties described in paragraph g(2). svv(it)ching netwoFr)k management and operations. ? P
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(g) Manages key-variables for systems in his/her area of(4) T—Transition (personnel only).
responsibility. (5) Z—Research, Development, Test, and Evaluation Technician.
(h) Monitors key-variable status in network and subnetworks. e. Associated ASI.
() Implements the operational aspects of the automated network. (1) 6M—Mobilization and Demobilization Operations.
() Implements procedures for detecting and reporting COMSEC (2) 6P—Master Fitness Trainer.

insecurities. f. Qualifications.
(k) Uses automated network management tools and supervises (1) WO1/CW2 must—
others in their use. (@) Complete the Data Processing Technician Warrant Officer

() Coordinates network troubleshooting and restoration of com- Basic Course.
munications paths to maintain robust network and subnetworks.  (b) Meet vision and hearing standards of AR 40-501 for assign-
(m) Manages and monitors deployment, installation, activation, ment of officers to Signal Corps and have full use of both hands.
and movement of tactical communications facilities of the network (c) Be a U.S. citizen. Qualify for a security clearance of

and subnetworks. SECRET.

(2) CM3— (2) CW3 must—

(a) Performs duties described in paragraph g(1). (a) Meet qualifications described in paragraph f(1).

(b) Plans message, circuit, and data switching support for a bri- (b) Complete the Data Processing Technician Warrant Officer
gade or larger network. Advanced Course.

(c) Manages personnel, equipment, and facilities to provide mes- (3) CW4 must—
sage, circuit, and data switching networks supporting echelon§) Meet qualifications described in paragraph f(2).
above Corps. (b) Complete the Warrant Officer Staff Course (WOSC).
(d) Manages networks including, but not limited to, MSE, TRI-  (4) CW5 must—
TAC, TRI-TAC Block Ill, Enhanced Position Location Reporting (a) Meet qualifications described in paragraph f(3).
Systems (EPLARS), Joint Tactical Information Distribution System  (b) Complete the Warrant Officer Senior Staff Course (WOSSC).
(JTIDS), and their interfacesat boundaries between and among Divi- g. Duties.

sion, Corps, and echelons above Corps. (1) wol/cwa— N _
(e) Performs AMPSSO functions and provides oversight of the (a) Manages personnel, facility, and equipment assets for an au-
AMPSSO program. tomatic data processing section, machine room, or other major divi-
(f) Manages development of network databases. sion of an ADP unit.

(g) Manages key variables for the Corps, directs key variable (P) Conducts data systems analysis, designs or redesigns data
management of subordinate elements of the network and subnetsystems, and develops computer programs.
works, and manages recovery from key variable compromise. (c) Supervises and coordinates activities of military and civilian
(h) Plans, directs, and manages the development, installation, acPersonnel who operate electronic data processing machines.
tivation, and movement of communications facilities comprising the ~ (d) Conducts ADP system studies in broad subject field to in-

networks and subnetworks. clude personnel, intelligence, transportation, supply, maintenance,
(i) Provides technical guidance and directio to subordinate oper-and finance, applying established techniques to develop new sys-
ating elements. tems or improve existing systems.
() !dentifies and resolves network problems. _ (e) Consul_ts with staff _offi_cers ar_1d commanders to defing priori-
(3) CW4— ties of tentative and continuing projects and allocates machine oper-
(a) Performs duties described in paragraph g(2). ating time to accomplish the mission. _ _
(b) Develops policy and provides guidance for management of (f)_ Develops work schedules (man, machine, and job) to meet all
Corps networks. requirements. . . .
(4) CW5— (g) Directs training of personnel in operation of computers, their
(a) Performs duties described in paragraph g(3). peripherals, and all off-line equipment. _
(b) Develops policy and provides guidance for management of (n) Works with programming personnel in testing new and re-
theater networks. vised programs.

b. Grading and position titlesiuthorized position titles are pro- (i) Develops operating methods or routines to modify input, out-
vided in tables 6-2 and 6-3. The following grades are used to codePUl; Or internal system formats.
positions into one of four definable skill levels: W2 equals wo1/ () Directs, controls, and observes the flow of control data, pro-
CW2: W3 equals CW3; W4 equals CW4; and W5 equals CWS5. The 9rams, and input/output through the computer and computer area.

grades are listed in the following standards of grade tables: (k) Aids operators in locating and overcoming error conditions.
(1) Table 8-250N-1Standards of grade TOE/MTOE. () Makes program and data input revisions through computer
(2) Table 8-250N-2.Standards of grade TDA. console to maintain operations. o
(m) Reviews internal equipment utilization reports prepared by
8-40. Area of Concentration 251—Data Processing subordinates and prepares utilization reports in accordance with
Operations governing directives for submission to higher echelons.

There is one warrant officer specialty within this AOC. The skills  (n) Performs functions associated with automation security such

and knowledge required to qualify for this specialty provides the as Information Systems Security Officer.

Army with a source of ADP operational and programming expertise. (0) Advises the commander and staff on the tactical and technical
deployment and utilization of ADP systems, hardware, software, and

8-41. Military Occupational Specialty 251A—Data personnel.
Processing Technician (2) CW3—
a. Licensing/certification requiremenhone. (a) Performs the duties described in paragraph g(1).
b. PrerequisitesDA Cir 601 series. (b) Provides technical guidance and direction to subordinate op-

c. MOS 251AMOS 251A0 is an accession MOS. The enlisted erating elements.
feeder MOS is 74B. MOS 251A8 is a nonaccession MOS supported (3) CW4—

by officer first qualified in MOS 251A0. (a) Performs the duties described in paragraph g(2).
d. Associated SQI. (b) Provides guidance and technical direction to subordinate op-
(1) 0—No special qualifications. erating and staff elements.
(2) 7—Parachutist. (4) CW5—
(3) 8—lInstructor. (a) Performs the duties described in paragraph g(3).
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(b) Develops policy and guidance for management of Theater
and MACOM automation networks and equipment. (g) Interviews and interrogates victims, witnesses, suspects, and

h. Grading and position titlesAuthorized position titles are pro-  subjects and obtain written statements executed under oath.
vided in tables 6-2 and 6-3. The following grades are used to code (h) Develops, evaluates, and manages informants and other
positions into one of four definable skill levels: W2 equals WO1/ sources of criminal intelligence.
CW2, W3 equals CW3; W4 equals CW4; and W5 equals CW5. The (i) Represents the Army’s interest in investigations conducted
grades are listed in the following standards of grade tables: collaterally with the Department of Defense, Department of Justice,

(1) Table 8-251A-1.Standards of grade TOE/MTOE. and other federal, state, and local investigative agencies.

(2) Table 8-251A-2Standards of grade TDA. () Maintains close working relationships with attorneys of the

Staff Judge Advocate and the United States Attorney’s Office, and

8-42. Branch 31—Military Police testify at Courts-Martial, Federal District Court, and other judiciary
(Proponent: Military Police School) Manages criminal investigations tribunals.
and criminal investigation units in both the tactical and peacetime (k) Writes, reviews, and approves technical investigative reports.
environment. Supports the Army at all command levels by planning, (I) Conducts and supervises technical surveys of Army elements
coordinating, and directing criminal investigations, crime prevention and activities which analyze and detect on-going crime, and recom-
surveys, personal security operations, polygraph and crime laboramends actions to prevent crime which could result in significant

(f) Conducts raids and task force operations.

tory support, and counter-terrorism activities. Responsible to detecteconomic loss and reduced combat effectiveness.

and report on-going felony crime which could result in significant
Army loss and reduced combat effectiveness.

8-43. Area of Concentration 311—Criminal Investigation

The skills and knowledge within this AOC are necessary to perform
highly technical and scientific investigations to resolve and prevent

felony and other crimes of Army interest.

8-44. Military Occupational Specialty 311A—CID Special
Agent

a. Licensing/certification AR 195-3.

b. PrerequisitesAR 195-3 and DA Cir 601 series.

c. MOS 311AMOS 311A is an accession MOS. The enlisted
feeder MOS is 95D.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) K—Polygraph Examiner.

(5) T—Transition (personnel only).

(6) Z—Research, Development, Test, and Evaluation Technician.

e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

(3) 9E—Senior Economic Crime Investigator.

(4) 9M—Technical Intelligence Technician.

f. Qualifications.

(1) WO1/CW2 must—

(a) Meet the qualifications outlined in AR 195-3 (paragraph 2-2),

(m) Conducts personnel security vulnerability assessments for
designated senior Army officials.

(n) Provides personnel security for designated Department of De-
fense executives, visiting foreign officials, and other key officials.

(o) Performs hostage negotiations.

(p) Supervises the technical performance of subordinate person-
nel in related job skills.

(2) CW3 must—

(a) Performs duties described in paragraph g(1).

(b) Supervises investigative case management and overall inves-
tigative operations.

(c) Provides technical guidance and direction to subordinate in-
vestigative units.

(3) CW4 performs duties described in paragraph g(2).

(4) CW5 must—

(a) Performs duties described in paragraph g(3).

(b) As the operations officer of an USACIDC Theater/Corps
Support element is responsible for the operational administration
and criminal investigation and crime intelligence support to combat
commanders at all levels.

(c) Provides guidance and technical advise to subordinate inves-
tigative units or other staff elements.

h. Grading and position titlesAuthorized position titles are pro-
vided in tables 6-2 and 6-3. The following grades are used to code
positions into one of four definable skill levels: W2 equals WO1/
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
grades are listed in the following standards of grade tables:

(1) Table 8-311A-1.Standards of grade TOE/MTOE.

(2) Table 8-311A-2.Standards of grade TDA.

(Acceptance, Accreditation and Release of United States Army

Criminal Investigation Command Personnel).

8-45. Branch 35—Military Intelligence

(b) Be accredited by the Commander, USACIDC, as required by (Proponent: Office Chief of Military Intelligence) Manages 13 Mili-

AR 195-3.

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the CID Warrant Officer Technical and Tactical
Certification Course.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) WO1/CW2 must—

(a) Investigate felony and other significant crime of Army inter-
est as defined by regulations, military, and federal law.

tary Intelligence (MI) functions, all of which are oriented toward the
acquisition and evaluation of information pertinent to the defense of
the nation or the mainteance of electronic equipment used in the
acquisition and evaluation of such information. The diversity of
functions requires four subgroup of areas of concentration. The four
AOCs are 350 (Military Intelligence); 351 (Human Intelligence);
352 (Signals Intelligence/Electronic Warfare); and 353 (Intelligence
and Electronic Warfare Equipment Repair).

8-46. Area of Concentration 350—Military Intelligence

Although dissimilar in both qualifications and employment, occupa-
tions within this AOC include three MI warrant officer specialties.
They are MOS 350B (All Source Intelligence Technician); MOS
350D (Imagery Intelligence Technician); and MOS 350L (Attache
Technician). Performs duties, tactical and nontactical, brigade to
echelons above corps (EAC), OCONUS embassy DoD support, and

(b) Plans, organizes, conducts, and supervises overt and coverfaiional and joint agencies

investigations.
(c) Examines and processes crime scenes.

8-47. Military Occupational Specialty 350B—All Source

(d) Collects, preserves, and evaluates physical evidence for scienintelligence Technician

tific examination by laboratories and use in judicial proceedings.
(e) Obtains and executes arrest and search warrants.
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c. MOS 350B.MOS 350B is an accession MOS. The enlisted
feeder MOS is 96B.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.

e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the MI Warrant Officer Basic Course.

(b) Have normal color discrimination with corrected vision per
one of the following three categories of the good eye, bad eye
categories: 20/40-20/70; 20/30-20/100; or, 20/20-20/400.

(c) Have hearing wherein sound amplitude in one ear does notp,

exceed 45 decibles at frequencies 250, 500, 1000, and 2000 SP
(HZ) or 65 decibels at frequency 4000.

(2) Table 8-350B-2.Standards of grade TDA.

8-48. Military Occupational Specialty 350D—Imagery
Intelligence Technician
a. Licensing/certification requiremenhNone.
b. PrerequisitesDA Cir 601 series.
c. MOS 350D.MOS 350D is an accession MOS. The feeder
MOS is 96D.
d. Associated SQI.
(1) 0—No special qualifications.
(2) 7—Parachutist.
(3) 8—Instructor.
(4) T—Transition (personnel only).
(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.
(1) 6M—Mohbilization and Demobilization Operations.
(2) 6P—Master Fitness Trainer.
(3) 9A—Defense Sensor Interpretation and Application Training
ogram Technician.
(4) 9N—Strategic Debriefer/Interrogator.
f. Qualifications.

S

(d) Be a U.S. citizen. Possess a security clearance of TOP Secret (1) WO1/CW2 must—

with eligibility for access to sensitive compartmental information
(SCI).

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) wol/Ccw2—

(a) Develops order of battle data through the use of information
accumulated from maps and intelligence information derived from a
variety of sources.

(b) Makes reliability assessments of information received through
comparison with previously evaluated information on hand.

(c) Maintains close liaison with other order of battle elements
and specialized intelligence activities to include counterintelligence,

(&) Complete the MI Warrant Officer Basic Course.

(b) Have normal color discrimination with near vision corrected
20/20 (inches) standard Snellen and normal stereoscopic acuity, with
or without correction.

(c) Have a hearing wherein sound amplitude in one ear does not
exceed 45 decibels at frequencies 250, 500, 1000, and 2000 CPS
(HZ) or 65 decibels at frequency 4000.

(d) Be a U.S. citizen. Possess a security clearance of TOP SE-
CRET with eligibility for access to sensitive compartmented infor-
mation (SCI).

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Course.

(3) CW3 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW4 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

imagery interpretation, interrogation, and language interpretatiofl) WO1/CW2—

units.

(d) Ensures compliance with computer interface and operating
procedures.

(e) Develops and maintains order of battle maps, overlays, and
reports to provide complete and accurate intelligence information to
users.

(f) Establishes and maintains files as a basis for information to
support tactical decisions.

(g) Maintains current information concerning friendly and enemy
forces to include identification, disposition, personalities, combat
efficiency, and history.

(h) Develops and prepares enemy vulnerability studies and evalu-

(a) Provides technical expertise and manages activities engaged
in imagery interpretation activities.

(b) Identifies changes of terrain, equipment locations, troop
movements, or other information that contributes to intelligence.

(c) Identifies equipment by nomenclature and location to develop
assessments of possible threat to U.S. forces.

(d) Develops summaries and prepares reports on imagery inter-
pretation findings.

(e) Establishes and maintains files on imagery interpretation data,
findings, records, and reports.

(f) Develops map overlays which reflect changed tactical
information.

ates their significance for use in predicting probable enemy courses (9) Conducts intelligence briefings based on information

of action in terms of disposition, capabilities, and intentions.

(i) Supervises order of battle operations.

(2) CW3 performs duties described in paragraph g(1).

(3) CW4 performs duties described in paragraph g(2).

(4) CW5—

(a) Performs duties described in paragraph g(3).

(b) Provides guidance and technical input of subordinate units
and other staff elements.

h. Grading and position titlesAuthorized position titles are pro-

vided in tables 6-2 and 6-3. The following grades are used to code

positions into one of four definable skill levels: W2 equals WO1/
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
grades are listed in the following standards of grade tables:

(1) Table 8-350B-1.Standards of grade TOE/MTOE.
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obtained.

(h) Manages imagery exploitation elements in both tactical and
strategic intelligence organizations. Supports the Army at command
levels, normally corps and echelon above corps. In assignment to
such units, the individuals would be involved in the exploitation of
imagery, supervising, and training enlisted imagery interpreters.

(2) CW3—

(a) Performs duties described in paragraph g(1).

(b) Provides technical guidance and direction to subordinate im-
agery interpretation elements.

(c) Provides the technical background information needed to
develop of new imagery intelligence systems.

(3) CW4 performs duties described in paragraph g(2).

(4) CwW4—

(a) Performs duties described in paragraph g(3).
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(b) Provides guidance and technical input to subordinate imagery (i) Authenticates budgets, purchase orders, obligation and liqui-
interpretation elements as well as other staff elements. dation documents, requests for supplies, and any other correspond-
h. Grading position titlesAuthorized position titles are provided ence necessary to ensure office support.
in tables 6-2 and 6-3. The following grades are used to code posi- (2) CW2—
tions into one of four definable skill levels: W2 equals WO1/CW2;  (a) Performs duties described in paragraph g(1).
W3 equals CW3; W4 equals CW4; and W5 equals CW5. The (b) Supervises all personnel and financial support of Army Atta-

grades are listed in the following standards of grade tables: che personnel while in training and in the field; coordinates among
(1) Table 8-350D-1.Standards of grade TOE/MTOE. Defense Intelligence Agency, DCSINT, and PERSCOM in ad-
(2) Table 8-350D-2.Standards of grade TDA. ministering the Division’s programs in selecting, processing, nomi-
nating, training, and assigning Army commissioned officers, warrant
8-49. Military Occupational Specialty 350L—Attache officers, and enlisted personnel for the Defense Attache System; and
Technician maintains internal controls that ensure the proper management of
a. Licensing/certification requiremeniNone. resources.
b. PrerequisitesDA Cir 601 series. (c) Develops and conducts the instruction of student personnel in
c. MOS 350L.MOS 350L is an accession MOS. The enlisted Defense Attache Office operations and operational support.
feeder MOS is 71L. (3) CW3— , o
d. Associated SQI. (a) Performs duties described in paragraph g(2).
(1) 0—No special qualifications. ~ (b) Conducts inspections of both Defense Intelligence Agency
(2) 7—Parachutist. internal elements and Defense Intelligence Agency military person-

nel, and investigations as directed by the Defense Intelligence
Agency Inspector General.

(4) Cw4—

(a) Performs duties described in paragraph g(3).

(3) 8—Instructor.
(4) T—Transition (personnel only).
(5) Z—Research, Development, Test, and Evaluation Technician.

e. Associated ASI. o _ (b) Implements DCSINT, DA, INSCOM, and Commander, FSC
(1) 6M—Mobilization and Demobilization Operations. policies regarding the administration of Army attache personnel.
(2) 6P—Master Fitness Trainer. (c) Coordinates policy with Defense Intelligence Agency and
f. Qualifications. PERSCOM; supervises the activities of warrant officers, enlisted
(1) wWOl/CW2 must— personnel, and DA civilians responsible for providing administra-
(a) Complete the Ml Warrant Officer Basic Course. tive, personnel management, military pay, and Army representa-

(b) Have normal color discrimination with corrected vision per tional support for Army personnel serving in 90 countries who are
one of the following three categories of the good eye, bad eyeaffiliated with the Defense Attache Systems; and provides adminis-
categories: 20/40-20/70; 20/30-20/100; or 20/20-20/400. trative management of the Army attache and support staff personnel

(c) Have hearing wherein sound amplitude in one ear does notprocurement programs.
exceed 45 decibels at frequencies 250, 500, 1000, and 2000 CPS h. Grading and position titlesAuthorized position titles are pro-
(HZ) or 65 decibels at frequency 4000. vided in tables 6-2 and 6-3. The following grades are used to code

(d) Must be a U.S. citizen. Possess a security clearance of TORpositions into one of four definable skill levels: W2 equals WO1/
SECRET with elegibility for access to Sensitive Compartmented CW2; W3 equals CW3; W4 equals CW4; W5 equals CW5. The

Information (SCI). grades are listed in the following standards of grade table:
(2) CW3 must— (1) Table 8-350L-1.Standards of grade TOE/MTOE N/A.
(a) Meet qualifications described in paragraph f(1). (2) Table 8-350L-2.Standards of grade TDA.
(b) Complete the resident Ml Warrant Officer Advanced Course. 8-50. Area of Concentration 351—Human Intelligence
(3) cwa4 must— ) ) More elements of commonality exist between the three specialties
(a) Meet qualifications described in paragraph f(2). comprising this AOC than in AOC 350. Accordingly, selective cross
(b) Complete the Warrant Officer Staff Course (WOSC). training and utilization within AOC 351 are desirable during the
(4) CW5 must— latter stages of the warrant officer's career. The MOSs associated
(a) Meet qualifications described in paragraph f(3). with AOC 351 are 351B (Counterintelligence); 351C (Area Intelli-

(b) Complete the Warrant Officer Senior Staff Course (WOSSC). gence); and 351E (Human Intelligence).

g. Duties. . . .

(1) WOl/CW2— 8-51. Military Occupational Specialty 351B—Counter-

; ; o intelligence Technician

(a) Meets with foreign and U.S. visitors, guest, and government INtelligence can )
representatives ranging to the highest levels of government and a. LlcenS|n.g/'cert|f|cat|(.)n reqmremenAR 381-14 for SQI W.
civilian structure. b. PrerequisitesDA Cir 60_1 series. _ _

(b) Coordinates operations and operational support of the De'fegde,\r/l?/lsoSSéB%gs 351B is an accession MOS. The enlisted
fense attache Office. d. Associated SQi

(c) Applies regulations, directives, and procedures necessary for (1') 0—NO s eciall ualifications
managing HUMINT collection operations. ) 7—Para(§)hutist q '

(d) Correlates information regarding operational travel, fiscal(g) 8—Instructor '
matters, personnel and materiel resources, collection strategies, and 4) K—Polygrapﬁ Examiner
HUMINT requirements into a tactical collection management plan. 1

. . . (5) T—Transition (personnel only).
(€) Advises the Defense Attache in matters encompassing De- () \y_Technical Surveillance Countermeasure Technician.

fense Intelligence Agency, Department of State, Army, Navy, Air  (7) 7__Research, Development, Test, and Evaluation Technician.
Force, Marine Corps, and policies and procedures of other agencies g * agsociated ASI.

in the operations and operational support arenas. o (1) 6M—Mobilization and Demobilization Operations.
(f) Advises other Defense Attache Office personnel and visitors (2) 6P—Master Fitness Trainer.
regarding matters of security, protocol, military courtesies, and pub- (3) 9N—Strategic Debriefer/Interrogator.
lic affairs. _ _ _ _ ~ f. Qualifications.
(g) Reads, interprets, and prepares intelligence |nformat|on(1) WO1/CW2 must—
reports, technical reports, electrical communications, and other data. (a) Complete the MI Warrant Officer Basic Course.
(h) Supervises U.S. and foreign support personnel. (b) Have normal color discrimination with corrected vision per
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one of the following three categories of the good eye, bad eye
categories: 20/40-20/70; 20/30-20/100; or, 20/20/400,

(2) Table 8-351B-2.Standards of grade TDA.

(c) Have hearing wherein sound amplitude in one ear does not8—52. Military Occupational Specialty 351C—Area
exceed 45 decibels at frequencies 250, 500, 1000, and 2000 cp#telligence Technician

(HZ) or 65 decibels at frequency 4000.

(d) Be a U.S. citizen. Possess a security clearance of TOP SE-
CRET with eligibility for access to sensitive compartmented infor-
mation (SCI).

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) wol/cwa—

(a) Conducts investigations/operations by applying sound judge-

ment and analytical reasoning methods to detect and prevent acts of

a. Licensing/certification requiremenfR 381-14 for ASI 9L.
b. PrerequisitesDA Cir 601 series.
c. MOS 351CMOS 351C is not an accession MOS. There is not

an enlisted feeder MOS.

d. Associated SQI.
(1) 0—No special qualifications.
(2) 7—Parachutist.
(3) 8—lInstructor.
(4) T—Transition (personnel only).
(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.
(1) 6M—Mobilization and Demobilization Operations.
(2) 6P—Master Fitness Trainer.
(3) 9N—sStrategic Debriefer/Interrogator.
f. Qualifications.
(1) WO1/CW2 must—
(a) Complete the MI Warrant Officer Basic Course.
) Have normal color discrimination with corrected vision per

espionage, sabotage, and torrorism directed against Army activitiesyne”of the following three categories of the good eye, bad eye
(b) Supervises investigative a/operational and admlnlstratlggtegorieg 20/40-20/70; 20/30-20/100; or, 20/20-20/400.

personnel.

(c) Have a hearing wherein sound amplitude in one ear does not

(c) Manages investigative/operational elements of varying size exceed 45 decibels at frequencies 250, 500, 1000, and 2000 CPS

commensurate with skill and experience level.

(HZ) or 65 decibels at frequency 4000.

(d) Prepares, reviews, and approves investigative/operationald) Be a U.S. citizen. Possess a security clearance of TOP SE-

reports of investigations and inspections.

CRET with eligibility for access to sensitive compartmented infor-

(e) Performs terrorism counteraction analysis and threat analysis.mation (SCI).

() Investigates national security crimes of Army interest as de-
fined by regulation, the UCMJ, or applicable U.S. Code.

(g) Conducts and supervises both overt and covert investigations.

(h) Supervises the technical performance of subordinate military
and civilian personnel in related job skills.

(2) CW2 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.
(3) CW3 must—

(a) Meet qualifications described in paragraph f(2).

(i) Develops, evaluates, and manages sources and informants of (b) Complete the Warrant Officer Staff Course (WOSC).

military intelligence.
() Develops and approves investigative plans.

(4) CW4 must—
(a) Meet qualifications described in paragraph f(3).

(k) Obtains and executes arrest and search warrants in coordina- (b) Complete the Warrant Officer Senior Staff Course (WOSSC).

tion with the Criminal Investigations Division or the FBI.

() Interviews and interrogates witnesses, suspects, and subjects,

and obtains written statements executed under oath.

(m) Represents the Army’s interests in investigations conducted
collaterally with the Department of Defense, Department of Justice,
and other federal, state, or local investigative agencies.

(n) Writes, reviews, and approves reports of investigation.

g. Duities.

(1) WO1l/ICW2— (see AR 614-114).

(2) CW3— (see AR 614-114).

(3) CW4— (see AR 614-114).

(4) CW5— (see AR 614-114).

h. Grading and position titlesAuthorized position titles are pro-

vided in tables 6-2 and 6-3. The following grades are used to code

(o) Provides security and operations security advice and assist-ositions into one of four definable skill levels: W2 equals WO1/

ance to Army elements.

(p) Conducts threat analysis and vulnerability estimates.

(2) CwW3—

(a) Performs duties described in paragraph g(1).

(b) Supervises all operations in field office.

(c) Manages counterintelligence elements that support all Army
organizations and activities up to including the Chief of Staff, Ar-
my, Secretary of the Army, and the Secretary of Defense.

(3) CW4 performs duties described in paragraph g(2).

(4) CWhH—

(a) Performs duties described in paragraph g(3).

(b) Provides guidance and technical input to subordinate coun-
terintelligence elements or other staff elements.

(c) Manages counterintelligence elements providing counterintel-
ligence support to combat commanders up to and including Theater
Army level.

h. Grading and position titlesAuthorized position titles are pro-
vided in tables 6-2 and 6-3. The following grade codes are used to
code positions into one of four definable skill levels: W2 equals
WO1/CW2; W3 equals CW3; W4 equals CW4; and W5 equals
CWS5. The grades are listed in the following standards of grade
tables:

(1) Table 8-351B-1.Standards of grade TOE/MTOE.
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CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
grades are listed in the following standards of grade tables:

(1) Table 8-351C-1.Standards of grade TOE/MTOE.
(2) Table 8-351C-2.Standards of grade TDA.

8-53. Military Occupational Specialty 351E—Human
Intelligence Collection Technician

a. Licensing/certification requirement&R 381-14 for ASI 9L.
b. PrerequisitesDA Cir 601 series.
c. MOS 351EMOS 351E is an accession MOS. The enlisted

feeder MOS is 97E.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.
(2) 6P—Master Fitness Trainer.

(3) 9N—Strategic Debriefer/Interrogator.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the MI Warrant Officer Basic Course.
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(b) Have normal color discrimination with corrected vision per equipment or support activities while supervising the technical oper-
one of the following three categories of the good eye, bad eyeations of teams, sections, platoons, detachments, and companies

categories: 20/40-20/70; 20/30-20/100; or 20/20-20/400.

engaged in traffic analysis, cryptanalysis, electronic intelligence,

(c) Have hearing wherein sound amplitude in one ear does notmode analysis, voice intercept activities or communications intelli-
exceed 45 decibels at frequencies 250, 500, 1000 and 2000 CPgence, and EW.

(HZ) or 65 decibels at frequency 4000.

(d) Be a U.S. citizen. Possess a security clearance of SECRET8-55. Military Occupational Specialty 352C—Traffic

(e) Obtain an S/2, R/2 rating on the DLPT Ill examination as
verified on DA Form 330 (Language Proficiency Question).

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) wol/Ccw2—

(a) Interrogates, translates, and interprets as defined by regula-

Analysis Technician

a. Licensing/certification requiremenhone.
b. Prerequisites. DA Cir 601 series.
c. MOS 352C. MOS 352C is an accession MOS. The enlisted

feeder MOS is 98C.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

(3) 9C—Tactical Exploitation of National Capabilities Operations

tion, the UCMJ and other applicable regulations and agreementsTechnician.

(b) Conducts and supervises both tactical and strategic interroga-
tion related duties.

(c) Supervises the technical performance of subordinate military
and civilian personnel in related job skills.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the MI Warrant Officer Basic Course.

(b) Have normal color discrimination with corrected vision per

(d) Develops and approves interrogation, documents translations,one of the following three categories of the good eye, bad eye

plans, and missions.
(e) Advises the support element on the best employment of inter-
rogation assets.

categories;: 20/40-20/70; 20/30-20/100; or 20/20-20/400.

(c) Have hearing wherein sound amplitude in one ear does not

exceed 45 decibels at frequencies 250, 500, 1000, and 2000 CPS

(f) Coordinates with other intelligence and non-intelligence agen- (HZ) or 65 decibels at frequency 4000.

cies in the performance of interrogation and debriefing duties.

(d) Be a U.S. citizen. Possess a security clearance of TOP SE-

(g) Writes, reviews, and approves interrogation reports which in- CRI_ET with eligibility for access to sensitive compartmented infor-
clude document translations and limited technical intelligengwtion (SCI).

reports.

(h) Performs language support in the form of translations or in-
terpreter duties when required.

(2) Cw3—

(a) Performs duties described in paragraph g(1).

(b) Provides technical guidance and direction to subordinate in-
terrogation elements.

(2) WO1/CW2 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.
(3) CW3 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW4 must—

(c) Supervises all interrogation and debriefing, and document®) Meet qualifications described in paragraph f(3).

translation operations.

(d) Manages interrogation/debriefing and document translation el-
ements throughout all levels of command within the U.S. Army and
other agencies.

(3) CW4 performs duties described in paragraph g(2).

(4) CW5—

(a) Performs duties described in paragraph g(3).

(b) Provides guidance and technical input to subordinate interro-
gator and debriefing elements or other staff elements.

(c) Manages interrogational/debriefing elements providing those
skills supported from the level of combat commander to DOD level.

h. Grading and position titlesAuthorized position titles are pro-

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).
g. Duties.

(1) WO1/CW2 must—

(&) Manages personnel and equipment to collect, process, locate,

identify, and analyze SIGINT/EW intercept.

(b) Performs reporting per SIGINT/EW directives to produce

combat information and intelligence.

(c) Establishes priorities of intercept missions for acquisition of

desired traffic.

(d) Prioritizes intercept missions for acquisition of desired traffic.
(e) Coordinates SIGINT/EW analytical projects.
(f) Advises and assists commanders and staff officer in formulat-

ing plans for SIGINT/EW activities.

vided in tables 6-2 and 6-3. The following grades are used to code (2) CW3 must—

positions into one of four definable skill levels: W2 equals WO1/
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
grades are listed in the following standards of grade tables:

(1) Table 8-351E-1.Standards of grade TOE/MTOE.

(2) Table 8-351E-2.Standards of grade TDA.

8-54. Area of Concentration 352—Signals Intelligence/
Electronic Warfare

Must have a thorough knowledge of SIGINT/EW operations, tech-
niques, and reporting procedures. Must demonstrate proficiency in

collection management procedures, signal/antenna theory, and sigér other staff elements

nals analysis. Must know principals, concepts, theory, and opera-

(a) Performs duties described in paragraph g(1).
(b) Plans, organizes, coordinates activities, and supervises teams,

sections, platoons, or other traffic analysis organizations.

(c) Assists R&D elements to develop collection, processing, loca-

tion, identification, and analytical equipment.

(d) Fuses all source information into all source intelligence.

(3) CW4 performs duties described in paragraph g(2).

(4) CW5 must—

(a) Performs duties described in paragraph g(3).

(b) Provides guidance and technical input to subordinate elements

(c) Ensures that doctrinal analytical procedures and techniques

tions of SIGINT/EW activities of designated foreign countries,d.r

Manages, operates, maintains, and administers Army IntelligenceI e taught at service schools and incorporated into doctrinal

iterature.
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h. Grading and position titlesAuthorized position titles are pro-

employment, deployment, and utilization of ELI assets and

vided in tables 6-2 and 6-3. The following grades are used to codetechniques.

positions into one of four definable skill levels: W2 equals WO1/

h. Grading and position titlesAuthorized position titles are pro-

CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. Thevided in tables 6-2 and 6-3. The following grades are used to code

grades are listed in the following standards of grade tables:
(1) Table 8-352C-1.Standards of grade TOE/MTOE.
(2) Table 8-352C-2.Standards of grade TDA.

8-56. Military Occupational Specialty 352D—Emitter
Location/ldentification Technician

a. Licensing/certification requirementslone.

b. PrerequisitesDA Cir 601 series.

c. MOS 352D.MOS 352D is an accession MOS. The enlisted
feeder MOS is 98D.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.

e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WOINCW2 must—

(a) Complete the MI Warrant Officer Basic Course.

(b) Have normal color discrimination with corrected vision per
one of the following three categories of the good eye, bad eye
categories: 20/40-20/70; 20/30-20/100; or 20/20-20/400.

positions into one of four definable skill levels: W2 equals WO1/
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
grades are listed in the following standards of grade tables:

(1) Table 8-352D-1.Standards of grade TOE/MTOE.

(2) Table 8-352D-2.Standards of grade TDA.

8-57. Military Occupational Specialty 352G—Voice
Intercept Technician
a. Licensing/certification requirementslone.
b. PrerequisitesDA Cir 601 series.
c. MOS 352G. MOS 352G is an accession MOS. The enlisted

feeder MOS is 98G.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

(3) 9N—Strategic Debriefer/Interrogator.

f. Qualifications.

(1) wO1/CW2 must—

(@) Complete the MI Warrant Officer Basic Course.

b) Have normal color discrimination with corrected vision per

. ) . ” (
(c) Have hearing wherein sound amplitude in one ear does notone"of the following three categories of the good eye, bad eye
exceed 45 decibels at frequencies 250, 500, 1000 and 2000 CPxS,ategories: 20/40-20/70; 20/30-20/100; or 20/20-20/400.

(HZ) or 65 decibels at frequency 4000.

(c) Have hearing wherein sound amplitude in one ear does not

(d) Be a U.S. citizen. Possess a security clearance of TOP SEgyceed 45 decibels at frequencies 250, 500, 1000 and 2000 CPS

CRET with eligibility for access to sensitive compartmented infor-
mation (SCI).

(2) CW2 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.

(3) CW3 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW4 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) wOo1/CW2 must—

(HZ) or 65 decibels at frequency 4000.

(d) Be a U.S. citizen. Possess a security clearance of TOP SE-
CRET with eligibility for access to sensitive compartmented infor-
mation (SCI).

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW4 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

(a) Manages personnel and technical equipment assets engaged in g. Duties.

establishment and employment of ELI activities operating or being
prepared for operation in a communications/electronics intelligence
environment.

(b) Performs site surveys incidental to ELI equipmen
deployment.

(c) Supervises installation, calibration, adjustment, and testing of
ELI equipment.

(d) Supervises installation, calibration, adjustment, and testing of
ELI equipment.

(e) Analyzes and evaluates the effectiveness of ELI techniques.

(f) Supervises the operation of communications and cryptologic
equipment in support of ELI operations.

(2) CW3 must—

(a) Performs duties described in paragraph g(1).

(b) Provides technical guidance and direction to subordinate ELI
elements.

(c) Advissor to members of allied forces using U.S. Army ELI
equipment or supporting the intelligence activities of the U.S. Army.

(3) CW4 performs duties described in paragraph g(2).

(4) CW5 must—

(a) Performs duties described in paragraph g(3).

(b) Advises the commander or staff officers on the development,
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(1) WO1/CW2 must—

(a) Conducts, manages, and gives operational direction IEW per-
sonnel and equipment.
t (b) Performs site selection of OPSEC quality control for de-
ployed EW assets.

(c) Ensures voice intercept operators follow established proce-
dures and techniques.

(d) Supervises intercept, transcription, and translation of desig-
nated foreign communications.

(e) Advises commanders and staff officers on the employment,
deployment, and utilization of voice intercept personnel.

() Defines and advises the commanders on language problem
area.

(2) CW3 must—

(a) Performs duties described in paragraph g(1).

(b) Directs the operational functions for voice intercept
organizations.

(c) Acts as a technical liaison between echelons of command.

(d) Develops and coordinates projects involving EW personnel
and equipment.

(3) CW4 must—

(a) Performs duties described in paragraph g(2).

(b) At the Intelligence Center will function as a Senior Faculty
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(a) Performs duties described in paragraph g(1).
(b) Performs continuous evaluation of Morse operations at either

(4) CW5 must— strategic or tactical areas of assignment.

(a) Performs duties described in paragraph g(3). (c) Supervises application of Traffic Analysis, cryptanalysis, and

(b) Provides guidance and technical advice concerning COMINT collection strategies in INSCOM fixed collection sites.
matters to the senior staff at Theater Army of national level. (d) Serves in the Resource Management Activity of an intercept

(c) Provides guidance concerning language training, voice inter- site and affords the commander a viable reporting, operation analy-
cept training, and technical maintenance skills to EW personnel. sis of how his intercept assets are being used.

h. Grading and position titlesAuthorized position titles are pro- (3) CW4 must performs duties described in paragraph g(2).
vided in tables 6-2 and 6-3. The following grades are used to code (4) CW5 performs duties described in paragraph g(3).
positions into one of four definable skill levels: W2 equals WO1/  h. Grading and positionsAuthorized position titles are provided
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. Thein tables 6-2 and 6-3. The following grades are used to code posi-
grades are listed in the following standards of grade tables: tions into one of four definable skill levels: W2 equals WO1/CW?2;

(1) Table 8-352G-1.Standards of grade TOE/MTOE. W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

(2) Table 8-352G-2.Standards of grade TDA. grades are listed in the following standards of grade tables:

Advisor, Course developer and mentor for Warrant Officer students
in Ml MOS.

8-58. Military Occupational Specialty 352H—Morse
Intercept Technician
a. Licensing/certification requirementslone.
b. PrerequisitesDA Cir 601 series.
c. MOS 352H.MOS 352H is an accession MOS. The enlisted
feeder MOS is 98H.
d. Associated SQI.
(1) 0—No special qualifications.
(2) 7—Parachutist.
(3) 8—Instructor.
(4) T—Transition (personnel only).
(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.
(1) 6M—Mobilization and Demobilization Operations.
(2) 6P—Master Fitness Trainer.
f. Qualifications.
(1) WO1/CW2 must—
(&) Complete the MI Warrant Officer Basic Course.

(1) Table 8-352H-1.Standards of grade TOE/MTOE.
(2) Table 8-352H-2.Standards of grade TDA.

8-59. Military Occupational Specialty 352J—Emanations
Analysis Technician

a. Licensing/certification requiremenhNone.
b. PrerequisitesDA Cir 601 series.
c. MOS 352J.MOS 352J is an accession MOS. The enlisted

feeder MOS is 98J.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

(3) 9X—Tactical Exploitation Capabilities Operations

(b) Have normal color discrimination with corrected vision per Technician.

one of the following three categories of the good eye, bad eye
categories: 20/40-20/70; 20/30-20/100; or 20/20-20/400.

(c) Have hearing wherein sound amplitude in one ear does not

f. Qualifications.
(1) WO1/CW2 must—
(@) Complete the MI Warrant Officer Basic Course.

exceed 45 decibels at frequencies 250, 500, 1000 and 2000 CPS (b) Have normal color discrimination with corrected vision per

(HZ) or 65 decibels at frequency 4000.

one of the following three categories of the good eye, bad eye

(d) Be a U.S. citizen. Possess a security clearance of TOP SE-<categories: 20/40-20/70; 20/30-20/100; or 20/20-20/400.

CRET with eligibility for access to sensitive compartmented infor-
mation (SCI).

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(c) Have hearing wherein sound amplitude in one ear does not

exceed 45 decibels at frequencies 250, 500, 1000 and 2000 CPS
(HZ) or 65 decibels at frequency 4000.

(d) Must be a U.S. citizen. Possess a security clearance of TOP

(b) Complete the resident Ml Warrant Officer Advanced Course. SECRET with eligibility for access to Sensitive Compartmented

(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW4 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) WO1/CW2 must—

(&) Manages the personnel and technical assets of INSCOM in-
tercept/EW activities.

Information (SCI).

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the resident Ml Warrant Officer Advanced Course.
(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

(b) Coordinates, plans, and supervises personnel engaged in inter- g. Duties.

cept activity.
(c) Advises commander on employment and deployment.

(1) WO1/CW2 must—
(a) Manages personnel and technical assets engage in intercept

(d) Conducts training of and employment of Morse intercemind analysis of noncommunications electromagnetic emissions.

equipment and personnel.

(b) Plans, organizes, and supervises establishment and operation

(e) Establishes work schedules and evaluates training and per-of facilities and units engaged in electronic intelligence activities.

formance of personnel.

(c) Selects sits for tactical noncommunications intercept/analysis

(f) Conducts a continual training program to ensure Morse per- equipment.

sonnel are adept at their MOS.

(d) Ensure ELINT operators and analysts follow established pro-

(g) Advises the commander and staff officers on employment and cedures, techniques, and analytical procedures in the intercept and
deployment of Morse intercept operations. interpretation of electromagnetic signals.

(h) Conducts studies, analysis, and evaluation of collection evalu- (e) Advises commander and staff on employment, deployment,
ation at strategic site statistics and presents results to commandeand utilization of noncommunications intercept/processing equip-

(2) CW3 must— ment, operators and analysts.
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(f) Conducts training programs for noncommunications intercept (d) Plans and coordinates procedures for the performance of

operators and analysts. maintenance calibration, adjustment, and test of non-morse intercept
(2) CW3 must— personnel and equipment.
(a) Performs duties described in paragraph g(1). (e) Establishes, directs, and evaluates qualification training pro-

(b) Plans, organizes, coordinates activities, and supervises teamsggrams for non-Morse operations.
sections, platoons, or other noncommunications analysig2) CW3 must—

organizations. (a) Performs duties described in paragraph g(1).
(c) Assists R&D elements in the development of collection, (b) Provides technical guidance and direction to subordinate in-
processing, location, identification, nd analytical equipment. telligence elements.
(d) Fuses all-source information into intelligence information. (c) Utilizes of non-Morse personnel and equipment by the alloca-
(3) Cw4 performs duties described in paragraph g(2). tions of all non-Morse resources.
(4) CW5 must— (d) Manages non-Morse related SIGINT systems to ensure cost
(a) Performs duties described in paragraph g(3). and technically effective life-cycle training support is planned and
(b) Provides guidance and technical input to subordinate elementsprovided for these systems.
or other staff elements. (3) CW4 performs duties described in paragraph g(2).
(c) Ensure doctrinal analytical procedures and techniques aré4) CW5 must—
taught and incorporated into doctrinal literature. (a) Performs duties described in paragraph g(3).
h. Grading and position titlesAuthorized position titles are pro- (b) Provides guidance and technical input to subordinate units

vided in tables 6-2 and 6-3. The following grades are used to codeand other intelligence activities and staff elements. o
positions into one of four definable skill levels: W2 equals WO1/  (c) Manages non-Morse resources to the best possible utilization
CW?2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. Theand provides guidance to DA on its use.

grades are listed in the following standards of grade tables: h. Grading and position titlesuthorized position titles are pro-
(1) Table 8-352J-1Standards of grade TOE/MTOE. vided in tables 6-2 and 6-3. The following grades are used to code
(2) Table 8-352J-2Standards of grade TDA. positions into one of four definable skill levels: W2 equals WO1/
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
8-60. Military Occupational Specialty 352K—Non-Morse grades are listed in the following standards of grade tables:
Intercept Technician (1) Table 8-352K-1.Standards of grade TOE/MTOE.
a. Licensing/certification requiremenhone. (2) Table 8-352K-2.Standards of grade TDA.

b. PrerequisitesDA Cir 601 series. _ _
c. MOS 352K. MOS 352K is an accession MOS. The enlisted8—61. Area of Concentration 353—Intelligence and

feeder MOS is 98K. Electronic Warfare (IEW) Systems Maintenance
d. Associated SQI. Technician . S
(1) 0—No special qualifications. The 353A IEW Systems Maintenance Technician is the only MOS
(2) 7—Parachutist. within this AOC. A thorough knowledge of electronic theory, elec-
(3) 8—Instructor. tronic warfare (EW) equipment, intercept equipment, electronics and
(4) T—Transition (personnel only). maintenance shop and general supply procedures are required.
(5) Z—Research, Development, Test, and Evaluation Technician,EquiPment systems range from manpack units to huge, fixed station
e. Associated ASI. special purpose systems, thus requiring diversity of detailed knowl-

edge and the capacity for correlating the results of various diagnos-

(1) 6M—Mobilization and Demobilization Operations. .
tic procedures.

(2) 6P—Master Fitness Trainer.

f. Qualifications. 8-62. Military Occupational Specialty 353A—IEW Systems

(1) WOL/CW2 must— Maintenance Technician
(a) Complete the MI Warrant Officer Basic Course. a. Licensing/certification requiremenNone.

(b) Have normal color discrimination with corrected vision per b. PrerequisitesDA Cir 601 series.
one of the following three categories of the good eye, bad eye  MOS 352AMOS 352A is an accession MOS. The enlisted
categories: 20/40-20/70; 20/30-20/100; or 20/20-20/400. feeder MOSs are 33M, 33P, 33Q, 33R, 33T, and 33V.
(c) Have hearing wherein sound amplitude in one ear does not § Associated SQl.
exceed 45 decibels at frequencies 250, 500, 1000 and 2000 CPS (1) 0—No special qualifications.
(HZ) or 65 decibels at frequency 4000. (2) 7—Parachutist.
(d) Be a U.S. citizen. Possess a security clearance of TOP SE- (3) 8—Instructor.
CRET with eligibility for access to sensitive compartmented in- (4) T—Transition (personnel only).

formtaion (SCI). (5) Z—Research, Development, Test, and Evaluation Technician.
(2) CW3 must— o e. Associated ASI.
() Meet qualifications described in paragraph f(1). (1) 6M—Mobilization and Demobilization Operations.
(b) Complete the resident Ml Warrant Officer Advanced Course. (2) 6P—Master Fitness Trainer.
(3) CW4 must— o f. Qualifications.
(a) Meet qualifications described in paragraph f(2). (1) WO1/CW2 must—
(b) Complete the Warrant Officer Staff Course (WOSC). (a) Complete the MI Warrant Officer Basic Course.
(4) CW5 must— o (b) Have normal color discrimination with corrected vision per
(a) Meet qualifications described in paragraph f(3). one of the following three categories of the good eye, bad eye
(b) Complete the Warrant Officer Senior Staff Course (WOSSC). categories: 20/40-20/70; 20/30-20/100; or 20/20-20/400.
g. Duties. (c) Have hearing wherein sound amplitude in one ear does not
(1) wWOl/CW2 must— exceed 45 decibels at frequencies 250, 500, 1000 and 2000 CPS
(a) Manages personnel and equipment assets in establishment angHz) or 65 decibels at frequency 4000.

employment of non-Morse intercept activities. (d) Be a U.S. citizen. Possess a security clearance of TOP SE-

(b) Plans, coordinates, and supervises activities of personnel enCRET with eligibility for access to sensitive compartmented in-
gaged in these operations, establishes work schedules and prioritiesormtaion (SCI).

and evaluates performance of subordinates. (2) CW3 must—
_(c) Coordinates cc_)llection activities with applicable traffic analy- (a) Meet qualifications described in paragraph f(1).
sis and cryptanalysis personnel. (b) Complete the resident Ml Warrant Officer Advanced Course.
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(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) WO1/CW2 must—

(a) Manages EW/I equipment maintenance activities at organiza-
tional, direct support, and general support levels.

(b) Manages the EW/I maintenance training program, the pre-

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.

e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the Military Personnel Technician Warrant Officer
Basic Course.

(b) Be a U.S. citizen. Qualify for a security clearance of
SECRET.

scribed load list, repair parts stockpile levels, and the essential repair (2) CW3 must—

parts stockage list (ERPSL).

(a) Meet qualifications described in paragraph f(1).

(C) Manages and supervises maintenance and supp|y personneL (b) Complete the Military Personnel Technician Warrant Officer

(d) Manages the Equipment Improvement Report (EIR) Program
and Quality Assurance (QA) Program.

(e) Monitors the modification work order program and ensures
the work is completed.

Advance Course.
(3) CW4 must—
(a) Meet qualifications described in paragraph f(2).
(b) Complete the Warrant Officer Staff Course (WOSC).

(f) Monitors maintenance requests and the maintenance request (4) CW5 must—

register.

(9) Monitors supply/parts requisitions and the document register.

(h) Monitors historical records as required. Assists in the prepara-
tion of/or prepares the material readiness report.

(i) Writes/revises the standing operating procedures (SOP).

() Establishes workload procedures.

(2) CW3 must—

(a) Performs duties described in paragraph g(1).

(b) Serves as an EW/I maintenance officer in aerial exploitation

battalions, maintenance assistance and instruction team (MA

chief, and as a service school chief instructor.

(3) CW4 performs duties described in paragraph g(2).

(4) CW5 must—

(a) Performs duties described in paragraph g(3).

(b) Advises the commander and staff of overall maintenance op-
erations and support requirements for mission equipment.

(c) Plans, coordinates, and manages the installation maintenance.

training of all intercept systems.
(d) Manages the overall maintenance effort.
h. Grading and position titlesAuthorized position titles are pro-

vided in tables 6-2 and 6-3. The following grades are used to codefu

positions into one of four definable skill levels: W2 equals WO1/
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
grades are listed in the following standards of grade tables:

(1) Table 8-353A-1.Standards of grade TOE/MTOE.

(2) Table 8-353A-2Standards of grade TDA.

8-63. Branch 42—Adjutant General
(Proponent: Adjutant General School) Manages Army military per-

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.

(1) WO1/CW2 must—

(a) Manage the personnel readiness management system at as-
signed command level.

(b) Manage the personnel information management system at as-
signed command level.
(c) Manage the personnel accounting and strength reporting sys-

at assigned command level.
d) Manage the casualty information management system at as-
signed command level.

(e) Manage the personnel replacement system at assigned com-
mand level.

() Manage the awards and decorations program at assigned com-
mand level.
(g) Manage the military personnel evaluations systems at as-
igned command level.

(h) Manage the officer and enlisted promotion systems at as-
signed command level.

S

nction at assigned command level.
(1) Monitor and serve as functional proponent for the leaves and
passes program at assigned command level.

(k) Manage the line of duty investigation program at assigned
command level.

() Manage the officer procurement program at assigned com-
mand leve.
(m) Manage the officer and enlisted transfer and separation pro-

sonnel systems and Army bands. Supports the Army mission at allgrams at assigned command level.

command levels through system design, development and operation.

Develops system refinements to meet present and future missiofProgram.

requirements. Applies Army policy and procedural doctrine. Designs
and develops force structure.

8-64. Area of Concentration 420—Personnel
There are two warrant officer specialties within this AOC. The skills

(o) Manage the processing of miscellaneous soldier generated
personnel actions.

(2) CW3 must—

(a) Performs duties described in paragraph g(1).

(b) Performs warrant officer duties at higher command levels.

and knowledge required to qualify for these specialties are those (c) Performs personnel staff officer duties in TOE units and on
necessary to manage Army military personnel systems and Armymajor command and major subordinate command staffs.

bands.

8-65. Military Occupational Specialty 420A—Military
Personnel Technician

a. Licensing/certification requiremenNone.

b. PrerequisitesDA Circular 601 series.

c. MOS 420AMOS 420A is an accession MOS. The enlisted
feeder MOSs are those in the MOS 75 series.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

112

(3) CW4 must—

(a) Performs duties described in paragraph g(2).

(b) Performs personnel duties at the Combined Arms Command,
U.S. Army Recruiting Command, and the U.S. Total Army Person-
nel Command.

(4) CW5 must—

(a) Performs duties described in paragraph g(3).

(b) Performs personnel duties at MACOM, U.S. Total Personnel
Command, and the Warrant Officer Career Center.

h. Grading and position titlesAuthorized position titles are pro-
vided in tables 6-2 and 6-3. The following grades are used to code
positions into one of four definable skill levels: W2 equals WO1/
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CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The8-68. Area of Concentration 550—Legal Administration

grades are listed in the following standards of grade tables:
(1) Table 8-420A-1.Standards of grade TOE/MTOE.
(2) Table 8-420A-2Standards of grade TDA.

8-66. Military Occupational Specialty 420C—Bandmaster

a. Licensing/certification requirementslone.

b. PrerequisitesDA Circular 601 series.

c. MOS 420CMOS 420C is an accession MOS. The enlisted
feeder MOSs are in CMF 97.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.

e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.
(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

Must have substantial knowledge and formal military or civilian
equivalent education and/or experience in military administrative
and legal procedures. Must be highly motivated, possess tact, initia-
tive, and mature judgement. Must be able to communicate clearly
both orally and in writing. Manages administrative aspects of deliv-
ery of total legal services to the Department of the Army and its
members. Is chief of administration of an Army legal office or
activity, primarily at a headquarters exercising general court-martial
jurisdiction or a major command. Manages subordinate personnel,
budget, facilities, and equipment required to support legal services
provided at various organizational levels.

8-69. Military Occupational Specialty 550A—Legal
Administrator

a. Licensing/certification requiremenhNone.

b. PrerequisitesDA Cir 601 series.

c. MOS 550AMOS 550A is an accession MOS. The enlisted
feeder MOS is 71D.

d. Associated SQI.

(1) 0—No special qualifications.

(2) 7—Parachutist.

(a) Be a U.S. citizen. Qualify for a security clearance of (3) g_|nstructor.

SECRET.
(b) Complete the Bandmaster Warrant Officer Basic Course.
(2) CW3 must—
(a) Meet qualifications described in paragraph f(1).
(b) Complete the Warrant Officer Advanced Course.
(3) CW4 must—
(a) Meet qualifications described in paragraph f(2).
(b) Complete the Warrant Officer Staff Course (WOSC).
(4) CW5 must—
(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).

g. Duties.
(1) wWol/Cw2—

(a) Conduct or lead instrumental musical groups, including con-

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test, and Evaluation Technician.

e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the Legal Administrator Warrant Officer Basic
Course.

(b) Complete the Judge Advocate General's School resident
Legal Administrators Course.

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the Warrant Officer Advanced Course.

cert bands, marching bands, and dance bands in support of official (3) CW4 must—

military and civilian ceremonies and functions.

(b) Select music to accommodate abilities of musical groups and

appropriate for performance to be given.

(a) Meet qualifications described in paragraph f(2).
(b) Complete the Warrant Officer Staff Course (WOSC).
(4) CW5 must—

(c) Direct groups at rehearsals and performances to achieve de- (a) Meet qualifications described in paragraph f(3).

sired musical effects, using conducting technique, technical knowl-

edge, and talents of individual performers.

(d) Transcribe or adapt musical compositions for use by an Army

band musical group.

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).
g. Duties.

(1) wol/cw2—

(&) Manages overall military and civilian administrative functions

(e) Participate in domestic and overseas civilian and military of an Army Legal Office.

community relations functions representing the U.S. Army or the

United States at the highest national and international levels.

(f) Provide subject matter expertise on military traditions, cere-

monies, and music to the command assigned.
(2) CW3 performs duties described in paragraph g(1).
(3) CW4 performs duties described in paragraph g(2).
(4) CW5 performs duties described in paragraph g(3).
h. Grading and position titlesAuthorized position titles are pro-

(b) Directs Office of the Staff Judge Advocate Information Man-
agement functions such as correspondence, telecommunications, re-

cords management, automation, reprographics, micrographics,

forms, printing and publications and visual aids.

(c) Directs training of personnel in operation of computers, pe-
ripherals, and all off-line equipment.

(d) Analyzes legal operations to determine where automated sys-
tems will enhance legal services.

vided in tables 6-2 and 6-3. The following grades are used to code (€) Reviews internal automated legal research utilization reports.

positions into one of four definable skill levels: W2 equals WO1/

(f) Is Chief Paralegal Administrator for Administrative Law,

CW?2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The Claims, Criminal Law, Legal Assistance, International Law (where

grades are listed in the following standards of grade tables:
(1) Table 8-420C-1.Standards of grade TOE/MTOE.
(2) Table 8-420C-2.Standards of grade TDA.

8-67. Branch 55—Judge Advocate General's Corps

applicable), and administrative support services of either a Staff
Judge Advocate office of a headquarters having general court-mar-
tial jurisdiction, or Staff Judge Advocate of a major command.
(g) Evaluates management data to determine how to maximize
existing legal support, resources, improve effectiveness and effi-

(Proponent: The Judge Advocate General) Manages administrativeciency of operations, management, and training.

aspects of the delivery of total legal services to the Department of (h) Develops and prepares reports pertaining to manpower staff-
the Army and its members. Provides technical advice and assistanc#g and utilization programs, manpower survey documents, and or-
to judge advocates, DA civilian attorneys, commanders and staff,ganization studies for legal services systems.

and enlisted and civilian legal support personnel in all areas of legal (i) Develops fiscal requirements, executes program budget guid-
administration. ance, authenticates funding obligations, and monitors all such
requirements.
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() Implements Army Law Library service policies, procedures, transmission of disease. Recognizes or suspects infectious diseases,
and systems. and knows the control, prevention, and reporting actions that are

(k) Authenticates legal and administrative documents. immediately necessary.

() Reviews and develops technical correspondence and reports. (f) Provides initial treatment for organic confusional states, suici-

(m) Provides procedural instruction and guidance to or advisesdal states, alcoholism, and drug dependency behavior, and emotional
legal officers, commanders and staff, and senior legal noncommis-disorders.

sioned officers in comprehensive legal technical areas. (g) Classifies patients in accordance with their ailments and sets
(n) Ensures technical procedures are complied with in preparationpriorities for their evacuation when necessary. In the absence of a
of legal and administrative documents. physician, is the primary source of advice to determine the medical
(o) Performs legal research, drafts documents, memoranda, andecessity, priority, and requirements for patient evacuation. Knows
administrative opinions. types and methods of medical evacuation available and has the
(p) Coordinates legal ADP communications in a tacticaability to prioritize and prepare patients for evacuation by the most
environment. appropriate means. ) ) .
(2) CW3— (h) Organizes, instructs, and supervises enlisted soldiers and
(a) Performs duties described in paragraph g(1). civilan personnel in first aid, personal hygiene, field sanitation, heat

(b) Provides guidance and technical assistance to subordirid cold injury, drug abuse, other health hazards, and the technical

legal elements and/or other staff elements. aspects of patient care and treatment. . Ny
(3) CW4 performs duties described in paragraph g(2). _ () Supervises preparation of reports pertaining to medical activi-
(4) CW5— ties. Operates equipment routinely used in care and treatment of

patients.
t () Supervises preventive medical programs to prevent potential
zoonotic and foodborne diseases. Conserves health of personnel by

functions. S . e - : :
. - . . . . application of diversified knowledge of diagnostic, therapeutic, and
h. Grading and position titlesAuthorized position titles are pro- surgical procedures.

vided in tables 6-2 and 6-3. The following grades are used to code (k) Performs routine periodic medical examinations, as required

positions into one of four definable skill levels: W2 equals WO1/ in AR 40-501 ( L . A
) . . - para 3-2b) on individuals in the Personnel Reliability
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The Program (PRP) (See AR 40-48, chap 3, para 3-2q).

grades are listed in the following standards of grade tables: (2) CWa—
(1) Table 8-550A-1.Standards of grade TOE/MTOE.
(2) Table 8-550A-2.Standards of grade TDA.

(a) Performs duties described in paragraph g(3).
(b) Responsible for MOS proponency and career managemen

(a) Performs the duties described for Warrant Officer level in
paragraph a(1) above.

(b) Provides technical guidance and direction to warrant officer
level Physician Assistants.

(c) Manages subordinate personnel, facilities, and equipment re-
quired to staff and operate troop clinics, or other military activities
and organizations. As clinic OIC, directs the technical aspects of
records relating to patient care. Supervises, or assists in supervisin nlisted medical personnel or appropriate civilian medical personnel.

enlisted specialists and comparable civilian employees in use, caretrgoa SStfgf ggr'rc]ﬁ{érﬁ)ég\r”des medical advice on health and weltare of
maintenance, and economy of medical supplies and equipment. Or- (35) CW5— )

ganizes and conducts training of enlisted specialists and appropriate () Performs the duties described for the Senior Warrant Officer

civilian personnel in technical aspects of patient care and treatments.
in paragraph a(2) above.

8-71. Area of concentration 600—Health Care Delivery (b) Responsible for providing guidance and technical input to
There is one warrant officer specialty within this AOC. The skills Subordinate elements or other staff elements. , .
and knowledge required to qualify for this specialty provide techni- t(8) Instructs, develops, conducts, or supervises the instruction of

8-70. Branch 60—Medical Corps

(Proponent: Office of The Surgeon General) Provides health care
and performs administrative duties in medical treatment facilities as
assigned by supervisor. Provides for preparation of reports and re
cords including entries in clinical record forms and maintenance of

cal assistance to the Army’s health care program. students. .

(d) Performs the duties of Career Management or Consultant to
8-72. Military Occupational Specialty 600A—Physician The Surgeon General at the DA staff level.
Assistant b. Restrictions.Physician Assistants will not be assigned non-

(For personnel only during transition period (Active Component—4 medical duties of any type other than those for which specifically
December 1996, Reserve Component—4 December 2001)). Refer tdrained. Duties, supervision, use, functions, and credentialing of

AOC 65D for additional information. physician assistants are further described in AR 40-48 (chap 3) and
a. Duties. any deviation requires approval of The Surgeon General, Depart-
(1) Warrant officer— ment of the Army.

(&) Knows role of The Surgeon General, medical facilities, and
personnel in providing medical support to the military community.

(b) Provides limited primary and specialized care of the sick and
wounded under the guidance and supervision of a physician to all
categories of patients (active duty), family members, and retired.
Orders appropriate diagnostic X-ray and laboratory procedures to

support or .a'd in dl_agn05|s and trea_tmer_wt plan. medicine accredited by the Council of Education of the American
() Interviews patients to collect historical personal and health Veterinary Medical Association and warrant officers possessing
data to compile comprehensive medical histories. Examines, diag-MOS B40A. The Veterinary Corps encompasses those positions in
noses, and treats or prescribes courses of treatment and medicatiofgich the knowledge and skills required and the services performed
for sick and wounded personnel in troop medical clinics, field units, ;e associated with the prevention of human illness from food or
fixed oytpatient_clini(_:s, or other medical treatmen_t fa(_:ilities. Inter- animal sources, the wholesomeness and quality of subsistence, the
prets information in health records for application to curréfbaith and welfare of animals, and experimental and comparative

8-73. Branch 64—Veterinary Corps

(Proponent: Office of The Surgeon General) The Veterinary Corps
(VC) is a special branch of the Army organized under the Army

Medical Department (AMEDD) that serves as the DoD executive

agent for worldwide military veterinary services. It is composed of

commissioned officers that are graduates of schools of veterinary

condition. ) , biomedical research involving animals.
(d) Knows channels for consultation and referral of patients re-
quiring special procedures or a physician’s evaluation. 8-74. Area of Concentration 640—Veterinary Services

(e) Understands basic epidemiologic principles involved in the There is one warrant officer specialty within this AOC. The skills
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and knowledge required to qualify for this specialty include the (f) Observes, records, and reports on subsistence problems that
disciplines of food safety, sanitation, food science and technology,may have public health significance.

and quality engineering. Warrant officers within this AOC provides  (g) Interviews patients and collects data on food borne disease of
the technical expertise and continuity necessary to ensure the safetgublic health significance to assist epidemiological investigations.

and quality of: operational rations procured for DOD; wholesale (h) Develops/conducts food safety and quality assurance training

troop issue stocks procured for the Defense Logistics Agency; Servto support local unit mission requirements.

ice-owned stocks procured to support Army/Navy/Marine Corps(2) CW3—

garrison and operational troop feeding requirements; food procured (a) Performs duties described in paragraph g(1).

for the Defense Commissary Agency; and food procured for Ex- (b) Provides supervision/guidance for food safety and quality as-

change Service and Morale, Welfare and Recreation (MWR) Fundsurance programs in a tactical environment at Division/Corps level

Activities of the Army/Navy/Marine Corps. to include slaughter and processing of food animals in emergency
situations and the procurement of food stocks from foreign
8-75. Military Occupational Specialty 640A—Veterinary establishments.
Services Technician . (c) Provides technical advice on subsistence quality assurance
a. Licensing/certification requiremenNone. engineering principles for the acquisition, assembly, storage, and
b. PrerequisitesDA Cir 601 series. distribution of operational rations for DoD.

c. MOS 640AMOS 640A is an accession MOS. The enlisted  (3) cw4—
feeder MOS is 91R. MOS, Grade, and Time-in-Service prerequisites (a) Performs duties described in paragraph g(2).
can be waived if the applicant has a BS or MS degree in one of () provides guidance for food safety and quality assurance pro-
these specialties: Food Science, Food Technology, Food Chemistrygrams to subordinate food inspection elements or other staff ele-
Food Microbiology, Meat Science, Poultry Science, Dairy Science, ments in a tactical environment at echelons above Corps or at a
Quality Assurance, Quality Engineering, Public Health, Environ- Major Medical Command Regional Medical Center.
mental Health, or Environmental Sanitation. (c) Serves as the technical consultant on the staff of the Senior
d. Associated SQI. Veterinary Officer within a tactical theater of operations or at a

(1) 0—No special qualifications. Major Medical Command Regional Medical Center concerning all

(2) 7—Parachutist. food inspection matters.

(3) 8—lnstructor. (d) Provides guidance and technical advice concerning Statistical

(4) T—Transition (personnel only). Process Control (SPC), Systems Auditing, Total Quality Manage-

(5) Z—Research, Development, Test, and Evaluation Technician.ment (TQM), and other quality engineering programs as a Quality

e. Associated ASI. Engineer at selected positions on the senior staff at a Major Medical

(1) 6M—Mobilization and Demobilization Operations. Command or DOD Acquisition Agency Headquarters.

(2) 6P—Master Fitness Trainer. (4) CW5—

f. Qualifications. (a) Performs duties described in paragraph g(3).

(1) WO1/CW2 must— (b) Serves as the technical consultant on the staff of the Senior

(a) Complete the Veterinary Services Technician Warrant Officer Veterinary Officer at a Major Medical Command concerning all
Basic Course. food inspection matters.

(b) Complete the Warrant Officer Advanced Course (Phase 1). (c) Provides guidance and technical advice to subordinate food
(c) Must have tact, diplomacy, and similar person qualities which inspection elements or other staff elements providing food inspec-
instill confidence and uphold the honesty and integrity of the Army tion support to all levels of the Armed Forces.
Veterinary Service. h. Grading and position titlesAuthorized position titles are pro-
(d) Have 20/20 correctable vision, normal color discrimination vided in tables 6-2 and 6-3. The following grades are used to code
per AR 40-501, full use of both hands, and a keen sense of smellpositions into one of four definable skill levels: W2 equals WO1/
(e) Be a U.S. citizen. Qualify for a security clearance o€W2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

SECRET. grades are listed in the following standards of grade tables:
(2) CW3 must— (1) Table 8-640A-1.Standards of grade TOE/MTOE.
(a) Meet qualifications described in paragraph f(1). (2) Table 8-640A-2.Standards of grade TDA.
(b) Complete the AMEDD Officer Advanced Course. ] ]
(3) CW4 must— 8-76. Branch 67—Medical Service Corps
(a) Meet qualifications described in paragraph f(2). (Proponent: Office of the Surgeon General) Manages a program for
(b) Complete the Warrant Officer Staff Course (WOSC). the mz_;untenance of m_edlcal materiel; trains and/or _assnsts subordi-
(4) CW5 must— nates in complex medical systems; manages a repair parts program;
(a) Meet qualifications described in paragraph f(3). coordinates internal maintainers for multiple MOS medical systems;

(b) Complete the Warrant Officer Senior Staff Course (WOSSC) coordinates external maintainers for multiple MOS medical systems;
g. Duties " operates a direct exchange program; acquires medical standby

(1) WOl/CW2— equipment or manpower support; supervises controlled exchange of
(a) Manages and directs military food safety and quality assur- repair parts as a repair methodology; and prov'ldes hands-on mainte-
ance programs to include personnel, facilities, and equipment undef'@Nce SEIVICES as dictated by the casualty impact upon operable

the guidance and supervision of the senior Veterinary Corps Oﬁicerequment.

(VCO). _ _ : _ . 8-77. Area of Concentration 670—Health Services
(b) Organizes and conducts sanitary inspections, recognizes saniyaintenance
tary deficiencies, and determines sanitary compliance ratings of ci-Seryes as the only specialty trained maintenance officer in the Army
vilian and government facilities that produce, process, prepafedical Department. Manages the health facility maintenance re-
manufacture, store, or otherwise handle subsistence. _quirements by applying technical knowledge and technical manage-
(c) Provides technical advice concerning food safety and quality ment skills. Supervises the technical and tactical performance of a
assurance issues to military acquisition, supply, and retail activities.myriad of maintainer MOSs. Manages maintenance operations of
(d) Identifies and provides technical information concerningarious types and sized. Advises on equipment systems compatibili-
microbiological, chemical, and physical deterioration of subsstence.ty, replacement, and economical retention. Evaluates performance

~ (e) Interfaces with DOD, Federal, State, local, and host-nation and quality of equipment through an analysis of maintenance
inspection authorities and regulatory health agencies concernificators.

food safety and quality assurance matters.
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8-78. Military Occupational Specialty 670A—Health (r) Develops plans for design and layout of equipment facilities

Services Maintenance Technician for medical laboratory, operating room, sterile supply, etc.
a. Licensing/certification requiremeniNone. (s) Presents written or oral briefings to line, staff, and profes-
b. PrerequisitesDA Cir 601 series. sional personnel on maintenance related subject matter.
c. MOS 670AMOS 670A is an accession MOS. The enlisted (t) Provides technical data to implement automated maintenance
feeder MOS is 91A. management systems.
d. Associated SQI. (u) Inspects inoperative equipment, develops cost estimates for
(1) 0—No special qualifications. repair, and makes appropriate recommendations to Commander re-
(2) 7—Parachutist. garding economies of repair or replacement.
(3) 8—Instructor. (v) Advises on and supervises use of oscilloscopes, voltmeters
(4) T—Transition (personnel only). and other test equipment to isolate equipment malfunctions.
(5) Z—Research, Development, Test, and Evaluation Technician. (w) Performs other officer level duties essential to the mission of
e. Associated ASI. the unit to which assigned.
(1) 6M—Mobilization and Demobilization Operations. (2) CW3—
(2) 6P—Master Fitness Trainer. (a) Performs duties described in paragraph g(1).
f. Qualifications. (b) Develops maintenance policy and procedures for use by all
(1) wWO1/CW2 must— AMEDD commands and organizations.
(a) Complete the Health Services Maintenance Technician War- (3) CW4—
rant Officer Basic Course. (a) Performs duties described in paragraph g(2).

(b) Have 20/20 (correctable vision, eye-hand coordination, man- (b) Performs duties as an intermediate general support or depot
ual dexterity, normal color perception per AR 40-501, and have support maintenance officer providing corps or theater level mainte-

normal hearing per AR 40-501. nance support to a variety of health care organizations/units.
(c) Be a U.S. citizen. Qualify for a security clearance of Secret. (c) Responsible for overall readiness and mission performance
(2) CW3 must— factors related to maintenance.
(a) Meet qualifications described in paragraph f(1). (4) CW5—
(b) Complete the AMEDD Officer Advanced Course. (a) Performs duties described in paragraph g(3).
(3) CW4 must— (b) Responsible for the maintenance elements of life cycle sys-
(a) Meet qualifications described in paragraph f(2). tems management.
(b) Complete the Warrant Officer Staff Course (WOSC). (c) Develops programs to enhance training of other warrant offi-
(c) Complete the USAMMA Course. cer and enlisted MOSs.
(4) CW5 must— (d) Provides maintenance policy and guidance through the Sur-
(a) Meet qualifications described in paragraph f(3). geon General to all major commands and theater of operations.
(b) Complete the Warrant Officer Senior Staff Course (WOSSC). (e) Represents the Army Medical Department at DOD level com-
g. Duties. mittees, boards, and joint working groups.
(1) wo1l/Cw2— h. Grading and position titlesAuthorized position titles are pro-

(a) Supervises personnel and allocates resources to install, mainvided in tables 6-2 and 6-3. The following grades are used to code
tain and repair optical, dental, and medical technical diagnostic andpositions into one of four definable skill levels: W2 equals WO1/
treatment equipment and medical laboratory equipment at organizaCW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

tional and intermediate direct support level. grades are listed in the following standards of grade tables:
(b) Supervises personnel who maintain equipment and utilities is (1) Table 8-670A-1Standards of grade TOE/MTOE.
associated health service support fields. (2) Table 8-670A-2.Standards of grade TDA.
(c) Distributes workload among subordinate and makes in-proc- )
ess and quality assurance inspections of work. 8-79. Branch 88—Transportation Corps _
(d) Repairs, modifies, and rehabilitates medical systems affgoponent: Office Chief of Transportation) Manages the operation
subsystems. and maintenance of U.S. Army watercraft in both the tactical and

(e) Performs scheduled (preventive maintenance) and uRgacetime environment. Supports the Army at all command levels
scheduled (repair) services on medical and related equipment. PY Planning, coordinating, and directing the utilization of Army

(f) Serves as technical consultant to all members of the hospitalVatercraft for logistics-over-the-shores (LOTS), oceans, coastal, har-
staff for maintenance matters. bor, and inland waters (CHI) missions worldwide. Responsible for

(g) Serves as contracting officer's representative for equipment 1€ combat effectiveness of watercraft and personnel in support of
installation or service contracts. the Army logistics mission.

(h) Instructs personnel in use of equipment and its care. 8-80. Area of Concentration 880—Marine Operations

(i) Reviews internal operating procedures; instructs subordinatesthere is one warrant officer specialty within this AOC. The skills

on section operations and repair procedures. . and knowledge required to qualify for this specialty provides techni-
()) Acquires and prowdes data regarding budget, maintenance,.| expertise to manage, operate, and maintain the Army’s
supply, and safety as required.

] : watercraft.
(k) Compiles data for material status reports DA Form 2406
(Materiel Condition Status Report). 8-81. Military Occupational Specialty 880A—Marine Deck
() Provides training to subordinates in military, administrative, Officer
and technical matters. a. Licensing/certification requiremenBR 56-9. Must meet the
(m) Takes action in support of the procurement of medicalcademic and vessel-specific requirements of U.S. Army marine
equipment. license annotated “Master of Class A-1 Freight and Towing Motor
(n) Reads and interprets for other electrical diagrams, schematicVessels Upon Coastal and Inland Waters; Mate of Class A-2 Unlim-
drawings, engineering specifications, and blueprints. ited Motor Vessels Upon Oceans; Radar Observer.”
(o) Provides data in support of research, development, test and b. PrerequisitesAR 56-9 and DA Cir 601 series.
evaluation of medical equipment. c. MOS 880AMOS 880A is an accession MOS. The enlisted
(p) Supervises maintenance of organic equipment, tools, and tesfeeder MOS is 88K.
sets. d. Associated SQI.
(q) Prepares drawings, sketches, notes and other materials for (1) 0—No special qualifications.
installation of equipment. (2) 1—Marine Deck Officer.
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(3) 2—Marine Engineering Officer. (b) Performs as technical or functional systems integrator at sen-

(4) 7—Parachutist. ior staff level.

(5) 8—lInstructor. h. Grading and position titlesAuthorized position titles are pro-

(6) T—Transition (personnel only). vided in tables 6-2 and 6-3. The following grades are used to code
(7) Z—Research, Development, Test, and Evaluation Technician.positions into one of four definable skill levels: W2 equals WO1/
e. Associated ASI. CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
(1) 6M—Mobilization and Demobilization Operations. grades are listed in the following standards of grade tables:

(2) 6P—Master Fitness Trainer. (1) Table 8-880A-1.Standards of grade TOE/MTOE.

f. Qualifications. (2) Table 8-880A-2.Standards of grade TDA.

(1) WO1/CW2 must— . . .
(a) Complete the Marine Deck Officer Warrant Officer Basic 8-82. Area of Concentration 881—Marine Maintenance

Course. There is one warrant officer specialty within this AOC. The skills
(b) Be certified and licensed at the 880A1 skill level, per AR 56- a&nd knowledge required to qualify for this specialty provides techni-
9. cal expertise to operate, maintain, repair, and overhaul engineering

(c) Have a physical profile of not less than 222221, per AR 40- €duipment on Army marine vessels.

201 8-83. Military Occupational Specialty 881A—Marine

(d) Have a distance visual acuity which corrects to at least 20/20Engineering Officer

in one eye, and 20/40 in the other eye. a. Licensing/certification requiremenAR 56-9. Must meet the
(e) Have a normal color vision based on no more than four errors 5.ademic and vessel-specific requirements of U.S. Army Marine

in reading the pseudoisochromatic plates test. License annotated: “Chief Engineer of Class A-1 Motor Vessels;

() Be a U.S. citizen. Qualify for a security clearance OAgsjstant Engineer of Class A-2 Unlimited Motor Vessels.”
SECRET. _ _ _ b. PrerequisitesAR 56-9 and DA Cir 601 series.

(9) After three years of Marine Deck Office service, complete the - MOS 881AMOS 881A is an accession MOS. The enlisted
Marine Deck Officer A2 Course for SQI 2 certification. feeder MOSs are 88L and 52E with ASI S2.

(h) Be certified at the 880A2 skill level, per AR 56-9. d. Associated SQlI.

(2) CW3 must— _ _ (1) 0—No special qualifications.

(a) Meet qualifications described in paragraph f(1). (2) 1—Marine Deck Officer.

(b) Complete the Marine Deck Officer Warrant Officer Advanced (3) 2—Marine Engineering Officer.
Course. (4) 7—Parachutist.

(3) CW4 must— _ _ (5) 8—lInstructor.

(a) Meet qualifications described in paragraph f(2). (6) T—Transition (personnel only).

(b) Complete the Warrant Officer Staff Course (WOSC). (7) Z—Research, Development, Test, and Evaluation Technician.

(4) CW5 must— _ _ e. Associated ASI.

(a) Meet qualifications described in paragraph f(3). (1) 6M—Mobilization and Demobilization Operations.

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).  (2) gp—Master Fitness Trainer.

g. Duties. f. Qualifications. Marine Engineering Officer.

(1) wol/cw2— _ (1) WO1/CW2 must—

(a) Commands Army Class Al vessels operating on lakes, bays, (53) Complete the Warrant Officer Basic Course.
sounds, and coastal waters. _ _ . (b) Be certified and licensed at the 881A skill level, per AR 56-9.

(b) Is responsible for proper operation of vessel including disci- (c) Have a physical profile of not less than 222221, per AR 40-
pline of crew and seaworthiness of vessel. 01

. . X _ 501.
(c) Navigates vessel using naut_lcal charts, area p_IOttlng_ sht_aets, (d) Have a distance visual acuity which corrects to at least 20/20
compass, sextant, terrestrial bearings, and electronic navigationajy one eye, and 20/40 in the other eye.

aids. _ (e) Have normal color vision based on no more than four error in
(d) Directs course of vessel to avoid surface and underwaterreading the pseudoisochromatic plates test.

hazards, to include areas where ice is seen or reported. (f) Be a U.S. citizen. Qualify for a security clearance of
(e) Directs operation of ship-to-ship and ship-to-shore radio and SECRET.

visual communication systems. _ (9) Atfter three years of Marine Engineering Officer service, com-
(f) Directs fueling, ballasting, trimming operations, and cargo plete the Marine Engineering Officer A2 Course for SQI 2

stowage. certification.

(9) Assigns crew to general watches and prepares station bills. () Be certified at the 881A2 skill level, per AR 56-9.
(h) Inspects vessel to ensure crew and passengers observe opera- (2) CW3 must—

tional and safety regulations and procedures. N (a) Meet qualifications described in paragraph f(1).

(i) Maintains vessels on board records to include the Official (h) Complete the Marine Engineering Officer Warrant Officer
Vessel Log. Advanced Course.

(2) CW3— _ _ _ (3) CW4 must—

(a) Performs duties described in paragraph g(1). (a) Meet qualifications described in paragraph f(2).

(b) Commands Army Class A2 vessels operating upon oceans. (h) Complete the Warrant Officer Staff Course (WOSC).
(c) Performs Harbormaster duties controlling all port operations,  (4) cw5 must—

to include safety, security, maintenance, Marine communications, (a) Meet qualifications described in paragraph f(3).

vessel berthing, and movements. o () Complete the Warrant Officer Senior Staff Course (WOSSC).
(d) Provides technical guidance and direction in regard to Marine g. Duties.

related issues at battalion level. (1) wo1l/cw2—
(3) Cwa— ) . . (a) Directs the operation, maintenance, repair, and overhaul of
(a) Performs duties described in paragraph g(2). engineering machinery and equipment installed aboard Army

(b) Commands watercraft detachments either afloat or ashore. \watercraft.
(c) Provides technical guidance and direction in regard to Marine  (b) Supervises and performs installation and repair of marine

related issues above battalion level. power plant, propulsion systems, heating and ventilation systems,
(4) CW5— _ _ _ and other mechanical plumbing and electrical equipment in ships
(a) Performs duties described in paragraph g(3). and marine facilities.
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(c) Inspects ship’s machinery to determine compliance with (a) Complete the Ammunition Warrant Officer Basic Course.
maintenance standards and/or to determine extent and nature of (b) Have normal vision correctable to 20/20; normal color dis-

repairs required. crimination and hearing per AR 40-501; and full use both hands.
(d) Maintains maintenance logbooks and prepares maintenance (c) Meet Personnel Reliability Program (PRP) requirements per

reports and work orders. AR 50-6 when assigned to units that have required positions.
(e) Implements the Army Maintenance Management System(2) CW3 must—

(TAMMS) as it applies to Marine material. (a) Meet qualifications described in paragraph f(1).
(2) CW3— (b) Complete the Ordnance Warrant Officer Advanced Course.
(a) Performs duties described in paragraph g(1). (3) CW4 must—

(b) Is responsible for the safe, efficient operation and mainte- (a) Meet qualifications described in paragraph f(2).
nance of all engineering systems aboard unlimited ocean transiting (b) Complete the Warrant Officer Staff Course (WOSC).
vessels. (4) CW5 must—
(c) Initiates and coordinates all Marine engineering and mainte- (a) Meet qualifications described in paragraph f(3).
nance functions associated with port operations at battalion level. (b) Complete the Warrant Officer Senior Staff Course (WOSSC).
(d) Conducts technical inspections and Marine condition surveys. g. Duties.
(e) Provides technical guidance and direction in regard to Ma- (1) WO1/CW2—

rine-related issues at battalion level staff. (a) Directs and coordinates the implementation of the following
(3) CW4— activities: Receipt, storage, issue, surveillance test, maintenance,
(a) Performs duties described in paragraph g(2). modification, destruction, and demilitarization of conventional am-
(b) Coordinates all Marine engineering and maintenance func- munition, missile explosive components, and other explosive items
tions associated with port operations above battalion level. at company, battalion, brigade of division level.
(c) Manages maintenance and repair activities. _(b) Investigates ar_1d reports conventional ammunition accidents,
(4) CW5— failures, or malfunctions. N
(b) Performs as technical or Functional Systems Integrator at!€ms (SAAS) at unit level and its associated ADP equipment.
senior staff level. (d) Prepares and/or reviews ammunition storage waivers.
h. Grading and position titlesAuthorized position titles are pro- (e) Prepares, reviews, andfor implements firefighting procedures

vided in tables 6-2 and 6-3. The following grades are used to cogdor conventional ammunition, missiles and other explosive items.
positions into one of four definable skill levels: W2 equals wo1/  (f) Plans, reviews, and/or implements emergency destruction of

CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The ammunition, missiles, and other explosive items.

grades are listed in the following standards of grade tables: (9) Plans, reviews, and/or implements policies and procedures for
(1) Table 8-881A-1Standards of grade TOE/MTOE. surveillance of chemical and biological waste materiel.
(2) Table 8-881A-2Standards of grade TDA (h) Performs the duties of accountable officer when designated
| ' per AR 735-5.
8-84. Branch 91—Ordnance (i) Advises commanders on the technical aspects of ammunition,

(Proponent: Chief of Ordnance) Plans and directs the activities ofmissile, and other explosive items receipt, storage, maintenance and
Army units and organizations engaged in materiel management angupply.

maintenance of armament, tank, engineer, and ground mobilityj) Plans for and schedules work requirements, observes work

equipment; missile systems including missile rounds and their asso{ractices, detects and corrects unsafe and/or improper procedures
ciated guidance, launching, handling, and test equipment; and conand techniques.

ventional munitions and warheads and associated maintenance, test, (k) Manages, examines, interprets, disseminates, and verifies re-
and handling support equipment. Provides maintenance and calibraquirements for technical publications in the unit.

tion support for the Army’'s Test, Measurement, and Diagnostics (I) Directs ammunition receipt, storage, maintenance and supply

Equipment (TDME); and conventional munitions and warheads andoperations in a tactical environment.

associated maintenance, test, and handling support equipment. (m) Interprets technical data and instructs subordinates in the
technical aspects of ammunition, missile, and other explosive items
8-85. Area of Concentration 910—Ammunition receipt, storage, maintenance and supply.

There is one warrant officer specialty within this AOC. The skills  (n) Ensures ammunition quality assurance/quality control (QA/
and knowledge required to qualify for this specialty provides the QC) procedures are followed.
Army with technical expertise to manage and maintain the Army’s  (2) CW3—

ammunition and missile explosive components. (a) Performs duties described in paragraph g(1).
- ) ) . (b) Conducts ammunition supply studies.
8-86. Military Occupational Specialty 910A—Ammunition (c) Develops, implements, and monitors programs of instruction
Technician o . _ that enhance training of other warrant officer and enlisted MOSs.
a. Licensing/certification requiremenersonnel Reliability Pro- (d) Supervises and manages SAAS at division and corps level
gram, AR 50-6 (if required by the position). MMCs, along with associated ADP equipment.
b. PrerequisitesDA Cir 601 series. _ (e) Analyzes and provides reports on complex ammunition
c. MOS 910AMOS 910A is an accession MOS. The enlisted yalfunctions.
feeder MOSs are MOS 55B and 55Z. (f) Advises the division staff and allied armies on Class V sup-
d. Associated SQI. ply; including forecasting, requisitioning, issue, transportation, secu-
(1) 0—No special qualifications. rity, storage, safety, accountability, maintenance, destruction,
(2) 7—Parachutist. demilitarization, and turn-in of ammunition.
(3) 8—Instructor. (3) CW4—
(4) T—Transition (personnel only). (a) Performs duties described in paragraph g(2).
(5) Z—Research, Development, Test, and Evaluation Technician. (b) Supervises and manages SAAS at theater, theater army area
e. Associated ASI. command, and corps level MMCs, along with associated ADP
(1) 6M—Mobilization and Demobilization Operations. equipment.
(2) 6P—Master Fitness Trainer. (c) Advises corps and theater staff and allied armies for Class V
f. Qualifications. supply, as described in paragraph g(2)(g).
(1) wOo1/CW2 must— (d) Develops concepts, conducts studies, designs organizations,

118 DA PAM 611-21 « 31 March 1999



and prepares materiel requirements; tests and evaluates systems em-g. Duties.

ployment and organizations; and is proficient in the Life Cycle (1) WO1l/CW2—

Systems Management (LCSM) model. (a) Employs digital switching theory, logic, computer, mechani-
(e) Provides technical and tactical assistance at any echelon ofcal, hydraulic, and infrared fundamentals applicable to the MLRS,

command or support activity for the U.S. Army, or liaison activities TOW, TOW2, Bradley Fighting Vehicle subsystem, TOW/TOW2

with allied armies. subsystem, associated man-portable common thermal night sights,
(f) Presents written or oral briefings to line, staff, and profes- and the LCSS.

sional personnel on ammunition supply, maintenance and related (b) Applies theory and fundamentals of solid-state devices and

subject matters. optics employed in guidance and sighting systems.

(4) CW5— (c) Directs test procedures, diagnostic system analysis, and trou-

(a) Performs duties described in paragraph g(3). ble shooting techniques.

(b) Acts as the technical advisor to higher echelons of commnd (d) Directs organizational maintenance and unit status reporting
and to allied armies. for tactical units.

(c) Provides technical advisory services on contracting and pro- (€) Interprets technical data and instructs subordinates in techni-
duction matters to commanders. cal aspects of supported missile systems.

(d) Provides coordination between military and industry during  (f) Manages the automated Maintenance Reporting and Manage-
development, testing and fielding of new munitions and missile ment system (MRMS), technical and shop supply procedures.
explosive components. (g) Manages supply, equipment, facilities, and personnel in the

(e) Manages the development of training packages to ensipgintenance of supp_orted Ia_nd combat missile systems, associated
Army personnel are prepared to receive, store, maintain and supphgquipment, and training devices. )
new munitions and missile systems prior to fielding. (h) Advises commanders on technical aspects of land combat

() Administers the MOS Life Cycle Management and oversees Missile system maintenance, support testing, and supply. )
personnel proponent functions affecting CMF 35, CMF 55 and(i) Supervises maintenance and repair of organic tools, test equip-

Branch 91—Ordnance. ment and associated training equipment.
(g) Performs other officer level duties as required consistant with () Supervises the activities of personnel engaged in isolating
senior staff officer responsibilities. technical malfunctions and repair of land combat missile systems.
h. Grading and position titlesAuthorized position titles are pro- (k) Observes work practices, detects and corrects improper proce-

vided in tables 6-2 and 6-3. The following grades are used to codedures and techniques. _ _ 3
positions into one of four definable skill levels: W2 equals wo1/ () Manages, examines, interprets, disseminates, and verifies re-
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The quirements for technical publications in the unit.

grades are listed in the following standards of grade tables: (m) Directs DS/GS maintenance operations in a tactical
(1) Table 8-910A-1.Standards of grade TOE/MTOE. environment. i i ) _
(2) Table 8-910A-2Standards of grade TDA. (n) Directs repair of system components, including guidance con-
trol systems, organizational testers, optical trackers, modulators, in-
8-87. Area of Concentration 912—Land Combat Missile frared sensors, and the conduct-of-fire trainer.
Systems (o) Directs operations, maintenance and calibration of the LCSS.

There is one warrant officer specialty within this AOC. The skills  (p) Supervises maintenance support team activities.

and knowledge required to qualify for this specialty provides expert- (q) Supervises maintenance personnel assigned to a detachment

ise to maintain and repair the Army’s land combat missile systems.or the land combat section, main missile support company, support
TOW/TOW?2, DRAGON, and MLRS.

8-88. Military Occupational Specialty 912A—Land Combat (2) CW3—

Missile Systems Technician (a) Performs duties described in paragraph g(1).
a. Licensing/certification requiremenhone. (b) Manages, supervises, directs and monitors DS/GS mainte-
b. PrerequisitesDA Cir 601 series. nance section activities and the utilization of Maintenance Support
c. MOS 912AMOS 912A is an accession MOS. The enlisted Teams.

feeder MOSs are 27E, 27M, 27Z, 35Y and 39B. (c) Develops, implements, and monitors programs of instruction
d. Associated SQI. that enhance training of other warrant officer and enlisted MOSs.
(1) 0—No special qualifications. (d) Ensures quality assurance/quality control (QA/QC) proce-
(2) 7—Parachutist. dures are followed.
(3) 8—lInstructor. (e) Monitors, identifies, and rectifies anomalies in the requisition
(4) T—Transition (personnel only). life cycle of repair parts requisitions.
(5) Z—Research, Development, Test, and Evaluation Technician. (f) Conducts liaison visits to supported units to determine future
e. Associated ASI. support requirements and satisfaction with current support.
(1) 6M—Mobilization and Demobilization Operations. (3) CW4—
(2) 6P—Master Fitness Trainer. (a) Performs duties described in paragraph g(2).
f. Qualifications. (b) Coordinates between military and industry during develop-
(1) WO1/CW2 must— ment, testing, and fielding of new land combat missile systems and
(a) Complete the Land Combat Missile Systems Warrant Officer equipment.

Basic Course. (c) Manages the development of training packages to ensure

(b) Have normal vision correctable to 20/20; normal color dis- Army personnel are prepared to operate and maintain the new sys-
crimination and hearing per AR 40-501; and full use of both hands.tems prior to fielding.

(2) CW3 must— (d) Provides data and technical guidance concerning future re-
(a) Meet qualifications described in paragraph f(1). quirements, modification work order (_MWO), _product improvement

(b) Complete the Ordnance Warrant Officer Advanced Course. Program (PIP), and related program information that has an impact
(3) CW4 must— upon Life Cycle Systems Management (LCSM) of land combat
(a) Meet qualifications described in paragraph f(2). missile systems. _ ) _

(b) Complete the Warrant Officer Staff Course (WOSC). (e) Provides technical and tactical assistance at any echelon of
(4) CW5 must— cqmmapd or support activity for the U.S. Army, or liaison activities

(a) Meet qualifications described in paragraph f(3). with allied armies.

(b) Complete the Warrant Officer Senior Staff Course (WOsSsc). _ (f) Presents written or oral briefings to line, staff, and profes-
sional personnel on maintenance or related subject matters.
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(4) CW5— (TAMMS) and the Maintenance Reporting and Management Sys-
(a) Performs duties described in paragraph g(3). tems (MRMS).
(b) Monitors, coordinates, and analyzes contacting, procurement, (f) Administers regulations and procedures pertaining to physical
and material acquisition programs for new and existing land combatsecurity, accountability, and shipment of weapons.
missile systems. (g) Directs contact teams in support of field units and activities.
(c) Administers the MOS Life Cycle Management and oversees (h) Establishes and directs a shop safety program per applicable
personnel proponent functions affecting CMF 35, CMF 55 amegulations.
Branch 91—Ordnance. (i) Establishes a technical library and examines, interprets, and
h. Grading and position titlesAuthorized position titles are pro-  disseminates technical material, including orders and bulletins.
vided in tables 6-2 and 6-3. The following grades are used to code (2) CW3—
positions into one of four definable skill levels: W2 equals WO1/  (a) Performs duties described in paragraph g(1).
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The (b) Manages activities and personnel at intermediate direct sup-

grades are listed in the following standards of grade tables: port (IDS) heavy companies, intermediate general support compa-
(1) Table 8-912A-1.Standards of grade TOE/MTOE. nies, and depot level.
(2) Table 8-912A-2Standards of grade TDA. (c) Directs the repairs of complex malfunctions occurring in tank
turret electrical, hydraulic, fire control, and instrument systems.
8-89. Area of Concentration 913—Armament Repair (d) Directs and provides backup support to forward and non-

There is one warrant officer specialty within this AOC. The skills divisional IDS companies.
and knowledge required to qualify for this specialty provide the (3) Cw4—
expertise to inspect, maintain, and repair the Army’s armament (a) Performs duties described in paragraph g(2).
systems. (b) Evaluates maintenance performed or armament procurement
- ) . by contractor.
8-90. Military Occupational Specialty 913A—Armament (c) Manages or directs various armament maintenance activities
Repair Technician . at arsenal or depot levels.
a. Licensing/certification requiremenhone. (4) CW5—

b. PrerequisitesDA Cir 601 series. ) (a) Performs duties described in paragraph g(3).
c. MOS 913AMOS 913A is an accession MOS. The enlisted () provides leadership, guidance, technical expertise and direc-

feeder MOSs are 45SB, 45D, 45E, 45G, 45K, 45N, and 4ST. tion to supported elements, staff agencies and commanders at all

d. Associated SQI. levels of the U.S. Army.
(1) 0—No special qualifications. h. Grading and position titlesiuthorized position titles are pro-
(2) 7—Parachutist. vided in tables 6-2 and 6-3. The following grades are used to code
(3) 8—lnstructor. positions into one of four definable skill levels: W2 equals WO1/
(4) T—Transition (personnel only). CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
(5) Z—Research, Development, Test, and Evaluation Technician.grades are listed in the following standards of grade tables:
e. Associated ASI. (1) Table 8-913A-1.Standards of grade TOE/MTOE.
(1) 6M—Mobilization and Demobilization Operations. (2) Table 8-913A-2Standards of grade TDA.
(2) 6P—Master Fitness Trainer.
f. Qualifications. 8-91. Area of Concentration 914—Allied Trades
(1) WO1/CW2 must— There is one warrant officer sp_ecialty within th_is AOC. _The skills_
(a) Complete the Warrant Officer Armament Repair Basi@nd knowledge required to qualify for this specialty provide techni-
Course. cal expertise to Army’s allied trade field.
SE(?:)RE'er a U.S. citizen. Qualify for a security clearance 0_%%_—9% Military Occupational Specialty 914A—Allied Trades
(2) CW3 must— echnician

(a) Meet qualifications described in paragraph f(1). ﬁ' Elfeigzlﬂi%/if:;tgfag?rn 6@?%‘5{2?[\‘0“6'

(b) Complete the Warrant Officer Armament Repair Advanced c. MOS 914AMOS 914A is an accession MOS. The enlisted

Course, Phase | and II. feeder MOSs are 44B and 44E.

(3) CW4 must— d A iated SOI
(a) Meet qualifications described in paragraph f(2). (1') Si(ﬁ)a specigl 'qualifications.

(b_)_ Complete the Warrant Officer Staff Course (WOSC) and be (2) 7—Parachutist.
certified by MOS proponent. (3) 8—Instructor.

(4) CM5 must— o (4) T—Transition (personnel only).
(a) Meet qualifications described in paragraph f(3). (5) Z—Research, Development, Test, and Evaluation Technician.
(b) Complete the Warrant Officer Senior Staff Course (WOSSC) ¢ " Associated ASI.
and be certified by MOS proponent. (1) 6M—Mobilization and Demobilization Operations.
g. Duties. (2) 6P—Master Fitness Trainer.
(1) worewz— _ f. Qualifications.
(a) Manages activities and personnel engaged in forward and (1) WO1/CW2 must—
intermediate direct support (IDS) maintenance level repair of small (a) Complete the Warrant Officer Allied Trades Basic Course.

arms, field artillery and armament systems. , (b) Be a U.S. citizen. Qualify for a security clearance of
(b) Directs procedures for the identification and troubleshooting SECRET.

of malfunctions in electrical, hydraulic, fire control, and instrument  (2) cw3 must—

items. (a) Meet qualifications described in paragraph f(1).

~ (c) Established evacuation and replacement procedures of such (b) Complete the Warrant Officer Advanced Course, Phase | and
items that are unserviceable and beyond the repair capabilities of).

forward support and IDS companies. (3) CW4 must—

(d) Manages quality assurance and production control programs (a) Meet qualifications described in paragraph f(2).
to ensure established work standards are met and repairs are made(b) Complete the Warrant Officer Staff Course (WOSC).
on a timely basis. (4) CW5 must—

(e) Administers The Army Maintenance Management System (a) Meet qualifications described in paragraph f(3).
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(b) Complete the Warrant Officer Senior Staff Course (WOSSC). (a) Complete the Unit Maintenance (Light) Warrant Officer
g. Duties. Basic Course.
(1) wo1l/cw2— (b) Be a U.S. citizen. Qualify for a security clearance of
(a) Directs the setup, operation, and maintenance of machineSECRET.

tools and welding equipment used to fabricate or repair parts, mech- (2) CW3 must see MOS 915D and 915E.

anisms, tools, and machinery. (3) CW4 must see MOS 915D and 915E.
(b) Manages automotive body repair, painting, glass, radiator, (4) CW5 must see MOS 915D and 915E.
canvas, and woodworking shop operations. g. Duties.
(c) Supervises and conducts recovery operations and maintenance (1) WO1/CW2—
of tracked and wheeled recovery equipment. (a) Plans, organizes, and executes unit maintenance of wheel,
(d) Employs principles of mechanics, metals identification proce- light track, and heavy track vehicles, and armament, fire control,
dures, shop mathematics, and shop layout. ground support, and power driven chemical equipment.

(e) Establishes and directs the upkeep of shop, stock, repair parts, (b) Diagnoses, tests, and analyzes malfunctions of unit
and maintenance-related items required per applicable regulationsequipment.

(f) Manages quality assurance and production control programs to (C) Directs the establishment and operation of unit prescribed
ensure established work standards are met and repairs are made orla@d lists for organizational repair and maintenance related items.
timely basis. (d) Establishes and enforces shop fire and safety programs.

(9) Establishes training programs to ensure subordinates are qual- (€) Manages unit calibration requirements.
ified in current maintenance techniques and equipment operation. (f) Manages unit level oil analysis program.

(h) Coordinates shop activities with other repair shops to ensure () Prepares unit level readiness reports.

equipment is quickly repaired and returned to user. (h) Writes and updates internal SOPs for maintenance areas.
(i) Establishes and conducts a shop safety program per applicable (i) Directs emergency recovery and repair for all unit equipment.
regulations. () Manages The Army Maintenance Management System (TAM-
(2) CW3— MS) at unit level.
(a) Performs duties described in paragraph g(1). (k) Manages s_cheduling of periodic maintenance and services.
(b) Manages personnel and activities in DS/GS, and depot level (I) Manages dispatch of passenger, cargo, and combat vehicles.
maintenance. (m) Manages requisitioning and exchange of repair parts.
(3) CW4— (n) Manages requisitioning and disposal of POL products.
(a) Performs duties described in paragraph g(2). (0) Manages subordinates’ Common Task Training (CTT).
(b) Advises the command elements on the progression and utili- (P) Instructs subordinates and unit personnel on correct mainte-
zation of subordinate allied trades technicians. nance procedures. _ ) )
(c) Evaluates maintenance performed or new equipment procure- (4) Conducts technical inspections of unit equipment to ensure
ment by contract. compliance with established maintenance standards and programs.
(4) CW5— (r) Establishes internal procedures to receive, issue, and store
(a) Performs duties described in paragraph g(3). tools, parts, publication, and POL products.

(b) Provides leadership, guidance, technical expertise and direc- (s) Establishes and directs maintenance inspections and quality
tion to supported elements, staff agencies and commanders at affontrol programs.
levels of the U.S. Army. (2) CW3 see MOS 915D and 915E.

h. Grading and position titlesAuthorized position titles are pro- (3) CW4 see MOS 915D and 915E.
vided in tables 6-2 and 6-3. The following grades are used to code (4) CWS see MOS 915D and 91SE. o
positions into one of four definable skill levels: W2 equals wo1/ N Grading and position titlesuthorized position titles are pro-
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The Vided in tables 6-2 and 6-3. The following grades are used to code

grades are listed in the following standards of grade tables: positions into one of four definable skill levels: W2 equals WO1/
(1) Table 8-914A-1Standards of grade TOE/MTOE. CWdZi w3 eql_ua|sdc_wsr;] Wf4 ”eq“.a's CW"'O?I agd V\f qua's %‘I’VE’- The
2) Table 8.914A.2 St ; TDA. grades are listed in the following standards of grade tables:
(2) Table 89 Standards of grade (1) Table 8-915A-1Standards of grade TOE/MTOE.

8-93. Area of Concentration 915—Automotive (2) Table 8-915A-2.Standards of grade TDA.

Maintenance . . . .
There are three Warrant officer specialties within this AOC. The 8-95. Military Occupational Specialty 915D—Unit
skills and knowledge required to qualify for these specialties pro- Maintenance Technician (Heavy)

: : : ; . : a. Licensing/certification requirementslone.
vide technical expertise to Ar . 2 S .
P my’s automotive maintenance system b. PrerequisitesDemonstrated proficiency in MOS 915A.

8-94. Military Occupational Specialty 915A—Unit c. MOS 915DMOS_ 915D is a nonaccession MOS. The warrant
Maintenance Technician (Light) officer feeder MOS is 915A.

a. Licensing/certification requiremenhone. d. Associated SQI.

b. PrerequisitesDA Cir 601 series. (1) 0—No special qualifications.

c. MOS 915A. MOS 915A is an accession MOS. The enlisted (2) 7—Parachutist.
feeder MOSs are 62B, 63B, 63D, 63E, 63G, 63H, 63N, 63S, 63T, (3) 8—lnstructor.

63Y, 63W, and 63Z. (4) T—Transition (personnel only).
d. Associated SQI. (5) Z—Research, Development, Test, and Evaluation Technician.
(1) 0—No special qualifications. e. Associated ASI. o _
(2) 7—Parachutist. (1) 6M—Mobilization and Demobilization Operations.
(3) 8—Instructor. (2) 6P—Master Fitness Trainer.
4) T—Transition (personnel only). f. Qualifications.
() T mransiion (P Y) (1) WO1/CW2 must see MOS 915A.

(2) CW3 must—

1) 6B—G | Safety (Nati | Guard only).
o eneral Safety (National Guard only) (a) Meet qualifications described in paragraph f(1).

2) 6M—Mobilization and Demobilization Operations. ;
g3§ 6P—Master FEitness Trainer. P (b) Complete the MOS 915D Warrant Officer Advanced Course.

e (3) CW4 must—
Ei)Q\ij%]}?gwgs'must— (a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).
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(4) CW5 must— (h) Diagnoses complex malfunctions in automotive equipment

(a) Meet qualifications described in paragraph f(3). and instructs personnel on such repair.

(b) Complete the Warrant Officer Senior Staff Course (WOSSC). (i) Establishes and enforces a shop fire and safety program per
g. Duties. applicable regulations.

(1) WO1/CW2 see MOS 915A. ()) Manages disposal of used POL products.

(2) CW3 performs duties described in paragraph g(1). (k) Writes and updates internal maintenance shop SOPSs.

(3) CW4— (3) CW4— _ _ _

(a) Performs duties described in paragraph g(2). (a) Performs duties described in paragraph g(2).

(b) Not used. (b) Acts as technical advisor to Brigade/Group level commanders
(4) CW5— and staffs.

(a) Performs duties described in paragraph g(3). (c) Operates within the research and development area of wheel
(b) Develops technical concepts and doctrine. vehicles and light, medicum, and heavy track vehicles.

(d) Supervises support maintenance quality assurance/quality
control operations.
(4) CW5—
(a) Performs duties described in paragraph g(3).
(b) Develops technical concepts and doctrine.
(c) Performs duties as proponent level personnel systems
egrator.

(c) Is proponent level personnel systems integrator.

(d) Provides leadership guidance, technical expertise and direc-
tion to supported elements, staff agencies and commanders at all
levels of the U.S. Army.

h. Grading and position titlesAuthorized position titles are pro-
vided in tables 6-2 and 6-3. The following grades are used to code
positions into one of four definable skill levels: W2 equals Wo1/ 't . . . . . .
CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The . (d) Provides leadership, guidance, tec_hnlcal expertise and direc-
grades are listed in the following standards of grade tables: tion to supported elements, staff agencies and commanders at all

i ) levels of the U.S. Army.
8; $ZE:2 Sgigg%g;gzgz:g: 8; g;ggg FSE/MTOE' h. Grading and position titlesAuthorized position titles are pro-
’ 9 ' vided in appendixes B and C. The following grades are used to code

positions into one of four definable skill levels: W2 equals WO1

8-96. Military Occupational Specialty 915E—Support
and CW2; W3 equals CW3; W4 equals CW4; and W5 equals CWS5.

Maintenance Technician

a. Licensing/certification requiremenhone. The grades are listed in the following standards of grade tables:
b. PrerequisitesDemonstrated proficiency in MOS 915A or (1) Table 8-915E-1Standards of grade TOE/MTOE.
915D. (2) Table 8-915E-2.Standards of TDA.

c. MOS 915EMOS 915E is a nonaccession MOS. The warrant
officer feeder MOSs are 915A or 915D.
d. Associated SQI.

8-97. Area of Concentration 916—High-to-Medium
Altitude Air Defense (HIMAD) Systems
There is one warrant officer specialty within this AOC. The skills

(1) 0—No special qualifications. and knowledge required to qualify for this specialty is necessary to
(2) 7—Parachutist. provide the technical expertise to maintain and repair the Army’s
(3) 8—lInstructor. high-to-medium air defense systems.

(4) T—Transition (personnel only).
(5) Z—Research, Development, Test, and Evaluation Technician.8—98. Military Occupational Specialty 916A—High-to-

e. Associated ASI. Medium Air Defense (HIMAD) Direct Support/General

(1) 6M—Mobilization and Demobilization Operations. Support Maintenance Technician

(2) 6P—Master Fitness Trainer. a. Licensing/certiification requiremenione.

f. Qualifications. b. PrerequisitesDA Cir 601 series.

(1) CW2 WO01/CW2 must see MOS 915A. c. MOS 916AMOS 916A is an accession MOS. The enlisted
(2) CW3 must— feeder MOSS are 24H, 24K, 27H, 27J, 27K, and 27X.

(a) Meet qualifications described in paragraph f(1). d. Associated SQI.

(b) Complete the MOS 915E Warrant Officer Advanced Course. (1) 0—No special qualifications.

(3) CW4 must— (2) 7—Parachutist.

(a) Meet qualifications described in paragraph f(2). (3) 8—Instructor.

: (4) T—Transition (personnel only).
gzg (é(\)/\r/r:f)pl;tﬁstth_e Warrant Officer Staff Course (WOSC). (5) Z—Research, Development, Test, and Evaluation Technician.
(a) Meet qualifications described in paragraph f(3). e. Associated ASI.

: . (1) 6M—Mobilization and Demobilization Operations.
(V\fg)sscg)m;lgtgg égr?ifi:gat;;atrr]]te Op::lecoenrenStenlor Staff Course (2) 6D—PATRIOT Direct Support/General Support Maintenance

Technician.

g. Duties. (3) 6P—Master Fitness Trainer
8 \évvc\%/iwz see MOS 915A. f. Qualifications.

(1) WO1/CW2 must—

(a) Performs duties described in paragraph g(1). c lete the HIMAD Svst W t Offi Basi
(b) Manages Direct Support (DS) and General Support (GS) level - (&) Complete the ystems Wvarran lcer Basic

. : , ourse.
repair of automotive equipment. (b) Have normal vision correctable to 20/20; normal color dis-
(c) Manages work flow to subordinates. , ) crimination and hearing per AR 40-501; and full use of both hands.
(d) Ensures quality of work performed through inspections and  (2) cw3 must—
test of outgoing equipment. () Meet the qualifications outlined in paragraph f(1).

(e) Establishes maintenance and repair schedules based on equip- () Completed the Ordnance Warrant Officer Advanced Course.
ment density, unit mission, and availability of parts, tools, and (3) cw4 must—
personnel. (a) Meet the qualifications outlined in paragraph f(2).

(f) Establishes internal administrative procedures to requisition, () Complete the Warrant Officer Staff Course (WOSC).
receive, issue, and store tools, parts, publications, and POk cws must—

products. ] ) ) (a) Meet the qualifications outlined in paragraph f(3).
(g9) Instructs and monitors students in service school (h) Complete the Warrant Officer Senor Staff Course (WOSSC).
environment. g. Duties.
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(1) WO1/CW2—

program information that has an impact upon Life Cycle Systems

(a) Employs digital switching theory, logic, and computer funda- Management (LCSM) of HIMAD systems.

mentals applicable to the HIMAD missile systems.

(e) Provides technical and tactical assistance at any echelon of

(b) Applies theory and fundamentals of solid-state devices em- command or support activity for the U.S. Army, or liaison activities

ployed in the HIMAD missile systems.

with allied armies.

(c) Directs test procedures, diagnostic system analysis, andf) Presents written or oral briefings to line, staff, and profes-

troubleshooting techniques.
(d) Directs direct support/general support maintenance and mate-
rial/unit status reporting for missile support units.
(e) Instructs subordinates in operating procedures and mainte-

sional personnel on maintenance and related subject matters.

(4) CW5—
(a) Performs duties described in paragraph g(3).
(b) Provides leadership, guidance, logistical and technical input

nance techniques used in care of special tools and supporting equipand direction to subordinate elements, staff agencies, and field com-
ment, as well as The Army Maintenance Management Systemanders up to and including Department of the Army level.

(TAMMS).

(c) Provides coordination between military and industry during

(f) Advises the commander on the technical aspects of tﬂevelopment. testing, and fielding of new HIMAD systems and
HIMAD missile systems maintenance, support, testing and supply.equipment.

(9) Interprets technical data and trains subordinates in technical
aspects of supported missile systems.

(d) Manages the development of training packages to ensure
Army personnel are prepared to operate and maintain the new sys-

(h) Manages the automated Standard Army Maintenance Systerriems prior to fielding.

(SAMS-1), production control, technical supply, Standard Army Re-
tail Supply System (SARSS-1), and shop supply.

(e) Administers the MOS Life Cycle Management and oversees

personnel proponent functions affecting CMF 27, CMF 35, and

(i) Manages supply, equipment, facilities, and personnel in the Branch 91—Ordnance.

performance of maintenance of HIMAD missile systems, associated
equipment, and training devices.

() Performs duties as system or personnel integrator at MACOM

or personnel proponent level.

(i) Supervises maintenance and repair of organic tools, test sets, h. Grading and position titlesiuthorized position titles are pro-

and associated training equipment.

vided in appendixes B and C. The following grades are used to code

(k) Supervises the activities of personnel engaged in isolating Positions into one of four definable skill levels: W2 equals WO1/

malfunctions and repair of supported HIMAD missile systems.

CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

() Ensures quality assurance/quality control (QA/QC) procedures grades are listed in the following standards of grade tables:

are followed.
(m) Estimates supply requirements, observes work practices, and
detects and corrects improper procedures and techniques.
(n) Examines, interprets, and disseminates technical material.
(0) Supervises maintenance support team activities.
(p) Initiates and monitors report of discrepancy (ROD), quality

discrepancy report (QDR), and engineering change proposal (ECPIa

documents.
(q) Implements proper safety and security procedures applicable
to HIMAD systems support.

(1) Table 8-916A-1.Standards of grade TOE/MTOE.
(2) Table 8-916A-2.Standards of grade TDA.

8-99. Area of Concentration 917—Maneuver Forces Air
Defense Systems (MFADS)

There is one warrant officer specialty within this AOC. The skills
nd knowledge required to qualify for this specialty provides expert-
e to maintain and repair the Army’s maneuver forces air defense
systems, target acquisition/surveillance radar and supporting auto-
mated test equipment.

(r) Develops, coordinates, updates, and applies internal adminis-g_10g. Military Occupational Specialty 917A—Maneuver
trative procedures to requisition, receive, issue, and store repaifrgrces Air Defense Systems (MFADS) Technician

parts, tools, publications and supplies.

(s) Manages the scheduling of periodic maintenance, services,
and calibration of organic equipment.

(2) CwW3—

(a) Performs duties described in paragraph g(1).

a. Licensing/certification requiremenNone.
b. Prerequisities.DA Cir 601 series.
c. MOS 917AMOS 917A is an accession MOS. The enlisted

feeder MOSs are 27F, 27G, and 27T.

d. Associated SQI.

(b) Provides technical guidance and direction to subordinate(1) 0—No special qualifications.

elements.

(c) Monitors and directs work-flow and test procedures, diagnos-
tic system analysis, and troubleshooting techniques for automated
test equipment supporting HIMAD missile systems.

(d) Monitors, identifies, and rectifies anomalies in the requisition
life cycle of repair parts requisition.

(e) Conducts periodic inspections of equipment to ensure compli-
ance with established maintenance standards and programs.

(f) Conducts liaison visits to supported units to determine future
support requirements and satisfaction with current support.

(2) 7—Parachutist.

(3) 8—Instructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the Maneuver Forces Air Defense (MFAD) Sys-

(g) Assists the commander or shop officer in the application of tems Warrant Officer Basic Course.

available automation resources to optimize DS/GS shop operations.

(b) Have normal vision correctable to 20/20; normal color dis-

(h) Provides technical and tactical advisor for HIMAD systems. crimination and hearing per AR 40-501; and full use of both hands.

(i) Develops, implements, and monitors programs of instruction
that enchance training of other warrant officer and enlisted MOSs.

(3) Cw4—

(a) Performs duties described in paragraph g(2).

(b) Provides leadership, guidance, technical input and direction to
subordinate elements, staff agencies and field commanders.

(c) Monitors, coordinates, and analyzes contracting, procurement,
and material acquisition programs for new and existing HIMAD
missile systems.

(d) Provides data and technical guidance concerning future re-
quirements, MWO, product improvement program (PIP), and related
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(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

(b) Complete the Ordnance Warrant Officer Advanced Course.
(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).
g. Duties.

(1) wol/cw2—
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(a) Employs digital switching theory, logic, and computer funda- and material acquisition programs for new and existing MFAD

mentals applicable to the MFAD systems.
(b) Applies theory and fundamentals of solid-state devices em-
ployed in the MFAD systems.

systems.

(c) Provides data and technical guidance concerning future re-

quirements, MWO, product improvement program (PIP), and related

(c) Directs test procedures, diagnostic system analysis, and troufprogram information that has an impact upon Life Cycle Systems
ble-shooting of mechanical, electrical, electronic, hydraulic, pneu- Management (LCSM) of MFAD systems.
matic and optical malfunctions on MFAD systems and their (d) Provides technical and tactical assistance at any echelon of

components.

command or support activity for the U.S. Army, or liaison activities

(d) Monitors and directs maintenance responsibilities and unit with allied armies.

status reporting for missile support units.

(e) Presents written or oral briefings to line, staff, and profes-

(e) Manages, directs, and monitors operations and integration ofsional personnel on maintenance and related subject matters.

the automated Unit Level Logistic System (ULLS), Standard Army
Maintenance System (SAMS-1), and the Standard Army Retail Sup-
ply System (SARSS).

(4) CW5—
(a) Performs duties described in paragraph g(3).
(b) Provides coordination between military and industry during

(f) Interprets technical data and instructs subordinates in technicaldevelopment, testing, and fielding of new MFAD systems.

aspects of supported missile systems.

(c) Manages the development of training packages to ensure

(9) Manages activities, supervises personnel, and allocates re-Army personnel are prepared to operate and maintain the new sys-
sources to provide for smooth and continuous maintenance andems prior to fielding.

repair operations in a garrison and tactical environment.

(d) Administers the MOS Life Cycle Management and oversees

(h) Advises commanders on technical aspects of MFAD systemspersonnel proponent functions affecting CMF 35, CMF 55 and

maintenance, support testing and supply.

Branch 91—Ordnance.

(i) Supervises maintenance and repair of organic tools, test equip- h. Grading and position titlesAuthorized position titles are pro-

ment, and associated training equipment.

vided in appendixes B and C. The following grades are used to code

(i) Instructs subordinates in operating procedures, and mainte-positions into one of four definable skill levels: W2 equals WO1/
nance techniques used in the care of special tools and supportingW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
equipment; as well as the Army Maintenance Management Systengrades are listed in the following standards of grade tables:

(TAMMS).

(k) Directs and assists personnel in solving unusually complex
problems of diagnosis, and modification, of automated test equip-
ment used in support of MFAD systems.

(I) Ensures quality assurance/quality control (QA/QC) procedures
are followed.

(m) Estimates supply requirements, observes work practices, an
detects and corrects improper procedures and techniques.

quirements for technical publications in the unit.
(o) Supervises maintenance support team activities.

(1) Table 8-917A-1.Standards of grade TOE/MTOE.
(2) Table 8-917A-2Standards of grade TDA.

8-101. Area of Concentration 918—TMDE Maintenance

Support

There is one warrant officer specialty within this AOC. The skills

nd knowledge required to qualify for this specialty provides the
echnical expertise to maintain, repair and calibrate the Army’s
general and selected special purpose test, measurement and diagnos-

(n) Manages, examines, interprets, disseminates, and verifies redic equipment (TMDE).

8-102. Military Occupational Specialty 918A-TMDE

(p) Initiates and monitors report of discrepancy (ROD), quality \aintenance Support Technician
discrepancy report (QDR), and engineering change proposal (ECP) a. Licensing/certification requiremenNone.

documents.
(a) Implements proper safety and security procedures applicable
to MFAD systems support.

b. PrerequisitesDA Cir 601 series.
c. MOS 918AMOS 918A is an accession MOS. The enlisted

| o ~_ feeder MOS is 35H.
(r) Develops, coordinates, updates, and applies internal adminis-

d. Associated SQI.

trative procedures to requisition, receive, issue, and store repair (1) 0—No special qualifications.

parts, tools, publications, and supplies.

(s) Directs the operation of a unit prescribed load list (PLL) for
organizational repair parts and maintenance related items.

(t) Manages the scheduling of periodic maintenance, services,
and calibration of organic equipment.

(2) CwW3—

(a) Performs duties described in paragraph g(1).

(b) Monitors and directs work-flow and test procedures, diagnos-

tic system analysis, and troubleshooting techniques for automated

test equipment supporting MFAD systems.

(2) 7—Parachutist.

(3) 8—lInstructor.

(4) T—Transition (personnel only).

(5) Z—Research, Development, Test and Evaluation Technician.
e. Associated ASI.

(1) 6M—Mobilization and Demobilization Operations.

(2) 6P—Master Fitness Trainer.

f. Qualifications.

(1) WO1/CW2 must—

(a) Complete the TMDE Maintenance Support Warrant Officer

(c) Monitors, identifies, and rectifies anomalies in the requisition Basic Course.

life cycle of repair parts requisitions.

(b) Have normal vision correctable to 20/20; normal color dis-

(d) Conducts periodic inspections of equipment to ensure compli- crimination and hearing per AR 40-501; and full use of both hands.

ance with established maintenance standards and programs.

(c) Have good eye-hand coordination and manual dexterity to

(e) Conducts liaison with supported units to determine future make minute adjustments on sensitive instruments.

support requirements and satisfaction with current support.
() Assists the commander or shop officer in the application of

available automation resources to optimize DS/GS shop operations.

(g) Manages, supervises, directs and monitors DS/GS mainte-
nance section activities and the utilization of Maintenance Support
Teams.

(h) Develops, implements, and monitors programs of instruction
that enhance training of other warrant officer and enlisted MOSs.

(3) Cw4—

(a) Performs duties described in paragraph g(2).

(b) Monitors, coordinates, and analyzes contracting, procurement,
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(2) CW3 must—

(a) Meet qualifications described in paragraph f(i).

(b) Complete the Ordnance Warrant Officer Advanced Course.
(3) CW4 must—

(a) Meet qualifications described in paragraph f(2).

(b) Complete the Warrant Officer Staff Course (WOSC).

(4) CW5 must—

(a) Meet qualifications described in paragraph f(3).

(b) Complete the Warrant Officer Senior Staff Course (WOSSC).
g. Duties.

(1) wol/cw2—
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(@) Commands a TMDE Maintenance Support Detachment/Team (ae) Prepares and implements a unit Mission Essential Task List
and is responsible for morale, welfare, training, UCMJ, and disci- (METL).
pline of assigned personnel. (af) Ensures that maintenance schedules are adhered to and that
(b) Manages and supervises personnel and activities engaged irscheduled maintenance programs include regular preventive mainte-
calibration and repair of Test, Measurement, and Diagnostic Equip-nance checks and services.
ment (TMDE), calibration standards, and related instruments and (ag) Plans, coordinates, and supervises maintenance programs

accessories. and activities.
(c) Supervises direct support, general support, and depot level (ah) Implements Army maintenance management policy and The
maintenance of all supported TMDE. Army Maintenance Management System (TAMMS); and applies the
(d) Establishes Standing Operating Procedures and interfl§ective TB 750-25 within internal and support operations.
policies. (ai) Estimates supply requirements and requisitions replacement
(e) Manages supply, equipment and personnel assets. parts and supplies.

(f) Coordinates technical, administrative, and logistical interface  (&]) Supervises maintenance of unit bench and shop stocks.
between the detachment/team, supported units, and unit ofak) Forecasts ammunition requirements. .
attachment. (al) Ensures initial, in-process, and final quality assurance/quality

(g) Prepares materiel readiness reports and provides input for uni€ontrol (QA/QC) procedures are established and applied to work
readiness reports. processes and end-item sampling plans.

(h) Develops, rehearses, and implements load plans and deploy- (&m) Serves as principal advisor on TMDE matters to divisional/
ment scenarios. corps commanders and materiel management centers.

(i) Manages Instrument Master Record File (IMRF) for scheduled . (an) P_articipates with battalion and hig_her level ;taff in dgvelop-
and supported items of TMDE. ing contingency and deployment plans, field exercises, maintenance

(i) Develops and manages interservice and intraservice suppor{nanagement strategies, and other actions that relate to TMDE main-
agreements. enance support.

(k) Serves as system administrator for local Automated Dag]a(ao) Provides technical assistance and advice regarding TMDE

Processing Equipment (ADPE) systems; including the Calibration evelopment, procurement, capabilities and limitations, and employ-

Management Information System (CALMIS), workstation control- ment to co_mmanders and staff officers. G o

lers, administrative ADPE, and supplementary devices. |(an()1) :IASS|§|_t|\s;|DCEommandters O.f supptort units in identifying and
il scheduling support requirements.

() Evaluates specifications and analyzes measurement data to (aq) Establishes and maintains a viable unit physical security and

ensure compliance. ; :

: - . . crime prevention program.
d('m)t Employs_ hlghtI)y sp()jeuallzted testfagﬁ/lglégnostlc procedures to (ar) Plans, prepares, and maintains an operating budget for the
adjust or repair a broad spectrum o . etachment/team.

(n) Interprets technical data to maintain secondary reference and ¢y \onitors fiscal allocations, commitments, and expenditures;
transfer level calibration standards within specified functlong“d maintains financial accountability. '

capabllltleg._ . . (at) Establishes, monitors, and maintains a comprehensive envi-
(0) Certifies accuracy of instrumentation and ensures that ac-ronmental protection program IAW national and local directives.
curacy is traceable to higher level standards. (2) CW3—
(p) Performs error analysis on measurement systems. (a) Performs duties described in paragraph g(1).

(q) Evaluates and determines TMDE maintenance support re- (b) Monitors and evaluates the performance of contractor person-
quirements, establishes work priorities, and assigns work {8 performing calibration and repair functions for the Army.

subordinates. ) o c) Serves as Engineering Technician or Maintenance Engineer-
(r) Formulates techniques and procedures for calibration &@g Technician, involved in calibration equipment or TMDE devel-
repair of unique of complex TMDE. opment and support activities, at a MACOM or sub-MACOM.
(s)_ Solves unusually complex problems regarding diagnosis and (3) Cw4—
repair. (a) Performs duties described in paragraph g(2).
(t) Estimates TMDE repair requirements and costs, and deter- (b) Develops, implements, and monitors programs of instruction
mines economic repairability. that enhance training of other warrant officer and enlisted MOSs.
(u) Determines substitutability or fabrication of minor parts and  (4) CW5—
electronic assemblies. (a) Performs duties described in paragraph g(3).
(v) Interprets, applies, and disseminates administrative, technical, (b) Integrates TMDE functions across MACOM or Department
logistical, and supply publications and related data. of the Army levels.
(w) Reviews and develops all technical correspondence andc) Provides technical and tactical assistance at any echelon of
reports. command or suport activity for the U.S. Army, or liaison activities

(x) Establishes unit safety program; and ensures adherence tavith allied armies.
safety policies, practices, and regulations associated with electricity, (d) Presents written or oral briefings to line, staff, and profes-
pressurized gases, ionizing radiation, microwave radiation, laser rassional personnel on TMDE programs and related subject matters.

diation, and mercury handling hazards. (e) Administers the MOS Life Cycle Management and oversees
(y) Observes work practices and ensures correct application ofpersonnel proponent functions affecting CMF 35, CMF 55 and
procedures and techniques. Branch 91—Ordnance.

(z) Supervises the receipt, surveillance, shipping, and use oh. Grading and position titlesAuthorized position titles are pro-
radiological sources. vided in appendixes B and C. The following grades are used to code
(aa) Conducts surveillance inspections in accordance with Nu- positions into one of four definable skill levels: W2 equals WO1/
clear Regulatory Commission (NRC) requirements. CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

(ab) Supervises local radiation dosimetry program. grades are listed in the following standards of grade tables:

(ac) Instructs personnel in the use of calibration standards and (1) Table 8-918A-1Standards of grade TOE/MTOE.
workstations; and the application of specialized test procedures and (2) Table 8-918A-2Standards of grade TDA.
metrology skills to calibrate TMDE, isolate causes of TMDE fail-
ures and malfunctions, and in making repair or modifications.

(ad) Trains personnel to operate and maintain the Calibration
Management Information System (CALMIS).

8-103. Military Occupational Specialty 918B—Electronic
Systems Maintenance Technician

a. Licensing/certification requiremenNone.

b. PrerequisitesDA Cir 601 series.
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¢c. MOS 918BMOS 918B and 918B7 are accession MOSs. The (b) Provides technical guidance and direction to subordinate op-
enlisted feeder MOSs are 35E, 35J, 35W, 35N, 35S, and 68P. MO%rating elements.
918B8 and 918BZ are nonaccession MOSs supported by soldiers (c) Advises members of allied forces using U.S. Army electron-

qualified in MOS 918B. ics equipment.
d. Associated SQI. (3) CwW4—
(1) 0—No special qualifications. (a) Performs duties described in paragraph g(2).
(2) 7—Parachutist. (b) Provides guidance and technical direction to subordinate ele-
(3) 8—lInstructor. ments or other staff elements.
(4) T—Transition (personnel only). (4) CW5—
(5) Z—Research, Development, Test, and Evaluation Technician. (&) Performs duties described in paragraph g(3).
e. Associated ASI. (b) Manages the development of training packages to ensure that
(1) 6M—Mobilization and Demobilization Operations. Army personnel are prepared to operate and maintain new systems
(2) 6P—Master Fitness Trainer. prior to fielding.
f. Qualifications. h. Grading and position titlesAuthorized position titles are pro-
(1) WO1/CW2 must— vided in appendixes B and C. The following grades are used to code
(a) Comp|ete the Ordnance Electronic Systems Maintenanagsltlons into one of four definable skill levels: W2 equals WO1/
Technician Warrant Officer Basic Course (WOBC). CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The

(b) Meet vision and hearing standards of AR 40-501 for assign- grades are listed in the following standards of grade tables:
ment of warrant officers to Ordnance Corps, have normal color (1) Table 8-918B-1.Standards of grade TOE/MTOE.
discrimination per AR 40-501, and have full use of both hands. (2) Table 8-918B-2.Standards of grade TDA.

(c) Have good hand-eye coordination and manual dexterity to
make minute adjustments on sensitive instruments.

(d) Be a U.S. citizen. Qualify for a security clearance
SECRET.

(2) CW3 must—

(a) Meet qualifications described in paragraph f(1).

8-104. Area of Concentration 919— Engineer Equipment

epair

here is one warrant officer specialty within this AOC. The skills
and knowledge required to qualify for this specialty provide techni-
cal expertise to operate, maintain, and repair the Army’s engineer

(b) Complete the Ordnance Warrant Officer Advanced Course equipment.
(WOAQ). 8-105. Military Occupational Specialty 919A—Engineer
(3) CW4 must— Equipment Repair Technician
(a) Meet qualifications described in paragraph f(2). a. Licensing/certification requiremenhone.
(b) Complete the Warrant Officer Staff Course (WOSC). b. PrerequisitesDA Cir 601 series.
(4) CW5 must— c. MOS 919AMOS 919A is an accession MOS. The enlisted
(a) Meet qualifications described in paragraph f(3). feeder MOSs are 52C, 52D, 52F, 52X, and 62B.
(b) Complete the Warrant Officer Senior Staff Course. d. Associated SQI.
g. Duties. (1) 0—No special qualifications.
(1) wo1/Ccw2— (2) 7—Parachutist.

(a) Manages personnel, equipment, and facility assets for the (3) 8—Instructor.
installation, operation, repair, maintenance, and modification of ra- (4) T—Transition (personnel only).
dio, radar, computer, electronic data processing, controlled crypto- (5) Z—Research, Development, Test, and Evaluation Technician.
graphic items, television, navigation, avionics, and relatede. Associated ASI.
communications equipment and associated tools, test sets and acces-(1) 6M—Mobilization and Demobilization Operations.
sory equipment. (2) 6P—Master Fitness Trainer.
(b) Receives and inspects incoming equipment to determine re- f. Qualifications.
quirements, assigns work to subordinates, and assures proper repair (1) WO1/CW2 must—
through quality control inspections of in-process work and by final  (a) Complete the Warrant Officer Basic Course.
inspections and test of completed work. (b) Have 20/20 correctable vision, normal color color discrimina-
(c) Ensures that maintenance schedules are adhered to and thaion per AR 40-501, full use of upper and lower extremities, and
scheduled maintenance programs include regular preventhese normal hearing per AR 40-501.
maintenance. (c) Be a U.S. citizen. Qualify for a security clearance of
(d) Plans, coordinates, and supervises maintenance activities andECRET.
programs; develops repair and operating procedures; and interprets (2) CW3 must—
technical publications and data for use in repair and maintenance (a) Meet qualifications described in paragraph f(1).
functions. (b) Complete the Warrant Officer Advanced Course.
(e) Instructs personnel in the application of specialized test pro- (3) CW4 must—
cedures to isolate causes of equipment failures and malfunctions and (a) Meet qualifications described in paragraph f(2).

on making extensive or unusual repairs or modifications. (b) Complete the Warrant Officer Staff Course (WOSC).
() Solves unusually complex problems of diagnosis, modification ~ (4) CW5 must—
and repair. (a) Meet qualifications described in paragraph f(3).
(9) Estimates repair requirements and costs and requisitions re- (b) Complete the Warrant Officer Senior Staff Course (WOSSC).
placement parts and supplies. g. Duties.
(h) Supervises general technical and complex repair of electron- (1) WO1/CW2—
ics equipment from organizational through depot level. (a) Supervises personnel in maintenance of engineer equipment.
(i) Determines substitutability or fabrication of minor parts and  (b) Analyzes malfunctions and supervises minor repair and ad-
electronic assemblies. justment of engineer equipment utilized for power generation,

() Advises commander or staff officers on electronics equipment earthmoving, shaping and compacting, lifting and loading, quarrying
development, procurement, capabilities, limitations and employment.and rock crushing, asphalt concrete mixing and surfacing, water

(k) Evaluates maintenance performed. purification, refrigeration and air conditioning, missile systems sup-
(2) CW3— port, water gap crossing, POL transfer and engineer electronic
(a) Performs duties described in paragraph g(1). application.
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(c) Supervises organizational maintenance of non-engineer equip- (2) CW3 must—
ment assigned by equipment authorization documents. (a) Meet qualifications described in paragraph f(1).
(d) Inspects incoming equipment to determine repair require-(b) Successfully complete the Property Accounting Technician
ments, assigns work to subordinates, and ensures quality of workWarrant Officer Advanced Course (WOAC).
performed by inspection of outgoing equipment. (3) CW4 must—
(e) Establishes maintenance and repair schedules based on equip- (a) Meet qualifications described in paragraph f(2).
ment schedules and availability of parts, tools, and personnel and (b) Successfully complete the Warrant Officer Staff Course

unit mission. (WOSC).
(f) Establishes internal administrative procedures to procure(4) CW5 must—
store, and issue publications, tools, parts, and POL. (a) Meet qualifications described in paragraph f(3).
(g) Manages maintenance float items to replace equipment not (b) Successfully complete the Warrant Officer Senior Staff
repairable within prescribed time limits. Course (WOSSC).
(2) CW3— g. Duties.
(a) Performs duties described in paragraph g(1). (1) wol/cw2—
(b) Supervises all aspects of operation of a general supporfa) Serves as a technician or technical manager in a narrow
activity. technical functional area, generally at battalion or lower level organ-
(c) Supervises personnel engaged in organizational and directizations or as one of several property book team chiefs in the
support maintenance and staff responsibilities. DISCOM, or where property book teams are established in support
(3) CW4 performs duties described in paragraph g(2). of the gutomate(_j Standqrd Property Book System (SPBS). Addition-
(4) CW5— aIIy,. will serve in a junior position in organizations where other
(a) Performs duties described in paragraph g(3). senior Property Accounting Technician(s) are assigned.

(b) Provides leadership, guidance, technical expertise and direc- (b) Supervises the technical aspects of unit property book records

tion to supported elements, staff agencies and commanders at aff€’ AR 710-2.
levels of the U.S. Army. (c) Performs in both manual and automated property book ac-

h. Grading and position titlesAuthorized position titles are pro- counting environments with the related functions associated with

vided in appendixes B and C. The following grades are used to codé*cCurate property accountability. .
positions into one of four definable skill levels: W2 equals WO1/ (d) Monitors and performs evaluations of subordinate supply op-

CW2; W3 equals CW3; W4 equals CW4: and W5 equals CW5. The erations per Command Supply Discipline Program (CSDP) and AR
grades are listed in the following standards of grade tables: 10-2

(1) Table 8-919A-1Standards of grade TOE/MTOE. (e) Conducts_ financial inventory accounting as applied to the
(2) Table 8-919A-2. Standards of grade TDA. Army’s budgetlng_ system. .

() Complies with appropriate regulations, forms and procedures

8-106. Branch 92—Quartermaster pertaining to property books, hand receipts and other property ac-

(Proponent: Office of the Quartermaster General) Manages propert}ﬁouming documents.

book accounts, retail supply systems, airdrop systems, and food (2) CW3— ) _ _

service programs in both tactical and peacetime environments. Sup- (&) Performs duties described in paragraph g(1).

ports the Army at all command levels by planning, coordinating, ~(b) Serves as the senior Property Accounting Technician in mid-

and directing technical Quartermaster type functions and operations!evel management positions; generally at the brigade/group/regiment
level; positions requiring a level of independence from supervision.

8-107. Area of Concentration 920—Supply Additionally, may serve as the Assistant Division Property Book
There are two warrant officer specialties within this AOC (neither of Officer, or as the senior technician in the Reports Branch of
which are interchangeable), that provide two separate tracks of techBISCOM.

nical expertise towards implementing the Army’s supply accounting (c) Provides internal and external training and technical advice to

and management policy below the wholesale level. junior Property Accounting Technicians.
y . . (3) Cw4—
8-108. Military Occupational Specialty 920A—Property (a) Performs duties described in paragraph g(2).
Accounting Technician ) (b) Instructs and provides technical advice to other countries in
a. Licensing/certification requiremenhone. the development and management of their asset visibility programs.
b. PrerequisitesDA Cir 601 series. (4) CW5—

c. MOS 920AMOS_920A is an accession MOS. The primary (a) Performs duties described in paragraph g(3).
enlisted feeder MOS is 92Y; however, MOS 76J may serve as a (b) Serves as the most senior Property Accounting Technician in

feeder depending on individual experiences. positions as technical advisor/analyses to commanders dealing in
d. Associated SQI. such complex areas as: force modernization, personnel management
(1) 0—No special qualifications. logistical support analysis, intergraded logistics support, project
(2) 7—Parachutist. management development/analysis, logistics management and sys-
(3) 8—Instructor. tems development.
(4) T—Transition (personnel only). h. Grading and position titlesAuthorized position titles are pro-
(5) Z—Research, Development, Test, and Evaluation Technician.vided in appendixes B and C. The following grades are used to code
e. Associated ASI. positions into one of four definable skill levels: W2 equals WO1/
(1) 6M—Mobilization and Demobilization Operations. CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
(2) 6P—Master Fitness Trainer. grades are listed in the following standards of grade tables:
f. Qualifications. (1) Table 8-920A-1. Standards of grade TOE/MTOE.
(1) WO1/CW2 must— (2) Table 8-920A-2. Standards of grade TDA.

full mpl he Property A i ici . . .
Wz(fr?aﬁ'? c((j:feﬂscse:J I}%/a(s:i% goelj?set ?Wogf):()e.ty ccounting Technician 8-109. Military Occupational Specialty 920B—Supply

Systems Technician
a. Licensing/certification requiremenhNone.
b. PrerequisitesDA Cir 601 series.

(b) Have 20/20 correctable vision and normal color discrimina-
tion per AR 40-501.

(c) Have normal hearing. MOS 920BMOS 920B i i MOS. Th i
(d) Be a U.S. citizen. Qualify for a security clearance Oén?iéted feeder MOS is 92A_IS an accession i
SECRET. d. Associated SQI.
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(1) 0—No special qualifications. (a) Performs duties described in paragraph g(1).

(2) 7—Parachutist. (b) Serves as the senior Supply Systems Technician in mid-level
(3) 8—lInstructor. management positions; generally at the battalion (Separate Heavy
(4) T—Transition (personnel only). Support and Main Support), and at the Brigade/Regiment level;
(5) Z—Research, Development, Test, and Evaluation Technician.positions requiring a level of independence from supervision. Addi-
e. Associated ASI. tionally, will serve in senior level positions within the Division and
(1) 6M—Mobilization and Demobilization Operations. COSCOM.
(2) 6P—Master Fitness Trainer. (c) Generally this individual will serve in positions which require
f. Qualifications. the following advanced level MOS skills in supply support: —
(1) WO1/CW2 must— Nondivisional: Mission Supply Support Activity (SSA) with 3000 or
(a) Successfully complete the Supply Systems Warrant Officer more Authorized Stockage Lines (ASL) and 30 or more personnel
Basic Course (WOBC). authorized or Customer Supply Support Activity (SSA) with 3000
(b) Have 20/20 correctable vision and normal color discrimina- or more Authorized Stockage Lines (ASL) and 30 or more
tion per AR 40-501. customers.
(c) Have normal hearing per AR 50-5. (d) Serves as a team leader or member at the following:
(d) Be a U.S. citizen. Qualify for a security clearance of 1. ivision, DMMC.
SECRET. 2. eparate Brigade/Regiment/COSCOM/Group/Command.
(2) CW3 must— 3. orps MMC.
(a) Meet qualifications described in paragraph f(1). (e) Instructs other countries in the development and management
(b) Successfully complete the Supply Systems Technician War- of their respective supply support systems.
rant Officer Advanced Course (WOAC). (3) Cw4—
(3) CW4 must— (a) Performs duties described in paragraph g(2).
(@) Meet qualifications described in paragraph f(2). (b) As the senior Supply Systems Technician, serves in technical
(b) Successfully complete the Warrant Officer Staff Cours@anagement and advisor positions requiring advanced level staff
(WOSC). and technical skills and a high degree of independence from super-
(4) CW5 must— vision. Will serve at selected Groups (Area Support or Corps Sup-
(@) Meet qualifications described in paragraph f(3). port), but will generally serve at Division, COSCOM, TAACOM or
(b) Successfully complete the Warrant Officer Senior StaffIACOM levels.
Course (WOSSC). (c) Performs in contracting management and budgeting, requiring
g. Duties. advanced written and oral skills.
(1) wol/cw2— (d) As the senior Supply Systems Technician, will generally

(a) Serves as technician or technical manager in a narrow techniserve as the supervisor of other MOS 920Bs who actually manage
cal functional area; generally at platoon, detachment, company or athe supply accounts.

the position in other organizations where senior Supply Systems (e) Instructs and provides technical advice to other countries in

Technician(s) are assigned. _ _ o the development and systems management of their supply systems.
(b) Generally this individual will serve alone in organizations  (f) Serves as special project/action officer, technical analysis,
which provide the following type supply support: technical advisor on the G-staffs, and as a systems designer/

1. Nondivisional: Mission Supply Support Activity (SSA) with  developer.
less than 3000 Authorized Stockage Line (ASL) and less than 30 (4) cws—
personnel assigned or Customer Supply Support activity (SSA) with  (a) Performs duties described in paragraph g(3).
less than 3000 Authorized StOCkage Lines (ASL) and less than 30 (b) Serves as the most senior Supp|y Systems Technician in posi_
personnel assigned. o tions as technical advisor/analyses to major commanders in such

2. Divisional: All Forward Supply Support Activities. As a team complex areas as: force modernization, personnel management,
member (Storage & Exchange section) in all Main Supply Support |ogistical support analysis, integrated logistics support, project man-

Activities. ) ) agement development/analysis, logistics management and systems
(c) Serves as a team member in the following: developments.
1. Division, DMMC. ) (c) Serves in positions which require an unusual depth and
2. Separate Brigade/Regiment/COSCOM/Group/Command. breadth of technical knowledge for functional training and curricu-
3. Corps MMC. lum development.

(d) Instructs, manages and supervises personnel within a Supply (d) Serves in selected QM branch MOS immaterial positions
Support Activity (SSA) concerning supply systems policy and func- such as the career manager at PERSCOM, Chief of QM Warrant
tional procedures. ) . ‘ Officer Training, or as Chief Warrant Officer of the QM Corps.

(e) Manages the receipt, storage and issuance of supplies anqay be selected to serve in the CSS MOS immaterial position as
equipment at the SSA level in accordance with established policiescss Warrant Officer Personnel Proponent at CASCOM. Additional-

and regulations. ly, may be selected to serve in Army Warrant Officer MOS immate-
(f) Plans stockage level requirements for stockage and controlria| positions at the DA level.
based on accumulation and demand. h. Grading and position titlesAuthorized position titles are pro-
(9) Controls management of operational float stocks to ensureyided in appendixes B and C. The following grades are used to code
compliance with Army policy. positions into one of four definable skill levels: W2 equals WO1/
(h) Inspects supported units to ensure stockage levels do notcw?2: W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
exceed prescribed levels. grades are listed in the following standards of grade tables:

(i) Provides technical guidance to personnel of supported units/~ (1) Table 8-920B-1.Standards of grade TOE/MTOE.
activities in order to assist, establish, and maintain adequate stock- (2) Table 8-920B-2.Standards of grade TDA.

age levels for mission accomplishment.
(i) Conducts periodic inventories of stockage supply items, initi- 8-110. Area of Concentration 921—Airdrop Operations
ates action for disposition of excesses and makes recommendationBrovides technical guidance to commanders and staff of activities

for changes to the authorized stockage list (ASL). with the mission of conducting/receiving airborne and/or airdrop
(k) Develops standard operating procedures and performs admin-operations. Supervises inspection of parachutes and parachute com-

istrative duties related to the supply activity. ponents to detect flaws in materials and workmanship. Supervises
(2) CW3— packing of parachutes. Ensures that unserviceable, nonrepairable,
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and overage parachutes are retired from inventory. Supervises airmanagement positions; generally at the platoon, detachment, com-
drop rigging activities and airdrop equipment maintenance activities. pany and battalion level requiring a certain degree of independence
Maintains compliance standards and criteria for life support systemsfrom supervision.

and other airdrop equipment. (c) Serves as the commander’s senior technical advisor/analysis
in all areas of airdrop operations for the organization’s mission
8-111. Military Occupational Specialty 921A—Airdrop responsibilities.
Systems Technician (3) CwW4—
a. Licensing/certification requiremenNone. (a) Performs duties described in paragraph g(2).
b. PrerequisitesDA Cir 601 series. (b) Serves as the senior Airdrop Systems Technician in positions
c. MOS 921AMOS 921A is an accession MOS. The enlisted requiring advanced level staff and technical skills; generally at
feeder MOS is 92R. Corps or higher levels; positions requiring independence from
d. Associated SQI. supervision.
(1) 0—No special qualifications. (c) Is responsible for synthesizing airdrop activities with all
(2) 8—lInstructor. MACOMSs, Integrating Centers and TRADOC schools.
(3) T—Transition (personnel only). (d) Synthesizes airdrop activities with all MACOMs, Integrating
(4) Z—Research, Development, Test, and Evaluation Technician.Centers and TRADOC schools.
e. Associated ASI. (e) Provides direct interface with Air Force, Navy and Marine
(1) 4X—Military Free Fall Special Operations. Corps elements involved in airdrop operations. _
(2) 6M—Mobilization and Demobilization Operations. (f) Serves in positions requiring advanced technical skills to per-
(3) 6P—Master Fitness Trainer. form duties relate to test and evaluation and the development of
f. Qualifications. safety policy and doctrine. . . o
(1) WO1/CW2 must— (9) Instructs and provide technical advice to countries in the

(a) Successfully complete the Airdrop Systems Technician War- development and management of their respective airdrop systems.
rant Officer Basic Course (WOBC). (4) CW5—

(b) Have 20/20 correctable vision and normal color discrimina- (&) Performs duties described in paragraph g(3). o
tion per AR 40-501. (b) Serves as the most senior Airdrop Systems Technician in

(c) Have normal hearing. positilor:js Wifwichfrquire Iar: u_n_usual (;Jjepth _antlj brec?dthlof tecrtmical
o . . nowledge for functional training and curriculum development or
SE(SZ)RE'(IE' a U.S. citizen. Qualify for a security clearance Olrfhajor systems integ_ration s_kiIIs. | | -
2) CWS muSt— ('c). .Prowdes te.chnlcalladwce and assistance in .re.gards to airdrop
(2) Meet qualifications described in paragraph f(1) activities worldwide, to include all aspects of training, per_sonnel,
(b) Successfully complete the Airdrop Systems Teciwnician War- doctrine, force stru;ture, research, develo_pment and requirements.
! (d) Develops, reviews and updates the life-cycle management of
rant Officer Advanced Course (WOAC). Airborne Systems Technicians structure and force.
(3) CW4 must— h. Grading and position titlesAuthorized position titles are pro-

(a) Meet qualifications described in paragraph f(2). vided in tables 6-2 and 6-3. The following grades are used to code
(b) Successfully complete the Warrant Officer Staff Coursgositions into one of four definable skill levels: W2 equals WO1
(WOSC). and CW2; W3 equals CW3; W4 equals CW4; and W5 equals CWS5.
(4) CWS5 must— o The grades are listed in the following standards of grade tables:

(a) Meet qualifications described in paragraph f(3). (1) Table 8-921A-1Standards of grade TOE/MTOE.

(b) Successfully complete the Warrant Officer Senior Staff (2) Table 8-921A-2Standards of grade TDA.
Course (WOSSC).

g. Duties. 8-112. Area of Concentration 922—Food Service

(1) wol/Ccw2— Operation ) _ _

(a) Serves as a technician or technical manager in a narrowCoordinates and supervises the Food Service Program for installa-
technical functional area; generally at platoon, detachment or com-tions, commands or organizations to include dissemination of infor-
pany level. Additionally, will serve at battalion level in a junior Mation; managing personnel; determining technical training
position where other senior Airborne Systems Technician(s) arefeduirements; developing and conducting training for officer, en-
assigned. listed, and_ civilian personnel; and d_evelopl_ng management plar_15_ for

(b) Provides broad general guidance and final approval of plansfoo_d_ service. Develops and coordinates implementation of dining
for the repair of parachutes and associated equipment; and establisfcility moderization and new construction programs. Develops,
ment of rigging sites that support airdrop and airborne Oloerations_coordlnates, and monitors budget requirements for food service

(c) Instructs and trains assigned personnel in airdrop procedureCduiPment and expendable supplies for both garrison and field re-
and equipment support techniques. quirements. Plans, trains, and implements changes in nutritional

(d) Provides unit certification and continuing validation of techni- awareness programs, mo.dlflcatlor! of menus, and |mpllementat|on. of
cal proficiency of personnel and/or products. low calorie menus. Coordinates with Troop Issue Subsistence Activ-

(e) Ensures the use of doctrinal procedures in adjustments, Caré‘ties (TISA) and Class | points to ensure availability of appropriate

and preservation of parachutes supbort equipment. tools gHgsistence for both garrison and field manuals to ensure adequate
machi%ery P ' PP quip ' imely resupply, and to ensure reconfiguration of nonunitized field

(f) Coordinates loading of equipment and supplies into aircraft rations into nutritionally accept'able menus. Evaluates field f_eedi_ng
and participates in joint airdrop load inspections requirements and develops milestone plans to support major field
; ; 8 : . exercises. Reviews and monitors requisitions for Class I, Ill, and IX
@ Prowde§ technlcql qdwce to the cpmmapd and staff r.esmn.s"supplies to support food service operations, and coordinates all plan-
ble for selecting, establishing and organizing fixed and mobile facil- ,ins"tor food service support for field training. Evaluates garrison
g:;acsra;fr rigging and packaging equipment to be dropped frogp]d field feeding operations to ensure food service personnel are

. . L . , complying with food service regulations relative to food preparation,
(h) Provides technical advice in all areas of airdrop operations for geyice, accountability, and sanitation. Ensures that medical surveil-

the organization’s mission responsibilities. lance is conducted on Prepositioned War Reserve Stocks (PWRS).
(2) CW3— . . . Develops menus and coordinates with TISA to ensure that PWRS
(a) Performs duties described in paragraph g(1). nearing expiration date are integrated into dining facilities for con-

(b) Serves as the senior Airdrop Systems Technician in mid-level symption. As a contracting officer representative (COR), inspects
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full food service contract dining facilities to determine if they are in  (g) Assists commanders in balancing field ration issues at end of
compliance with the terms of the contract. In the absence of quali-TISA accounting periods.

fied medical personnel, exercises surveillance and condemnation of (h) Conducts surveys of food, equipment, personnel and
suspect or spoiled subsistence. Detects waste, fraud, and abuse efgijities.

subsistence and takes appropriate action. (i) Budgets for and requisitions supplies and equipment to in-

8-113. Military Occupational Specialty 922A—Food clude replacing equipment through life-cycle management. Prepares
Service Technician reports on design deficiencies in equipment and facilities.
a. Licensing/certification requiremenhone. () Coordinates with Surgeon personnel on sanitation, nutritional
b. PrerequisitesDA Cir 601 series. surveys and in menu testing.

c. MOS 922AMOS 922A is an accession MOS. The enlisted (k) Interprets and disseminates food service information, inspects
feeder MOS is 92G. field and installation food service operations and provides technical

di A(;sso’fl:lated 5Q|| ificat assistance to nonappropriated fund food service activities.

(1) 0—No special qualifications. () Provides technical advice to the commander and staff during

(2) 7—Parachutist. . .
(3) 8—Instructor. preparation of operational plans.

(4) T—Transition (personnel only). (2) wol/cw2—

(5) Z—Research, Development, Test, and Evaluation Technician. (a) Performs duties described in paragraph g(1).

e. Associated ASI. (b) Serves in positions requiring a level of independence from
(1) 6M—Mobilization and Demobilization Operations. supervision; such as the Division Food Service Officer or as Com-
(2) 6P—Master Fitness Trainer. mand Food Service Officer for an Area Support Group.

f. Qualifications.
(1) WO1/CW2 must—
(a) Successfully complete the Food Service Technician Warran

(c) Advises on matters pertaining to the establishment of pro-
tgrams in the culinary arts for Army food service personnel.

Officer Basic Course (WOBC). (3) CW3—
(b) Have 20/20 correctable vision and normal color discrimina- (&) Performs duties described in paragraph g(2).
tion per AR 40-501. (b) Serves as the senior Food Service Technician in positions
(c) Have normal hearing. requiring advanced level staff and technical skills; generally at the
(d) Be a U.S. citizen. Qualify for a security clearance oforps or MACOM level, positions requiring independence from
SECRET. supervision.
(2) CW3 must— (c) Instructs and provides technical advice to other countries in

(a) Meet qualifications described in paragraph f(1).
(b) Successfully complete the Food Service Technician Warrant
Officer Advanced Course (WOAC).

the development and management of their food service program.
(d) Instructs and provides technical advice to other countries in

(3) CW4 must— the development and management of their food service program.
(a) Meet qualifications described in paragraph f(2). (4) Cwa—
(b) Successfully complete the Warrant Officer Staff Course (a) Performs duties described in paragraph g(3).

(WOSC). (b) Serves as the most senior Food Service Technician in posi-
(4) CW5 must— _ _ tions which require an unusual depth and breadth of technical
(a) Meet qualifications described in paragraph f(3). knowledge for functional training and curriculum development or

(b) Successfully complete the Warrant Officer Senior Staffajor systems integration skills.

Cogurs[()em(i\é\gOSSC). (c) Develops, reviews and updates the life-cycle management for

(1) WOL/CW2— all Food Service warrant officers.

(a) Serves as a technician or technical manager in a narrow (d) Advises MACOM commanders dealing in force moderniza-
technical functional area, generally as the brigade/group Food Serviion, personnel management, logistics support analysis, integrated
ice Officer or as the Assistant Division Food Service Officer. Addi- logistics support and integrated food service support.
tionally, can serve as an Installation Food Service Officer. (e) Serves in positions such as the Army’s food Service Techni-

(b) Manages personnel, equipment, and facilities to implement cian, MACOM Food Service Technician or may be selected to serve
the Combat Food Service Program, in training, mobilization during in QM branch MOS immaterial positions such as the career manager
peace and wartime. at PERSCOM or as Chief Warrant Officer of the Quartermaster

(c) Advises commanders on matters pertaining to Combat Field Corps. Additionally, may be selected to serve in Army Warrant
Feeding System and Theater of Operations. _ Officer immaterial positions at the DA level.

(d) Supervises to subordinate unit dining facilities and field h. Grading and position titlesAuthorized position titles are pro-

kit?g)efllféins military and civilian personnel in procurement, storage vided in tables 6-2 and 6-3. The following grades are used to code
y P P ' g€, positions into one of four definable skill levels: W2 equals WO1/

preparation and serving of food. ) . .
- . - - CW2; W3 equals CW3; W4 equals CW4; and W5 equals CW5. The
t th T I t Actl TISA h . )
() Coordinates wi roop Issue Subsistence Activity (TISA) and grades are listed in the following standards of grade tables:

Field Ration Break Point to ensure smooth and efficient flow of
rations to dining faciliies and field kitchens. (1) Table 8-922A-1Standards of grade TOE/MTOE.

(2) Table 8-922A-2 Standards of grade TDA.
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Table 8-011A-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 011A0 Tac Officer

2 USAREC WO Tm, Res Aff Dir 011A0 Recruit Off USAR.

3 W3 All units All sections 011A0 Sr Tac Officer AERS position.

4 ARPERCOM All sections 011A0 Pers Mgt Off USAR. Subsequent
positions graded W2.

5 W4 ARPERCOM WO Entry Br, OPMD 011A0 Chief USAR.

6 ARPERCOM WO Br, OPMD 011A0 Pers Mgt Off USAR. Second posi-
tion graded W3. Sub-
sequentpositions
graded W2.

7 FTS Mgt Ctr CS/CSS Br, Off Div 011A0 Pers Mgt Off USAR.

8 PERSCOM WO Div 011A0 Prof Dev Off AERS position. Sub-
sequent positions
graded W3.

9 USARF Sch Staff & Faculty 011A8 Instructor USAR. Subsequent
positions graded W3.

10 WO Career Ctr Opns Spt Br 011A0 Chief AERS position.

11 WO Career Ctr WO Cand Co 011A0 Commander AERS position.

12 WO Career Ctr WO Tng Br 011A8 Instructor AERS position. Sub-
sequent positions
also gradedwW4.

13 W5 ARNG Readiness Ctr MPD Off Br 011A0 WO Prog Mgr ARNG.

14 ARPERCOM WO Br, OPMD 011A0 Chief USAR.

15 CAC Ldr Dev Br 011A0 WO Ldr Dev Act Off AERS position.

16 DA DCSPER Officer Mgt Div 011A0 WO Pers Policy Intgr AERS position.

17 FORSCOM J1 011A0 WO Pers Distr Off AERS position.

18 OCAR Pers Div 011A0 WO Prog Mgr USAR.

19 PERSCOM WO Div 011A0 Deputy Chief AERS position.

20 PERSCOM WO Div 011A0 Chief, Prof Dev Br AERS position.

21 TRADOC Ldr Dev Div 011A0 Ldr Dev Staff Off AERS position.

22 USAREC WO Tm, Res Aff Dir 011A0 Chief USAR.

23 WO Career Ctr Directorate 011A0 Director AERS position.

24 WO Career Ctr WO Tng Br 011A0 Chief AERS position. May
be coded with SQI 8.

25 WO Career Ctr WO Tng Br 011A0 Sr Instructor AERS position. May
be coded with SQI 8.

26 WO Career Ctr Directorate 011A0 USAR Deputy Director USAR. AERS posi-
tion.

Table 8-131A-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 Any unit Any section 131A0 Tgt Acq Radar Tech

2 FA Bn 155SP Intel 131A0 Targeting Officer

3 FA Tgt Acq Btry Mortar Loc Rdr/WLRS 131A0 Tgt Acq Radar Tech

4 FA Tgt Acq Btry Counter Btry Rdr/WLRS 131A0 Tgt Acq Radar Tech

5 Corps Tgt Acq Det Counter Btry Rdr/WLRS 131A0 Tgt Acq Radar Tech

6 FA Bn 105T (LID, Abn, Mortar Loc Rdr/WLRS 131A0 Tgt Acq Radar Tech

AASLT, SIB)

7 FA Bn 155T Intel Sec 131A0 Targeting Officer

8 FA Tgt Acq Btry Processing 131A0 Asst Counterfire Off

9 FA Bn 8“ SP Intel 131A0 Targeting Officer

10 FA Bn 105T (LID, Abn, Mvr Bde FSE 131A0 Targeting Officer

AASLT, SIB)

11 FA Bn 155SP Sep Bde Counter Mortar Radar 131A0 Tgt Acq Radar Tech

12 Armd Cav Reg Regt FSE 131A0 Targeting Analyst

13 W3 Div Arty TOC 131A0 Counterfire Officer

14 Div Arty FSE 131A0 FA Intel Officer

15 FA Bde TOC/Target Element 131A0 Counterfire Officer

16 w4 Div Arty FSE 131A0 Targeting Officer

17 Corps Arty TOC 131A0 Targeting Officer Second position
graded W3.

18 Corps Arty FSE 131A0 FA Intel Officer

19 W5 Corps Arty FSE 131A0 Targeting Officer
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Table 8-131A-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position Description Remarks

1 W2 Any unit Any section 131A0 Target Acq Radar Tech

2 STARC/DARCI/ITARC Any directorate 131A0 Tgt Acq Radar Tech ARNG.

3 W3 USA FA Sch Dir Combat Dev 131A0 CD FF Act Officer

4 USA FA Sch Warfighter Div 131A8 Instructor

5 USA FA Sch Off Chief FA 131A0 SAO

6 w4 USA NTC Fire Spt Tng Div 131A0 Observer Cont

7 Joint Read Tng FA Bn Ops Tm 131A0 Observer Cont

8 USA FA Sch Battle Lab 131A0 New Sys Mgr

9 USA FA Sch Dir Combat Dev 131A0 CD FF Act Officer

10 USA FA Sch Warfighter Div 131A8 Instructor

11 USA OPTEC TA Test Div 131A0 Test Officer

12 PEO-IEW-RD Firefinder 131A0 Asst Product Mgr

13 CECOM RDEC NVESD-Radar 131A0 Target Acq Radar Tech

14 W5 USA FA Sch FA Prop Off 131A0 FA Warrant Act Officer

15 USA FA Sch Warfighter Branch 131A0 Targeting Officer May be coded with

SQI 8.

16 USA FA Sch Warfighter Div 131A8 Instructor

Table 8-140A-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 140A0 C2 Sys Integrator May be coded with
SQI 7.

2 w4 ADA Bde (Corps) S2/S3 Section 140A0 C2 Sys Integrator Second position
graded W3.

3 ADA Bde (EAC) S2/S3 Section 140A0 C2 Sys Integrator Second position
graded W2.

Table 8-140A-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 140A0 C2 Sys Integrator

2 W3 USAADASCH S2/S3 Section 140A0 C2 Sys Integrator

3 USAADASCH MOD Section 140A0 TD Proj Off

4 USAADASCH FAAD SHOR 140A0 C2 Sys Integrator Second position
graded W3.

5 USAADASCH C3l Inter 140A0 SME/WTR

6 USAADASCH C4l Section 140A0 C2 Sys Integrator

7 USA Spt Act Saudi Arabia Army Act Det 140A0 C2 Sys Integrator

8 Sec Assit Tng Tm UAE Section 140A0 C2 Sys Integrator

9 USA Space Cmd C4l Shift Ops Sec 140A0 C2 Sys Integrator

10 USA Spt Tm RTD 140A0 Trainer

11 W5 USAADASCH TMD Section 140A0 C2 Sys Integrator

12 USAADASCH Jr Leader Tm 140A8 Instructor AERS position. Sec-
ond position graded
W3.

Table 8-140B-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 140B0 FAAD Sys Tech

2 W3 ADA Bn, CHAP S4 140B0 FAAD Sys Tech

3 W4 ADA Bde, Corps Sys Tech Staff 140B0 FAAD Sys Tech
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Table 8-140B-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks
No Action Required

Table 8-140D-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 140D0 HAWK Sys Tech

2 W3 ADA Bn, HAWK Electronics Sec 140D0 HAWK Sys Tech

3 w4 ADA Bde, Corps Tech Maint Staff 140D0 HAWK Sys Tech

Table 8-140D-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

No Action Required

Table 8-140E-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 140E0 PATRIOT Sys Tech

2 W3 ADA Bn, PATRIOT S2/S3 140E0 PATRIOT Sys Tech

3 w4 ADA Bde, Corps Tech Maint Staff 140E0 PATRIOT Sys Tech

4 ADA Bde (EAC) Tech Maint Staff 140E0 PATRIOT Sys Tech

Table 8-140E-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 140E0 PATRIOT Sys Tech

2 W3 USAADASCH Sys Eval Div 140E0 Eval WO

3 USAADASCH S/W Div 140E0 PATRIOT Sys Tech

4 USAADASCH PATRIOT Br 140E0 TD Proj WO

5 USAADASCH SFWR Spt Br 140E0 Proj Off

6 USAADASCH Equip Maint Br 140E0 Unit Mt Tech Position may be
coded with SQI 8.

7 USAADASCH PATRIOT M/T Br 140E8 Instr AERS position.

8 MICOM TSO AN/MA 140E0 PATRIOT Sys Tech

9 MICOM PATRIOT Prog Off 140E0 PATRIOT Sys Tech

10 w4 USAADASCH S4 140E0 PATRIOT Sys Tech Second position
graded W3.

11 USAADASCH S3 140E0 PATRIOT Sys Tech

12 USAADASCH TMD Br 140E0 TD Proj Off

13 USAADASCH WO Instr Br 140E8 Instr AERS position. Sub-
sequent positions
graded W4.

14 USAADASCH HIMAD Br 140E0 Maint Tech

15 USAADASCH MOD Br 140E0 TD Proj Off

16 USAADASCH Off Tng Div 140E0 TD Proj Off

17 USAADASCH HIMAD Br 140E0 Tng Dev/Wtr

18 MICOM PATRIOT Div 140E0 PATRIOT Sys Tech

19 MICOM TSO-Orlando 140E0 PATRIOT Sys Tech

20 USA Elm Jt Warfare R/W Sys Anal 140E0 PATRIOT Sys Tech

21 USA OPTEC Op Eval Cmd 140E0 Maint Tech

22 AADCOM (Aug) Wpn Sys Repl Sec 140E0 PATRIOT Sys Tech
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Table 8-140E-2
Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks
23 W5 USAADASCH Pers Proponent Div 140E0 Mgr, WO Prog AERS position. See
note.
24 USAADASCH WO Instr Br 140E8 Instr AERS position.
25 USAADASCH HIMAD Br 140E0 PATRIOT Sys Tech Second position
graded WA4.
Notes:
Branch specific/MOS nonspecific. May be filled by warrant officer holding any Air Defense Branch MOS.
Table 8-150A-1
Standards of grade TOE/MTOE
Line # Grade Unit description Section description MOS code Position description Remarks
1 W2 Avn Det ATC ATC PIt Hq 150A0 ATC Tech
2 W3 ATC Bn S-2/S-3 Section 150A0 ATC Tech
3 w4 ATC Group S-2/S-3 Section 150A0 ATC Tech
Table 8-150A-2
Standards of grade TDA
Line # Grade Unit description Section description MOS code Position description Remarks
1 W2 Hg STARC ARNG ATC Spt Br 150A0 ATC Tech
2 W3 USAR Det Signal ATC Section 150A0 ATC Tech
3 w4 STARC/DARCITARC Any directorate 150A0 ATC Tech ARNG.
Table 8-151A-1
Standards of grade TOE/MTOE
Line # Grade Unit description Section description MOS code Position description Remarks
1 W2 All units All sections 151A0 Avn Maint Tech May be coded with
SQI 7.
2 All units All sections 151AE Acft Armt Maint Off
3 W3 Aeromed Evac Bn Command section S4 151A0 Avn Logistics Tech May be coded with
SQI 7.
4 Avn Bn/Sqd Command section S4 151A0 Avn Logistics Tech May be coded with
SQI 7 or SQI E.
5 Avn Maint (AVIM) All sections 151AE Acft Armt Maint Off
6 Avn Maint Co (AVIM) Prod Control Sec 151A0 Prod Cont Officer May be coded with
SQI 7 or SQI E.
7 SOA Units All sections 151A0 Acft Maint Tech May be coded with
SQI 7.
8 SOA Units All sections 151AE Acft Armt Maint Tech
9 w4 Avn Bde/Grp/Rgt Command section S-4 151A0 Avn Logistics Tech May be coded with
SQI 7 or SQI E.
10 Avn Maint Bn (AVIM), Maint/Sup Ops Sec 151A0 Avn Logistics Tech May be coded with
HHC SQI 7 or SQI E.
11 SOA Avn Maint Co Prod Control Sec 151A0 Prod Cont Officer May be coded with
(AVUM/AVIM) SQI 7 or SQI E.
12 W5 Aslt Div Spt Cmd, HHC Aviation Branch 151A0 Avn Logistics Tech May be coded with
SQI E.
13 Corps Sup Cmd, MMC Avn Maint Br 151A0 Avn Logistics Tech May be coded with
SQI E.
14 TA Spt Cmd, MMC Avn Maint Br 151A0 Avn Logistics Tech May be coded with

SQI E.
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Table 8-151A-2
Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 151A0 Avn Maint Tech May be coded with
SQI 7.

2 All units All sections 151AE Acft Armt Maint Off

3 W3 Avn Maint (AVIM) All sections 151AE Acft Armt Maint Off

4 MACE All sections 151A0 Depot Avn Maint Off May be coded with
SQI E.

5 USAG Ft Polk Maint Div 151A0 Avn Maint Tech

6 USA Intel Ctr Maint Plt 151A0 Avn Maint Tech

7 USAR FTUS All sections 151AE Acft Armt Maint Off

8 w4 All units All sections 151A0 Project Officer One W4 per separate
project. Subsequent
positions graded W3.
May be coded with
SQIl Z.

9 All units All sections 151A8 Instructor Second position
graded W3. Subse-
quent positions
graded W2.

10 All units All sections 151AZ RDTE Tech Subsequent positions
graded W3.

11 ARNG Readiness Ctr Logistics Div 151AE Acft Armt Maint Tech ARNG.

12 AVCRAD All sections 151A0 Acft Maint Tech ARNG. Subsequent
positions graded W3.

13 AVCRAD All sections 151AE Acft Armt Maint Off ARNG. Subsequent
positions graded W3.

14 AVCRAD All sections 151A0 Branch Chief ARNG. May be coded
with SQI E.

15 AVCRAD Mob Cont Elm All sections 151A0 Maint Officer ARNG. Subsequent
positions graded W3.
May be coded with
SQI E.

16 EAATS/WAATS All sections 151A8 Instructor ARNG. Subsequent
positions also graded
W4,

17 EAATS/WAATS All sections 151A0 Avn Maint Tech ARNG.

18 EAATS/WAATS All sections 151AE Acft Armt Maint Tech ARNG.

19 EAATS FIt Sim Div 151A0 Training Coordinator ARNG.

20 JRTC Ops Grp Avn Log Team 151A0 Observer/Controller May be coded with
SQI E.

21 STARC/DARC/TARC Plns O&T/Spt Stf 151A0 Avn Maint Tech ARNG.

22 USA Avn Ctr Avn Spt Br 151A0 Avn Maint Tech

23 USA Avn Ctr Comanche Fac Det 151A0 Avn Maint Tech May be coded with
SQI E.

24 USA Avn Ctr Maint Survl Br 151A0 Maint Spt Shop OIC

25 USA Avn Ctr Pers Proponent 151A0 Pers Prop Sys Mgr

26 USA Avn Log Sch USA Avn Log Sch Spt Grp 151A0 Division Chief May be coded with
SQIl Z.

27 USAE Sinai Force Cdrs Staff 151A0 Avn Maint Tech

28 USAG Ft Polk Maint Div 151A0 Avn Maint Tech

29 USA NG Ops Act Ctr Clr Branch 151A0 Avn Maint Analyst May be coded with
SQI E.

30 USA NTC Avn TF Cbt Tnrs 151A0 Avn Maint Tech

31 USA OPTEC Test Spt Br 151A0 Avionics Tech May be coded with
SQIl Z.

32 USA RC Spt Grp/Tech Grp All sections 151A0 Avn Maint Tech

33 USA RC Spt Grp/Tech Grp All sections 151AE Acft Armt Maint Off

34 USA Sch of Americas Maint/Tng 151A0 Avn Maint Tech

35 USA TC Ctr, Ft Eustis Org Maint Br 151A0 Avn Maint Tech

36 USA WOCC All sections 151A8 Instructor Subsequent positions
also graded W4.

37 WAATS Range Ops Br 151AE Acft Armt Maint Off ARNG.

38 W5 AVCRAD Any Division 151A0 Avn Maint Tech ARNG. Subsequent
positions graded W4.

39 USA Avn Log Sch ALSE Div 151A0 Division Chief

40 USA FORSCOM Maint/Avn Br 151A0 Avn Logistics Tech May be coded with
SQI E.

41 USA MI Bn Svc Spt Sec 151A0 Section Chief
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Table 8-152B-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 152B0 OH-58A/C Scout Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

2 All units All sections 152B0 H2 ALSE Officer May be coded with
SQI 7.

3 All units All sections 152B0 H3 ALSE/EW Officer May be coded with
SQI 7.

4 All units All sections 152BC Instr Pilot Subsequent positions
also graded W2.

5 All units All sections 152BE Acft Armt Maint Off

6 All units All sections 152BG Avn Maint Officer

7 W3 All units All sections 152B0 Section Leader One per flt sect. May
be coded with SQI 7.

8 All units All sections 152BB Avn Safety Officer One per unit.

9 All units All sections 152BF Sr IP/IFE One per flt plt.

10 All units All sections 152BI H3 Tac Ops Officer One per unit.

11 All units Company Hq 152BH Stdzn Instr Pilot One per unit.

12 Avn Bn/Sgn Command Section S4 152B0 Avn Materiel Officer May be coded with
SQI G.

13 Avn Maint (AVUM) All sections 152BG Avn Maint Officer One per unit. Subse-
quent positions
graded W2.

14 Avn Maint (AVIM) All sections 152BG Avn Maint Officer

15 w4 Avn Maint Co (AVIM) All sections 152BL Maint Test Flt Eval One per unit. Subse-
quent AMO positions
graded W3.

16 Avn Bn/Sgn Command Section 152BB Avn Safety Officer

17 Avn Bn/Sgn Command Section 152BH Stdzn Instr Pilot

18 Avn Bn/Sgn Command Section S3 152BI H3 Tac Ops Officer

19 W5 Avn Group/Rgt Command Section 152BB Avn Safety Officer

20 Avn Group/Rgt Command Section 152BH Stdzn Instr Pilot

21 Avn Group/Rgt Command Section S3 152BI H3 Tac Ops Officer

22 Avn Group/Rgt Command Section S4 152B0 Avn Materiel Officer May be coded with
SQI G.

23 Avn Maint Bn (AVIM) Command Section 152B0 Avn Materiel Officer May be coded with
SQI G.

24 Avn Maint Co (AVIM) QC Section 152B0 Section Chief May be coded with
SQI G.

25 Corps Stdzn Section 152B0 Section Chief May be coded with
SQI H.

Table 8-152B-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 152B0 OH-58A/C Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

2 All units All sections 152B0 H2 ALSE Officer May be coded with
SQI 7.

3 All units All sections 152BC Instr Pilot Subsequent positions
also graded W2.

4 USA RC Spt Grp All sections 152B0 Fwd Ops Off

5 W3 All units All sections 152BB Avn Safety Officer

6 All units All sections 152BF Sr IP/IFE Subsequent positions
also graded W3.

7 All units All sections 152BG Avn Maint Officer

8 All units Operations 152BI H3 Tac Ops Officer

9 All units All sections 152B0 Observer/Controller Subsequent positions
also graded W3. May
be coded with SQI G.

10 USA Avn Ctr Avn Tng Bn 152B8 G6 Instructor Subsequent positions
also graded W3.

11 USA Avn Ctr 1/223d, ATB 152BC G6 Instr Pilot Subsequent positions
also graded W3.

12 USA Avn Ctr 1/212d, ATB 152BC Instr Pilot Subsequent positions
also graded W3.

13 USA RC Spt Grp All sections 152B0 Asst Ops Officer May be coded with
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Table 8-152B-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks

14 w4 All units All sections 152B8 Instructor Subsequent positions
graded W3.

15 All units All sections 152B0 Sr Observer/Cont May also be coded
with SQI G.

16 All units All sections 152BH Stdzn Instr Pilot

17 All units Command section 152BB Avn Safety Officer

18 All units Command section S3 152BI H3 Tac Ops Officer

19 All units Command section S4 152BL Maint Test Flt Eval

20 5th Corps Hq Aug All sections 152BL Maint Test Flt Eval

21 5th Corps Hq Aug All sections 152BH Stdzn Instr Pilot

22 AVCRAD All sections 152BG Avn Maint Officer ARNG.

23 EAATS Flt Stdzn Br 152BH Stdzn Instr Pilot ARNG. Subsequent
positions also graded
W4.

24 EAATS/WAATS All sections 152B8 Instructor ARNG. Subsequent
positions also graded
W4.

25 USA Avn Ctr All sections 152B0 Flight Leader Subsequent positions
graded W3. May be
coded with SQI C.

26 USA Avn Ctr Asct/Atk Br 152BH Stdzn Instr Pilot Subsequent positions
also graded W4.

27 USA Avn Ctr Atk/Sct Br 152BL Maint Test Flt Eval Subsequent positions
also graded W4.

28 USA Avn Ctr Stds & Eval Sec, ATB 152BH Stdzn Instr Pilot Subsequent positions
also graded W4.

29 USA FA Ctr Afld Ops Branch 152B0 Branch Chief May be coded with
SQI | and ASI H3.

30 USAG Ft Hood S3 Ops/Tng Br 152B0 OH-58A/C SIP May be coded with
SQI H.

31 USA NTC Avn Flt Det 152BL Maint Test Fit Eval

32 USA RC Spt Grp All sections 152BB Avn Safety Officer

33 USA RC Spt Grp All sections 152BG Avn Maint Officer

34 USA RC Spt Grp All sections 152BI H3 Tac Ops Officer

35 USA Safety Ctr All sections 152BB Avn Safety Officer Subsequent positions
also graded W4.

36 USA Troop Cmd EUSA Avn Off 152BH Stdzn Instr Pilot

37 WAATS Accident Prev Br 152BB Avn Safety Officer ARNG.

38 WAATS Aeroscout Tng Br/FIt Stdzn 152BH Stdzn Instr Pilot ARNG. Subsequent

Br positions also graded

W4.

39 WAATS Quiality Cont Sec 152BG Avn Maint Officer ARNG.

40 W5 5th Corps Hq Aug Std & Maint Br 152B0 OH-58A/C MTFE Subsequent positions
graded W4. May be
coded with SQI L.

41 5th Corps Hq Aug Std & Maint Br 152B0 OH-58A/C SIP Subsequent positions
graded W4. May be
coded with SQI H.

42 EAATS FIt Stdzn Branch 152B0 Section Chief ARNG. May be coded
with SQI H.

43 USA Avn Ctr Asct/Atk Br 152B0 Scout Sec Chief May be coded with
SQI H.

44 USA Avn Ctr Atk/Sct Br 152B0 Scout Sec Chief May be coded with
SQI L.

45 USA Safety Ctr Ops & Inves Br 152BB Avn Safety Officer Subsequent positions
graded W4.

46 WAATS Raid Tng Br 152B0 Branch Chief ARNG. May be coded
with SQI H.

47 WAATS Aeroscout Tng Branch 152B0 Section Leader ARNG. May be coded

with SQI H.
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Table 8-152D-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 152D0 OH-58D Scout Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

2 All units All sections 152D0 A4 OH-58D Warrior Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

3 All units All sections 152D0 H2 ALSE Officer May be coded with
SQI 7.

4 All units All sections 152D0 H3 ASE/EW Officer May be coded with
SQI 7.

5 All units All sections 152DC Instr Pilot Subsequent positions
also graded W2.

6 All units All sections 152DE Acft Armt Maint Off

7 All units All sections 152DG Avn Maint Officer

8 W3 All units All sections 152D0 Section Leader One per flt sect. May
be coded with SQI 7.

9 All units All sections 152DB Avn Safety Officer One per unit.

10 All units All sections 152DF Sr IP/IFE One per flt plt.

11 All units All sections 152DI H3 Tac Ops Officer One per unit.

12 All units Company Hqg 152DH Stdzn Instr Pilot One per unit.

13 Avn Bn/Sgn Command Section S4 152D0 Avn Materiel Officer May be coded with
SQI G.

14 Avn Maint (AVUM) All sections 152DG Avn Maint Officer One per unit. Subse-
quent positions
graded W2.

15 Avn Maint (AVIM) All sections 152DG Avn Maint Officer Subsequent positions
graded W3.

16 w4 Avn Maint Co (AVIM) All sections 152DL Maint Test Flt Eval One per unit.

17 Avn Bn/Sgn Command Section 152DB Avn Safety Officer

18 Avn Bn/Sgn Command Section 152DH Stdzn Instr Pilot

19 Avn Bn/Sgn Command Section S3 152DI H3 Tac Ops Officer

20 W5 Avn Group/Rgt Command Section 152DB Avn Safety Officer

21 Avn Group/Rgt Command Section 152DH Stdzn Instr Pilot

22 Avn Group/Rgt Command Section S3 152DI H3 Tac Ops Officer

23 Avn Group/Rgt Command Section S4 152D0 Avn Materiel Officer May be coded with
SQI G.

24 Avn Maint Bn (AVIM) Command Section 152D0 Avn Materiel Officer May be coded with
SQI G.

25 Avn Maint Co (AVIM) QC Section 152D0 Section Chief May be coded with
SQI G.

26 Corps Stdzn Section 152D0 Section Chief May be coded with
SQI H.

Table 8-152D-2

Standards of grade TDA

Line #  Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 152D0 OH-58D Scout Pilot Subsequent positions also

graded W2.

2 All units All sections 152D0 A4  OH-58D Warrior Pilot Subsequent positions also

graded W2.

3 All units All sections 152D0 H2  ALSE Officer

4 All units All sections 152DC Instr Pilot Subsequent positions also

graded W2.

5 All units All sections 152DE A4  Acft Armt Maint Off

6 W3 All units All sections 152DB Avn Safety Officer

7 All units All sections 152DF Sr IP/IFE Subsequent positions also

graded W3.

8 All units All sections 152DG Avn Maint Officer

9 All units All sections 152D0 Observer/Controller Subsequent positions also

graded W3. May be coded
with SQI G.

10 All units Operations 152DI H3  Tac Ops Officer

11 Scty Asst Tng Tm  All sections 152DC Instr Pilot Subsequent positions also

graded W3.

12 USA Avn Ctr All sections 152DC Instr Pilot Subsequent positions also

graded W3.

13 USA RC Spt Grp All sections 152D0 Asst Ops Off May be coded with SQI | and
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Table 8-152D-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks
14 w4 All units All sections 152D8 Instructor Subsequent positions graded
Wa3.
15 All units All sections 152DH Stdzn Instr Pilot
16 All units All sections 152D0 Sr Observer/Controller May be coded with SQI G.
17 All units Command Section 152DB Avn Safety Officer
18 All units Command Section S3 152Dl H3 ~ Tac Ops Officer
19 All units Command Section S4  152DL Maint Test Fit Eval
20 5th Corps Hq Aug  All sections 152DL Maint Test Flt Eval
21 5th Corps Hq Aug  All sections 152DH Stdzn Instr Pilot
22 AVCRAD All sections 152DG Avn Maint Officer ARNG.
23 DCMD South DPRO Bell 152D0 Accept Test Pilot May be coded with SQI Z.
24 Sec Asst Tng Tm All sections 152DB Avn Safety Officer Subsequent positions also
graded W4.
25 Sec Asst Tng Tm All sections 152DL Maint Test Flt Eval Subsequent positions also
graded W4.
26 Sec Asst Tng Tm All sections 152DG Avn Maint Officer Subsequent positions also
graded W4.
27 USA Avn Ctr All sections 152D0 Flight Leader Subsequent positions graded
W3. May be coded with SQI C.
28 USA Avn Ctr All sections 152D0 Tng Dev Officer Subsequent positions graded
W3.
29 USA Avn Ctr All sections 152D0 Tng Sys Mgr Subsequent positions graded
W3.
30 USA Avn Ctr All sections 152D0 Avn Tng Rsch Off Subsequent positions graded
W3.
31 USA Avn Ctr Commanche Fac Det 152Dl Tac Ops Off
32 USA Avn Ctr Commanche Fac Det  152DB Avn Safety Off
33 USA Avn Ctr Commanche Fac Det  152DG Avn Maint Officer
34 USA Avn Ctr El Sys 152D0 Instrt Sys Eval May be coded with SQI Z.
35 USA OPTEC Cbt Avn Test Sec 152D0 Avn TPO May be coded with SQI Z.
36 USA RC Spt Grp All sections 152DB Avn Safety Officer
37 USA RC Spt Grp All sections 152DG Avn Maint Officer
38 USA RC Spt Grp All sections 152DH Stdzn Instr Pilot
39 USA RC Spt Grp All sections 152DI H3  Tac Ops Officer
40 USA Safety Ctr All sections 152DB Avn Safety Officer Subsequent positions also
graded W4.
41 W5 5th Corps Hq Aug  Avn Stds & Maint Br 152D0 OH-58D MTFE May be coded with SQI L.
42 5th Corps Hq Aug  Avn Stds & Maint Br 152D0 OH-58D SIP May be coded with SQI H.
43 DCMD South DPRO Bell 152D0 Accept Sec Chief May be coded with SQI Z.
44 USA Avn Ctr ASCT/ATK Br 152DH Stdzn Instr Pilot Subsequent positions graded
W4.
45 USA AVN Citr Atk/Sct Br 152DL Maint Test Flt Eval Subsequent positions graded
W4.
46 USA Safety Ctr &  Ops & Inves Br 152DB Avn Safety Officer Subsequent positions graded
Sch W4,
Table 8-152F-1
Standards of grade TOE/MTOE
1 w2 All units All sections 152F0 AH-64A/B Pi-  Subsequent positions also graded W2. May be coded with SQI 7.
lot
2 All units All sections  152F0 D7 AH-64C/D Subsequent positions also graded W2. May be coded with
Pilot SQI 7.
3 All units All sections  152F0 H2 ALSE Officer May be coded with SQI 7.
4 All units All sections  152F0 H3 ASE/EW Of- May be coded with SQI 7.
ficer
5 All units All sections  152FC Instr Pilot Subsequent positions also graded W2.
6 All units All sections  152FE Acft Armt
Maint Off
7 All units All sections  152FG Avn Maint
Officer
8 W3 All units All sections  152F0 Section One per flt sect. May be coded with SQI 7.
Leader
9 All units All sections  152FB Avn Safety  One per unit.
Officer
10 All units All sections  152FF Sr IP/IFE One per flt plt.
11 All units All sections  152FI H3 Tac Ops Of- One per unit.
ficer
12 All units Company 152FH Stdzn Instr ~ One per unit.
Hg Pilot
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Table 8-152F-1

Standards of grade TOE/MTOE—Continued

1 W2 All units All sections 152F0 AH-64A/B Pi-  Subsequent positions also graded W2. May be coded with SQI 7.
lot
13 Avn Bn/Sgn  Command 152F0 Avn Materiel May be coded with SQI G.
Section S4 Officer
14 Avn Maint All sections  152FG Avn Maint One per unit. Subsequent positions graded W2.
(AVUM) Officer
15 Avn Maint All sections  152FG Avn Maint Subsequent positions graded W3.
(AVIM) Officer
16 w4 Avn Maint All sections  152FL Maint Test ~ One per unit.
Co (AVIM) FIt Eval
17 Avn Bn/Sgn  Command 152FB Avn Safety
Section Officer
18 Avn Bn/Sgn  Command 152FH Stdzn Instr
Section Pilot
19 Avn Bn/Sgn  Command 152FI1 H3 Tac Ops Of-
Section S3 ficer
20 W5 Avn Group/ Command 152FB Avn Safety
Rgt Section Officer
21 Avn Group/ Command 152FH Stdzn Instr
Rgt Section Pilot
22 Avn Group/ Command 152FI1 H3 Tac Ops Of-
Rgt Section S3 ficer
23 Avn Group/ Command 152F0 Avn Materiel May be coded with SQI G.
Rgt Section S4 Officer
24 Avn Maint Command 152F0 Avn Materiel May be coded with SQI G.
Bn (AVIM) Section Officer
25 Avn Maint QC Section  152F0 Section May be coded with SQI G.
Co (AVIM) Chief
26 Corps Stdzn Sec-  152F0 Section May be coded with SQI H.
tion Chief
Table 8-152F-2
Standards of grade TDA
Line # Grade Unit description Section description MOS code Position description Remarks
1 W2 All units All sections 152F0 AH-64A/B Pilot Subsequent positions
also graded W2.
2 All units All sections 152F0 D7 AH-64C/D Pilot Subsequent positions
also graded W2.
3 All units All sections 152F0 H2 ALSE Officer
4 All units All sections 152FC Instr Pilot Subsequent positions
also graded W2.
5 All units All sections 152FE Acft Armt Maint Off
6 W3 All units All sections 152FB Avn Safety Officer
7 All units All sections 152FF Sr IP/IFE Subsequent positions
also graded W3.
8 All units All sections 152FG Avn Maint Officer
9 All units All sections 152F0 Trainer Subsequent positions
also graded W3.
10 All units All sections 152F0 Observer/Controller Subsequent positions
also graded W3. May
be coded with SQI G.
11 All units Operations 152FI H3 Tac Ops Officer
12 USA Avn Ctr All sections 152FC Instr Pilot Subsequent positions
also graded W3.
13 USA Avn Ctr 1/223d, ATB 152FC G6 Instr Pilot Subsequent positions
also graded W3.
14 USA Avn Ctr Maint Svl Br 152F0 Afld Maint OIC May be coded with
SQI G.
15 USAG Ft Hood S3 Ops & Tng Br 152F0 H1 Gunry Instr Pilot May be coded with
SQI C.
16 USAG Ft Hood S4 152FG H1 Avn Maint Officer
17 USA NTC Avn TF Cbt Tngs 152FE Acft Armt Maint Off
18 USA RC Spt Grp All sections 152FE Acft Armt Maint Off
19 USA RC Spt Grp All sections 152F0 Asst Ops Officer May be coded with
SQI I and ASI H3.
20 w4 All units All sections 152FH Stdzn Instr Pilot
21 All units All sections 152F8 Instructor Subsequent positions
graded W3.
22 All units All sections 152F0 Sr Observer/Controller May be coded with

140

DA PAM 611-21 « 31 March 1999

SQl G.



Table 8-152F-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks
23 All units All sections 152FL Maint Test Fit Eval
24 All units All sections 152F2 RDTE Tech
25 All units Command Section 152FB Avn Safety Officer
26 All units Command Section S3 152FI H3 Tac Ops Officer
27 All units Command Section S4 152FL Maint Test Fit Eval
28 AVCRAD All sections 152FG Avn Maint Officer ARNG.
29 EAATS/WAATS All sections 152F8 Instructor ARNG. Subsequent
positions also graded
W4,
30 EAATS/WAATS All sections 152FC Instructor Pilot ARNG. Subsequent
positions also graded
W4,
31 Log Area Spt Grp Hg Aug All sections 152FB Avn Safety Officer
32 DCMD West DPRO McDonald 152FF Sr IP/IFE
33 Sec Asst Tng Tm All sections 152FH Stdzn Instr Pilot Subsequent positions
also graded W4.
34 Sec Asst Tng Tm All sections 152FL Maint Test Fit Eval Subsequent positions
also graded W4.
35 USA Avn Ctr All sections 152F0 Flight Leader Subsequent positions
graded W3. May be
coded with SQI C.
36 USA Avn Ctr All sections 152F0 Cbht Dev Staff Officer Subsequent positions
graded W3.
37 USA Avn Ctr All sections 152F0 Instr Sys Eval Subsequent positions
graded W3. May be
coded with SQI Z.
38 USA Avn Ctr All sections 152F0 Tng Dev Officer Subsequent positions
graded W3.
39 USA Avn Ctr All sections 152F0 Avn Tng Resc Officer Subsequent positions
graded W3.
40 USA Avn Ctr All sections 152F0 AS Dev Mgt Officer Subsequent positions
graded W3.
41 USA Avn Ctr All sections 152F0 Student Mgt Officer
42 USA Avn Ctr 1/14th, ATB 152FB Avn Safety Officer
43 USA Avn Ctr Maint Svl Br 152FL Maint Test Fit Eval Subsequent positions
also graded W4.
44 USA Avn Tech Test Ctr Flight Test Branch 152F0 AH-64 Pilot
45 USA OPTEC Cbt Avn Test 152F0 Avn TPO May be coded with
SQI C.
46 USA PERSCOM WO Div 152F0 Pers Mgmt Officer
47 USA RC Spt Grp/Tech All sections 152FB Avn Safety Officer Subsequent positions
Grp/FTUS graded W3.
48 USA RC Spt Grp/Tech All sections 152FG Avn Maint Officer Subsequent positions
Grp/FTUS graded W3. Not for
use in same section
with SQI L position.
49 USA RC Spt Grp/Tech All sections 152FH Stdzn Instr Pilot
Grp/FTUS
50 USA RC Spt Grp/Tech All sections 152FL Maint Test Fit Eval One position per unit.
Grp/FTUS Subsequent AMO po-
sitions graded W3.
Not for use in same
section with SQI G
W4 position.
51 USA RC Spt Grp/Tech All sections 152FI H3 Tac Ops Officer
Grp/FTUS
52 USA Safety Ctr All sections 152FB Avn Safety Officer Subsequent positions
also graded W4.
53 WAATS AH-64 CMS Branch 152F0 QA Officer ARNG. May be coded
with SQI G.
54 W5 5th Corps Hq Aug Stds & Maint Br 152FL Maint Test Flt Eval Subsequent positions
graded W4.
55 5th Corps Hq Aug Std & Maint Br 152FH Stdzn Instr Pilot Subsequent positions
graded W4.
56 AAESA MSN Equip Branch 152F0 Longbow Integra Off May be coded with
SQI C.
57 AAESA PM Apache Mod 152FG Avn Maint Officer May be coded with
SQI Z and ASI G6.
58 DCMD West DPRO McDonald 152F0 FIt Ops Chief May be coded with
SQIl Z.
59 USA Avn Ctr Asct/Atk Branch 152FH Stdzn Instr Pilot Subsequent positions
graded W4.
60 USA Avn Ctr Std & Eval 152F0 Branch Chief May be coded with
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Table 8-152F-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks

61 USA OPTEC Avn Sys Test 152FZ H1 RDTE Tech

62 USA OPTEC Cbt Avn Test 152F0 Avn TPO May be coded with
SQI C.

63 USA Safety Ctr Ops & Inves Branch 152FB Avn Safety Officer Subsequent positions
graded W4.

64 WAATS AH-64 CMS Branch 152F0 Asst Br Chief ARNG. May be coded
with SQI H.

Table 8-152G-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 152G0 AH-1 Pilot Subsequent positions
also graded W2. May
be codedwith SQI 7.

2 All units All sections 152G0 H2 ALSE Officer May be coded with
SQI 7.

3 All units All sections 152G0 H3 ASE/EW Officer May be coded with
SQI 7.

4 All units All sections 152GC Instr Pilot Subsequent positions
also graded W2.

5 All units All sections 152GE Acft Armt Maint Off

6 All units All sections 152GG Avn Maint Officer

7 W3 All units All sections 152G0 Section Leader One per flt sect. May
be coded with SQI 7.

8 All units All sections 152GB Avn Safety Officer One per unit.

9 All units All sections 152GF Sr IP/IFE One per flt plt.

10 All units All sections 152Gl H3 Tac Ops Officer One per unit.

11 All units Company Hq 152GH Stdzn Instr Pilot One per unit.

12 Avn Bn/Sgn Command Section S4 152G0 Avn Materiel Officer May be coded with
SQI G.

13 Avn Maint (AVUM) All sections 152GG Avn Maint Officer One per unit. Subse-
quent positions
graded W2.

14 Avn Maint (AVIM) All sections 152GG Avn Maint Officer Subsequent positions
graded W3.

15 w4 Avn Maint Co (AVIM) All sections 152GL Maint Test Fit Eval One per unit.

16 Avn Bn/Sgn Command Section 152GB Avn Safety Officer

17 Avn Bn/Sgn Command Section 152GH Stdzn Instr Pilot

18 Avn Bn/Sgn Command Section S3 152Gl H3 Tac Ops Officer

19 W5 Avn Group/Rgt Command Section 152GB Avn Safety Officer

20 Avn Group/Rgt Command Section 152GH Stdzn Instr Pilot

21 Avn Group/Rgt Command Section S3 152GI H3 Tac Ops Officer

22 Avn Group/Rgt Command Section S4 152G0 Avn Materiel Officer May be coded with
SQI G.

23 Avn Maint Bn (AVIM) Command Section 152G0 Avn Materiel Officer May be coded with
SQI G.

24 Avn Maint Co (AVIM) QC Section 152G0 Section Chief May be coded with
SQI G.

25 Corps Stdzn Section 152G0 Section Chief May be coded with
SQI H.

Table 8-152G-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 152G0 AH-1 Pilot Subsequent positions
also graded W2.

2 All units All sections 152G0 H2 ALSE Officer

3 All units All sections 152GC Instr Pilot Subsequent positions
also graded W2.

4 All units All sections 152GE Acft Armt Maint Off

5 W3 All units All sections 152G0 Observer/Controller Subsequent positions
also graded W3. May
be codedwith SQI G.

6 All units All sections 152GB Avn Safety Officer
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Table 8-152G-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks

7 All units All sections 152GF Sr IP/IFE Subsequent positions
also graded W3.

8 All units All sections 152GG Avn Maint Officer

9 All units Operations 152GI H3 Tac Ops Officer

10 AVCRAD Qual Assur Branch 152GE Acft Armt Maint Off ARNG.

11 USA Avn Ctr Maint Svl Br 152G0 Afld Maint OIC May be coded with
SQI G.

12 USA Avn Ctr 1/223d, ATB 152GC G6 Instr Pilot Subsequent positions
also graded W3.

13 USA RC Spt Grp All sections 152GE Acft Armt Maint Off

14 USA RC Spt Grp All sections 152G0 Asst Ops Officer May be coded with
SQI | and ASI H3.

15 w4 All units All sections 152G8 Instructor Subsequent positions
graded W3.

16 All units All sections 152GH Stdzn Instr Pilot

17 All units All sections 152G0 Sr Observer/Controller Subsequent positions
graded W3. May be
coded withSQI G.

18 All units All sections 152GL Maint Test Fit Eval

19 All units All sections 152Gz RDTE Tech Subsequent positions
graded W3.

20 All units Command Section 152GB Avn Safety Officer

21 All units Command Section S3 152Gl H3 Tac Ops Officer

22 All units Command Section S4 152GL Maint Test Flt Eval

23 AVCRAD All sections 152GG Avn Maint Officer ARNG.

24 DCMD South DPRO Bell 152G0 G6 Accept Test Pilot May be coded with
SQl Z.

25 EAATS/WAATS All sections 152G8 Instructor ARNG. Subsequent
positions also graded
W4.

26 Sec Asst Thg Tm All sections 152GL Maint Test Flt Eval Subsequent positions
also graded W4.

27 Sec Asst Tng Tm All sections 152GH Stdzn Instr Pilot Subsequent positions
also graded W4.

28 USA Avn Ctr All sections 152G0 Instr Sys Eval Subsequent positions
graded W3. May be
coded withSQI C.

29 USA Avn Ctr All sections 152G0 Avn Tng Rsch Off Subsequent positions
graded W3.

30 USA Avn Ctr All sections 152G0 Flight Leader Subsequent positions
graded W3. May be
coded withSQI C.

31 USA Avn Ctr All sections 152G0 Tng Dev Officer Subsequent positions
graded W3.

32 USA Avn Ctr All sections 152G0 Cbt Dev Staff Off Subsequent positions
graded W3.

33 USA Avn Ctr All sections 152G0 AS Dev Mgt Off Subsequent positions
graded W3.

34 USA Corpus Christi Depot All sections 152GG Avn Maint Officer

35 USA RC Spt Grp All sections 152GB Avn Safety Officer

36 USA RC Spt Grp All sections 152GG Avn Maint Officer Not for use in same
section with SQI L po-
sition.

37 USA RC Spt Grp All sections 152GL Maint Test Flt Eval Not for use in same
section with SQI G
position.

38 USA RC Spt Grp All sections 152Gl H3 Tac Ops Officer

39 USA Safety Ctr All sections 152GB Avn Safety Officer Subsequent positions
also graded W4.

40 W5 5th Corps Hq Aug Stds & Maint Br 152GH Stdzn Instr Pilot

41 5th Corps Hq Aug Stds & Maint Br 152GL Maint Test Flt Eval

42 USA Avn Ctr Asct/Atk Br 152GH Stdzn Instr Pilot Subsequent positions
graded W4.

43 USA Avn Ctr Atk/Sct Br 152GL Maint Test Flt Eval Subsequent positions
graded W4.

44 USA Avn Ctr BDNVD/STD 152G0 Section Chief May be coded with
SQI H.

45 USA Avn Log Sch AA Division 152G0 H1 Division Chief

46 USA Safety Ctr & Sch Investigation Branch 152GB Avn Safety Officer Subsequent positions
graded W4.

47 WAATS All sections 152G8 Instructor Subsequent positions
graded W4.

48 WAATS AH-1 FWS Branch 152G0 Assist Branch Chief ARNG. May be coded

DA PAM 611-21 « 31 March 1999

with SQI C.

143



Table 8-152G-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks

49 WAATS Atk Hel Tng Br 152G0 Stdzn Section Chief ARNG. May be coded
with SQI H.

Table 8-153A-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 153A0 Rotary Wing Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

2 All units All sections 153A0 H3 ASE/EW Officer May be coded with
SQI 7.

3 All units All sections 153AC Instr Pilot Subsequent positions
also graded W2.

4 All units All sections 153AD Aeromed Evac Pilot Subsequent positions
also graded W2.

5 All units All sections 153AE Acft Armt Maint Off

6 All units All sections 153AG Avn Maint Officer

7 W3 All units All sections 153A0 Section Leader One per flt sect. May
be coded with SQI 7.

8 All units All sections 153AB Avn Safety Officer One per unit.

9 All units All sections 153AF Sr IP/IFE One per flt plt.

10 All units All sections 153AI H3 Tac Ops Officer One per unit.

11 All units Company Hqg 153AH Stdzn Instr Pilot One per unit.

12 Avn Bn/Sgn Command Section S4 153A0 Avn Materiel Officer May be coded with
SQI G.

13 Avn Maint (AVUM) All sections 153AG Avn Maint Officer One per unit. Subse-
quent positions
graded W2.

14 Avn Maint (AVIM) All sections 153AG Avn Maint Officer Subsequent positions
graded W3.

15 w4 Avn Maint Co (AVIM) All sections 153AL Maint Test Flt Eval One per unit.

16 Avn Bn/Sgn Command Section 153AB Avn Safety Officer

17 Avn Bn/Sgn Command Section 153AH Stdzn Instr Pilot

18 Avn Bn/Sgn Command Section S3 153Al H3 Tac Ops Officer

19 W5 Avn Bde Command Section 153AB Avn Safety Officer

20 Avn Bde Command Section 153AH Stdzn Instr Pilot

21 Avn Bde Command Section S3 153Al H3 Tac Ops Officer

22 Avn Bde Command Section S4 153A0 Avn Materiel Officer May be coded with
SQI G.

23 Avn Maint Bn (AVIM) Command Section 153AB Avn Safety Officer

24 Avn Maint Co (AVIM) Maint Test Flt Sec 153A0 Section Chief May be coded with
SQI L.

25 Corps Stdzn Section 153A0 Section Chief May be coded with
SQI H.

26 Sp Ops Avn Rgt Command Section 153AB Avn Safety Officer

27 Sp Ops Avn Rgt Command Section 153AH Stdzn Instr Pilot

28 Sp Ops Avn Rgt Command Section S3 153Al H3 Tac Ops Officer

29 Sp Ops Avn Rgt Command Section S4 153A0 Avn Materiel Officer May be coded with
SQI G.

Table 8-153A-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 153A0 Rotary Wing Pilot Subsequent positions
also graded W2.

2 All units All sections 153AC Instr Pilot Subsequent positions
also graded W2.

3 All units All sections 153A0 TAC Officer See note. Subse-
quent positions also
graded W2.

4 USA Avn Ctr ATB S3 153A0 Asst Ops Officer

5 W3 All units All sections 153AB Avn Safety Officer

6 All units All sections 153AF Sr IP/IFE Subsequent positions
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Table 8-153A-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks

7 All units All sections 153AG Avn Maint Officer

8 All units Operations 153Al H3 Tac Ops Officer

9 USA PERSCOM WOD Ldr Dev Br 153A0 Avn Ldr Dev Stf Off See note.

10 w4 All units All sections 153A0 Sr TAC Officer See note.

11 All units All sections 153A8 Instructor Subsequent positions
graded W3.

12 All units All sections 153AH Stdzn Instr Pilot

13 All units All sections 153AJ Engr Test Pilot AERS position.

14 All units All sections 153A0 Project Officer Subsequent positions
graded W3. May be
coded with SQI Z.

15 All units All sections 153AL Maint Test Flt Eval

16 All units All sections 153AZ RDTE Tech Subsequent positions
graded W3.

17 All units All sections 153A0 Student Mgt Officer

18 All units Command Section 153AB Avn Safety Officer

19 All units Command Section 153AH Stdzn Instr Pilot

20 All units Command Section S3 153Al H3 Tac Ops Officer

21 All units Command Section S4 153AL Maint Test Flt Eval

22 STARC/DARC/TARC All sections 153AB Avn Safety Officer ARNG.

23 STARC/DARC/TARC All sections 153AG Avn Maint Officer ARNG.

24 START/DARC/TARC All sections 153AL Maint Test Flt Eval ARNG.

25 USA Avn Ctr Avn Br Safety Ofc 153AB Avn Safety Officer

26 USA Avn Ctr All sections 153A0 Cbt Dev Staff Off Subsequent positions
graded W3. May be
coded with SQI Z.

27 USA Avn Ctr Avn Proponent Ofc 153A0 Pers Prop Sys Mgr AERS position. See
note. Subsequent po-
sitions also graded
W4.

28 USA Avn Log Sch Ofc Asst Cmdt 153AB Avn Safety Officer

29 USA ATCOM Materiel Mgt Dir 153AG Avn Maint Officer May be coded with
SQI Z and ASI G6.

30 USA Avn Tech Test Ctr Safety Ofc 153AB Avn Safety Officer

31 USA Eur & 7th Army Hq AFOD (DCSOPS) 153AI H3 Tac Ops Officer

32 USA Eur & 7th Army Hq Personnel Div 153AB Avn Safety Officer

33 USA Eur & 7th Army Hq Opn Tm 153A0 Avn Staff Officer

34 USA NG Ops Act Ctr Stds & Tng Br 153A0 Avn Tng SP

35 USA OSAC FIt Sch/Ops Ofc 153Al H3 Tac Ops Officer

36 USA OPTEC Engr/Maint/Avn 153A0 Avn Officer May be coded with
SQl Z.

37 USA PERSCOM WOD 153A0 Pers Mgt Officer AERS position. See
note.

38 USA PERSCOM WOD 153A0 Prof Dev Officer AERS position. See
note.

39 USA RC Spt Grp All sections 153AB Avn Safety Officer One position.

40 USA RC Spt Grp All sections 153AG Avn Maint Officer One position.

41 USA Res Per Ctr Avn Team 153A0 Pers Mgr AERS position. See
note.

42 USA Safety Ctr All sections 153AB Avn Safety Officer Subsequent positions
also graded W4.

43 USA Safety Ctr Force Integration 153A0 Training Officer May be coded with
SQI B.

44 USA South Avn Div 153A0 Avn Stds Officer May be coded with
SQI H.

45 USA TRADOC Hq Avn Div 153AH Stdzn Instr Pilot

46 W5 AAESA PMO Longbow 153A0 APM Sys Integrater AERS.

a7 ARNG Readiness Ctr Avn Div 153A0 Chief, Avn Stdzn ARNG. May be coded
with SQI H.

48 ARNG Readiness Ctr Avn Div 153A0 Avn Tng Off ARNG. AERS posi-
tions. See note. May
be coded with SQI I.

49 ARNG Readiness Ctr Avn Div 153AB Avn Safety Officer ARNG.

50 ARNG Readiness Ctr Avn Div 153A0 Chief, Avn Pers Off ARNG. See note.

51 ARNG Readiness Ctr Avn Div 153A0 Facility Program Mgr ARNG.

52 AVCRAD FIt Ops Branch 153A0 Branch Chief May be coded with
SQl I

53 HQDA DCSLOG Avn Logistics 153A0 Avn Materiel Officer AERS position. May
be coded with SQI G.

54 HQDA DCSOPS Avn Tng Branch 153A0 Asst Avn Tng Officer May be coded with
SQl I

55 HQDA DCSOPS Avn Force Dev 153A0 Avn Sys Integrator May be coded with
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Table 8-153A-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks

56 HQDA DCSPER Manpower Readiness 153A0 Asst Avn PERSSO May be coded with
SQI I

57 Hg STARC ARNG All sections 153A0 State Avn Safety Off ARNG. AERS posi-
tion. See note. May
be coded with SQI B.

58 Hg STARC ARNG All sections 153A0 State Avn Mat OffMTFE ~ AERS position. See
note. May be coded
with SQI L.

59 Hg STARC ARNG All sections 153A0 State RW Stdzn Officer AERS position. See
note. May be coded
with SQI H.

60 Hg STARC ARNG All sections 153A0 State Tac Ops/Tng Mgr AERS position. See
note. May be coded
with SQI I.

61 Hg USA FORSCOM Safety Division 153AB Avn Safety Officer

62 USA Avn Ctr Avn Br Ft Rucker 153AB Avn Safety Officer Second position also
graded W5.

63 USA Avn Ctr Avn Proponent Ofc 153A0 Chief AWO Pers Prop AERS position. See
note.

64 USA Avn Ctr BDNVD/STDS Branch 153A0 Branch Chief May be coded with
SQI H.

65 USA Avn Ctr WO Tng Division 153A0 Division Chief AERS position. See
note. May be coded
with SQI 8.

66 USA Avn Ctr AWOAC 153A0 Branch Chief

67 USA Avn Tech Test Ctr Ofc of Cdr 153AB Avn Safety Officer

68 USA Avn Tech Test Ctr FIt Sys Test Dir 153A0 Chief, Engr Test Pilot AERS position. See
note. May be coded
with SQI J.

69 USA Avn Tech Test Ctr USN TPS 153AJ Engr Test Pilot AERS position. See
note. Subsequent
positionsgraded W4.

70 USA ATCOM Security Asst Mgt Director- 153A0 Log Spt Tm Chief May be coded with

ate SQI L.

71 USA ATCOM Maint Directorate 153AL Maint Test Fit Eval

72 USA Avn Rsch & Test Avn Applied Tech Dir 153A0 Chief, Eng Test Pilot May be coded with
SQIl J.

73 USAG Ft Hood CATB 153AB Avn Safety Officer

74 USAG Ft Hood S3 Stdzn Section 153A0 Section Chief May be coded with
SQI H.

75 USA Log Eval Agcy Sec Asst Spt Ofc 153A0 Avn WSS&SO May be coded with
SQIl Z.

76 USA OPTEC Engr/Maint/Avn 153AB Avn Safety Officer

77 USA PERSCOM WOD Assignment Br 153A0 Avn Branch Chief AERS position. See
note.

78 USA PERSCOM WOD Ldr Dev Br 153A0 Branch Chief AERS position. See
note.

79 USA Reserve Command  Safety Office 153AB Avn Safety Officer

80 USA Safety Ctr Ops & Inves Br 153A0 Team Chief May be coded with
SQI B.

81 USA Troop Cmd Korea EUSA Aviation Ofc 153A0 EUSA MTFE May be coded with
SQI L.

82 USA Troop Cmd Korea EUSA Aviation Ofc 153A0 EUSA SIP May be coded with
SQI H.

83 USA WOCC All sections 153A8 Instructor Subsequent positions
graded W4.

84 USA WOCC WO SSC 153A0 Chief, WO SSC May be coded with
SQI 8.

85 USMA FIt Det Command Section 153A0 Detachment Commander  May be coded with
SQI I

86 WAATS HATS Div 153AH Stdzn Instr Pilot ARNG. Subsequent
positions graded W4.

87 WAATS HATS Div 153AL Maint Test Flt Eval ARNG. Subsequent
positions graded W4.

Notes:

Branch specific/MOS nonspecific. May be filledby warrant officer holding any Aviation Branch MOS.
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Table 8-153B-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 153B0 UH-1 Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

2 All units All sections 153B0 H2 ALSE Officer May be coded with
SQI 7.

3 All units All sections 153B0 H3 ASE/EW Officer May be coded with
SQI 7.

4 All units All sections 153BC Instr Pilot Subsequent positions
also graded W2.

5 All units All sections 153BE Acft Armt Maint Off

6 All units All sections 153BG Avn Maint Officer

7 W3 All units All sections 153B0 Section Leader One per flt sect. May
be coded with SQI 7.

8 All units All sections 153BB Avn Safety Officer One per unit.

9 All units All sections 153BF Sr IP/IFE One per flt plt.

10 All units All sections 153BI H3 Tac Ops Officer One per unit.

11 All units Company Hq 153BH Stdzn Instr Pilot One per unit.

12 Avn Bn/Sgn Command Section S4 153B0 Avn Materiel Officer May be coded with
SQI G.

13 Avn Maint (AVUM) All sections 153BG Avn Maint Officer One per unit. Subse-
quent positions
graded W2.

14 Avn Maint (AVIM) All sections 153BG Avn Maint Officer Subsequent positions
graded W3.

15 w4 Avn Maint Co (AVIM) All sections 153BL Maint Test Flt Eval One per unit.

16 Avn Bn/Sgn Command Section 153BB Avn Safety Officer

17 Avn Bn/Sgn Command Section 153BH Stdzn Instr Pilot

18 Avn Bn/Sgn Command Section S3 153BI H3 Tac Ops Officer

19 W5 Avn Group/Rgt Command Section 153BB Avn Safety Officer

20 Avn Group/Rgt Command Section 153BH Stdzn Instr Pilot

21 Avn Group/Rgt Command Section S3 153BI H3 Tac Ops Officer

22 Avn Group/Rgt Command Section S4 153B0 Avn Materiel Officer May be coded with
SQI G.

23 Avn Maint Bn (AVIM) Command Section 153B0 Avn Materiel Officer May be coded with
SQI G.

24 Avn Maint Co (AVIM) QC Section 153B0 Section Chief May be coded with
SQI G.

25 Corps Stdzn Section 153B0 Section Chief May be coded with
SQI H.

Table 8-153B-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 153B0 UH-1 Pilot Subsequent positions
also graded W2.

2 All units All sections 153B0 H2 ALSE Officer

3 All units All sections 153BC Instr Pilot Subsequent positions
also graded W2.

4 All units All sections 153BD Aeromed Evac Pilot Subsequent positions
also graded W2.

5 W3 All units All sections 153B0 Observer/Controller Subsequent positions
also graded W3. May
be coded with SQI G.

6 All units All sections 153BB Avn Safety Officer

7 All units All sections 153BF Sr IP/IFE Subsequent positions
also graded W3.

8 All units All sections 153BG Avn Maint Officer

9 All units All sections 153B0 Asst Ops Officer May be coded with
SQI | and ASI H3.

10 All units Operations 153BI H3 Tac Ops Officer

11 USA Avn Ctr Maint Svl Br 153B0 Afld Maint OIC May be coded with
SQI G.

12 USA Avn Ctr 1/223d, ATB 153BC G6 Instr Pilot

13 w4 All units All sections 153B8 Instructor Subsequent positions
graded W3.

14 All units All sections 153B0 Sr Observer/Controller May be coded with
SQI G.

15 All units All sections 153BH Stdzn Instr Pilot

16 All units All sections 153B0 Stu Mgt Officer

DA PAM 611-21 « 31 March 1999

147



Table 8-153B-2

Standards of grade TDA—Continued

Line # Grade Unit description Section description MOS code Position description Remarks

17 All units Command Section 153BB Avn Safety Officer

18 All units Command Section S3 153BI H3 Tac Ops Officer

19 All units Command Section S4 153B0 Avn Materiel Officer May be coded with
SQI L.

20 ARNG Tng Site Afld Ops 153BB Avn Safety Officer ARNG.

21 AVCRAD All sections 153BG Avn Maint Officer ARNG.

22 AVCRAD Ops/Tng/Svc Div 153BB Avn Safety Officer ARNG.

23 EAATS/WAATS All sections 153B8 Instructor ARNG. Subsequent
positions also graded
W4.

24 EAATS/WAATS All sections 153BB Avn Safety Officer ARNG.

25 EAATS/WAATS All sections 153BC Instr Pilot ARNG. Subsequent
positions also graded
W4.

26 EAATS/WAATS All sections 153BF Sr IP/IFE ARNG. Subsequent
positions also graded
W4.

27 EAATS/WAATS All sections 153BG Avn Maint Officer ARNG.

28 EAATS/WAATS All sections 153BL Maint Test Fit Eval ARNG.

29 EAATS/WAATS Qual Cont Section 153B0 QC Officer ARNG. May be coded
with SQI G.

30 Redstone Arsl Dir of FIt Ops 153BB Avn Safety Officer

31 Sec Asst Thg Tm All sections 153BH Stdzn Instr Pilot Subsequent positions
also graded W4.

32 Sec Asst Tng Tm All sections 153BG Avn Maint Officer Subsequent positions
also graded W4.

33 Sec Asst Tng Tm All sections 153BL Maint Test Fit Eval Subsequent positions
also graded W4.

34 USA Avn Ctr QA PIt 153B0 IP/Eval Pilot Second positions.
May be coded with
SQI H.

35 USA Avn Ctr Stds & Eval Br 153BH Stdzn Instr Pilot Subsequent positions
also graded W4.

36 USA Avn Ctr All sections 153B0 Flight Leader Subsequent positions
graded W3. May be
coded withSQI C.

37 USA Avn Ctr All sections 153B0 Instr Sys Eval Subsequent positions
graded W3. May be
coded with SQI F.

38 USA Avn Det Japan Acft Maint 153BG Avn Maint Officer

39 USAG Ft Hood Safety Ofc 153BB Avn Safety Officer

40 USA NG Op Act Ctr Safety & Occ Health 153BB Avn Safety Officer

41 USA OSAC Prod Control Sec 153BG Avn Maint Officer

42 USA RC Spt Grp All sections 153BB Avn Safety Officer

43 USA RC Spt Grp All sections 153BG Avn Maint Officer Not for use in same
section SQI L with po-
sition.

44 USA RC Spt Grp All sections 153BL Maint Test Flt Eval Not for use in same
section with SQI G
position.

45 USA RC Spt Grp All sections 153BI H3 Tac Ops Officer

46 USA Safety Ctr All sections 153BB Avn Safety Officer Subsequent positions
also graded W4.

a7 USA Spt Outside DOD Dept of State 153B0 Avn Staff Officer Subsequent positions
also graded W4.

48 USA Spt Outside DOD Dept of State 153B0 Avn Ops Officer May be coded with
SQl I

49 USA Spt Sinai Acft Maint Sec 153BG Avn Maint Officer

50 USMA West Point Opn/Tng Br 153B0 Ops/Safety Officer May be coded with
SQI | and ASI G8.

51 W5 AVCRAD FIt Ops Branch 153B0 Branch Chief May be coded with
SQI I

52 AVCRAD Ops/Svc Div 153B0 Division Chief

53 AVCRAD Qual Cont Div 153B0 Division Chief May be coded with
SQI G.

54 USA Safety Ctr & Sch Ops & Inves Br 153BB Avn Safety Officer Subsequent positions
graded W4.

55 USA Avn Ctr Avn Tng Bde 153BB Avn Safety Officer

56 USA Avn Ctr Util Hel Br 153BH Stdzn Instr Pilot Subsequent positions

graded W4.
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Table 8-153D-1

Standards of grade TOE/MTOE

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 153D0 UH-60 Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

2 All units All sections 153D0 H2 ALSE Officer

3 All units All sections 153D0 H3 ASE/EW Officer

4 All units All sections 153D0 B5 EH-60 Pilot Subsequent positions
also graded W2. May
be coded with SQI 7.

5 All units All sections 153DC Instr Pilot Subsequent positions
also graded W2.

6 All units All sections 153DD Aeromed Evac Pilot Subsequent positions
also graded W2.

7 All units All sections 153DG Avn Maint Officer

8 W3 All units All sections 153D0 Section Leader May be coded with
SQI 7.

9 All units All sections 153DB Avn Safety Officer One per unit.

10 All units All sections 153DF Sr IP/IFE One per flt plt.

11 All units All sections 153DG Avn Maint Officer One per unit.

12 All units All sections 153DI H3 Tac Ops Officer One per unit.

13 All units Company Hqg 153DH Stdzn Instr Pilot One per unit.

14 Avn Maint (AVUM) All sections 153DG Avn Maint Officer One per unit. Subse-
quent positions
graded W2.

15 Avn Maint (AVIM) All sections 153DG Avn Maint Officer Subsequent positions
graded W3.

16 Bn/Sgn Command Section S4 153DG Avn Maint Officer

17 SOA units All sections 153D0 K4 MH-60L Pilot Subsequent positions
also graded W3. May
be coded with SQI 7.

18 SOA units All sections 153D0 K5 MH-60K Pilot Subsequent positions
also graded W3. May
be coded with SQI 7.

19 SOA units All sections 153D0 H2 ALSE Officer May be coded with
SQI 7.

20 SOA units All sections 153D0 H3 ASE/EW Officer May be coded with
SQI 7.

21 SOA units All sections 153DE Acft Armt Maint Off

22 w4 All units All sections 153DH Stdzn Instr Pilot

23 Avn Maint Co (AVIM) All sections 153DL Maint Test Flt Eval One per unit.

24 Bn/Sgn Command Section 153DB Avn Safety Officer

25 Bn/Sgn Command Section 153DH Stdzn Instr Pilot

26 Bn/Sgn Command Section S3 153DI H3 Tac Ops Officer

27 SOA units All sections 153DB Avn Safety Officer

28 SOA units All sections 153DC Instr Pilot

29 SOA units All sections 153DF Sr IP/IFE

30 SOA units All sections 153DG Avn Maint Officer

31 SOA units All sections 153DI H3 Tac Ops Officer

32 W5 Aslt Hel Bn (SOA) Command Section 153DB Avn Safety Officer

33 Aslt Hel Bn (SOA) Command Section 153DH Stdzn Instr Pilot

34 Aslt Hel Bn (SOA) Command Section S3 153DI H3 Tac Ops Officer

35 Aslt Hel Bn (SOA) Command Section S4 153DL Maint Test Flt Eval

36 Avn Group/Rgt Command Section 153DB Avn Safety Officer

37 Avn Group/Rgt Command Section 153DH Stdzn Instr Pilot

38 Avn Group/Rgt Command Section S3 153DI H3 Tac Ops Officer

39 Avn Group/Rgt Command Section S4 153D0 Avn Materiel Officer May be coded with
SQI G.

40 Avn Maint Bn (AVIM) Command Section 153D0 Avn Materiel Officer May be coded with
SQI G.

41 Avn Maint Co (AVIM) QC Section 153D0 Section Chief May be coded with
SQI G.

42 Corps Stdzn Section 153D0 Section Chief May be coded with

SQI H.
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Table 8-153D-2

Standards of grade TDA

Line # Grade Unit description Section description MOS code Position description Remarks

1 W2 All units All sections 153D0 UH-60 Pilot Subsequent positions
also graded W2.

2 All units All sections 153D0 H2 ALSE Officer

3 All units All sections 153D0 B5 EH-60 Pilot Subsequent positions
also graded W2.

4 All units All sections 153DC Instr Pilot Subsequent positions
also graded W2.

5 All units All sections 153DD Aeromed Evac Pilot Subsequent positions
also graded W2.

6 USA Joint Sys Cont Ops Section 153D0 Liaison Officer Subsequent positions
also graded W2.

7 USA RC Spt Grp All sections 153D0 Fwd Ops Officer

8 W3 All units All sections 153DB Avn Safety Officer

9 All units All sections 153DF Sr IP/IFE Subsequent positions
also graded W3.

10 All units All sections 153DG Avn Maint Officer

11 All units All sections 153D0 Observer/Controller May be coded with
SQI G.

12 All units Operations 153Dl Tac Ops Officer

13 SOA units All sections 153D0 K4 MH-60L Pilot Subsequent positions
also graded W3.

14 SOA units All sections 153D0 K5 MH-60K Pilot Subsequent positions
also graded W3.

15 SOA units All sections 153DE Acft Armt Maint Off

16 USA Avn Ctr All sections 153DC Instr Pilot Subsequent positions
also graded W3.

17 USA Avn Ctr Maint Svl Br 153D0 Afld Maint OIC May be coded with
SQI G.

19 USA Avn Ctr 1/223d, ATB 153DC G6 Instr Pilot

20 USA Avn Ctr Tng Comm 153D0 Ops Officer

21 USA RC Spt Grp All sections 153D0 Asst Ops Officer May be coded with
SQI | and ASI H3.

22 w4 All units All sections 153D8 Instructor Subsequent positions
graded W3.

23 All units All sections 153DH Stdzn Instr Pilot

24 All units All sections 153DL Maint Test Flt Eval

25 All units All sections 153Dz RDTE Tech Subsequent positions
graded W3.

26 All units Command Sections 153DB Avn Safety Officer

27 All units Command Section S3 153DI H3 Tac Ops Officer

28 All units All sections 153D0 Sr Observer/Controller May be coded with
SQI G.

29 70th Trans Hg Aug PC/Sub Ops Sec 153D0 Prod Cont Officer May be coded with
SQI G.

30 AAESA All sections 153DG Avn Maint Officer

31 AVCRAD All sections 153DG Avn Maint Officer ARNG.

32 AVCRAD All sections 153D0 QA/QC Officer ARNG. May be coded
with SQI G.

33 AVCRAD All sections 153D0 Sec/Br/Div Chief ARNG. May be coded
with SQI G.

34 EAATS/WAATS All sections 153DC Instr Pilot ARNG. Subsequent
positions also graded
w4,

35 EAATS/WAATS All sections